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Learning Objectives
1. Identify key criteria for evaluating evidence-based practices

2. Align practices within a MTSS framework

3. Identify strategies to ensure implementation fidelity across tiers

4. Identify strategies to make data-driven decisions to enhance 

sustainability and impact
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Dispelling the Myths
 (Sackett et al., 1996)Evidence-based medicine is NOT Evidence-based education is NOT

Old-hat and is something everyone is doing. Something all teachers are doing.

Conducted only by researchers in ‘ivory-towers.
Just conducted in university education 
departments but also takes place in schools and 
multi-academy trusts.

Cookbook or recipe-led practice. Attempting to replace teaching craft and skill 
with a check-list of pre-determined approaches.

Restricted to randomized trials 
and meta analyses.

Just about EEF sponsored randomized trials but 
requires individual teachers to reflect on how to 
improve their practice in their own particular 
school or college.

A method for reducing the cost of health-care.

About reducing the cost of education by making 
all teachers more effective but will require 
significant investment in teacher CPD in order to 
increase basic research literacy.
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What does “Evidence-Based” mean?
Generally, evidence derived from clinically 

relevant research on psychological practices 
should be based on systematic reviews, 

reasonable effect sizes, statistical and clinical 
significance, and a body of supporting 

evidence. 
(APA Policy Statement on Evidence Based Practice in Psychology,2005)
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How Is Evidence Based Treatment 
Applied?

“Evidence-based practice in psychology is the 
integration of the best available research with 
clinical expertise in the context of client 
characteristics, culture, and preferences”
 (American Psychological Association, 2005) 
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Why is Evidence-Based Care 
Important?

“Evidence-based practice has an important role in 
facilitating our professional accountability… As part of 
providing a professional service, it is our responsibility, 
whenever possible, to ensure that our practice is informed 
by the best available evidence 
(Hoffman et al., 2017).
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The “gold 
standard?” 
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Ok, if evidence-based 
practices work, what gets in 
the way of doing them?
Answer: It’s complicated 
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Lack of 
Appropriate 
Education-f
ocused 
Research 

Lots of studies

But few using rigorous 
research design

   
Little high quality evidence 
to guide practice
(Hayward & Phillips, 2009; Nelson, Leffler, & Hansen, 

2009). 

LACK OF 
APPROPRIATE 
EDUCATION- 
FOCUSED 
RESEARCH
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Relevance to 
the work, and 
difficulty with 
implementatio
n

How’s this supposed to work in my 
classroom?

RELEVANCE TO 
THE WORK, AND 
DIFFICULTY WITH 
IMPLEMENTATION
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“This doesn’t match my current 
approach.”
“I’m not willing to put the time in 
without some incentive.”
“I’ll only do this if I’m not happy 
with what I’m currently doing.”
“I already have my current 
approach and I’ll only adopt 
this if it already confirms what 
I’m doing.”

BIAS
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What works to get past the impediments? 
•Create professional development cohorts to provide a chance to try and 

review new approaches
•Engage teachers in research thinking.
•Build a professional reading culture for your school, district, or system. This 

might include subscribing to practitioner or academic journals, as well as 
access to research-based practitioner books or academic books.

•Engage with academics and universities. This can be through professional 
learning or school-university partnerships in order to bridge the gap 
between those doing educational research, and those seeking to 
understand and enact it in practice.

(Netoliky, 2018)
https://www.cambridge.org/insight/blog/how-schools-can-engage-with-research-and-evidence
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Why do even the most 
EFFECTIVE innovations 
sometimes fail?
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COMMON PITFALLS
1. Siloed/ Fragmented/ ”One-Off…” Adoptions and 

Implementation
2. We stop at Visuals, Theory, or Manuals
3. Lack of SHARED Purpose, Outcomes, and Supports
4. No Plan for SUSTAINABILITY
5. Weak two-way COMMUNICATION
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BEHAVIORAL HEALTH AUDIT FINDINGS

The state's approach to student 
behavioral health is FRAGMENTED 

AND LACKS SUFFICIENT RESOURCES

Behavioral health supports and services 
available to students DEPEND ON WHAT 

SCHOOLS ARE ABLE TO PROVIDE AT THE LOCAL 
LEVEL

McCarthy, P., Frank, S., Cortines, C., Fleming, T., Cato, C., Clark, B., Patino, N., Cooper, K. (2021). K-12 Student Behavioral Health in Washington: 
Opportunities to improve access to needed supports and services. Office of the Washington State Auditor.
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COMMON PITFALLS
1. Siloed/ Fragmented/ ”One-Off…” 

Adoptions and Implementation
2. We stop at Visuals, Theory, or 

Manuals
3. Lack of SHARED Purpose, Outcomes, 

and Supports
4. No Plan for SUSTAINABILITY
5. Weak two-way COMMUNICATION
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IMPLEMENTATION CASCADE

Staff

Students

District

Professional Organizations/ Regional Educational 
Agencies

State/National

Develop Local 
Capacity to Scale 

and Sustain

Awareness
Legislation

Funding

While implementation efforts may begin 
with single schools serving as model or pilot 

demonstrations, key to sustainability and 
expansion is creating a district-wide 

initiative that builds internal capacity for 
training, coaching, evaluation, and 

embedding behavioral expertise across the 
continuum of supports. 

(Horner et al., 2014).
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ROLE OF THE STATE | 
LEGISLATION

RCW.28A.150.230 | District School Directors’ 
Responsibilities
RCW 28A.320.230 | Instructional Materials Committee
WAC 392-190-055 | Textbooks and instructional 
materials Scope Elimination of bias
RCW.28A.345.130 | Model Policy and Procedure for 
Instructional Materials Diverse and Inclusive Curricula
RCW 28A. 415.445 | Bi-annual Required Training with 
Funding Sources
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ROLE OF THE PROFESSIONAL 
ORGANIZATIONS| RESOURCES & 
TRAINING
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ACADEMICS V. BEHAVIORAL 

Staff

Students

District

Professional Organizations/ Regional Educational 
Agencies

State/National
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CRITICAL FEATURES
EFFECTIVE TEAMS co-design efforts with youth, family and community 
members 

DATA-BASED DECISION MAKING that include school data and community 
data 

FORMAL PROCESS for the selection and implementation of EVIDENCE-BASED 
PRACTICES ACROSS A CONTINUUM OF SUPPORTS 

Rigorous PROGRESS-MONITORING for both fidelity and effectiveness of all 
interventions regardless of who delivers 

Ongoing COACHING for systems and practices
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The District Leadership 
Team is a collection of 
personnel who serve two 
main functions, a) 
EXECUTIVE FUNCTIONS 
(e.g., creating policy, 
aligning resources) and 
b) IMPLEMENTATION 
FUNCTIONS (e.g., 
supporting individual 
school teams).
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ROLES AND RESPONSIBILITIES
DISTRICT LEADERSHIP TEAM SCHOOL LEADERSHIP TEAM 

➔ Communicates with school community 
➔ Supports building staff 
➔ Customizes procedures and routines 
➔ Coordinates data based-decision making 
➔ Implementing interventions
➔ Progress monitoring 

➔ Selects innovations
➔ Establishes routines and procedures
➔ Determines roles and responsibilities
➔ Ensures appropriate skilled staffing 
➔ Provide professional learning 
➔ Supports implementation in buildings with 

additional coaching and technical 
assistance

➔ Aligns data, systems, and practices 

The District Standardizes. 
The Buildings Contextualize.
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EXPANDING TEAMS
➔ Which voices with social-emotional-behavioral health 

expertise within school system could benefit this team?
➔ Which voices of mental health, juvenile justice, core 

service agency partners could benefit this team?
➔ In what ways are we ensuring that multiple stakeholders’ 

voices (i.e.: staff, MH agencies, parents/families, students, 
etc.) will stay at the table

➔ through the development of systems and overall 
implementation?
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EXPANDING TEAMS
Roles and Responsibilities

Role Overall Description Example Tasks

School District Superintendent or 
Designee(s) 

Provide overall authority and leadership to the 
project and direct reports. When possible and 
appropriate, reallocate resources, address any 
policy or funding needs, share information with 
the school board and community to promote 
visibility and buy-in for the project. This may 
include the State level Department of Education.

● Provide and promote mission within education systems
● Secure funding for priorities within education systems
● Direct policy changes within education systems

Mental Health/Child-Family 
Serving/Community Agency 
Agency Executive Director(s) or 
Designee(s)

Provide overall support and leadership to the 
project and direct reports. When possible and 
appropriate, reallocate resources, address any 
policy or funding needs, share information with 
community stakeholders to promote visibility and 
buy-in for the project. This may include the State 
level Department of Human Services.

● Provide and promote mission within community systems
● Secure funding for priorities within community systems 

(e.g., participation in teams)
● Direct policy changes within community systems (e.g., 

change in process for selecting programs or interventions) 

Family Member 
Provide voice and perspective for families within 
the district and community.  Advocate and 
promote this process with other families to 
encourage buy-in and participation.  

● Promote mission with opportunities with other families
● Ask questions about the work that create understanding 

and clarity for all families
● Provide feedback and input from a family lens in 

discussions
● Engage in tasks for installation and implementation 
● Be a liaison to connect DCLT and other families 
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EXPANDING TEAMS
Role Overall Description Example Tasks

District Coach to support the ISF

Co-facilitate leadership of the team, responsible for 
action plan, note taking, keeping implementation 
moving with established timelines, etc. In addition, 
will have responsibility with district level PBIS coach 
for overall fidelity of continuum of interventions

● Collaborate with a team of coaches from community partners
● Co-coordinate and lead action planning and activities of ISF 

installation and implementation
● Co-facilitate DCLT meetings
● Co-direct evaluation plan for DCLT 
● Monitor and support school staff implementation of 

continuum of interventions defined by DCLT
● Design and provide training and coaching to school teams 

and district staff

Mental Health/Child-Family Serving 
Agency/Community Agency 
Coach to support the ISF

Co-facilitate leadership of the team, responsible for 
action plan, note taking, keeping implementation 
moving with established timelines, etc.  

In addition, the supervisor will have responsibility 
within the Agency for overall fidelity of 
implementation of continuum of interventions.

● Collaborate with a team of coaches from district and other 
community partners

● Co-coordinate and lead action planning and activities of ISF 
installation and implementation

● Co-facilitate DCLT meetings
● Co-direct evaluation plan for DCLT 
● Monitor and support community staff implementation of 

continuum of interventions defined by DCLT
● Design and provide training and coaching to community staff 

and clinicians

Building Principal or Designee from 
ISF Schools 

Responsible for sharing information from building 
with the district-community leadership team and 
vice versa. Responsible for overall implementation 
across tiers within his/her building.  Will advocate 
and promote this process with students, families, 
and staff.  

● Promote mission with staff, families, and students
● Create welcoming space for community partners to facilitate 

continuum of interventions
● Secure resources (e.g., reallocation of staff responsibilities, 

time for students to receive intervention) to support 
implementation of a continuum of interventions defined by 
DCLT
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“I’d say one of the biggest strengths that I see out of the ISF 
work is a common framework for new initiatives. I think 
we’ve talked about it a lot when new initiatives or new 
projects come into our district, our go-to has been to 
create different committees which naturally lends itself to 
the siloed work. So we had a lot of different committees 
going on, and oftentimes, a lot of people going to several 
different meetings with different committees, talking about 
similar work. To me, it’s efficiency in how we work together. 
We are working smarter, not harder, truly. ”

•                        - District Community Leadership Team Member
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Role of Community Partners
“As a Community Partner it has been extremely useful to be a part of the DCLT 
and learn how school systems function. Systems, in general, are often complex, 
confusing and only understood to those who function within them. Having an 
equal seat at the table allows for an open dialog about how each system 
(behavioral health and education) can work together. This partnership then 
lends itself to how we can impact our shared end goal of supporting the 
overall wellbeing of the child. The opportunity to work together and build a 
system that will function effectively for each and every child is paramount for 
communities, families and youth.”

Andrea Peyton, MSW, CMHS
Program Director, Lutheran Community Services Northwest 
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STUDENT & FAMILY VOICE
➔ 2 YEAR Process
➔ SHARED 

LEARNING–External 
Facilitation

➔ Over 50 participants
➔ Family/ Community 

Prioritization
➔ 1 Year Field Testing 

(Student/Staff/Family 
Voice)
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PASCO SCHOOL DISTRICT
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DECISION MAKING
PROFESSIONAL JUDGEMENT EVIDENCE-BASED 

DECISION-MAKING
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THE HEXAGON 
TOOL

Scaffolds the decision-making process 
for evaluating the fit and feasibility of 
evidence-based programs or practices  
within your specific context during the 
exploration phase. 

▪ It's more than a tool/resource!
▪ It's a continuous improvement 

process intended to 
regularly evaluate new and existing 
programs, communicate, and  foster 
stakeholder engagement.

Adapted From: Metz, A. & Louison, L. (2018) The Hexagon Tool: Exploring Context. 
Chapel Hill, NC: National Implementation Research Network, Frank Porter Graham 
Child Development Institute, University of North Carolina at Chapel Hill. Based on 

Kiser, Zabel, Zachik, & Smith (2007) and Blase, Kiser & Van Dyke (2013)
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FORMAL SELECTION PROCESSES
➔ What state/local 

policies/resources 
currently exist?

➔ What does your 
organization use for 
academics?

➔ What other 
high-quality/reputable 
exist?
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PASCO SCHOOL DISTRICT

https://docs.google.com/file/d/1nIJNywNBw37qTyc86Az_l2LveCRu7RHU/preview
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EXEMPLAR TAKEAWAYS
➔ Identify barriers early and invite/address them early!
➔ Spend time on relationships
➔ Invest in learning
➔ Leverage the policies, resources, and practices we use with 

academic interventions
➔ OVER communicate–early and often
➔ Create frequent feedback loops and ensure it is 

representative of the entire community
➔ Participate rather than lead
➔ Go slow to go far
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QUALITY IMPLEMENTATION FRAMEWORK – Abe 
Wandersman
Plan
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Figure 2
The Interactive Systems Framework for Dissemination and Implementation 2.0
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Table 3 
GTO 
Accountability 
Questions and 
Supporting 
Literature Base

GTO STEPS ACCOUNTABILITY QUESTIONS RELEVANT LITERATURES

Step 1: Needs and 
Resources Assessment

What are the underlying needs and conditions that must be 
addressed? 

Needs/Resource assessment

Step 2: Goals What are the goals, target population, and objectives? (i.e., desired 
outcomes)? 

Goal setting

Step 3: Best Practices What science (evidence) based models and best practice can be 
used in reaching the goals? 

Consult literature on science-based and 
best-practice programs

Step 4: Fit What actions need to be taken so the selected practices “fits” the 
community context? 

Feedback on comprehensiveness and fit of 
program

Step 5: Capacities
 

What organizational capacities are needed to implement the 
practices? 

Assessment of organizational capacities

Step 6: Planning What is the plan? Planning

Step 7: Implementation/ 
Process Evaluation

Is the practice being implemented with quality? Process evaluation

Step 8: Outcome 
Evaluation

How well is the practice working? Outcome and impact evaluation

Step 9: Continuous Quality 
Improvement

How will continuous quality improvement strategies be included? Total quality management; continuous quality 
improvement

Step 10: Sustainability If the practice is successful, how will it be sustained? Sustainability and institutionalization
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Example: Addressing Trauma Across
Tiers

•Supporting Students Exposed to Trauma
•Cognitive Behavioral Intervention for Trauma in 

Schools
•Trauma-Focused Cognitive Behavioral Therapy 
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Supporting Students Exposed to Trauma 
(SSET)
• SSET is an intervention program for students in 5th grade and above who 

have been exposed to trauma and have symptoms of PTSD; adapted from 
CBITS

• Delivered by school staff- including teachers and counselors without clinical 
training (with support from a local clinician); designed to help schools and 
school systems that do not have access to school-based clinicians 

• Consists of 10 student-group meetings with periodical progress updates for 
parents and out of session assignments and activities for students

• Students learn skills surrounding regulation, relaxation, problem solving, and 
processing trauma related memories and grief

43

(National Child Traumatic Stress 
Network, 2017)
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Supporting Students Exposed to Trauma 
(SSET)

44(National Child Traumatic Stress Network, 
2017)
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Supporting Students Exposed to Trauma 
(SSET)
• Training can be live (in person or virtual) or online, though live trainings are 

considered the gold-standard
• More information and intervention materials can be found through the 

Center for Safe and Resilient Schools and Workplaces website, found here
• Learn more about SSET from the National Child Traumatic Stress Network's 

(NCTSN) Fact Sheet

45

(National Child Traumatic Stress 
Network, 2017)

https://traumaawareschools.org/index.php/learn-more-sset/
https://www.nctsn.org/sites/default/files/interventions/support-for-students-exposed-to-trauma-2024.pdf
https://www.nctsn.org/sites/default/files/interventions/support-for-students-exposed-to-trauma-2024.pdf


National PBIS Leadership Forum

Cognitive Behavioral Intervention for 
Trauma in Schools (CBITS) 
CBITS: a school-based group intervention used to target the effects and 
symptoms of trauma (i.e. PTSD, depression, anxiety, behavioral problems) in 
students ages 10-18 (Langley et al., 2010; The National Child Traumatic Stress 
Network, 2024).
• Successful implementation results in improved social and academic 

functioning, improved grades and attendance, increased peer and parent 
support, and increased coping skills (Center for Safe & Resilient Workplaces, 
2025).

• CBT techniques and skills: affect regulation, relaxation, challenging 
maladaptive thoughts and problem-solving, cognitive restructuring, and 
traumatic memoy and grief processing through psychoeducation and 
experiential learning (The National Child Traumatic Stress Network, 2024)

46
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Cognitive Behavioral Intervention for 
Trauma in Schools (CBITS) 

47(National Child Traumatic Stress Network, 
2017)
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Cognitive Behavioral Intervention for 
Trauma in Schools (CBITS)
• Students develop and reinforce social-emotional 

processing skills through 10, in-school group sessions, 1-2 
individual meetings, 2 parent education sessions, and 1 
teacher education session over the course of 10 
weeks (Langley et al., 2010).

o Interventions also target parents and caregivers

o CBITS Training Menu
o Learn more about CBITS from the National Child 

Traumatic Stress Network’s (NCTSN) Fact Sheet

48

https://dm0gz550769cd.cloudfront.net/cbitsdelp/41/419440c7d7890631f517c8add3926de6.pdf
https://www.nctsn.org/sites/default/files/interventions/cognitive-behavioral-intervention-for-trauma-in-schools-2024.pdf
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Trauma-Focused CBT (TF-CBT)

• Integrates theories and techniques of several therapeutic 
interventions to address and improve the symptoms of 
post-traumatic stress in youth 

• Originally developed to address needs of children who experienced 
sexual abuse, but has been used and studied over the past 15 years 
for many other populations of traumatized youth

• Evaluated and refined over the past 30 years; 25 RCTs have been 
conducted in the U.S., Europe, and Africa comparing TF-CBT to other 
active treatment conditions (all documenting superiority of the 
treatment)

49(National Child Traumatic Stress Network, 2017; National Therapist Certification 
Program, 2025)
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Trauma-Focused CBT (TF-CBT)
• Structured, short-term intervention that can last anywhere from 8-25 

sessions
• Core features include psychoeducation, coping skills, gradual 

exposure, cognitive processing, and caregiver involvement
• Highly effective ad improving youth PTSD symptoms; also effectively 

addresses affective (e.g., depressive, anxiety), cognitive, and 
behavioral problems, and improves the participating parent or 
caregiver's personal distress about a child's traumatic experience, 
effective parenting skills, and supportive interactions with the child

50

(National Child Traumatic Stress Network, 2017; National Therapist Certification 
Program, 2025)
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Trauma-Focused CBT (TF-CBT)

51(National Child Traumatic Stress Network, 2017; National Therapist Certification 
Program, 2025)
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TF-CBT – Access to Materials

SAMHSA has recognized TF-CBT as a Model Program due to the extensive outcome data from 
RCTs that support its effectiveness in improving a variety of problems. Training is available at:
• MUSC – TF-CBT Web 2.0
• TF-CBT National Therapist Certification Program

Learn more about TF-CBT from the National Child Traumatic Stress Network's (NCTSN) TF-CBT 
Fact Sheet

52(National Child Traumatic Stress Network, 2017; National Therapist Certification 
Program, 2025)

https://tfcbt.musc.edu/
https://tfcbt.org/
https://tfcbt.org/wp-content/uploads/2025/02/Trauma-Focused-Cognitive-Behavioral-Therapy-2024.pdf
https://tfcbt.org/wp-content/uploads/2025/02/Trauma-Focused-Cognitive-Behavioral-Therapy-2024.pdf
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ALIGNING PROGRAMS:
SUPPORTS ARE ADDITIVE

• Students receiving Tier 
2 and Tier 3 support also 
continue receiving Tier 1 
support

• Aligning practices means 
more streamlined supports 
for students
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WHY ALIGN?
• Ensures resources are responsive to student needs

• Maximizes efficiency for staff, school, and district

• Reduces "initiative overload" and duplication of effort

• Promotes consistency and coherence across system
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APPROACHES TO ALIGNMENT

1 2 3

Single-Practice Scaling
• Select EBPs you can 

implement across tiers
• Focus on intensity
• e.g., Second Step at Tier 1 

and "double dose" in small 
group setting at Tier 2

Core-Plus Model
• Consistent core practices 

across tiers
• Focus on layering
• e.g., Tier 1 PBIS, 

Check-in/Check-out at Tier 
2, Behavior Intervention 
Plan at Tier 3

Nested Practices
• Coherent framework and 

language
• Focus on complementarity
• e.g., select practices with 

common theoretical 
foundations (CBT, SEL, 
trauma-informed care)
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CONSIDERATIONS FOR ALIGNMENT
Cross-Disciplinary Collaboration

o Teams should include:

▪ Individuals involved in intervention delivery across tiers (at minimum)

▪ School-based and community providers (ideally)

o Ensures EBPs complement instead of compete
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CONSIDERATIONS FOR ALIGNMENT
Integrated Data Systems

o Include relevant social-emotional, behavioral, academic, and community data

o Metrics to consider:

▪ Student outcomes (screening results, discipline referrals, teacher nominations, etc.)

▪ Service utilization (number/percent accessing Tier 1, 2, and 3 supports)

▪ Staffing (interventionists available in each building)

▪ Resources (interventions, programs, etc. available)

o Decision rules
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2-STEP PROCESS
Step 1: Assess Needs and Resources
1. Know what the student body/community needs/wants

2. Know what is available

3. Compare needs to resources

o To what extent do resources reflect needs? 

o Determine what to continue, discontinue, invest in 



National PBIS Leadership Forum

2-STEP PROCESS
Step 2: Select Practices

1. Match the practice to the problem
o If 40% of students display self-regulation difficulties, does Tier 1 address 

self-regulation?

o Consider the why beneath the problem (e.g., can't do vs. won't do)

2. Match (or adapt) the practice to the context
o Is the intervention feasible to implement? Are staff available? Is training 

needed/accessible? Are space and materials available? Affordable? Does it 
align with school/district priorities?
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STATES SUPPORTING ALIGNMENT
• Training, coaching and guidance materials – defining 

alignment, applying the logic, synthesizing data, mapping 
resources, selecting practices

• Prioritizing/Tailoring support
o Identifying haphazard implementation, resource constraints

• Templates/examples of tiered EBP menus

• Models of alignment in different settings/contexts

• Data dashboards integrating key metrics (student 
outcomes, service utilization, staffing, resources, etc.)

https://pdf.sciencedirectassets.com/273323/1-s2.0-S0031395522X00047/1-s2.0-S0031395522000396/am.pdf?X-Amz-Security-Token=IQoJb3JpZ2luX2VjEHMaCXVzLWVhc3QtMSJIMEYCIQCzCy7fkfWU0Xn%2BD6G6Exa5rEAnvbG0UOMqA%2FZMCYQTAgIhAN02KFwSgiPoA3cELfMukiJ2PsK%2BVvcuAS9qseF8ddpsKrsFCNz%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEQBRoMMDU5MDAzNTQ2ODY1IgxhwtlPpDdw29iTCD4qjwWirPFMojRRMP0AOt5yOt1MA1WSXXOMyqSY%2Bs5XkP8yZUevmXc6AjLesT4Ckke3sUBan%2BJNZc4Mobyelaxlji92Md4HYG6Fd8J62x6YqbrEXHzhDX%2FvRh%2Fu13vknexpKfwmwcvQgzw%2Fn2L92py1I0CIP%2FUKWNCp44Ku3h%2FalEq1Txu%2Bd1l6hEUYx9Bk0kLzOlHxdUeOoQFAd6mCTHFsD%2F2uDuJZ6%2F4ie0rKg4dKHR2L1KEmBZUvqh4DtNDVeWwZixSnFiuL%2FXXr9EJmBfrRbElbRELHtRXO2LzeuHRK1UwNakwGxaV14hu9ARCH0qZRVD7YQUlGaGEH%2BWSeXNSloXWB%2FPwC9TLdVTZIZAhlkcx6ZBN8G3uzywHGzH6xW6CtZ2uSLz%2BPmyjMYjY6iKBMmdpTC76Kt3ko4i26dqHTIxxOZPM0sVZjvdo47eWeuj2tPeiwVXr%2FiKtwfO0ul6uRJae5sXqplIabUTs4gM8Zp1JpTeLEj1coWGUA0%2Fv2bT3Du%2FS2eDX%2FNlspAmnBVrMMtI8oudQrjgWNFOtZD4bli69mGKD2LrJ%2Fngb1CxaqUffeUquDPwPR6tbWRSGebu1IZGUzWwipSBep%2Bxq5XC5yFWvubeVUYViNysOBXZ8aSqoLpvxDrRLg%2B7ibcXTu2lmPQ7xd4pi6nVdT5NANagtscY4dqkV11dmM3B6Zv1JAvBarT62FmZ5ITgbUNbidggmyP%2FC9HsatK4dZf4kbrsGBAlXZWTIlwhkgkNTXzJHfz4klubh%2BGKXtwAwXQNgO2AGpkgB3dP7gnCqmD0Nw1vNZbaGd6SJM0MYfi8hVpdt3nqbJJwQFnvRmm7YDdFTqArAPSKsZS%2B1DRe43JcoztSK0AQ1TML3qgcYGOrABV%2B78RAaFVjyg%2B2Bgd6OrnU5RR2pBufgkp4alQrgr2RkYNNZrpHxLEnysQUA6HVkhyaAMKlz1UF4YvCDg%2BNLoMquSnWN%2FOHXKBHoP850clDVCaXUoRndFfZoYdU3U8zjkFxtvO6IXpr96dSdQtc9Ig7dm%2B9i1DFqow%2BRj24sXi%2Bg0dTUsFvqH%2FFknN5bMMzPz2jc9aH%2FkJoH2FJZQ%2BwOwPKULj5XCzkzQKvWpAn1t0S0%3D&X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Date=20250909T194856Z&X-Amz-SignedHeaders=host&X-Amz-Expires=300&X-Amz-Credential=ASIAQ3PHCVTYXMKUZ2ML%2F20250909%2Fus-east-1%2Fs3%2Faws4_request&X-Amz-Signature=405976c3265a99f3c77c20f1fe062705982055e36b285f6fb00533020d252e41&hash=9eed69dba5bbf125ea6d6a980861e8a6fd7da17de5e287154af7a4d90eb208ba&host=68042c943591013ac2b2430a89b270f6af2c76d8dfd086a07176afe7c76c2c61&pii=S0031395522000396&tid=pdf-7320d1c1-f27f-4664-bdef-48e073bff7de&sid=d2631c6f1627c54cc69a1b53ac4c6d75de18gxrqa&type=client
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