
Protecting Your 
Business and 

Employees from 
ICE Raids

KNOW YOUR RIGHTS, RESPONSIBILITIES, AND BEST 
PRACTICES FOR SMALL BUSINESS OWNERS



Why This 
Matters

- ICE conducts worksite 
enforcement operations

- Raids can cause detentions, 
fines, business disruptions

- Knowing your rights protects 
you, your employees, and 
your business



Types of ICE 
Enforcement 
Actions

- Worksite Raids: 
Surprise visits

- I-9 Audits: Review of 
eligibility forms

- Subpoenas & 
Warrants: Requests for 

documents/access



Employer 
Rights & 
Responsibilities

You have the right to:

- Refuse entry without a judicial        
warrant

- Remain silent

- Ask for and inspect warrants

Responsibilities:

- Maintain I-9 forms

- Avoid discrimination



Know Your Rights — Employers

- Ask for a 
judicial 
warrant

01
- Limit ICE 
access

02
- Don’t 
consent to 
warrantless 
searches

03
- Right to 
remain silent

04



Know Your Rights — Employees

- Right to 
remain 
silent

01
- Right to a 
lawyer

02
- Do not run 
or hide

03
- Do not 
show false 
documents

04



What Is a 
Judicial 
Warrant?

- Signed by a judge

- Specifies areas or people

- ICE administrative forms are 
not valid for entry/search 
without consent



Judicial vs. Administrative 
Warrant



How to Prepare Your Workplace

- 
Designate 
a response 

team

- Train 
managers 

and 
employees

- Post 
rights flyers

- Review 
I-9 records

- Create a 
response 

plan



Sample 
Workplace 

Policy

► - No entry without judicial 
warrant

► - Only designated staff interact 
with ICE

► - Employees stay calm

► - Contact legal counsel 
immediately



Questions 
& 
Discussion

- How prepared is your 
business?

- Do you have a plan?

- How can you support 
your employees?



Thank You & Contact Info

Thank you!
► Steffani Powell
► steffanipowell@Hotmail.com
► (360)754-9501

mailto:steffanipowell@Hotmail.com

