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              Catholic Self-Evaluation Document A


	School: 
Headteacher: 
Date last CSI/S48:
	RE Lead: 
Chaplain / P &L Leader: 
RSE Lead: 

	Areas for Improvement from Previous CSI:
	Progress towards this:

	Catholic life and Mission targets

	· 
	· 

	Religious Education targets

	· 
	· 

	Prayer and Worship targets

	· 
	· 

	Compliance
	Notes

	Requirements of the Bishops’ Conference

	Is it compliant with the general norms for religious education laid down by the Catholic Bishops’ Conference of England and Wales  
· In Key stages 1 – 4 pupils receive a religious education that constitutes 10% of each repeating cycle of the regular school timetable
· In Key stages 5 pupils receive a religious education that constitutes 5% of each repeating cycle of the regular school timetable
· Curriculum is in line with Religious Education Directory
· Use of compliant GCSE Exam spec  i.e. AQA B, Edexcel A or Eduqas B (with Judaism)
	

	Requirements of the Diocesan Bishop (Arundel and Brighton)

	Is it compliant with the additional requirements of the Diocesan Bishop
· From September 2025 all primary year groups will be teaching from Day by Day Diocesan RE resources which are compliant with the Religious Education Directory (RED). 
· For RSE, diocesan primary schools must use Ten:Ten Life to the Full programme. Schools are strongly encouraged to use Ten:Ten Life to the Full /Plus to cover the whole RSHE curriculum.
· From September 2025 onwards, secondary schools will be teaching Key Stage 3 according to the new RED. They may use either the Hodder or OUP resources. 
· Schools should not be starting the RE GCSE course earlier than Year10
· For diocesan secondary schools, Ten:Ten Life to the Full is strongly recommended and the use of any other resources must be approved by the diocesan Secondary RE Adviser.* 
*If not using Ten:Ten Life to the Full, has the Secondary Adviser RE and Catholic Ethos undertaken a compliance check on RSE resources used in Key Stages 3,4 and 5?
	

	Engagement with the Diocese (Arundel and Brighton)
	

	CLM3.2 highlights engagement with the Diocese. For example
· Use of and reference to the diocesan protocols
· Use of CES application forms for all positions.
· Engaging with the Diocese in recruitment for reserved posts
· Attendance at diocesan CPD
· Use of diocesan policies
· Promoting the Bishop’s vision for academisation – if not already within a CET, academisation should be a standing item on each FGB agenda
· Providing the Education Service with all FGB minutes, HT reports and the annual agreed budget (for those schools within a trust the education service can access this through GovernorHub)

	



CONTEXT
	A brief outline of any circumstances that help contextualise the information contained in this document

	





	
Catholic Life and Mission
	Overall School Judgement
	
	School judgements based on Comparative Evaluation Schedule

	Pupil outcomes: The extent to which pupils contribute to and benefit from the Catholic life and mission of the school
	4
	3
	2
	1

	CLM 1.1
	Pupils understand, value, and contribute to the school’s Catholic life and mission
	
	
	
	

	CLM 1.2
	Pupils understand that they are valued and loved as unique persons, made in the image and likeness of God
	
	
	
	

	CLM 1.3
	Pupils flourish as they seek opportunities to grow in virtue
	
	
	
	

	CLM 1.4
	Pupils respond to Catholic Social Teaching
	
	
	
	

	CLM 1.5
	Pupils show respect for themselves and others
	
	
	
	

	CLM 1.6
	Pupils respond to the school’s chaplaincy Provision
	
	
	
	

	Actions Taken: 
· 
	Impact and Evidence:
· 




	
Catholic Life and Mission
	Overall School Judgement
	
	School judgements based on Comparative Evaluation Schedule

	Provision: The quality of provision for the Catholic life and mission of the school
	4
	3
	2
	1

	CLM 2.1
	The school’s Catholic life and mission embody the educational mission of the Church or of the school’s particular charism.
	
	
	
	

	CLM 2.2
	The staff embrace the Catholic life and mission of the school.
	
	
	
	

	CLM 2.3
	Christ is at the heart of the school community, evident in relationships which support every one of its members
	
	
	
	

	CLM 2.4
	The school is inclusive, providing for those from other faith and belief traditions.
	
	
	
	

	CLM 2.5
	Staff are positive role models; they bear witness to the Catholic life and mission of the school.
	
	
	
	

	CLM 2.6
	Staff provide supportive pastoral care for pupils, and there is a commitment to the most vulnerable
	
	
	
	

	CLM 2.7
	The school environment witnesses to its identity, mission, and charism
	
	
	
	

	CLM 2.8
	Chaplaincy is central to the life and mission of the school and provides for spiritual and moral development of pupils and staff
	
	
	
	

	CLM 2.9
	The RSHE curriculum is well planned and rooted in the teaching of the Church.
	
	
	
	

	Actions Taken: 
· 
	Impact and Evidence:
· 




	
Catholic Life and Mission
	Overall School Judgement
	
	School judgements based on Comparative Evaluation Schedule

	Leadership: How well leaders and governors promote, monitor, and evaluate the provision for the Catholic life and mission of the school
	4
	3
	2
	1

	CLM 3.1
	Leaders and governors are committed to the Catholic life and mission of the school
	
	
	
	

	CLM 3.2
	Leaders and governors are engaged with the diocese
	
	
	
	

	CLM 3.3
	Leaders and governors are engaged with the local Church
	
	
	
	

	CLM 3.4
	Leaders and governors embrace partnerships with parents
	
	
	
	

	CLM 3.5
	Leaders and governors are committed to Catholic Social Teaching
	
	
	
	

	CLM 3.6
	Leaders and governors demonstrate respect for the rights and dignity of employees
	
	
	
	

	CLM 3.7
	Leaders and governors ensure the whole school curriculum reflects a Catholic worldview
	
	
	
	

	CLM 3.8
	Leaders and governors are committed to the Catholic life and mission of the school
	
	
	
	

	CLM 3.9
	Leaders and governors ensure an effective self-evaluation process
	
	
	
	

	CLM 3.10
	Leaders and governors ensure pupil voice is included in school evaluation
	
	
	
	

	CLM 3.11
	Leaders and governors embed frequent and quality professional development opportunities for the Catholic life and mission of the school
	
	
	
	

	CLM 3.12
	Leaders and governors support the Induction of new staff into the Catholic life and mission of the school.
	
	
	
	

	Actions Taken: 
· 
	Impact and Evidence:
· 





	
Religious Education
	Overall School Judgement
	
	School judgements based on Comparative Evaluation Schedule

	Pupil outcomes: How well pupils achieve and enjoy their learning in religious education.
	4
	3
	2
	1

	RE 1.1
	Pupils develop the knowledge, understanding and skills as measured against the learning required by The Religious Education Directory
	
	
	
	

	RE 1.2
	Pupils, including disadvantaged pupils and pupils with SEND, make progress
	
	
	
	

	RE 1.3
	Pupils are religiously literate and engaged, with knowledge, understanding and skills – to reflect spiritually, think ethically and theologically, and are aware of the demands of religious commitment in everyday life
	
	
	
	

	RE 1.4
	Pupils are developing as curious investigators and competent communicators, using subject-specific vocabulary as they develop to frame questions and speak about what they have learned
	
	
	
	

	RE 1.5
	Pupils are developing as independent learners who are able to integrate what they have learned into their lives and express it in original and creative ways
	
	
	
	

	RE 1.6
	Pupil’s work is varied and of high quality
	
	
	
	

	RE 1.7
	Pupils are engaged in lessons and committed to improving their own knowledge, understanding and skills
	
	
	
	

	RE 1.8
	Pupils enjoy their learning as shown by their interest, enthusiasm, and behaviour
	
	
	
	

	RE 1.9
	Pupils successfully assess their own learning and take appropriate next steps in their learning
	
	
	
	

	RE 1.10
	Pupil attainment in religious education compares to relevant diocesan or national benchmarks
	
	
	
	

	Actions Taken: 
· 
	Impact and Evidence:
· 





	
Religious Education
	Overall School Judgement
	
	School judgements based on Comparative Evaluation Schedule

	Provision: The quality of teaching, learning and assessment in religious education
	4
	3
	2
	1

	RE 2.1
	Staff have a deep RE subject knowledge and ensure this depth is constantly sustained and nurtured
	
	
	
	

	RE 2.2
	Staff expertise and commitment to religious education inspires pupils and builds their knowledge, understanding and skills
	
	
	
	

	RE 2.3
	Lesson planning is linked to a current assessment of pupils’ prior learning and is responsive and adapted so that it consolidates, builds and extends learning for all pupils
	
	
	
	

	RE 2.4
	Effective questioning is used in lessons to identify prior learning, to deepen understanding and to assess new learning. Teachers respond to gaps in knowledge, understanding and skills revealed.
	
	
	
	

	RE 2.5
	Feedback ensures that pupils know how well they are doing and what they need to do to improve, including how well teachers use appropriate praise for effort to motivate pupils in their learning
	
	
	
	

	RE 2.6
	Teachers understand the contributions religious education makes to moral and spiritual development. The amount and quality of time set aside to allow for personal and spiritual reflection in the classroom reflect this
	
	
	
	

	RE 2.7
	Teachers create select, adapt, and utilise resources to produce high quality learning experiences for all pupils, including making effective use of the support provided by other adults.
	
	
	
	

	Actions Taken: 
· 
	Impact and Evidence:
· 





	
Religious Education
	Overall School Judgement
	
	School judgements based on Comparative Evaluation Schedule

	Leadership: How well leaders and governors promote, monitor and evaluate the provision for religious education
	4
	3
	2
	1

	RE 3.1
	Leaders and governors ensure the planned curriculum is faithful to the learning required by The Religious Education Directory, and resources enhance this learning
	
	
	
	

	RE 3.2
	Leaders and governors ensure religious education has parity with other core curriculum subjects in terms of resourcing, timetabling, staffing, accommodation and exam entry
	
	
	
	

	RE 3.3
	Leaders and governors embed frequent and quality professional development in subject and pedagogical expertise for teachers of religious education
	
	
	
	

	RE 3.4
	The subject leader is effective in facilitating high quality teaching and learning in all religious education lessons
	
	
	
	

	RE 3.5
	Leaders and governors ensure the sequencing of learning in the planned curriculum secures progress, and is coherent within and between different age phases
	
	
	
	

	RE 3.6
	Leaders and governors ensure that all pupils are able to make progress in their learning within the planned curriculum 
	
	
	
	

	RE 3.7
	The subject leader ensures that the learning in the classroom is enhanced by the enrichment opportunities provided for pupils
	
	
	
	

	RE 3.8
	Leaders and governors ensure that their self-evaluation has clear impact on improvements to teaching and learning in religious education.
	
	
	
	

	Actions Taken: 
· 
	Impact and Evidence:
· 





	
Collective worship
	Overall School Judgement
	
	School judgements based on Comparative Evaluation Schedule

	Pupil outcomes: How well pupils participate in and respond to the school’s collective worship
	4
	3
	2
	1

	CW 1.1
	Pupils are engaged by and participate in prayer and liturgy
	
	
	
	

	CW 1.2
	Pupils are able to articulate an understanding of different ways of praying and the cycle of the liturgical year in age-appropriate ways
	
	
	
	

	CW 1.3
	Pupils to work with others to prepare prayer and liturgy and are well formed to undertake liturgical ministries in age-appropriate ways
	
	
	
	

	CW 1.4
	Pupils recognise and articulate the connections between prayer and liturgy and the curriculum and life of the school in age-appropriate ways
	
	
	
	

	CW 1.5
	Pupils reflect on their experience of prayer and liturgy, and this inspires them to action.
	
	
	
	

	Actions Taken: 
· 
	Impact and Evidence:
· 





	
Collective worship
	Overall School Judgement
	
	School judgements based on Comparative Evaluation Schedule

	Provision: The quality of collective worship provided by the school
	4
	3
	2
	1

	CW 2.1
	Prayer and liturgy are central to the whole of school life
	
	
	
	

	CW 2.2
	Daily patterns of prayer are embedded and reflect the rhythms of the prayer life of the Church
	
	
	
	

	CW 2.3
	The range of prayer and liturgy experiences engage participants with the breadth and richness of the Catholic tradition
	
	
	
	

	CW 2.4
	The celebration of prayer and liturgy has scripture at its heart, with scripture selection informed by the liturgical calendar and age and capacity of the participants
	
	
	
	

	CW 2.5
	Staff, including senior leaders, model good practice as leaders of, and participants in, prayer and liturgy
	
	
	
	

	CW 2.6
	Relevant staff are skilled in helping pupils to plan and lead well-constructed celebrations of prayer and liturgy according to the norms of the Church
	
	
	
	

	CW 2.7
	The school draws upon the creative and artistic skills of pupils and relevant staff and the riches of the Church to enhance prayer and liturgy
	
	
	
	

	CW 2.8
	The physical environment is prepared to support pupils’ experience of prayer and liturgy
	
	
	
	

	CW 2.9
	The school works with families and parishes to support the developing prayer life and liturgical participation of pupils.
	
	
	
	

	Actions Taken: 
· 
	Impact and Evidence:
· 





	
Collective worship
	Overall School Judgement
	
	School judgements based on Comparative Evaluation Schedule

	Leadership: How well leaders and governors promote, monitor, and evaluate the provision for collective worship
	4
	3
	2
	1

	CW 3.1
	Leaders and governors have formulated policy on prayer and liturgy which is effective in shaping and supporting the prayer and liturgical life of the school
	
	
	
	

	CW 3.2
	Leaders and governors have planned prayer and liturgy across the school to facilitate the pupils’ progressive participation
	
	
	
	

	CW 3.3
	Leaders (including chaplains) and governors ensure that priority given to the Celebration of the Eucharist, especially on holy days of obligation and other significant days in the Church’s or school’s calendar, and to the Sacrament of Reconciliation at key times in the liturgical year
	
	
	
	

	CW 3.4
	Leaders and governors have embedded professional development opportunities for all staff to reflect the significant role of prayer and liturgy in the life of the school
	
	
	
	

	CW 3.5
	Leaders (including chaplains) and governors understand prayer in the Catholic tradition, the spiritual development of students and the interplay between the personal and collective experiences of prayer
	
	
	
	

	CW 3.6
	Leaders (including chaplains) and governors understand the principles of liturgical participation and ministry and how well they draw upon the Church’s liturgical sources
	
	
	
	

	CW 3.7
	Leaders (including chaplains) and governors facilitate and support pupils and staff to provide high quality prayer and liturgy across the school, in a manner that reflects the age and capacity of participants
	
	
	
	

	CW 3.8
	Leaders and governors give priority to prayer and liturgy when setting budgets and allocating resources, such as time, staffing and dedicated spaces for prayer and liturgy
	
	
	
	

	CW 3.9
	Leaders (including chaplains) and governors ensure that evaluation of prayer and liturgy is central to the school’s annual review cycle and implement improvements as a result.
	
	
	
	

	Actions Taken: 
· 
	Impact and Evidence:
· 





	Overall Outcomes

	Key Strengths 
	Key Areas for development:

	· 
	· 
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