	APPENDIX B - TABLE 1
COLA/Salary Range Increase Information[footnoteRef:1] [1:  Salary data is effective as of 4/2021] 


	Survey Agency
	Last COLA/Increase
 (Date)
	Last COLA/Increase 
(Amount)
	Next COLA/Increase
 (Date)
	Net COLA/Increase 
(Amount)

	Yolo County Resource Conservation District
	1/2021
	1.3%
	1/2022
	TBD (Based on Social Security Index)

	California State Parks
	Craft and Maintenance (12)
7/2019

SEIU (1 & 4)
7/2020

Professional Scientific (10)
7/2020
	Craft and Maintenance (12)
3.5%

SEIU (1 & 4)
2.5% was deferred to 7/2022

Professional Scientific (10)
5% was deferred to July 1, 2022 or July 1, 2023 (re-opener)
	Craft and Maintenance (12)
None Scheduled

SEIU (1 & 4)
7/2022

Professional Scientific (10)
7/2022 or 7/2023 (based on re-opener)
	Craft and Maintenance (12)
Not Applicable

SEIU (1 & 4)
2.5%

Professional Scientific (10)
5%

	Contra Costa Resource Conservation District
	2/2021
	3% - 5%
	2/2022
	3% - 5%

	Delta Conservancy
	Craft and Maintenance (12)
7/2019

SEIU (1 & 4)
7/2020

Professional Scientific (10)
7/2020
	Craft and Maintenance (12)
3.5%

SEIU (1 & 4)
2.5% was deferred to 7/2022

Professional Scientific (10)
5% was deferred to July 1, 2022 or July 1, 2023 (re-opener)
	Craft and Maintenance (12)
None Scheduled

SEIU (1 & 4)
7/2022

Professional Scientific (10)
7/2022 or 7/2023 (based on re-opener)
	Craft and Maintenance (12)
Not Applicable

SEIU (1 & 4)
2.5%

Professional Scientific (10)
5%

	Gold Ridge Resource Conservation District
	3/2021
	$1.00/hour
	None Scheduled
	Not Applicable

	Marin Resource Conservation District
	7/2019
	3%
	7/2021 
	3% (typically)

	Napa County Resource Conservation District
	7/2020
	2%
	7/2021
	2% (typically)

	Point Blue Conservation Science
	4/2021
	2%
	4/2022
	TBD in December

	River Partners
	Does not provide COLAs; Currently working on looking at benchmarking


	San Mateo Resource Conservation District
	7/2019
	5%
	DNA
	DNA

	Solano County Water Agency
	6/2020
	1%
	6/2021-must be Board approved
	TBD
1%-3% based on BLS CPI data

	Solano Resource Conservation District
	7/2020
	2.5%
	7/2021
	TBD (COLA re-examined each year)

	Sonoma Resource Conservation District
	7/2020
	3%
	TBD
	TBD

	Suisun Resource Conservation District
	8/2019
	5%
	None Scheduled
	Not Applicable

	UC Davis
	UPTE
7/2020

AFSCME
10/2020
	UPTE
3%

AFSCME
3%
	UPTE
7/2021

AFSCME
10/2021
	UPTE
3.5%

AFSCME
3%




	


APPENDIX B - TABLE 2
Retirement Information
New Hire-Classic Employee

	Survey Agency
	Retirement Agency
	Retirement Benefit / Deferred Compensation

	Retirement Formula

	20/21 Employer Contribution
Normal Cost (PERS Agencies)

	Yolo County Resource Conservation District
	Not Applicable
(Not CalPERS)
	Up to 3% match – deferred compensation
	Not Applicable
(Not CalPERS)
	Not Applicable
(Not CalPERS)

	California State Parks
	CalPERS
	2% @ 60
	Highest 3 Years
	29.37%

	Contra Costa Resource Conservation District
	Not Applicable
(Not CalPERS)
	Up to 3% match – deferred compensation
(1/2 of an employee's first 6% with a maximum match of 3% of employee salary)
	Not Applicable
(Not CalPERS)
	Not Applicable
(Not CalPERS)

	Delta Conservancy
	CalPERS
	2% @ 60
	Highest 3 Years
	29.37%

	Gold Ridge Resource Conservation District
	CalPERS
	2% @ 55

	Highest 3 Years
	10.484%

	Marin Resource Conservation District
	Not Applicable
(Not CalPERS)
	Up to 4% match – deferred compensation
	Not Applicable
(Not CalPERS)
	Not Applicable
(Not CalPERS)

	Napa County Resource Conservation District
	CalPERS
	2% @ 60
	Highest 3 Years
	8.794%

	Point Blue Conservation Science
	Not Applicable
(Not CalPERS)
	5%
(Discretionary match given once a year, generally in February-March– has been 5% for the last several years)
	Not Applicable
(Not CalPERS)
	Not Applicable
(Not CalPERS)

	River Partners
	Not Applicable
(Not CalPERS)
	Up to 4% match – deferred compensation
	Not Applicable
(Not CalPERS)
	Not Applicable
(Not CalPERS)

	San Mateo Resource Conservation District
	Not Applicable
(Not CalPERS)
	7% – deferred compensation
(changes each year based on finances)
	Not Applicable
(Not CalPERS)
	Not Applicable
(Not CalPERS)

	Solano County Water Agency
	CalPERS
	2% @ 55
	Single Highest Year
	11.031%

	Solano Resource Conservation District
	Not Applicable
(Not CalPERS)
	Up to 10% match – deferred compensation
	Not Applicable
(Not CalPERS)
	Not Applicable
(Not CalPERS)

	Sonoma Resource Conservation District
	Not Applicable
(Not CalPERS)
	Up to 3% match – deferred compensation
	Not Applicable
(Not CalPERS)
	Not Applicable
(Not CalPERS)

	Suisun Resource Conservation District
	CalPERS
	2% @ 55
	Highest 3 years
	10.484%

	UC Davis
	Did Not Respond



	APPENDIX B - TABLE 3
Education/Certification Pay

	Survey Agency
	Education/Certification Monthly Pay

	Yolo County Resource Conservation District
	None

	California State Parks
	None

	Contra Costa Resource Conservation District
	None

	Delta Conservancy
	None

	Gold Ridge Resource Conservation District
	None

	Marin Resource Conservation District
	None

	Napa County Resource Conservation District
	None

	Point Blue Conservation Science
	None

	River Partners
	None

	San Mateo Resource Conservation District
	None

	Solano County Water Agency
	None

	Solano Resource Conservation District
	None

	Sonoma Resource Conservation District
	None

	Suisun Resource Conservation District
	None

	UC Davis
	None
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APPENDIX B - TABLE 4
Vacation Leave 

	Agency
	Year 1
(hours per year)
	Year 5
(hours per year)
	Year 10
(hours per year)
	Year 15
(hours per year)
	Year 20
(hours per year)
	Max Accrual
(hours)

	Yolo County Resource Conservation District
	80
	120
	200
	200
	200
	240

	California State Parks
	84
	120
	144
	156
	168
	640

	Contra Costa Resource Conservation District
	80
	161
	161
	161
	161
	240 

	Delta Conservancy
	84
	120
	144
	156
	168
	640

	Gold Ridge Resource Conservation District[footnoteRef:2] [2:  Have Combined vacation and sick leave (PTO)] 

	104
	184
	224
	224
	224
	110% of accrual rate

	Marin Resource Conservation District
	80
	120
	160
	160
	160
	2x

	Napa County Resource Conservation District
	78
	117
	156
	156
	195
	200

	Point Blue Conservation Science
	120
	120
	144
	168
	192
	2x

	San Mateo Resource Conservation District[footnoteRef:3] [3:  Have Combined vacation and sick leave (PTO)] 

	80
	160
	160
	160
	160
	DNA

	River Partners
	80
	120
	160
	200
	200
	2x

	Solano County Water Agency
	120
	160
	160
	160
	160
	320 hours

	Solano Resource Conservation District
	80
	120
	160
	160
	200
	400

	Sonoma Resource Conservation District[footnoteRef:4] [4:  Have Combined vacation and sick leave (PTO)] 

	120
	160
	240
	240
	240
	2x

	Suisun Resource Conservation District
	48
	80
	160
	160
	200
	350

	UC Davis
	120
	120
	144
	168
	192
	2x





	

APPENDIX B - TABLE 5
Sick Leave, Holidays, and Administrative Leave

	Agency
	Sick Leave
Annual Accrual
(days/year)

	Sick Leave
Max Accrual

	Fixed Holidays + Floating Holidays
(number of holidays per year)
	Administrative, Management Leave, Personal Leave
(number of hours per year)

	Yolo County Resource Conservation District
	12
	240 hours
	12 + 1 = 13
	Up to 80 hours for the exempt PMs


	California State Parks
	12
	Unlimited
	11 + 1 = 12
	0

	Contra Costa Resource Conservation District
	12
	240 hours
	10 + 0 = 10
	0

	Delta Conservancy
	12
	Unlimited
	11 + 1 = 12
	0

	Gold Ridge Resource Conservation District
	Included under vacation
	NA
	11 + 0 = 11
	0

	Marin Resource Conservation District
	7
	Data Not Available
	11 + 2 = 13
	0

	Napa County Resource Conservation District
	78 hours (0-5 years)
117 hours (5+ years)
	Unlimited
	9 + 1 = 10
	0

	Point Blue Conservation Science
	12
	Unlimited
	8 + 3 = 11
	0

	River Partners
	12
	160 hours
	12 + 0 = 12
	0

	San Mateo Resource Conservation District
	Included under vacation
	NA
	11 + 0 = 11
	0

	Solano County Water Agency
	12
	Unlimited
	13 + 0 = 13
	48 hours- Managers only

	Solano Resource Conservation District
	12
	500 hours
	10 + 0 = 10
	The Executive Director receives 120 hours (15 days) of administrative leave per year.

Others- 0 (They accrue CTO in lieu)

	Sonoma Resource Conservation District
	Included under vacation
	NA
	9 + 1 = 10
	0

	Suisun Resource Conservation District
	48.1 hours/year (0-1 year)
55.9 hours/year (1-2 years)
63.96 hours/year (2-3 years)
80.08 hours/year (3-5 years)
95.96 hours/year (5+ years)

	96 hours
	13 + 2 = 15
	56 hours/year- Executive Director
40 hours/year- Operations Manager

	UC Davis
	12
	Unlimited
	13 + 0 = 13
	0






	


APPENDIX B - TABLE 6
Retiree Health - (New Hires)

	Agency
	Agency Contribution to Retiree Health Savings
	Agency Monthly Contribution for Retiree 
	Agency Monthly Contribution for Retiree + 1
	Agency Monthly Contribution for Retiree + 2
	Vesting

	Yolo County Resource Conservation District
	$0
	$0
	$0
	$0
	NA

	California State Parks
	$0
	15 years = 50%
Plus 5% for each additional year of service to 
25 years= 100%
($798/max)
	15 years = 50%
Plus 5% for each additional year of service to 
25 years= 100%
($1519/max)
	15 years = 50%
Plus 5% for each additional year of service to 
25 years= 100%
($1,937/max)
	15 years

	Contra Costa Resource Conservation District
	$0
	$0
	$0
	$0
	NA

	Delta Conservancy
	$0
	15 years = 50%
Plus 5% for each additional year of service to 
25 years= 100%
($798/max)
	15 years = 50%
Plus 5% for each additional year of service to 
25 years= 100%
($1519/max)
	15 years = 50%
Plus 5% for each additional year of service to 
25 years= 100%
($1,937/max)
	15 years

	Gold Ridge Resource Conservation District
	$0
	$0
	$0
	$0
	NA

	Marin Resource Conservation District
	$0
	$0
	$0
	$0
	NA

	Napa County Resource Conservation District
	$0
	$0
	$0
	$0
	NA

	Point Blue Conservation Science
	$0
	$0
	$0
	$0
	NA

	River Partners
	$0
	$0
	$0
	$0
	NA

	San Mateo Resource Conservation District
	$0
	$0
	$0
	$0
	NA

	Solano County Water Agency
	$0
	$1,042/month
($12,500/year)
	No Additional Contribution
	No Additional Contribution
	5 years

	Solano Resource Conservation District
	$0
	$0
	$0
	$0
	NA

	Sonoma Resource Conservation District
	$0
	$0
	$0
	$0
	NA

	Suisun Resource Conservation District
	$0
	PEMHCA Minimum
$143
	No Additional Contribution
	No Additional Contribution
	10 years with PERS; 5 years with Agency

	UC Davis
	Did Not Respond
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