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RISE SPACE’s Accessibility Plan complies with the Equality Act 2010. 

Introduction On 1 October, 2010, the Equality Act 2010 replaced all existing equality legislation such as the Race Relations Act, Disability Discrimination Act and Sex Discrimination Act. The Equality Act 2010 provides a single, consolidated source of discrimination law. It simplifies the law and it extends protection from discrimination in some areas. The Equality Act 2010 replaced nine major Acts of Parliament and almost a hundred sets of regulations which had been introduced over several decades. It provides a single, consolidated source of discrimination law, covering all the types of discrimination that are unlawful. The Act makes it unlawful for the responsible body of a school to discriminate against, harass or victimise a pupil or potential pupil: 
● in relation to admissions, 
● in the way it provides education for pupils, 
● in the way it provides pupils access to any benefit, facility or service, or 
● by excluding a pupil or subjecting them to any other detriment. 

Protected Characteristics 
It is unlawful for a school to discriminate against a pupil or prospective pupil by treating them less favourably because of their: 
● sex ● race ● disability ● religion or belief ● sexual orientation ● gender reassignment ● pregnancy or maternity 
Disability 
Disability provisions in the Equality Act are different from those for other protected characteristics in a number of ways. The provisions relating to disability discrimination are different in that you may, and often must, treat a disabled person more favourably than a person who is not disabled and may have to make changes to your practices to ensure, as far as is reasonably possible, that a disabled person can benefit from what you offer to the same extent that a person without that disability can. The disability provisions in the Equality Act mainly replicate those in the former Disability Discrimination Act (DDA). There are some minor differences as follows: 
● unlike the DDA the Equality Act does not list the types of day to day activities which a disabled person must demonstrate that they cannot carry out, thus making the definition of disability less restrictive for disabled people to meet; 
● failure to make a reasonable adjustment can no longer be defended as justified. The fact that it must be reasonable provides the necessary test; 
● direct discrimination against a disabled person can no longer be defended as justified – bringing it into line with the definition of direct discrimination generally;.
 ● from September 2012 schools and local authorities have a duty to supply auxiliary aids and services as reasonable adjustments where these are not being supplied through Special Educational Needs (SEN) statements or from other sources. 
Definition of Disability 
The Equality Act defines disability as when a person has a ‘Physical or mental impairment which has a substantial and long term adverse effect on that person’s ability to carry out normal day to day activities.’ Some specified medical conditions, HIV, multiple sclerosis and cancer are all considered as disabilities, regardless of their effect. The Equality Act sets out details of matters that may be relevant when determining whether a person meets the definition of disability. Long term is defined as lasting, or likely to last, for at least 12 months. 
Reasonable Adjustments 
The duty to make reasonable adjustments applies only to disabled people. For schools the duty is summarised as follows: 
● Where something a school does places a disabled pupil at a disadvantage compared to other pupils then the school must take reasonable steps to try and avoid that disadvantage. 
● Schools will be expected to provide an auxiliary aid or service for a disabled pupil when it would be reasonable to do so and if such an aid would alleviate any substantial disadvantage that the pupil faces in comparison to non-disabled pupils. Schools are not subject to the requirement of reasonable adjustment duty concerned with making alterations to physical features because this is already considered as part of their planning duties. 

Auxiliary Aids and Services 
Many disabled children will have a SEND and may need auxiliary aids which are necessary as part of their SEND provision; in some circumstances as part of a formal Education, Health & Care Plan (EHCP). These aids may be provided in the school under the SEND route, in which case there will be no need for the school to provide those aids as part of their reasonable adjustment duty. School duty around accessibility Schools must implement accessibility plans which are aimed at: 
● increasing the extent to which disabled pupils can participate in the curriculum; 
● improving the physical environment of schools to enable disabled pupils to take better advantage of education, benefits, facilities and services provided; and 
● improving the availability of accessible information to disabled pupils. Schools will also need to have regard to the need to provide adequate resources for implementing plans and must regularly review them. 
Key Objective 
To reduce and eliminate barriers to access to the curriculum and to allow full participation in the College community for pupils, and prospective pupils with a disability. 
Principles 
⮚ The College recognises and values parents’ knowledge of their child’s disability and its effect on his/her/their ability to carry out normal activities, and respects the parents’ and child’s right to confidentiality; 
⮚ The College provides all pupils with a broad and balanced curriculum, supported and adjusted to meet the needs of individual pupils; and endorses the key principles in the National Curriculum Inclusion Statement, which underpin the development of a more inclusive curriculum: 
● setting suitable learning challenges 
● responding to pupils’ diverse needs 
● overcoming potential barriers to learning and assessment for individuals and groups of pupils.

Activity 
The College outlines the main objectives which the school undertakes, and is planning to undertake, to achieve the key objective (above). 
a) College Curriculum & related activities The College will continue to seek and follow the advice of Local Authority services, such as SEND Specialist Teachers, the Statutory Assessment and resources Team and SEN inspectors/advisers, and of appropriate health professionals from the local NHS Trusts. 
b) Physical environment The College will take account of the needs of pupils and visitors with physical difficulties and sensory impairments when planning and undertaking future improvements and refurbishments of the site and premises, such as improves access, lighting, acoustic treatment and colour schemes, and more accessible facilities and fittings, etc. 
c) Access to information The College will make itself aware of local services, including those provided through the Local Authority, for providing information in alternative formats when required of requested. 
With reference to ‘The Equality Act 2010 and schools - Departmental advice for school leaders, school staff, governing bodies and local authorities’ DfE (2014)

Access to Premises and Facilities 
RISE SPACE is situated on the ground floor of a building which was constructed in the 1900s. All classrooms are accessible without stairs. There is a set of steps to the rear of the building if required. Evacuation chair is available and located next to the steps if required for transfer. There are 3 gender-neutral, one inclusive low-level toilets designed for disabled access. 
RISE SPACE takes its responsibilities for providing universal access provision very seriously and adheres to the Equality Act accordingly. We strive to provide the highest levels of access to the entire site. 
As the main building is all on ground level, we have provision for wheelchair access throughout. 
The College will continue to identify and plan for all improvements that will lead to the site becoming more easily accessible in the future. This includes ongoing development to the kitchen space to add a sink at a low level for cooking and food preparation purposes.
RISE SPACE are committed to providing resources to aid access to the curriculum, all students have access to their own laptop, C-Ecam pens, text to speech facility and scan to read technology, remarkable and Dragon naturally speaking, adaptive equipment.

Access to the Curriculum 
RISE SPACE strives to develop the full potential of everyone within its community and can provide a broad and wide-ranging curriculum, adapted to meet the needs of individual students. We are also able to offer students other opportunities. We provide high quality life-skills based lessons, trips and visits, speech and language therapy, work experience, intervention and a range of lunchtime clubs, mental health, and wellbeing support.
All students that come to RISE SPACE will have had a comprehensive assessment of their needs, both prior joining and during their initial time here. This is our starting point for planning what will meet the specific requirements of the individual concerned. When planning, teachers set appropriate learning objectives and identify support mechanisms that aid students to break down barriers to learning. 
RISE SPACE holds regular meetings, undertakes APDRs 5 x per year, holds regular reviews including annual reviews of EHCPs to ensure that each student’s individual pathway remains consistent to any changes to their needs. Longer term EHCP objectives and targets are effectively incorporated into learners’ day-to-day education. RISE SPACE uses a wide range of strategies to support students including specialist support, e-learning technologies, therapies, and extra-curricular activities. We also have strong links with external support agencies, which are regularly utilised for the added benefit of our students.

Access to Information, Advice and Careers Guidance 
RISE SPACE website is maintained by the college, and we endeavour to ensure that all information is current and accessible to students, parents/carers, staff, and other stakeholders. For example, the website includes photographic examples of student achievement, regular news and up to date legislation and policy. 
All RISE SPACE policies are available on our website or from the main college and can be provided in easy-read or large font upon request. 
We have an open-door policy at the college and are always happy to support parents, carers, and other stakeholders to access any information that they require. RISE SPACE holds regular parent events including coffee mornings, presentations, and parents/carers evenings throughout the year. Parents/carers can also contact the college and make an appointment to meet with a member of staff. Each young person has a keyworker.
Teachers regularly communicate telephonically or via email with parents. Through advice and careers guidance, RISE SPACE aims to ensure every child leaves the prepared for life in modern Britain. This means ensuring academic rigour supported by excellent teaching, and developing in every young person the values, skills, and behaviours they need to get on in life. All children should develop a range of character attributes, such as resilience and grit, which underpin success in education and employment. 
High quality, independent careers guidance is also crucial in helping students emerge from college more fully rounded and ready to achieve their potential. RISE SPACE helps every student develop high aspirations and consider a broad and ambitious range of careers. Inspiring every student through more real-life contacts with the world of work can help them understand where different choices can take them in the future. RISE SPACE’s strategy for careers guidance includes the following principles:
· Provide access to a range of activities that inspire young people and are accessible regardless of their needs.
· A SEND aware and inclusive environment to support young people to build confidence and thrive.
· A neuro diverse team of staff as positive role models with lived experience.
· High quality mentoring can be an important part of delivering high quality impartial careers guidance. 
· Build strong links with employers who can help to boost young people’s attitudes and employability skills. 
· Offer high quality, impact measured, work experience that accurately reflects individuals’ strengths and interests. 
· RISE SPACE alternative post 16 provision. 
· Provide face-to-face advice and guidance to build confidence and motivation. This includes consideration of the role that careers professionals can play in supporting students as one element of a varied careers programme. 
· Work with local authorities to identify vulnerable young people and those at risk of not participating post 16, and the services that are available to support them. 
· Consciously work to prevent all forms of stereotyping in the advice and guidance they provide, to ensure that young people from all backgrounds and diversity groups consider the widest possible range of careers, regardless of gender orientation
· . 
· Online tools can offer imaginative and engaging ways to encourage young people to think about the opportunities available to them. 
· In-house support for students is combined with advice and guidance from independent and external sources to meet the needs of students. 
· Ensure parents/carers are aware of options of Post 16 and 18 provision through open evenings and presentations from local colleges, visits to colleges and 1:1 meetings. Ensure we attend EHCP reviews for Year 11 students

Destinations
RISE SPACE uses its own destination measurement data to assess how successfully students make the transition into the next stage of education or training, or into employment. While we know that cognition varies between year groups, we aspire to raise the level of courses, training, or employment that student's access over time. This helps to eradicate differences in destinations between young people from disadvantaged backgrounds and others.
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