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Purpose
RISE SPACE has a Careers Programme linked closely to the government's new Career Strategy. Our programme connects careers education and learning to the future by giving students exposure of and experience in a variety of pathways to jobs/careers. We endeavour to provide support to enable students to make well informed and aspirational future decisions to enable successful transitions to the next stage of their lives.
RISE SPACE work with learners who are vulnerable to becoming NEET. Our aim is that all students acquire the skills, knowledge, and attitudes to manage their learning and career progression. We will support students in making informed decisions by providing access to differentiated impartial and independent information and guidance about the range of post 16 pathway is available to them.
RISE SPACE recognises the benefits of Career guidance and access for education and training providers as noted in Statutory Guidance January 2018 and
Commitment
RISE SPACE adheres to The Gatsby Foundation Benchmark which sets out to offer exemplary careers provision so that the array. We commit to ensure that the advice a student receives:
· Includes information on a range of education or training options, including apprenticeship and other vocational pathways
· Is impartial
· In the best interests of the students
· Meets the needs of the students

The benchmarks are: 
Benchmark 1: A Stable Careers Programme
Benchmark 2: Learning from Career and Labour Market Information
Benchmark 3: Addressing the Needs of Each Student
Benchmark 4: Linking Curriculum Learning to Careers
Benchmark 5: Encounters with Employers and Employees
Benchmark 6: Experiences of Workplaces
Benchmark 7: Encounters with Further and Higher Education
Benchmark 8: Personal Guidance
Careers Programme
We aim to raise the aspirations of our young people and support them to make realistic decisions for Further, training or employment. The programme works collaboratively with external providers, employers, and educational facilities to ensure that every young person meets their potential that is commensurate with their ability. We like to utilise the skills sets of parents, carers, friends and family who can bring and share experiences, knowledge, workshop areas of their work to enable the young people to spark interest, passion, vision and ambition for their future career paths. 
In addition, we encourage young people, their parents/carers, and all stake holders to engage in their young person's career planning. 
RISE SPACE encourages parents/carers to engage in their young person's career planning he careers curriculum includes:
· Employability Skills Qualification
· Digital employability Qualification
· Careers Surveys
· Drop in careers clinics
· 1:1 career guidance
· Visits to local colleges and universities and workshops
· Apprenticeship and Internship information
· Vocational taster sessions
· Vocational speakers
· Curriculum led careers education - classroom / educational trip and opportunities 
· Work experience
· Potential Extended Work Placements
· Careers focus week
· Small group sessions – identified career pathways e.g. Engineering – employer led
· Life and life skills
· Careers library

Responsibilities
All staff have the responsibility to contribute to the careers programme and careers are to be embedded across the curriculum to contribute to its overall effectiveness. 
As part of the Government Careers Strategy, the RISE SPACE Career Leader is Keighly Murphy who is available at keighly@risespace.com
The board members responsible for employment and careers is to be appointed.
Monitoring and Evaluation
The RISE SPACE team meet regularly to develop, monitor, and evaluate effectiveness of the careers programme across the college, student feedback and progress. The online compass tool recommended in careers guidance and access for education and training providers, January 2018 is used to evaluate progress towards Gatsby Benchmarks.
Partnership work
RISE SPACE are committed to working with local businesses, colleges, apprenticeship and traineeship schemes, enterprise companies and other professional bodies who will assist in the delivery of the career’s curriculum.
Staff CPD
Staff CPD will be identified through evaluation of impact from student, staff, parent, and carer feedback. Key staff will attend local careers meetings and share good practice with other centres in the community.
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