
FAQ for Medicare-eligible Employees

Q:  If I am eligible for Medicare, what do I need to be aware of during this enrollment?
A:  Due to a change in Medicare Part D and creditable prescription drug rules, prescription drug coverage included with one or more of our medical options is no longer “creditable.”  This means the prescription drug program may not pay as much as Medicare Part D would pay for your annual prescription drugs.  

Q:  How has Medicare Part D Prescription Drug coverage changed?  
A:  Starting in 2025, the Medicare Part D annual out-of-pocket costs will be capped at $2,000.  Previously, the cap was significantly higher at $8,000.  The “donut hole” gap of coverage between the deductible phase and the $8,000 catastrophic limit will also go away.  

Q:  What does this mean for me?  
A:  Since one or more of our prescription drug coverage options is no longer creditable, you must take action to decide if you should either enroll in other coverage that is creditable (for example, one of our other, creditable medical options, or through your spouse’s plan), or if you should enroll in Medicare.  If you do not have access to a creditable plan option through your employer, spouse or domestic partner, you will need to act quickly to enroll in Part D to avoid a late enrollment penalty.  The Part D premium may go up by at least 1% of the Medicare base beneficiary premium for every month you are without creditable coverage.  

Q:  When can I enroll in Medicare Part D?
A:  Medicare Part D open enrollment runs from October 15 through December 7th for coverage beginning January 1, 2026.  Employees losing creditable coverage status will have a 2-month special enrollment period following the loss of creditable coverage.  For example, if your 2025 medical plan was creditable coverage, but due to the recent Medicare D changes it is no longer creditable beginning January 1, 2026, you will be eligible for a special enrollment period beginning January 1 through February 2026.      


Q:  What else do I need to know?  
A:  You must act quickly.  Individuals who need to enroll in Medicare Part D must also be enrolled in Medicare Part A to get a Medicare identification number.  The process of enrolling in Medicare Part A will typically take several weeks.  By the time you receive your Medicare number, the Part D open enrollment period may be closing or over.  In this case, you may be able to enroll using the special enrollment period.  While use of a special enrollment period may help avoid a permanent Medicare D penalty, your Part D enrollment will be effective the following month, creating a short coverage gap.  

For more information on Medicare and Medicare enrollment, see the Medicare & You handbook.  

Brown & Brown’s Medicare Advocacy team is available to assist you with your questions:
· My current plan is no longer Medicare D creditable as of January 1
· What are my options?
· How long do I have to decide if I want to enroll in Medicare Part D? 
· What steps must I take if I want to enroll in Medicare Part D?
For help with these questions and more, call Chris Rondeau at 877-406-5160 or email your questions to crondeau@aevoservices.com. 
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