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something g
enlighten me to look at the

become impactful to contribute to be part
trending 1ssues now, and down the road which affect
community. My experience has propelled me forward to /
exceed the role of a perspective Register Nurse and to furthg
continue my nursing education to a higher degree”.

—Dan ,

THNA member student nurse






Core Values:

Advancement and Education

A culture of professional development reflects the commitment to promote continuous growth, improvement
and understanding of all individuals represented within the organization.

The Nurse

A culture of empowerment is evident through the organizational strategies to invest in a diverse set of
Registered Nurses at all levels of education and practice.

Research and Policy

A culture of advocacy is fundamental to the improvement of health and healthcare outcomes for all
healthcare consumers.

Community Involvement

A culture of engagement reflects a commitment to the health and well-being of all members of society.

~ This year’'s agenda focuses on great content delivering up-to-date information about the
changing healthcare landscape, and holds immense opportunity for nurses who provide
healthcare services to the Hispanic community, regardless of their ethnic background.
which are not only essential but invaluable to my future career role as a community
outreach nurse, nursing student, and my active role in contributing to NAHN's mission. The
conference featured many compelling motivational keynote speakers, workshops that
provided invaluable knowledge that could help me promote IHNA'S and UHP s’ core values
in helping to foster student nurse leaders and evidently help them to transitions into leaders
in the workforce.



REMONY &
NETWORKING IN EXPO HALL




DAY 2: Breakfast Business Exchange &
DAWN DIAZ
OPENING KEYNOTE SPEAKER



Session A;

1 My Nursing Career & Leadership: Crafting your Breakthrough
Leadership Path

1 Clinical Practice:Alternatives to Corporal Punishment

1 Student:Knowledge of Minority Students toward HIV & STDs

1 Advanced Practice & Best Practices”’ANP-based consultative services
in urban ED

Session B:

1 My Nursing Career & Leadership: Ethnic Nursing Organizations:
Developing Leaders

1 Clinical Practice:AAT to Enhance Well-Being

1 Student: Creating the Image of the Hispanic Nurse Leader

Advanced Practice & Best Practices:A Hispanic Memory and Wellness

Day 2 con'’t: Afternoon Concu
Sessions

Adriana Nava: Creating the
Image of the Hispanic Nurse Leader



Day 3: Keynote Speaker: Aida Giachello

By 2060, Hispanic/Latinos will increase to 128
Million representing 31% of total US population

By 2060, United States will be the 2nd Spanish
speakinglargest country in the world, where

2 Mexico is now #1, with 128 Million

(www.cencus.gov)




FILLING OUT SURVEYS

Day 3 con’'t. Concurrent S
and Business Meeting



Day 4:Closing Keynote speaker Maria HIV Megjia & =
Community Service Project: STOP HUNGER NOW&@
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https://drive.google.com/open?id=0B6H81fzHNYTvWG9Xdi1NMW5SdnlyamllYnNXVlN3VEpyNTJF
https://drive.google.com/open?id=0B6H81fzHNYTvWG9Xdi1NMW5SdnlyamllYnNXVlN3VEpyNTJF
https://drive.google.com/open?id=0B6H81fzHNYTvWG9Xdi1NMW5SdnlyamllYnNXVlN3VEpyNTJF

Gala Night: Entertainment, Awards,Food & Dancing






Final Remarks

“What ever you do, do it well. {5
Do it so well that when people see vou do it they will want to come & \\ =N
back and see you do it again and they will want to bring others and [SEa
show them how well you do what vou do.” ~ Walt Disney &%

. L OUR DDREAMS COME TRUE
IF @E HAVE THE COURAGE TO® PURSUE THEM.

," ' -@acr 8.:‘15%&5;9

“F YOU CANDREAMT, YOU CAN DO T



e e e — Tt S
Last Words...

“No man will make a great leader who
wants to do it all himself, or to get all the
credit for doing it.”

Andrew Camegie

Thank you

~for participating in the







something g
enlighten me to look at the

become impactful to contribute to be part
trending 1ssues now, and down the road which affect
community. My experience has propelled me forward to /
exceed the role of a perspective Register Nurse and to furthg
continue my nursing education to a higher degree”.

—Dan ,

THNA member student nurse






Core Values:

Advancement and Education

A culture of professional development reflects the commitment to promote continuous growth, improvement
and understanding of all individuals represented within the organization.

The Nurse

A culture of empowerment is evident through the organizational strategies to invest in a diverse set of
Registered Nurses at all levels of education and practice.

Research and Policy

A culture of advocacy is fundamental to the improvement of health and healthcare outcomes for all
healthcare consumers.

Community Involvement

A culture of engagement reflects a commitment to the health and well-being of all members of society.

~ This year’'s agenda focuses on great content delivering up-to-date information about the
changing healthcare landscape, and holds immense opportunity for nurses who provide
healthcare services to the Hispanic community, regardless of their ethnic background.
which are not only essential but invaluable to my future career role as a community
outreach nurse, nursing student, and my active role in contributing to NAHN's mission. The
conference featured many compelling motivational keynote speakers, workshops that
provided invaluable knowledge that could help me promote IHNA'S and UHP s’ core values
in helping to foster student nurse leaders and evidently help them to transitions into leaders
in the workforce.



DAY 1: OPENING CEREMONY &
NETWORKING IN EXPO HALL




DAY 2: Breakfast Business Exchange &
DAWN DIAZ
OPENING KEYNOTE SPEAKER



Session A;

1 My Nursing Career & Leadership: Crafting your Breakthrough
Leadership Path

1 Clinical Practice:Alternatives to Corporal Punishment

1 Student:Knowledge of Minority Students toward HIV & STDs

1 Advanced Practice & Best Practices”’ANP-based consultative services
in urban ED

Session B:

1 My Nursing Career & Leadership: Ethnic Nursing Organizations:
Developing Leaders

1 Clinical Practice:AAT to Enhance Well-Being

1 Student: Creating the Image of the Hispanic Nurse Leader

Advanced Practice & Best Practices:A Hispanic Memory and Wellness

Day 2 con'’t: Afternoon Concu
Sessions

Adriana Nava: Creating the
Image of the Hispanic Nurse Leader



Day 3: Keynote Speaker: Aida Giachello

By 2060, Hispanic/Latinos will increase to 128
Million representing 31% of total US population

By 2060, United States will be the 2nd Spanish
speakinglargest country in the world, where

2 Mexico is now #1, with 128 Million

(www.cencus.gov)




|| =

A
i
!

FILLING OUT SURVEYS

L)dy U . 9)4 U C
and Business Meeting



Day 4:Closing Keynote speaker Maria HIV Megjia & =
Community Service Project: STOP HUNGER NOW&@




Ploase plape 9 pars

0
S
o
Ll
4
O
=
=
©,
Z
n'd
L]
©)
Z
=
i
o
O
T
%



https://drive.google.com/open?id=0B6H81fzHNYTvWG9Xdi1NMW5SdnlyamllYnNXVlN3VEpyNTJF
https://drive.google.com/open?id=0B6H81fzHNYTvWG9Xdi1NMW5SdnlyamllYnNXVlN3VEpyNTJF
https://drive.google.com/open?id=0B6H81fzHNYTvWG9Xdi1NMW5SdnlyamllYnNXVlN3VEpyNTJF

Gala Night: Entertainment, Awards,Food & Dancing






Final Remarks

“What ever you do, do it well. {5
Do it so well that when people see vou do it they will want to come & \\ =N
back and see you do it again and they will want to bring others and [SEa
show them how well you do what vou do.” ~ Walt Disney &%

. L OUR DDREAMS COME TRUE
IF @E HAVE THE COURAGE TO® PURSUE THEM.

," ' -@acr 8.:‘15%&5;9

“F YOU CANDREAMT, YOU CAN DO T



e e e — Tt S
Last Words...

“No man will make a great leader who
wants to do it all himself, or to get all the
credit for doing it.”

Andrew Camegie

Thank you

~for participating in the




