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Southwestern Union
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Staff Responses by Year

Strongly

Dis

agree

1

4

I feel:

Like I'belong at this school.

[ (R —_—

That learning can be fun.

That learning is fun at this
school.

Recognized for good work.

Intrinsically rewarded for
doing my job well.

Clear about what my job
is at this school.

That others are clear about

I'work with
people who:

Treat me with respect.

Listen if I have ideas about
doing things better.

The admin.
team:

Treat me with respect.

Are effective instructional
leaders.

Facilitate communication
effectively.

Support me in my work
with students.

Support shared decision
making.

Allow me to be an effective
instructional leader.

Atre effective in helping
us reach our vision.

I have the
opportunity to:

Develop my skills.

Think formyself, not just
carry out instructions.

Ibelieve:

Every student can leam.

The instructi onal program
at this school is challenging.

This school provides an
atmosphere where every
student can succeed.

Quality work is expected of
all students at this school.

Quality work is expected
of me.

Quality work is expected
of all the staff working
at this school.

This school has a good
public image.

Itis important to
communicate
often with parents.

I communicate with
parents often about
their child’s progress.
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I communicate with
parents often about
activities.
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That the staff cares about me.

what my job is at this school.
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Southwestern Union
Staff Questionnaire Results
March, 2025

Strongly
Disagree

1

Strongly Staff Responses by Year
Agree (continued p.2)
5 3

I believe:
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Tbelieve student |
achievement can
increase through:
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In the school's mission.

The school’s mission
guides what I am asked
to do in my job.

The school’s mission guides
my extracurricular
responsibilities.

1 have a responsibility to
model values that support
the school’s mission.

Spiritual teachings are
reflected in the daily
operation of our school.

‘We promote an
appreciation of all faiths
present on campus.

Religious services on
campus are meaningful.

The school mission guides
the programs at our school.

Administrators guide the work

of the school in accordance
with the school’s mission.

Teachers guide the work of

the school in accordance
with the school’s mission.

A commitment to service
is important to me.

I understand Adventist
belei fs.

Adventist beliefs are
reflected throughout
the school.

Our school's mission
is discemible by the
larger community.

Parents appreciate the
mission of our school.

Students appreciate the
mission of our school.

Wehavea vision to
realize our mission.

The vision for this school
is clear.

The vision for this school
is shared.

Wehavea CSIplan in

place which can get us
to our vision.

Differentiating instruction.

Effective professional
development related
to our vision.
Integrating instruction
across the curriculum.

Teaching to standards.

The use of computers.

The use of varied
technologies.

Providing a threat-free
environment.

Page 2

255j

286) —0— Total Spring, 2021 (N=256) —— Total March, 2022 (N=234) —A— Total March, 2023 (N=248) —>¢— Total March, 2024 (N=268) —@— Total March, 2025 (N=

|- Total Spring, 2020 (N



Southwestern Union
Staff Questionnaire Results

March, 2025
Strongly Staff Responses by Year Strongly
Agree (continued p.3) Disagree
5 4 3 1
T T T
| | | Ibelieve student | Close relationships between
: m | 1 achievement can students and teachers.
i | : frrcrease through—|
1 1 1 Addressing student learning
! ! ! styles.
1 1 1
i i
1 1 Effective parent involvement.
1 1
1 1
: : Using ongoing student
| | assessments related
1 1 to standards.
i |
: : Student s elf-assessments.
1 1
[ [
1 1 Teacher use of student
: . achievement data.
! ! Tlove: . .
: : Working at this school .
1 I
T T
! ! Seeing the results of my
: : work with students.
! I work

effectively with:

Morale is high on
the part of:

Items for Teachers and
Instructional Ast. only:
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International students.

Special education students.

English leamers.

Ethnically and racially
diverse students.

Students who live in poverty.

Low-achieving students.

High-achieving students.

Teachers

Students

Support staff

Adminis trators

Student outcomes formy
classes are clear to me.

Student outcomes
formy classes are clear
to my students.

Teachers here discuss how
to make student learning
consistent across grades.

I know the standards.

I teach to the standards.

Learning is fun in my
classroom.

I loveto teach.
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Southwestern Union
Staff Questionnaire Results
March, 2025

Staff - Total Responses

Strongly
Disagree

1

1 feel:

AL

[ (R —_—

I work with
people who:

The admin.
team:

I'have the
opportunity to:

I believe:
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Like I'belong at this school.

That the staff cares about me.

That learning can be fun.

That learning is fun at this
school.

Recognized for good work.

Intrinsically rewarded for
doing my job well.

Clear about what my job
is at this school.

That others are clear about
what my job is at this school.

Treat me with respect.

Listen if I have ideas about
doing things better.

Treat me with respect.

Are effective instructional
leaders.

Facilitate communication
effectively.

Support me in my work
with students.

Support shared decision
making.

Allow me to be an effective
instructional leader.

Atre effective in helping
us reach our vision.

Develop my skills.

Think formyself, not just
carry out instructions.

Every student can leam.

The instructi onal program
at this school is challenging.

This school provides an
atmosphere where every
student can succeed.

Quality work is expected of
all students at this school.

Quality work is expected
of me.

Quality work is expected
of all the staff working
at this school.

This school has a good
public image.

Itis important to
communicate
often with parents.

I communicate with
parents often about
their child’s progress.

I communicate with

—55)
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parents often about
activities.
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Staff - Total Responses
(continued p.2)

3

Strongly
Disagree

1

I believe:
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Tbelieve student
achievement can
increase through:
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In the school's mission.

The school’s mission
guides what I am asked
to do in my job.

The school’s mission guides
my extracurricular
responsibilities.

1 have a responsibility to
model values that support
the school’s mission.

Spiritual teachings are
reflected in the daily
operation of our school.

‘We promote an
appreciation of all faiths
present on campus.

Religious services on
campus are meaningful.

The school mission guides
the programs at our school.

Administrators guide the work

of the school in accordance
with the school’s mission.
Teachers guide the work of
the school in accordance
with the school’s mission.

A commitment to service
is important to me.

I understand Adventist
belei fs.

Adventist beliefs are
reflected throughout
the school.

Our school's mission
is discemible by the
larger community.

Parents appreciate the
mission of our school.

Students appreciate the
mission of our school.

Wehavea vision to
realize our mission.

The vision for this school
is clear.

The vision for this school
is shared.

Wehavea CSIplan in

place which can get us
to our vision.

Differentiating instruction.

Effective professional
development related
to our vision.
Integrating instruction
across the curriculum.

Teaching to standards.

The use of computers.

The use of varied
technologies.

Providing a threat-free
environment.
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Southwestern Union
Staff Questionnaire Results
March, 2025

Staff - Total Responses
(continued p. 3)
3

Strongly
Disagree

Ibelieve student
achievement can

inmcrease through:—]
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Ilove:

I work
effectively with:

o\

Morale is high on
the part of:

Items for Teachers and
Instructional Ast. only:

~ )

N
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Close rel ationships between
students and teachers.

Addressing student learning
styles.

Effective parent involvement.

Using ongoing student
assessments related
to standards.

Student self-assessments.

Teacher use of student
achievement data.

Working at this school.

Seeing the results of my
work with students.

International students.

Special education students.

English leamers.

Ethnically and racially
diverse students.

Students who live in poverty.

Low-achieving students.

High-achieving students.

Teachers

Students

Support staff

Adminis trators

Student outcomes formy
classes are clear to me.

Student outcomes
formy classes are clear
to my students.

Teachers here discuss how
to make student learning
consistent across grades.

I know the standards.

I teach to the standards.

Learning is fun in my
classroom.

—55)
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I loveto teach.
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Staff Responses by Job Title
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1

=
_a

1 feel:

AN

A
\/

e e
t > g

R W g e
\+ | |

P |

. §

e s
RN i

oA e snpotm

.

:

I believe:

\

V2

Al

;

\m\v

SR DD D N AR RN S SPP SN SN A SRy DU S PEDPN P U Pp—— I —— pU—— W——— S U S — - S - R ——— S —_—_ G s

Like I'belong at this school.

That the staff cares about me.

That learning can be fun.

That learning is fun at this
school.

Recognized for good work.

Intrinsically rewarded for
doing my job well.

Clear about what my job
is at this school.

That others are clear about
what my job is at this school.

Treat me with respect.

Listen if I have ideas about
doing things better.

Treat me with respect.

Are effective instructional
leaders.

Facilitate communication
effectively.

Support me in my work
with students.

Support shared decision
making.

Allow me to be an effective
instructional leader.

Atre effective in helping
us reach our vision.

Develop my skills.

Think formyself, not just
carry out instructions.

Every student can leam.

The instructi onal program
at this school is challenging.

This school provides an
atmosphere where every
student can succeed.

Quality work is expected of
all students at this school.

Quality work is expected
of me.

Quality work is expected
of all the staff working
at this school.

This school has a good
public image.

Itis important to
communicate
often with parents.

I communicate with
parents often about
their child’s progress.
I communicate with
parents often about

activities.
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Staff Responses by Job Title
(continued p.2)

3

Strongly
Disagree

1

I believe:
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Tbelieve student
achievement can
increase through:
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In the school's mission.

The school’s mission
guides what I am asked
to do in my job.

The school’s mission guides
my extracurricular
responsibilities.

—35)

1 have a responsibility to
model values that support
the school’s mission.
Spiritual teachings are
reflected in the daily
operation of our school.

‘We promote an
appreciation of all faiths
present on campus.

—@— Administrator (\:

Religious services on
campus are meaningful.

The school mission guides
the programs at our school.

Administrators guide the work]
of the school in accordance
with the school’s mission.

Teachers guide the work of
the school in accordance
with the school’s mission.

A commitment to service
is important to me.

I understand Adventist
belei fs.

—A— Support Staff (N=34)

Adventist beliefs are
reflected throughout
the school.

Our school's mission
is discemible by the
larger community.

Parents appreciate the
mission of our school.

Students appreciate the
mission of our school.

Wehavea vision to
realize our mission.

Teacher (N=199)

The vision for this school
is clear.

The vision for this school
is shared.

Wehavea CSIplan in
place which can get us
to our vision.

—55)

Differentiating instruction.

Effective professional
development related
to our vision.

Integrating instruction
across the curriculum.

Teaching to standards.

—— Total Respondents (N:

The use of computers.

The use of varied
technologies.

Providing a threat-free
environment.

Page 8



Southwestern Union
Staff Questionnaire Results

March, 2025
Strongly Staff Responses by Job Title Strongly
Agree (continued p. 3) Disagree
5 4 3
T T T
: : : I believe student | Closerelationships between
: rw : : achievement can students and teachers.
! 1 1 increase through:
1 1 1 Addressing student learning
! ! ! styles.
1 1 1
i i
1 1 Effective parent involvement.
1 1
1 1
: : Using ongoing student
| | assessments related
1 1 to standards.
i i
: : Student s elf-assessments.
1 1
[ [
1 1 Teacher use of student
: . achievement data.
1 1 .
: : Tlove: Working at this school .
1 I
T T
! ! Seeing the results of my
: : work with students.
! I work

effectively with:

Morale is high on
the part of:

Items for Teachers and
Instructional Ast. only:
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International students.

Special education students.

English leamers.

Ethnically and racially
diverse students.

Students who live in poverty.

Low-achieving students.

High-achieving students.

Teachers

Students

Support staff

Adminis trators

Student outcomes formy
classes are clear to me.

Student outcomes
formy classes are clear
to my students.

Teachers here discuss how
to make student learning
consistent across grades.

I know the standards.

I teach to the standards.

Learning is fun in my
classroom.

I loveto teach.

-35)

—m@— Administrator (N:

=34)

Teacher (N=199) —A— Support Staff (N

-255)

—e— Total Respondents (N:
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Strongly
Agree

Southwestern Union
Staff Questionnaire Results

March, 2025

Staff Responses by Ethnicity

Strongly
Disagree

1

I feel:

I work with
people who:

The admin.
team:

A
7/

I have the
opportunity to:

Ibelieve:
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Like I'belong at this school.
That the staff cares about me.

That learning can be fun.

That learning is fun at this
school.

Recognized for good work.

Intrinsically rewarded for
doing my job well.

Clear about what my job
is at this school .

That others are clear about
what my job is at this school.

Treat me with respect.

Listen if I have ideas about
doing things better.

Treat me with respect.

Are effective instructional
leaders.

Facilitate communication
effectively.

Support me in my work
with students.

Support shared decision
making.

Allow me to be an effective
instructional leader.

Atre effective in helping
us reach our vision.

Develop my skills.

Think formyself, not just
carry out instructions.

Every student can leam.

The instructi onal program
at this school is challenging.

This school provides an
atmosphere where every
student can succeed.

Quality work is expected of
all students at this school.

Quality work is expected
of me.

Quality work is expected
of all the staff working
at this school.

This school has a good
public image.

Itis important to
communicate
often with parents.

I communicate with
parents often about
their child’s progress.
I communicate with
parents often about
activities.
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African-American (N:
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Southwestern Union
Staff Questionnaire Results
March, 2025

Strongly Staff Responses by Ethnicity Strongly
Agree (continued p.2) Disagree
5 3 1

Ihelieve: In the school's mission.

The school’s mission
guides what I am asked
to do in my job.

The school’s mission guides
my extracurricular
responsibilities.

N

1 have a responsibility to
model values that support
the school’s mission.

Spiritual teachings are
reflected in the daily
operation of our school.

‘We promote an
appreciation of all faiths
present on campus.

Religious services on
campus are meaningful.

B\
<
A
BN

The school mission guides
the programs at our school.

Administrators guide the work
of the school in accordance
with the school’s mission.

e
~a—

Teachers guide the work of
the school in accordance
with the school’s mission.

A commitment to service
is important to me.

I understand Adventist
belei fs.

Adventist beliefs are
reflected throughout
the school.

Our school's mission
is discemible by the
larger community.

Parents appreciate the
mission of our school.

Students appreciate the
mission of our school.

Wehavea vision to
realize our mission.

v

The vision for this school
is clear.

The vision for this school
is shared.

F AN

"
SEEE oS

Wehavea CSIplan in
place which can get us
to our vision.

i
N

I'believe student
achievement can | Differentiating instruction.

increase through:

Effective professional
development related
to our vision.

Integrating instruction
across the curriculum.

Teaching to standards.

The use of computers.

The use of varied
technologies.

Providing a threat-free
environment.

e
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—A— Native American/Alaskan Native (N:

35)

—=— African-American (N:

255)
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Southwestern Union
Staff Questionnaire Results
March, 2025

—>¢— Asian (N=16)

5)

Strongly Staff Responses by Ethnicity Strongly
Agree continued (p.3) Disagree
5 4 3 1
T T T
: : : I believe student | Closerelationships between
: S(T/v‘ : : achievement can students and teachers.
! 1 1 increase through:
1 1 1 Addressing student learning
: : : styles.
i i
1 1 Effective parent involvement.
1 1
1 1
: : Using ongoing student
| | assessments related
1 1 to standards.
i i
- : Student self-assessments.
| 1
1 [
1 Teacher use of student
‘ A . achievement data.
1 1 . Il
: : Tlove: Working at this school .
| 1
T T
! ! Seeing the results of my
: : work with students.
I work

effectively with:

Morale is high on
the part of:

Items for Teachers and
Instructional Ast. only:
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International students.

Special education students.

English leamers.

Ethnically and racially
diverse students.

—A— Native American/Alaskan Native (N:

Students who live in poverty.

Low-achieving students.

—35)

High-achieving students.

Teachers

Students

—=— African-American (N:

Support staff

Adminis trators

Student outcomes formy
classes are clear to me.

—255)

Student outcomes
formy classes are clear
to my students.

Teachers here discuss how
to make student learning
consistent across grades.

I know the standards.

—— Total Respondents (N:

I teach to the standards.

Learning is fun in my
classroom.

I loveto teach.
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Strongly
Agree

5

Southwestern Union
Staff Questionnaire Results

March, 2025

Staff Responses by Grade Taught

Strongly
Disagree

1

=

I feel:

Like I'belong at this school.

[ (R —_—

That learning can be fun.

That learning is fun at this
school.

Recognized for good work.

Intrinsically rewarded for
doing my job well.

Clear about what my job
is at this school .

That others are clear about

I work with
people who:

Treat me with respect.

Listen if I have ideas about
doing things better.

The admin.
team:

Treat me with respect.

Are effective instructional
leaders.

Facilitate communication
effectively.

Support me in my work
with students.

Support shared decision
making.

Allow me to be an effective
instructional leader.

Atre effective in helping
us reach our vision.

I have the
opportunity to:

Develop my skills.

Think formyself, not just
carry out instructions.

Ibelieve:

Every student can leam.

The instructi onal program
at this school is challenging.

This school provides an
atmosphere where every
student can succeed.

Quality work is expected of
all students at this school.

Quality work is expected
of me.

Quality work is expected
of all the staff working
at this school.

This school has a good
public image.

Itis important to
communicate
often with parents.

I communicate with
parents often about
their child’s progress.
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I communicate with
parents often about
activities.
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That the staff cares about me.

what my job is at this school.
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—B— High School 9-10 (N
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—— Upper Elementary (N
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—a— Primary (N

Pre-K (N=40)

=255)

—8— Total Respondents (N
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Southwestern Union
Staff Questionnaire Results

March, 2025

Staff Responses by Grade Taught
(continued p. 2)

3

Strongly
Disagree

1

c

I believe:

4

=

x——
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I'believe student
achievement can

increase through:
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In the school's mission.

The school’s mission
guides what I am asked
to do in my job.

The school’s mission guides
my extracurricular
responsibilities.

1 have a responsibility to
model values that support
the school’s mission.

Spiritual teachings are
reflected in the daily
operation of our school.

‘We promote an
appreciation of all faiths
present on campus.

Religious services on
campus are meaningful.

The school mission guides
the programs at our school.

Administrators guide the work

of the school in accordance
with the school’s mission.

Teachers guide the work of
the school in accordance
with the school’s mission.

A commitment to service
is important to me.

I understand Adventist
belei fs.

Adventist beliefs are
reflected throughout
the school.

Our school's mission
is discemible by the
larger community.

Parents appreciate the
mission of our school.

Students appreciate the
mission of our school.

Wehavea vision to
realize our mission.

The vision for this school
is clear.

The vision for this school
is shared.

Wehavea CSIplan in

place which can get us
to our vision.

Differentiating instruction.

Effective professional
development related
to our vision.
Integrating instruction
across the curriculum.

Teaching to standards.

The use of computers.

The use of varied
technologies.

Providing a threat-free
environment.

=60) |

73) —m—High School 9-10 (N=61) ——High School 11-12 (N:

73) —<¢—UpperElementary N=47) —<¢—Middle (N:

40) —A—Primary (N=

Pre-K (N

—55)

| —e— Total Respondents (N:
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Southwestern Union
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March, 2025

Staff Responses by Grade Taught
continued (p. 3)

3

e

60) |

61) —+—High School 11-12 (N:

Strongly
Disagree
1
I believe student | Closerelationships between |1l
achievement can students and teachers.
increase through:
Addressing student learning
styles.
Effective parent involvement.
Using ongoing student
assessments related
to standards.
Student self-assessments. i
Teacher use of student
achievement data.
Tlove: Working at this school .
Seeing the results of my
work with students.
[ work International students.
effectively with: | “7oTaienasiudents

Morale is high on
the part of:

Items for Teachers and
Instructional Ast. only:

i
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73) —m@—High School 9-10 (\:

Special education students.

English leamers.

Ethnically and racially
diverse students.

Students who live in poverty.

Low-achieving students.

High-achieving students.

Teachers

73) —<¢—UpperElementary N=47) —<¢—Middle (N:

Students

Support staff

Adminis trators

40) —A—Primary (N

Student outcomes formy
classes are clear to me.

Pre-K (N

Student outcomes
formy classes are clear
to my students.

Teachers here discuss how
to make student learning
consistent across grades.

—55)

I know the standards.

I teach to the standards.

Learning is fun in my
classroom.

I loveto teach.

| —e— Total Respondents (N:
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Strongly Staff Responses by # of Years Teaching at This School

Agree
5

Southwestern Union
Staff Questionnaire Results

March, 2025

Strongly
Disagree

1

1 feel:

XAy

[ (R —_—

I work with
people who:

The admin.
team:

I'have the
opportunity to:

I believe:
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Like I'belong at this school.

=3)

That the staff cares about me.

That learning can be fun.

That learning is fun at this
school.

—k—16-20 Years (N:

Recognized for good work.

Intrinsically rewarded for
doing my job well.

Clear about what my job
is at this school.

That others are clear about
what my job is at this school.

Treat me with respect.

—0—11-15 years (N=17)

Listen if I have ideas about
doing things better.

35)

Treat me with respect.

Are effective instructional
leaders.

Facilitate communication
effectively.

—@—7-10 years (N:

Support me in my work
with students.

Support shared decision
making.

=40)

Allow me to be an effective
instructional leader.

Atre effective in helping
us reach our vision.

Develop my skills.

—A—4-6 Years (N

Think formyself, not just
carry out instructions.

—95)

Every student can leam.

The instructi onal program
at this school is challenging.

1-3 Years (N

This school provides an
atmosphere where every
student can succeed.

Quality work is expected of
all students at this school.

Quality work is expected
of me.

—55)

Quality work is expected
of all the staff working
at this school.

This school has a good
public image.

Itis important to
communicate
often with parents.

I communicate with
parents often about
their child’s progress.

I communicate with
parents often about
activities. -

—8—Total Respondents (N:
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Strongly

Agree
5

Staff Responses by # of Years Teaching at This School

Southwestern Union
Staff Questionnaire Results
March, 2025

(continued p.2)
3

Strongly
Disagree

1

RSN

I believe:

RN RS R (I R ———— )

\\‘r///‘r—-—iN\

Tbelieve student |
achievement can
increase through:
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In the school's mission.

=3)

The school’s mission
guides what I am asked
to do in my job.

The school’s mission guides
my extracurricular
responsibilities.

1 have a responsibility to
model values that support
the school’s mission.

—k—16-20 Years (N:

Spiritual teachings are
reflected in the daily
operation of our school.

‘We promote an
appreciation of all faiths
present on campus.

Religious services on
campus are meaningful.

The school mission guides
the programs at our school.

~0—11-15 years (N=17)

Administrators guide the worH
of the school in accordance
with the school’s mission.

Teachers guide the work of
the school in accordance
with the school’s mission.

—35)

A commitment to service
is important to me.

I understand Adventist
belei fs.

Adventist beliefs are
reflected throughout
the school.

—8—7-10 years (N:

Our school's mission
is discemible by the
larger community.

-40)

Parents appreciate the
mission of our school.

Students appreciate the
mission of our school.

—A—4-6 Years (N

Wehavea vision to
realize our mission.

The vision for this school
is clear.

—95)

The vision for this school
is shared.

Wehavea CSIplan in
place which can get us
to our vision.

1-3 Years (N:

Differentiating instruction.

Effective professional
development related
to our vision.

-255)

Integrating instruction
across the curriculum.

Teaching to standards.

The use of computers.

The use of varied
technologies.

—8— Total Respondents (N:

Providing a threat-free
environment.
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Southwestern Union
Staff Questionnaire Results
March, 2025

Strongly Staff Responses by # of Years Teaching at This School Strongly
Agree (continued p. 3) Disagree
5 4 3
T T T
: : : I believe student | Closerelationships between
1 1 1 . students and teachers.
i . | achievement can
1 | I increase through: . .
1 1 1 Addressing student learning
: : : styles.
i i
1 1 Effective parent involvement.
1 1
1 1
: : Using ongoing student
| | assessments related
1 1 to standards.
i i
: Student self-assessments.
1
[
1 Teacher use of student
} . achievement data.
1 1 Llove:
: : OVE: | Working at this school.
1 I
T T
! ! Seeing the results of my
: : work with students.
| I'work

effectively with:

Morale is high on
the part of:

&L

Items for Teachers and
Instructional Ast. only:
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S
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International students.

Special education students.

English leamers.

Ethnically and racially
diverse students.

Students who live in poverty.

Low-achieving students.

High-achieving students.

Teachers

Students

Support staff

Adminis trators

Student outcomes formy
classes are clear to me.

Student outcomes
formy classes are clear
to my students.

Teachers here discuss how
to make student learning
consistent across grades.

I know the standards.

I teach to the standards.

Learning is fun in my
classroom.

I loveto teach.

8)

—k—16-20 Years (N:

—0—11-15 years (N=17)

—35)

—B—7-10 years (N:

=40)

~—A—4-6 Years (N:

—95)

1-3 Years (\:

—255)

—8— Total Respondents (N:
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Strongly
Agree

5

Staff Responses by Number of Years Teaching

Southwestern Union
Staff Questionnaire Results

March, 2025

Strongly
Disagree

1

Vs

1 feel:

<

[ (R ——

I'work with
people who:

The admin.
team:

I have the
opportunity to:

I believe:

Joad i
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Like I'belong at this school.

That the staff cares about me.

That learning can be fun.

That learning is fun at this
school.

Recognized for good work.

Intrinsically rewarded for
doing my job well.

Clear about what my job
is at this school .

That others are clear about
what my job is at this school.

Treat me with respect.

Listen if I have ideas about
doing things better.

Treat me with respect.

Are effective instructional
leaders.

Facilitate communication
effectively.

Support me in my work
with students.

Support shared decision
making.

Allow me to be an effective
instructional leader.

Atre effective in helping
us reach our vision.

Develop my skills.

Think formyself, not just
carry out instructions.

Every student can leam.

The instructi onal program
at this school is challenging.

This school provides an
atmosphere where every
student can succeed.

Quality work is expected of
all students at this school.

Quality work is expected
of me.

Quality work is expected
of all the staff working
at this school.

This school has a good
public image.

Itis important to
communicate
often with parents.

I communicate with
parents often about
their child’s progress.
I communicate with
parents often about
activities.
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=72) |

—#—21+ Years (N

=29)

—+—16-20 Years (N:

=26)

—0—11-15 years (N:

=34)

—@—7-10 years (N:

~A—4-6 Years (N=17)

255) —=—1-3 Years (N=34)

—&—Total Respondents (N:




Strongly
Agree

5

Southwestern Union
Staff Questionnaire Results
March, 2025

Staff Responses by Number of Years Teaching

(continued p.2)
3

Strongly
Disagree

1

\

I believe:

[ Y U VU Y M — -

Tbelieve student |
achievement can
increase through:

g
e
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In the school's mission.

The school’s mission
guides what I am asked
to do in my job.

The school’s mission guides
my extracurricular
responsibilities.

1 have a responsibility to
model values that support
the school’s mission.

Spiritual teachings are
reflected in the daily
operation of our school.

‘We promote an
appreciation of all faiths
present on campus.

Religious services on
campus are meaningful.

The school mission guides
the programs at our school.

Administrators guide the worH
of the school in accordance
with the school’s mission.

Teachers guide the work of
the school in accordance
with the school’s mission.

A commitment to service
is important to me.

I understand Adventist
belei fs.

Adventist beliefs are
reflected throughout
the school.

Our school's mission
is discemible by the
larger community.

Parents appreciate the
mission of our school.

Students appreciate the
mission of our school.

Wehavea vision to
realize our mission.

The vision for this school
is clear.

The vision for this school
is shared.

Wehavea CSIplan in

place which can get us
to our vision.

Differentiating instruction.

Effective professional
development related
to our vision.
Integrating instruction
across the curriculum.

Teaching to standards.

The use of computers.

The use of varied
technologies.

Providing a threat-free
environment.

=72) |

~—k—21+ Years (N

-29)

—+—16-20 Years (N:

-26)

~©—11-15 years (N:

=34)

—@-7-10 years (N:

—A—4-6 Years (N=17)

255) —=—1-3 Years (N=34)

—8— Total Respondents (N:
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Strongly
Agree

5

Southwestern Union
Staff Questionnaire Results
March, 2025

Staff Responses by Number of Years Teaching

(continued p. 3)
3

Strongly
Disagree

1

Ibelieve student
achievement can

-
T

increase through:

-«

R U (I I [ e —— Y

Ilove:

I work
effectively with:

Morale is high on
the part of:

Items for Teachers and
Instructional Ast. only:

o

N
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Close rel ationships between
students and teachers.

Addressing student learning
styles.

Effective parent involvement.

Using ongoing student
assessments related
to standards.

Student self-assessments.

Teacher use of student
achievement data.

Working at this school.

Seeing the results of my
work with students.

International students.

Special education students.

English leamers.

Ethnically and racially
diverse students.

Students who live in poverty.

Low-achieving students.

High-achieving students.

Teachers

Students

Support staff

Adminis trators

Student outcomes formy
classes are clear to me.

Student outcomes
formy classes are clear
to my students.

Teachers here discuss how
to make student learning
consistent across grades.

I know the standards.

I teach to the standards.

Learning is fun in my
classroom.

I loveto teach.

=72) |

—¥—21+ Years (N

-29)

——16-20 Years (N:

-26)

—O—11-15 years (N

=34)

—@—7-10 years (N:

—A—4-6 Years (N=17)

=34)

=—1-3 Years (N

—55)

—8— Total Respondents (N:
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Strongly

Agree

Southwestern Union
Staff Questionnaire Results
March, 2025

Staff Responses by Certification

Strongly
Disagree

1

ANRUIAN

I feel:

D ) g
“ < | Thorduin

AR §

o Gl 5

apepp 1 §

daxde i

) |
ey, ¥ i ppoiae

7 AK A |

vl
e
<
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Like I'belong at this school.

That the staff cares about me

That learning can be fun.

That learning is fun at this
school.

Recognized for good work.

Intrinsically rewarded for
doing my job well.

Clear about what my job
is at this school.

—>¢Professional Teaching Cred. (N=91)

That others are clear about
what my job is at this school .|

Treat me with respect.

Listen if I have ideas about
doing things better.

Treat me with respect.

Are effective instructional
leaders.

Facilitate communication
effectively.

Support me in my work
with students.

—A— Standard Teaching Cred. (N=69)
—+— Conditional Teaching Cert. (N:

Support shared decision
making.

Allow me to be an effective
instructional leader.

Atre effective in helping
us reach our vision.

=29)

Develop my skills.

Think formyself, not just
carry out instructions.

Every student can leam.

The instructi onal program
at this school is challenging.

———Basic Teaching Cred (N:

This school provides an
atmosphere where every
student can succeed.

Quality work is expected of
all students at this school.

Quality work is expected
of me.

Quality work is expected
of all the staff working
at this school.

=255)

This school has a good
public image.

Itis important to
communicate
often with parents.

I communicate with
parents often about
their child’s progress.
I communicate with
parents often about
activities.

—@— Total Respondents (N:
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25)

—B— Designated Subjects/Services Cert. (N=11)

23)

—<— Administrator Cert. (N




Southwestern Union
Staff Questionnaire Results
March, 2025

Strongly Staff Responses by Certification Strongly
Agree (continued p.2) Disagree
5 3 1

Ihelieve: In the school's mission.

The school’s mission
guides what I am asked
to do in my job.

The school’s mission guides
my extracurricular
responsibilities.

A\

1 have a responsibility to
model values that support
the school’s mission.

Spiritual teachings are
reflected in the daily
operation of our school.

R N ) N M —— N

‘We promote an
appreciation of all faiths
present on campus.

—¢—Professional Teaching Cred. (N=91)

Religious services on
campus are meaningful.

The school mission guides
the programs at our school.

£y

Administrators guide the worl
of the school in accordance
with the school’s mission.

Teachers guide the work of
the school in accordance
with the school’s mission.

A commitment to service
is important to me.

0

I understand Adventist
belei fs.

Adventist beliefs are
reflected throughout
the school.

Our school's mission
is discemible by the
larger community.

—aA— Standard Teaching Cred. (N=69)
—+— Conditional Teaching Cert. (N:

Parents appreciate the
mission of our school.

Students appreciate the
mission of our school.

29)

oY
Va

Wehavea vision to
realize our mission.

A

The vision for this school
is clear.

The vision for this school
is shared.

~
£=
1

Wehavea CSIplan in
place which can get us
to our vision.

—=——Basic Teaching Cred (N:

I'believe student
achievement can | Differentiating instruction.

increase through:

Effective professional
development related
to our vision.

Integrating instruction
across the curriculum.

=255)

v

Teaching to standards.

The use of computers.

The use of varied
technologies.

—@— Total Respondents (N:

Providing a threat-free
environment.
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25)

—B— Designated Subjects/Services Cert. (N=11)

23)

—<O— Administrator Cert. (N:




Southwestern Union
Staff Questionnaire Results

March, 2025
Strongly Staff Responses by Certification Strongly
Agree continued (p.3) Disagree

Items for Teachers and | Student outcomes formy
Instructional Ast. only: | classesare clear to me.

Student outcomes
formy classes are clear
to my students.

Teachers here discuss how
to make student learning
consistent across grades.

255)
23)

—8— Total Respondents (N:
—0— Administrator Cert. (N=

I know the standards.

I teach to the standards.

Learning is fun in my
classroom.

i & d

I loveto teach.

5 4 3 2 1
' T T T
: : : : I believe student | Closerelationships between
: T Q% | /- : : : achievement can students and teachers. n
! 1 1 [ increase through: =
! 1 1 1 Addressing student learning (ﬁ\
: : : : styles. Z
. i i i K
1 1 1 ! Effective parent involvement| ©
! 1 1 1 o0
! 1 1 1 B
: . : : Using ongoing student S
! ) 1 | assess ments related S
! 1 1 1 to standards. =
+ T T + =
! 1 1 1 g
! ! ! Student self-assessments. |z
! 1 1 1 7]
J L 1 1 a3
! [ 1 5]
: ! ! Teacher use of student (=
1 | : : achievement data. *
L '
1 1 1 ! .
: : : : Tlove: Working at this school.
! 1 1 1
! T T T
: ! ! ! Seeing the results of my ]
1 : : : work with students. n
~
: + 2 1l
: : . . 1 work onal stud E g
1 \ | \ effectiv ely with: International students. -
! | | - 5
! T T 23
| ! ! ! ) . S
! 1 1 1 Special education students. |2, -=
I | | I 25
L . L =
<= 8
| ! | g
1 : N English leamers. et 'g
! 1 1 < &
- T - 52
: : : Ethnically and racially E 'g
1 | | diverse students. s o
1 ' 1 [« O
| ' | r
: : : Students who live in poverty.
! 1 1
N T T -
! 1 1 T
1 1 1 L hievi tudents.
. ! ! ow-achieving students. |
! 1 1 ,
! [ 1 =1
: : : High-achieving students. 6
1 1 1 = 8
! ! ! Morale is high D=
! ! orale is high on
1 1 Z &
i | | the part of: | Teachers S 2
! 1 1 5 a
: 1 [ S 8
1 : : Students ED ‘g
! 1 1 = @
T ¥ [SE=]
1 1 g3
! ! Support staff = =
1 1 o &
I 1 g =
[ 1 |53
1 1 . aayal
1 1 Adminis trators + +
1 1
1
1
1
1
T
1
1
1
1
1
1
1
T
1
1
1
L
1
1
1
1
T
1
1
1
L
1
1
1
1
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March, 2025
Strongly Staff Responses by Degree Strongly
Agree Disagree
5 3 1
I feel:

i

R

S ONN

|

A

|

b =N
U N Theadnin

R >
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. N |

~<<%J L
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o ow i ppoiae

=
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Like I'belong at this school.

That the staff cares about me

That learning can be fun.

That learning is fun at this
school.

Recognized for good work.

Intrinsically rewarded for
doing my job well.

Clear about what my job
is at this school .

That others are clear about
what my job is at this school .|

Treat me with respect.

Listen if I have ideas about
doing things better.

Treat me with respect.

Are effective instructional
leaders.

Facilitate communication
effectively.

Support me in my work
with students.

Support shared decision
making.

Allow me to be an effective
instructional leader.

Atre effective in helping
us reach our vision.

Develop my skills.

Think formyself, not just
carry out instructions.

Every student can leam.

The instructi onal program
at this school is challenging.

This school provides an
atmosphere where every
student can succeed.

Quality work is expected of
all students at this school.

Quality work is expected
of me.

Quality work is expected
of all the staff working
at this school.

This school has a good
public image.

Itis important to
communicate
often with parents.

I communicate with
parents often about
their child’s progress.
I communicate with
parents often about
activities.
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—+—PhD (N=4)

=)

—@—EdS (N

-84)

—¢BA/BS (N=149) —0—MA/MS (N

—A—AS (N=9)

=6)

——No degree (N

—255)

—e— Total Respondents (N:




Southwestern Union
Staff Questionnaire Results
March, 2025

Strongly Staff Responses by Degree Strongly
Agree (continued p.2) Disagree
5 4 3 1
! I believe:

I'believe student
achievement can

increase through:
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In the school's mission.

The school’s mission
guides what I am asked
to do in my job.

The school’s mission guides
my extracurricular
responsibilities.

1 have a responsibility to
model values that support
the school’s mission.

Spiritual teachings are
reflected in the daily
operation of our school.

‘We promote an
appreciation of all faiths
present on campus.

Religious services on
campus are meaningful.

The school mission guides
the programs at our school.

Administrators guide the worl
of the school in accordance
with the school’s mission.

Teachers guide the work of
the school in accordance
with the school’s mission.

A commitment to service
is important to me.

I understand Adventist
belei fs.

Adventist beliefs are
reflected throughout
the school.

Our school's mission
is discemible by the
larger community.

Parents appreciate the
mission of our school.

Students appreciate the
mission of our school.

Wehavea vision to
realize our mission.

The vision for this school
is clear.

The vision for this school
is shared.

Wehavea CSIplan in

place which can get us
to our vision.

Differentiating instruction.

Effective professional
development related
to our vision.

Providing a threat-free

environment.

T
: ! Integrating instruction
! 1 across the curriculum.
! 1

! [

: Teaching to standards.
1 1

T T

! 1

1 % > The use of computers.
1

! 1

: . The use of varied

! technol ogies.

1

[

1

1

1
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—+—PhD (N=4)

=)

—¢ BA/BS (N=149) —0—MA/MS (N=84) —@—EdS (N

—A—AS (N=9)

=6)

No degree (N:

—255)

—e— Total Respondents (N:




Southwestern Union
Staff Questionnaire Results

March, 2025

Strongly Staff Responses by Degree Strongly
Agree continued (p. 3) Disagree
5 4 3 1
T T T
: .' : I believe student | Closerelationships between
1 ﬂ\lr / 1 achievement can students and teachers.
1 1
1 1 increase through:
1 * 1 Addressing student learning
: : styles.
i
] 1 Effective parent involvement|
1
1
: Using ongoing student
| assessments related
1 1 to standards.
i i
: : Student s elf-assessments.
1
[ [
1 1 Teacher use of student
: . achievement data.
N | Ilove:
: Working at this school.
i I
i T
| ! Seeing the results of my
A : work with students.
I work

effectively with:

«

ai

S=8—=tr=l==

P

/

Morale is high on
the part of:

V

o
b=

v

A

Items for Teachers and
Instructional Ast. only:
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International students.

Special education students.

English leamers.

Ethnically and racially
diverse students.

Students who live in poverty.

Low-achieving students.

High-achieving students.

Teachers

Students

Support staff

Adminis trators

Student outcomes formy
classes are clear to me.

Student outcomes
formy classes are clear
to my students.

Teachers here discuss how
to make student learning
consistent across grades.

I know the standards.

I teach to the standards.

Learning is fun in my
classroom.

I loveto teach.
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—+—PhD (N=4)

=)

—¢—BA/BS (N=149) —o—MA/MS (N=84) —@—EdS (N

—A—AS (N=9)

=6)

No degree (N:

—55)

—e— Total Respondents (N:






