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HON. REYNALDO A. REGALADO

Insurance Commissioner Adm‘"‘sm"e Division
Office of the Insurance Commission
1071 United Nation Ave.,
| Ermita, Manila
Subject ; ANNUAL CORPORATE GOVERNANCE REPORT

IC Circular Letter No. 2020-72

Dear Commissioner Regalado:

In compliance with IC Circular Letter 2020-72, we are pleased to submit herewith our Annual Corporate Governance
Report for the year 2024.

We trust you will find the attachment in order.

Thank you.

Protecting Your World
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For the fiscal year ended December 31, 2024

Certificate Authority Number 1B-50-2025-R

Metro Manila, Philippines
Province & Country

Suite 810 Prestige Tower, F. Ortigas Jr. Road, Ortigas Center, Pasig City, 1605
Address of principal office Postal Code

(632) 8687-4933 : 7254-5128
Company's telephone number, including area code
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Company's official website




1. Principle 1 : The company should be headed by a
Ccorporate
Recommendation 1.1

1. Board is composed of directors with collective

objectives and the long-term hestofim sh

GTS INSURANCE BROKERS, INC.

competent, working board to foster the long-term succe

ol and other stakeholders.

Provide information or linkireference to a -
document containing information on the
following:

1. Academic qualification, industry, knowledge, professional
experience expertise and relevant training of directors

2. Qualification standards for directors 1o facilitate the selection

of potential nominees and to serve as benchmark for the
for the evaluation of its performance

individually and collectively to enable them to
fulfill their roles and responsibilties and respond
to the needs of the organization.

Recommendation 1.2
1. Board is composed of 8 majority of non-
executive directors

Recommendation 1.3 st

1. Company provides in its Board Charter or
Manual on Corporate Governance a policy on
training of directors.

working knowledge, experience or expertise compliant
that is relevant to the company's
industry/sector.

2 Board has an appropriate mix of competence compliant
and expertise.

3. Directors remain qualified for their positions compliant

compliant

|dentify or prde Imference to a document
identifying the directors and the type of their directorship

Provide link or re to the mnu:anf Board
Charter or Manual on Corporate Governance relating
to its policy on training of directors.

GTS Corporate Governance Manual Section Il
Board of Directors

GTS Corporate Governance Manual Section lll
Board of Directors

The qualification standards for directors aré
found in the Company's By-Laws Article v

Three (3) out of five (5) members of the Board
are non-executives directors and are not
directly involved in managing the business of
the company

Please refer to the GIS 2024 (Page 4)

GTS is a family owned and run corporation
Majority of tis shares are owned and controlled

by the Tiambeng family




2. Company provides in its Board Charter or
Manual on Carporate Governance an
orientation program for first time directors

non-compliant

3. Company has relevant annual continuing
training for all directors.

RS

Recommendation 1.4
1. Board has a policy on

Recommendation 1.5

1. Board is assisted in its duties by a te

non-compliant

> compliant

[Provide information on or inkirefe

TProvide information on or Enk.-'refe toa document

Provide information or link/reference to a document
containing information on the orientation program and
trainings of directors for the previous year, including
the number of hours attended and topics covered

to a document
containing information on the company's board
diversity policy.

Indicate gender composition of the board

GTS is a family owned and run closed
corporation. Majority of tis shares are
owned and controlled by the Tiambeng
family

"|GTS is a family owned and run closed

GTS is a family owned and run closed
corporation. Majority of tis shares are
owned and controlled by the Tiambeng
family

corporation. Majority of tis shares are
owned and controlled by the Tiambeng
family

The Board is composed of four (4) female
member incuding the Chairperson and one (1)
Male.

Please refer to the GIS 2024

GIS 2024 Itern No. 6 Ms.Sara T. Silva is the

Corporate governance.

containing information on the corporate governance

training attended, including number of hours and topics

Secretary containing information on the Corporate Secretary, Corporate Secretary of the Company
including his/her name, qualifications, duties and functions.
Article IV-Section 5 of Company's By-Laws
2. Corporate Secretary is a separate individual compliant Ms. Cheryl-Ann G. Tiambeng is the Compliance
from the Compliance Officer Officer and Executive Vice President of the
Company
3. Corporate Secretary is not a member of the non-compliant Ms. Sara T. Silva is the Corporate Secretary and
Board of Directors. Member of the Board of Directors but assisted
by Atty. Michael Paul Reysio-Cruz - Retained
Legal Council
4. Corporate Secretary attends training/s on non-compliant [ Provide information or link/reference to a document Upcoming training/s on Corporate governance

will be attended by our Corporate Secretary













management framework that ensures that
Management, including the Chief Executive
Officer performance is at par with the standards
set by the Board and Senior Management.

2. Board establishes an effective performance
management framework that ensures that
personnel's performance is at par with the
standards set by the Board and Senior
Management.

Recommendation2.10
1. Board oversees that an appropnate |nlemal
control system is in place.

compliant

non-compliant

the Board's performance management framework for management
and personnel.

[Provide normanon on o hnk.-‘reference toa dowmen! showmg

the Board's responsibility for overseeing that an appropriate
internal control system is in place and what is included in the

internal control system.

Majority of its shares are owned and controlled
by Tiambeng family.

The Company has an existing annual
performance review policy on personnel
implemented by the Human Resources

GTS is a family owned and run closed corporation
Due fo the size and nature of company, an
external auditor is sufficientin place of an internal
audit.

Recommendation 2.11

1, Board oversees that the company has in ptaoe
a sound enterprise risk management (ERM)
framework to effectively identify, monitor,
assess and manage key business risks.

2. The internal control system includes a mechanism non-complaint
for monitoring and managing potential conflict
of interest of the Management, members and
shareholders.

3. Board approves the Intemal Audit Charter. non-compliant

non-complaint

Provide reference or link to the company's Internal Audit Charter

Provide information on or link/reference to a document showing the
Board's oversight responsibility on the establishment of a sound
enterprise risk management framework and how the board

was guided by the framework.

2. The risk management framework guides the
Board in identifying units/business lines and
enterprise-level risk exposures, as well as
the effectiveness of risk management strategies.

non-compliant

GTS is a family owned and run closed corporation
Due to the size and nature of company, an
external auditor is sufficient in place of internal
audit charter.

GTS is a family owned and run corporation
and the size and nature of the company does not
necessitate an ERM framework. Decisions in
relation to such business risks are discussed at
the Board level

GTS is a family owned and run corporation
and the size and nature of the company does not
necessitate an ERM framewaork.
















For other covered entities, all previous terms
served by existing independent Directors prior
to the effectivity of this Circular shall not be
incduded in the application of the term limit
prescribed in this item.

2. The company bars an independent director compliant Provide information or link/reference to a document containing GTS Corporate Governance Manual Sec. lll
from serving in such capacity after the term information on the company's policy on term limits for its (B) Independent Directors
limit of nine years independent director.

3. In the instance that the company retains an compliant Provide proof on submission of a formal written justification to GTS Corporate Governance Manual Sec. |ll
independent director in the same capacity the Insurance Commission and proof of shareholders' approval (F) Term of Independent Directors.
after nine years, the board submits to the during the annual shareholders' meeting.

Insurance Commission a formal written
justification and seek shareholders' approval
during the annual shareholders' meeting.

_The positons of Chairman of the Boardand | complant Tidontiy the company's Chairman of the Boardand Chief | The Chairperson of Board is Ms Zenaida G.
Chief Executive Officer are held by separate Executive Officer. Tiambeng and the President is Mr. Fredrick G.
individuals. Tiambeng

Please refer to the Latest GIS 2024

2. The Chairman of the Board and Chief Executive non-compliant | Provide information or link/reference to a document containing
Officer have dearly defined responsibilities. information on the roles and responsibilities of the Chairman Due to the size and nature of the company,

of the Board and Chief Executive Officer. the daily operations are managed by
Executive Vice President & Chief Operating
|dentify the relationship of Chairman and CEO Officer.

Recommendation 5.5

. If the Chairman of the Board is notan mdependent The Chairperson of the company is Ms. Zenaida

Provide information or link/reference to a ment containing

ey

director or where the roles of Chairman and information on a lead independent director and his roles and G. Tiambeng. The President of the company
CEO are being held by one person, the responsibilities, if any; is Mr. Fredrick G. Tiambeng

Board should designated a lead director

among the independent directors. Indicate if Chairman is independent. Please refer to GIS 2024

Recommendation 5.6 ;
1. Directors with material mwt ina \ransaction

Providepmofofsan.'rlﬂ'ﬁswathe. ' . i Nonaufﬂmedimaterialimereslin



transaction affecting the corporation for this period.

affecting the corporation should abstain from
taking part in the deliberations for the same.

1. The non-exewtva dlredors (NEDs] have non-compliant Provlde proof and detais said meelmg if any
separate periodic meetings with the external
auditor and heads of the intemal audit, compliance
and risk functions, without any executive Provide information on the frequency and attendees of meetings.
directors present to ensure that proper checks

and balances are in place within the corporation.

Due to the size and nature of the composition
its controls are on the Executive Vice President

non-compliant Due to the size and nature of the company,
the meetings are presided by either the President
or the COO

2. The meetings are chaired by the lead
Independent direclor.

evaluations to appraise its peformance as a body,

Principle 6: The best measure of the Board's effectiveness is through an assessment process. The Board should regularly carry out
and assess whether it possesses the right mix of backgrounds and competencies.

' non-comphanl Prowde pmof ot annual ass%srnems conducled for the whoie .

1. The anrd aonduds an annual assessment of -

the performance as a whole board, the individual members, the Chairman and the Committees.
2. The performance of the Chairman is assessed non-compliant
annually by the Board.
GTS is a family owned and run corporation.
3. The performance of the individual member of non-compliant Majority of its shares ar owned and controlled by
the Board is assessed annually of the Board. the Tiambeng family.
4. The peformance of each committee is assessed non-compliant
annually by the Board.
5. Every three years, the assessments are supported non-compliant | Identify the extemnal facilitator and provide proof of use an
by an external facilitator. extemal facilitator.

1. Board has in piaoe a system that prwdes. at non-compliant | Provide information or link/reference to a document containing
the minimum, criteria and process to determine information on the system of the company to evaluate the
the performance of the Board, individual directors performance of the board, individual directors and committees, GTS is a family owned and run corporation.
and committees. including a feedback mechanism from shareholders. Majority of its shares are owned and controlled
by the Tiambeng family.




2. The system allows for a feedback mechanism

from the shareholders.

Principle 7: Members of the Board are duly-bound to apply high ethical standards,

: B-card adopts a Code of Busmess Conduct
and Ethics, which provides standards for
professional and ethical behavior, as well as
articulate acceptable and unacceptable
conduct and practices in intemal and external

dealings of the company.

non-compliant

taking into account the interests of all stakeholders.

of Business Conduct and Ethics.

TEndosed is the Code of Business Conduct and

Ethics

2. The Code is properly disseminated fo the
Board, senior management and employees

compliant

the Code to its Board, senior management and employees

Provide information on or discuss how the company disseminated

The Code of Business Conduct and Ethics is
included in the orientation program for new
hires. Employees are updated for any changes
in the policy.

3. The Code is disclosed and made available to
the public through the company website.

1. Board ensures the pmperandaﬁiaam i
implementation and monitoring of compliance
with the Code of Business Conduct and Ethics.

compliant

Provide a link to the company's website where the Code of
Business Conduct and Ethics is posted/disclosed.

Prmnde proof of |mplemeﬂmon and rmrutonng of oomphanoe ] TS Code Busi Ethics

with the Code of Business Conduct and Ethics and internal policies.

GTS website states in its Mission and Vision
which embodies its Business Conduct and

Ethics

Section VI
GTS Corporate Govemance Manual Section V|

2. Board ensures the proper and efficient
implementation and monitoring of compliance
with company intemal policies.

1 Board estabhshes corporate dlsdosu'e pohctes

and procedures to ensure a comprehensive,

compliant

Indicate who are required to comply with the Code of Business
Conduct and Ethics and any findings on non-compliance.

Disclosure and Transparency
Prlnuphs The company should establish corporate disclosure policies and procedures that are practical and in accordance with best practices and regulatory

disclosure palicies and procedures including reports

All directors, officers and employees of GTS

[Provide |nfon'nahononor1|nk."referencetothewmpan5fs ~Eu T

are required to comply with the Code. There
have been no cases of noncompliance as of
this report.




accurate, reliable and timely report to shareholders
and other stakeholders that gives a fair and
complete picture of a company's operations.

1, Board fully discloses all relevant and material
information on individual board members to
evaluate their experience and qualifications,
and assess any potential conflicts of interest
that might affect their judgment.

' ianl '

distributed/made available to shareholders and other
stockholders.

share ownership in the company, membership in other boards,
other executive positions, professional experiences, expertise
and relevant trainings attended.

Provide link or reference to the directors' academic qualifications,

GTS Corporate Govemance Manual Section X,
Rules for the Disclosure of Infermation

2. Board fully discloses all relevant and material
information on key executives to evaluate their
experience and qualifications, and assess any
potential confiicts of interest that might affect
their judgment.

Recommiendation83 -
1. Company provides a clear disclosure of its
policies and procedure for setting Board
remuneration, including the level and mix of
the same in the Annual Corporate Governance

compliant

share ownership in the company, membership in other boards,
other executive positions, professional experiences, expertise
and relevant trainings attended.

practice for setting board remuneration.

Provide link or reference to the key officer's academic qualifications,

- Inerame to the _ iy _ ==

GTS Corporate Govemance Manual Section,
Disdosure Policies

individual basis, including termination and
retirement provisions.

1. Company discloses its polidagoveming

Report consistent with ASEAN Corporate
Govemance Scorecard (ACGS) and the
Revised Corporation Code. GTS is a family owned and run corporation.
Majority of its shares are owned and controlled
2. Company provides a clear disclosure of its non-compliant  |Disclose or provide linke/reference to the company policy and by the Tiambeng family. The Directors are
policies and procedure for setting Executive | practice for determining executive remuneration. paid a fixed per diem per Board of Directors
remuneration, including the level and mix of |meeting attended
the same in the Annual Corporate Governance
Report consistent with ASEAN Corporate
Govemance Scorecard (ACGS) and the
Revised Corporation Code.
3. Company discloses the renumeration on an non-compliant | Provide breakdown of director remuneration and executive GTS does not disclose the renumeration of its

compensation, particularly the remuneration of the CEQ.

Disclose or e referenceflink to company’s polci

Board of Directors on the basis of confidentiality.

TGTS s a family ownedand run_ corporation.




and does not have affiliates and subsidiaries that

Related Party Transactions (RPTs) and other
will necessitate a related party transaction policy.

unusual or infrenquently occurring transactions.
Indicate if the director with conflict of interest abstained from the

board discussion on that particular transaction.

2. Company discloses material or significant non-compliant | Provide information on all RPTs for the previous year or reference GTS is a family owned and run corporation
RPTs in its Annual Company Report or Annual to a docurment containing the following information on all RPTS: and does not have an active affiliate and
Corporate Governance Report, reviewed and 1. Name of the related counterparty; subsidiaries.
approved by the Board, and submitted for 2. Relationship with the party;
confirmation by majority vote of the 3. Transaction date;
stockholders in the annual stockholders' 4. Type/nature of transaction;
meeting during the year. 5. Amount or contract price;

6. Terms of the transaction;

7. Rationale for entering into the transaction;

8. The required approval (i.., names of the board of diretors
approving, names and percentage of shareholders who
approved) based on the company's policy, and

9. Other terms and conditions.

1 COmpany's eorporate govemanoe lcies Prowde Imk to the mpany’s webscte where the Manual on Reier 1'.0 the GTS Corporate Govemanoe Manual
programs and procedures are contained in its Corporate Govemance is posted.
Manual on Corporate Govemance (MCG).

2. Company’s MCG is posted on its company non-compliant Refer to the GTS Corporate Govemance Manual

Principle 9: The company should establish standards for the appropriate selection of an external auditor, and exercise effective oversight of the same to strengthen the extemnal

diﬂaﬁmllmdrefe rence o a document containing _ TBoard compositon is relatively small toform

1. AucitCommrﬂeebasarobuslpmssfor
approving and recommending the appointment, information on the process for approving and recommending a committee. Any decision with an extemal
reappointment, removal, and fees of the external the appointment, reappoinment, removal and fees of the company's auditor is approved on the Board level and
auditors. extemal auditor. approved by the Board.

2. The appointment, reappoinment, removal, and non-compliant | Indicate the percentage of shareholders that ratified the appoinment
fees of the external auditor is recommended by reappoinment, removal and fees of the external auditor.
the Audit Commitiee, approved by the Board
and ratified by the shareholders.




3. For removal of the external auditor, the reasons
for removal or change are disclosed to the
regulators and the public through the company
website and required disclosures.

Committee's responsibility on:

i. Assessing the integrity and independence
of external auditors;

ii. Exercising effective oversight to review
and monitor the external auditor's independence
and objeclivity; and

iii. Exercising effective oversight to review and
monitor the effectiveness of the audit process
taking into consideration relevant Philippine
professional and regulatory requirements.

non-compliant

Provide information on or link/reference to a document containing
the company's reason for removal or change of external auditor.

Provide linkireference (o the company's Audit Committee Charter.

GTSis a family owned and run corporation.
There has been no removal of external auditor
so far that will require such disclosure.

No Audit Committee Charter due to the size and
nature of the company. Board composition is
relatively small to form a committee. Any decision
with auditor is approved on the board level and
signed by the board.

2. Audit Committee Charter contains the Committee's
responsibility on reviewing and monitoring the
external auditor's suitability and effectiveness on
an annual basis.

Recommendation 93~
1. Company discloses the nature of non-audit
services performed by its extemal auditor in
the Annual Report to deal with the potential
conflict of interest.

non-compliant

Provide link/reference o the company's Audit Commitiee Charter.

- the nature itoes by —
extemal auditor, if any.

No Audit Committee Charter due to the size and
nature of the company. Board composition is
relatively small to form a committee. Any decision
with auditor is approved on the board level and
signed by the board.

No non-audit services current
extemal auditor so far.

2. Audit Committee stays alert for any potential
conflict of interest situations, given the
guidelines or policies on non-audit services,
which could be viewed as impairing the extemal
auditor’s objectivity

non-compliant

Provide link or reference to guidelines or policies on non-audit
services.

Principle 10: The company should ensure that the material and reportable non-financial and sustainability issues are disclosed.

Any conflicts of interest shall be govemed by
Section IV of the Code of Business Conduct
and Ethics

Recommendation 104~




compliant Discdlose or provide link on the company’s policies and practices

—

. Board has a clear and focused policy on the
disclosure of non-financial information, with
empahsis on the management of economic,
environmental, social and govemance (EESG)
issues of its business, which underpin
sustainability.

on the disclosure of non-financial information, induding EESG issues.

GTS practices Corporate Social Responsibilities

Provide link to Sustainability Reporl, if any. Disclose the
standards used.

compliant

2. Company adoplis a globally recognized standard/
framework in reporting sustainability and non-
financial issues.

deﬂsmn-makm by investors, stakeholders and other |nterested

cation channels used by the
company (i.e., website, Analyst's briefing, Media briefings/press
conferences, Quarterly reporting, Current reporting, etc.).

Provide links, if any.

1. The oomparu,r should have a webste tn ensure
a comprehensive, cost efficient, transparent,
and timely manner of disseminating relevant
information to the public

Pnndple 12 To ensure the integrity, transparency and proper governance in the conduct of its affairs,
agement framework.

1 & ! ;
1. Company has an adequate and effective internal List qua!rly service programs for the |ntemal audrl funchons.

control system in the conduct of its business.
Indicate frequency of review of the internal control system

Principle 11: The company should maintain a comprehensive and cost-efficient communication channel for disseminating relevant information. This channel is crucial for informed

GTS practices Corporate Social Responsibilities

The afﬁctal webslle of theoompany is
www.gtsinsure.com

GTS manages the mtemal oontm{ system through
the following internal policies:

Data Privacy

Anti-Money Laudering

Corporate Governance

2. Company has an adequate and effective compliant Identify international framework used for Enterprise Risk

enterprise risk management framework in the Management.

conduct of its business
Provide information or reference to a document containing
information on:

1, Company's risk management procedures and processes
2. Key risks the company is currently facing

3. How the company manages the key risks

Due to the size and nature of the company, no
enterprise risk management framework is in
place. Intemal controls are instead managed
through policies such as :

Data Privacy
Anti-Money Laudering
Corporate Governance







L

R ndation 13.4 7
1. Board ensures that basic sha

———

Provide ! or noe to the company's Manual or -

==
e e ll";:

GTS noeManuAmex A"

participation by sending the Notice of Annual
and Special Shareholders' Meetings

Recommendation 133 =~

1. Board encourages active shareholder
participation by making the result of the votes
taken during the most recent Annual or
Special Shareholders' Meeting publicly
available the next working day.

Indicate the number of days before the annual stakehoiders'
meeting or special stockholders’ meeting when the notice and
agenda were sent out.

Indicate whether shareholders' approval of remuneration or any
changes therein were included in the agenda of the meeting.

Provide link to the Agenda included in the company’s Information
Statement

Provide information or reference to a document containing
information on all relevant questions raised and answers during
the ASM and special meeting and the resuits of the vote taken
during the most recent ASM/SSM.

reholder rights
are disclosed in the Manual on Corporate Governance where shareholders rights are disclosed. Rights of a Stockholder
Governance
2. Board ensures that basic shareholders rights compliant Provide link to company's website Please refer to the gis website "Corporate
are disclosed on the company's website, Governance Manual®

T1.Corporate By Laws, Article IIl Section 5
2. Corporate Governance Manual Section V (B)

GTS Corporate Governance Manual Annex "A"

2. Minutes of the Annual and Special Shareholders'
Meetings ae available on the company website
within five business days from the end of the
meeting.

Retommendation 134~

1. Board has an alternative dispute mechanism
to resolve intra-corporate disputes in an
amicable and effective manner

compliant

nl

Provide link to minutes of meeting in the company website.

Indicate voting results for all agenda items, induding the approving,
dissenting and abstaining votes.

Indicate also if the voting on resolutions was by poll.

Include whether there was opportunity to ask question and the
answers given, if any.

Provide details of the altemative dispute resolution made
available to resolve intra-corporate disputes.

www.gtsinsure.com

GTS Corporate Governance Manual Sec. X
Alternative Dispute-Resolution (C) Dispute
Resolution Sytem:

Step. 1. Prevention







1 Boardseismelonemdmakesastand -
against corrupt practices by adopting an
anti-corruption policy and program in its

wmpllanl

1 Idenhfy or prmnde Imk.-'referawa to lhe oompan)fs pohcl.
programs, and practices on anti-corruption.

Code of Busmess Conduct and Ethics Sec. V

complain or raise concems.

Anti-Bribery and Corruption Policy

———— _1 —— __.___ﬁ,._ —

2. Board disseminates the policy and program to
employees across the organization through
trainings to embed them in the company’s
culture.

1. Board establashes a sullahle ‘framework for
whistieblowing that allows employees to freely
communicate their concerns about illegal or
unethical practices, without fear of retaliation.

. oompllant

compliant

Identify how the board disseminated the policy and program to
employees across the organization.

policy and procedure for employees.

Indicate if the framework includes

Disclose or prowde ||nklreferenoe to the company msue-bhmng =3

The Code of Busines Conduct and Ethics is
included in the orientation program for new
hires. Employees are also given a copy

of the code upon hiring.

~TCode of Business Conduct and Ethics Section

VII. Whitieblower Protection

2. Board establishes a suitable framework for
whistieblowing that allows employees to have
direct access to an independent member of the
Board or a unit created to handle whistieblowing

concems.

compliant

procedures to protect the employees from retaliation.

Provide contact details to report any illegal or unethical behavior.

Code of Business Conduct and Ethics Section
Vil. Whitleblower Protection

3. Board supervises and ensures the enforcement
of the whistieblowing framework

1. Company recognizes and places importance
on the interdependence between business and
society, and promotes a mutually beneficial
relationship that allows the company to grow

its business, while contributing to the advancement

of the society where it operates.

compliant

Provide information on how the board supervised and ensured
enforcement of the whistleblowing framework, including any
incident of whistleblowing.

"[Provide information or reference to a document containing
information on the company’s community involvement and
environment-related programs.

No incident of whistieblowing that requires Board
supenvision reported as of date.

[Enclosed are CSR initiatives of Company

Principle 16: The company should be socially responsible in all its dealings with the communities where it operates. It should ensure that its interactions serve its environment and
stakeholders in a positive and progressive manner that is fully supportive of its comprehensive and balanced development.




CERTIFICATION

The undersigned certify that the responses and explanation set forth in the above Company's Annual
Corporate Governance Report are true, complete and correct of our own personal knowledge and/or based on

authentic records. 1 l} H A.], 2025

Signed in the City of PASIG City on the of 20

ZEMAIDA G. TIAMBEN CHERYL/JANN T. ESTRADA

CHAIRMAN OF THE BOARD PRESIBENT

Signatdre of printedh name- Signature over printed name

g)RIA INAT. SILVA FREDRICK G. TIAMBENG
ORPORATE SECRETARY TREASURER

Signature over printed name Signature over printed name

14 MAY 2055

SUBSCRIBED AND SWORN to before me this day of 20, by

the following who are all personally known to me (or whom | have identified through competent evidence of
identity) and who exhibited to me their respective identification document as follows:

NAME ID NO. DATE/PLACE ISSUED
1. ZENAIDA G. TIAMBENG Senior ID No. 04/05/2024 | Pasig City
2. FREDRICK G. TIAMBENG Passport ID No. 02/22/2019 / Manila
3. SARA CRISTINA T. SILVA Driver's License No. 09/05/2024 / Robinsons Galleria
4. CHERYL-ANN T. ESTRADA Drivers's License No 08/19/2024 / Las Pifias City

NOTARY PUBLIC
Dac No. JB ;
Page No. ;
lofary Public
Book No. ' For and in Pasig Cig' d s!l:: Municipality of Pateros
Series 0f 2024 . Appointment No. 96 (2024-2025) valid until 12/31/2025
MCLE Exemption No. VII-BEP003234, until 04/14/28

Roll No, 46377; IBP LRN 02459; OR 535886; 06/21/2001
TIN 123-011-785; PTR 2831461AA, 01/03/25; Pasig City
U-5, G/F West Tower PSE, Exchange Road
Ortiges Center, Pusig City Tel+632-86314050



