Protecting Your
Business and
Employees from

|CE Raids

KNOW YOUR RIGHTS, RESPONSIBILITIES, AND BEST
PRACTICES FOR SMALL BUSINESS OWNERS




Why This

Matters

- ICE conducts worksite
enforcement operafions

- Knowing your rights protects
you, your employees, and
your business




- Worksite Raids:
Surprise Visits

Types of ICE - [-9 Audits: Review of

Enforcement

s eligibility forms

- Subpoenas &
Warrants: Requests for
documents/access




You have the right to: -

- Refuse entry without a judicial
warrant

- Remain silent

Employer :
Rights & - Ask for and inspect warrants

Responsibilities
Responsibilities:

- Maintain I-9 forms

- Avoid discrimination



Know Your Rights — Employers

O1 02 04

- Ask for @ - Limit ICE - Don’t - Right to
judicial access consent o remain silent
warrant warrantless

searches




Know Your Rights — Employees

O1 02 04

- Right to - Right to @ - Do notfrun - Do not
remain lawyer or hide show false
silent documents




- Signed by a judge

What Is a

Judicial
Warrante

- |CE administrative forms are
not valid for enfry/search
without consent




Judicial vs. Administrative

"Weltgelall

28 e o e e e B0 Jcah ety vy, 1 DR it o wgeniin b onter yomer I,
UNITED STATES DISTRICT COURT: Issued by a COURT

for the
Lascrn Duarics of Cotfornin

5 DEPARTMENT OF HOMELAND SECURITY

Warrat B Arvest of ABen

ik No,

e

™

Ay g atien ofMhecr VRO Panuard b sentbons 16 and 30 oo
onsnigration sned Notienabty \et sud port 387 of tithe 8 Code of Fesbernd

1w deterraescd thas Ohars i prebabic come 85 beliovs it
i van dble (e the (amed Siawa  Thes detrmvand o i baseed e

O the excoumon of

Te  Any soderiaed e enfarcement offer Z11-SW-0161EFB ) the posetoncy of cgeing mmonal procoeds
/A s9wbesion 8y  Nert v cxteriemens ofieet o i Wiy 4 120 et st the search
o 0 foBouring persca or grepery iocmed in e Onarey Eatotane. . uvhhmum-ﬁ-—-unnm.‘uam
- . ~
AR RAT A m.z':cm..o--‘um

) tsemcr covsemtion o he sibject's
ot

Read s barmats 1o ke wwe ey v repasdiong VOU s YOUR sbdres, ot soneas doc's
The person or property 45 be searched.

BEE ATTAG-EkeT 0. AT o

toewanm
P N Y

[-Pr e p— Irwathon ofFer sk e ctbet

rebvabde et affiren i R gt s ok lnigton s o
1 i Gt o effns o). o 007 Sosmnded teshencey, aebiieh focboble e o sewnh ond smdos S purena P e s i e TS iyt b
il oy =an
un ARE COMMA s cumdy e e

© i the daysiee 6:00 a.m 1010 pon fiod reascnabic caue has Loen

"...,.-.u.. e e
O ey thms s e day o nigh — T . .
i
S Sk g i

N vl b g (o

Uniens Eelayed s ce is mihorind belose. o st £he o 6oy of @t marman sl @ cove 9 for e gropeny
MR 10 the POFION froan whcHn, O° feemn wikme Premives. (he PRIy wes hen. Or b the Gopy wxd Fce it ot e
Bl b e O Aty s | sk

-

warTaet, 0 an STicer prcacet during the € LaRuiion of e WETO. ot porpaR
Magharate haye (R a——

The officer execudng Bl
Ivenency an redined by law snd gy @i ihis weTael wad inericey © United Sas

s
1 1 st it imemecdintn oot e i ety huave wn advarse swelt isnesd in 18 19.C § 7905 (eacept for Setay

Of 1Al And auorie (e OfTicer exac utag B s warmast (0 delay aatice 1o e purmon wha. Of whose property. will e
s hed o 2T et e L e o e 380

Thrdhy certily et e Woanmnt Kot Amvest of Alicw ian sevveed by e o8

e ol s s o S

e ware resd bo i o her i the




How to Prepare Your Workplace

_ - Train

Designate » managers
and

employees

_ Post _ Review - Create a
response

aresponse

rights flyers -9 records
team 2ell




Sample

Workplace
Policy

- No entry without judicial
warrant

- Only designated staff interact
with ICE

- Employees stay calm

- Contact legal counsel
immediately




Questions
&

Discussion

- How can you support
your employeese¢

- How prepared is your
business?




Thank You & Contact Info

Thank you!
- Steffani Powell

- Steffanipowell@Hotmail.com
- (360)754-9501



mailto:steffanipowell@Hotmail.com

