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AT&T 2027 Health Care Plan Changes
The SRA participated in the annual 

benefits call for the 2027 overview of 
the AT&T health care plans for retirees 
in all classes of grandfathered, non-
grandfathered, Medicare and non-
Medicare. Below is a high level of key 
points and in no way represents the 
full plan or changes.

You have the responsibility do your 
own homework whether it is staying 
with your current plan with AT&T or 
seeking coverage outside of the AT&T’s 
offerings. 

Enrollment Periods 
Non-Grandfathered 
& Grandfathered
•	 Grandfathered & Non-Grandfa-

thered Medicare: 
•	 Oct. 19th through Dec. 4th 
•	 Virtual Education Sessions: Oct. 

20 – Dec. 4 
•	 Full plan details available by 10/1 

on UHC website
•	 Non-Grandfathered Retirees: 

Enroll directly with UHC online or 
by calling UHC at 1-866-819-3448 
or at the website: retiree.uhc.com/att 

Grandfathered Retirees 
/Dependents

Grandfathered Retirees: Enroll at: 
•	 att.com/benefitscenter or call UHC 

at 1-888-803-9234 or the website: 
retiree.uhc.com

•	 ONLY CHANGE IS THE PRE-
SCRIPTION OUT OF POCKET 
INCREASED BY the government 
from $2100 to $2400 

•	 Note: See Life Insurance for updates 
on beneficiaries 

See “Health Care” On Page 3
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Fidelity Requiring New 
Beneficiary Forms 

Fidelity who manages the life 
insurance program for AT&T has 
begun to notify folks that paper ben-
eficiary designations will no lon-
ger be valid beginning in January of 
2027. If you do not complete a new 
form the “default” beneficiary will 
be utilized. 

For deaths on or after January 1, 
2027, a new default beneficiary hier-
archy will apply when no beneficiary 
election is on file on NetBenefits®.

a.	 Spouse/Legally Recognized 
Partner

b.	 Estate

Previously submitted paper forms 
will no longer be valid. The Fidelity® 
Online Beneficiary System will be the 

single source for beneficiary informa-
tion.

Review and update your beneficia-
ries on Fidelity NetBenefits® through 
Fidelity’s Online Beneficiary System 
(OLB) to ensure your remaining assets 
are paid out per your wishes, if you 
do not want the default hierarchy to 
be applied 

Where permitted, you may des-
ignate beneficiaries (an individual, 
trust, estate or another legal entity 
that receives benefits when you pass 
away) for:
•	 AT&T 401(k) Savings Plan
•	 AT&T Pension Plan
•	 AT&T Life Insurance
•	 Final Unpaid Compensation and 

Benefits (state law may apply)

Changes to 2027 
Florida Meetings

After a careful review of our event 
expenses and recent attendance 
trends, we have made the difficult 
decision to discontinue our regional 
Florida meetings starting in 2027.We 
have always valued the opportunity to 
connect with our members in Florida, 
but we must ensure our funds are used 
responsibly.

Rising facility costs across the 
state, along with the increasing travel 
expenses required to host these gath-

erings, make continuing them finan-
cially unsustainable for our associa-
tion. While we deeply regret having 
to end these events, we must remain 
responsible stewards of our organiza-
tion’s resources.

Moving forward, we look forward 
to gathering together at our Annual 
Meeting each fall in Connecticut, 
where we hope to see many of you. 

Thank you for your understanding 
and continued support. 

w w w . s n e t r e t i r e e s . o r g
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S.R.A. Response Team
The S.R.A. Response Team is active and ready to assist our 
members with problems relative to Health Benefits and 
Pension items.
Before placing a telephone call to a member of the Response 
Team, for assistance, be sure you have contcted the AT&T 
Benefits Cetner.
The S.R.A. Response Team Members ready to assist you are:
JoAnn Alix-Gagain 	 203-217-8880 (jagagain@snet.net)	
Frank Pagerino	 	 203-929-7487	

Pre Medicare: for 
AT&T Plans 
•	 Enrollment Period: Oct. 19th 

through Nov. 6th 
•	 AT&T Benefits Center: Online con-

tent and videos available October 13
•	 Changes to monthly premiums
•	 BCBS is the administrator
•	 Medical plan option evaluator tool 

available to assist with personalized 
decision making att.com/benefits 
center (877)722-0020

AT&T Medicare 
Advantage Plan (Medical) 
•	 Remains at NO COST 

monthly premium
•	 Copays at time of visit: Changes
•	 Changes to in and out patient copays 
•	 New cards annually
•	 Network is all providers who 

accept Medicare
•	 AT&T Medicare Advantage 

Plan PLUS 
•	 Increase in monthly premium from 

$50 to $150
•	 Co Pays at the time of visit: Changes
•	 Will provide lower out of pocket 

max (new) 
•	 Changes to in and out patient co pays 
•	 Will still include hearing aids 

and dental
•	 New Cards Annually
•	 Network is for all providers who 

accept Medicare 

AT&T 
Prescription Drug Plan
•	 Out of Pocket Max:(established by 

government) Increases from $2100 
to $2400 annually

•	 Four tiers of drugs remain
•	 Drugs can move from tier to tier per 

carrier which can change costing.
•	 New cards annually

HRA Accounts 
•	 If funds are still available in your 

account you can still submit for 
reimbursement. You can submit 
out of pocket expenses for 2026 
until end of March 2027

AT&T Medical Plans 
PRE Medicare
•	 Three tiers for coverage selections 

with different monthly premiums 
and coverages. 

•	 Increased premiums in each tier
•	 Certain surgical procedures 

must utilize 

CARE PLUS:
•	 NO CHANGES 

Life Insurance (Fidelity) 
1-800-416-2363
•	 Everyone is required by Fidelity 

to update/change life insurance 
beneficiary forms even if you have 
no changes to your beneficiary (s) 
named previously on paper it may 
be wise to do so. You can call Fidel-
ity directly or do it on line. If you 
do not do it Fidelity will follow the 
“legal” parameters” of next of kin. 

(spouse would be first; no spouse it 
would go to your estate) This will be 
applicable no matter what you had 
stated on paper previously. Take the 
time and do this!!!! 
This has no bearing on the Death 

Benefit provision that is only applicable 
for Grandfathered retirees who have a 
legal dependent surviving them. 

Other Options
•	 Another cautionary note is you 

can research other market options 
through the Medicare website or 
directly with other carriers, please 
keep travel in mind. Most plans treat 
care outside your service area as 
out-of-network, which can result 
in significantly higher costs. One 
benefit of the AT&T Medicare 
Advantage Plan (s) that it covers 
you seamlessly wherever you travel. 

Payment Options 
for Plans 
•	 Any benefit plan charges that come 

directly from AT&T such a medi-
cal premiums or Care Plus will be 
deducted from pension checks, or 
personal accounts as direct pay-
ments monthly.	

“Health Care” From Page 1
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Ruling Regarding AT&T Responsibility When 
SOME Pension Assets Were Transferred to Athene

A federal judge in Massachusetts ruled that AT&T is off the hook after 
outsourcing selection of its pension risk transfer provider.

From: Chief Investment Officer 

A Massachusetts federal judge on 
Monday ruled that claims against 
AT&T Inc. should be dismissed from 
a proposed class action lawsuit chal-
lenging the company’s $8.05 billion 
pension risk transfer to Athene Annu-
ity and Life Assurance Co.

U.S. District Judge Nathaniel Gor-
ton followed the report and recom-
mendation filed by Magistrate Judge 
Paul Levenson on August 31, which 
stated that claims against AT&T in 
the merged case Piercy et al. v. AT&T 
Inc. et al. should be dismissed on the 
grounds that the plaintiffs failed to 
demonstrate that AT&T was involved 
in the May 2023 selection of Athene 
as the annuity provider.

In his order, Gorton wrote that, 
“aside from AT&T’s purchase of 
annuities and knowledge of the price 
charged by Athene, plaintiffs do not 
allege sufficient facts to support an 
inference that AT&T influenced that 
decision.”

Gorton also followed Levenson’s 
proposal that counts against the 
fiduciary adviser selected by AT&T, 
known at the time as State Street 

Global Advisors Trust Co. and now 
known as State Street Corp., can pro-
ceed, since AT&T had delegated the 
responsibility to select an annuity pro-
vider. Gorton’s ruling allowed claims 
against State Street to continue, with 
the potential for the case to proceed 
to discovery.

“What the AT&T case said is, 
‘AT&T did not have knowledge of the 
alleged breach in choosing Athene, and 
they didn’t participate in the selection 
of it; they outsourced that,’ says Kent 
Mason, a partner in Davis & Har-
man LLP who practices in employee 
benefits cases. “So they didn’t have 
knowledge, they didn’t participate. 
Therefore, they don’t have liability.”

Significance of 
the Outcome

The case combined separate class 
action complaints filed in March 2024 
against AT&T and State Street in U.S. 
District Court for the District of Mas-
sachusetts. The first suit was filed by 
four former pension fund participants 
represented by law firm Libby Hoopes 
Brooks & Mulvey P.C. Additional for-
mer participants represented by Schli-
chter Bogard LLP filed their own suit.

In September 2025, after the defen-
dants moved to dismiss the charges, 
Levenson issued his first report and 
recommendation in the case, which 
stated that the plaintiffs’ complaints 
failed to state a claim of breach of fidu-
ciary duty, and the case lacked evi-
dence that AT&T or State Street had 
any conflict of interests with Athene.

The plaintiffs filed an amended 
complaint in October 2025, which 
Gorton dismissed while ruling that 
the plaintiffs had standing to sue.

“As the magistrate judge found … 
there are no allegations that AT&T: 
meddled in the selection process, 
ignored red flags, or failed in their 
monitoring obligations, or even knew 
that SSGA had breached its fiduciary 
duty in purchasing the annuity con-
tracts from Athene,” Gorton wrote 
at the time.

Judge’s Order ‘Just 
Wrong,’ per Davis & 
Harman Partner

For plan sponsors moving forward, 
the order highlights the importance 
of due diligence in the selection of an 

See “Pension” On Page 5
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adviser for pension transfers.
“It boils down to what their role is, 

not as a matter of contract, but as a 
matter of what’s happening in practice,” 
says Jordan Mamorsky, a partner in the 
Wagner Law Group. “If the plan spon-
sor engages an independent fiduciary 
and the independent fiduciary makes 
the choice in a pension risk transfer 
case, that plan sponsor would have the 
responsibility to prudently monitor 
that independent fiduciary. For a plain-
tiff to try and plausibly plead liability 
for the plan sponsor, they’d have to 
show that there were some red flags or 
something that should have alerted the 
plan sponsor, from a prudent process 
of monitoring, that the independent 
fiduciary was acting unreasonably.”

Mason says he agrees with the 
court’s decision to dismiss the claims 
against AT&T, but the claims against 
State Street should have also been 
dismissed.

“The decision to deny the motion 
to dismiss the suit altogether was just 
wrong,” he says.

“Unlike almost all the other judges 
in PRT cases, the magistrate and 
the judge incorrectly found that the 
Supreme Court decision in Thole 
v. U.S. Bank did not apply and thus 
plaintiffs had standing based on the 
very speculative possibility of future 
harm. Second, the magistrate and 

judge allowed the suit to move forward 
based on comparisons of Athene to 
other insurers that they admit may not 
be valid comparators. This approach 
makes the motion to dismiss almost 
illusory.”

In June 2020, the U.S. Supreme 
Court determined that pension plan 
participants who have not seen their 
own benefit payments reduced or 
otherwise altered cannot sue their 
employer based on the whole pen-
sion plan failing to live up to the 
Employee Retirement Security Act’s 
fiduciary duties.

Fewer Such Cases 
Being Filed

Piercy et al. v. AT&T Inc. et al. was 
one of nine PRT suits remaining in the 
court system. According to Davis & 
Harman LLP’s PRT litigation tracker, 
updated earlier this month, 13 cases 
have been filed since 2024, of which 
three pairs of suits involving the same 
defendants were consolidated. A fourth 
case was dismissed with prejudice and 
plaintiffs dropped their appeal.

Twelve of the original 13 cases were 
filed in 2024, one was filed in 2025, 
and none were filed this year, showing 
a slowdown in PRT litigation.

According to Mamorsky, the 
Department of Labor under the cur-
rent administration has taken a stand in 
support of pension sponsors and fidu-
ciaries, which he thinks has affected 

the recent slowdown in litigation.
“Labor’s leadership has changed in 

[President Donald Trump’s] adminis-
tration,” Mamorsky says. “If you take a 
look at these [PRT] cases, it’s interest-
ing that the former [DOL] had taken a 
contrary position to the current labor 
leadership.”

The DOL has filed amicus briefs 
two times this year supporting pension 
sponsors, with the briefs highlighting 
the department’s litigation strategy.

According to the briefs, the agency 
is taking an active role in defend-
ing pension risk transfers as lawful 
and subject to ERISA, pushing back 
against what it has characterized as 
“regulation by litigation.”

“I do see a shift in risk litiga-
tion toward plan sponsors and plan 
fiduciaries having the upper hand,” 
Mamorsky says. “Over the last 10 
years, there’s just been a wave of 
ERISA, hidden-fee and excessive-fee 
litigation, and there was a concern 
in the community of the volume of 
litigation … but I think plan spon-
sors and fiduciaries have fought back, 
and there’s been a number of overall 
resounding victories for plan sponsors 
and plan fiduciaries.”

O’Melveny & Myers LLP and Nut-
ter McClennen & Fish LLP repre-
sent AT&T. Goodwin Procter LLP 
represents State Street. CIO has not 
received a response from AT&T to a 
request for comment.

“Pension” From Page 4

PLEASE BE AWARE THAT SARASOTA MEMORIAL IS SENDING NOTICES THAT INDICATES 
THAT THEY ARE IN CONTRACT TALKS WITH UHC AND THEY DO NOT KNOW AS OF 

THIS WRITING IF THEY WILL SETTLE THE AGREEMENT FOR UHC PARTICIPENTS. 

DO NOT PANIC!!! 

THIS NOTICE IS A REQUIREMENT AND THERE HAS YET TO BE 
ONE THAT HAS NOT SETTLED THEIR CONTRACT.

I CAN ASSURE YOU AT&T WILL GET INVOLVED SHOULD THE NEED ARISE.
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AT&T Seeks to Settle Pension Class-Action Lawsuit for $184M
Pending district court approval, the agreement would conclude an ERISA 

case accusing the company of reducing pension payments.

By JAMES VAN BRAMER

AT&T Inc. agreed to a proposed 
$184.1 million settlement to resolve a 
nearly six-year class action lawsuit, 
Scott, et al. v. AT&T Inc., alleging the 
company shortchanged thousands of 
retirees by using outdated actuarial 
assumptions to calculate certain pen-
sion benefits.

The settlement, filed July 9 in U.S. 
District Court for the Northern Dis-
trict of California, would provide more 
than $149 million in value to current 
and future retirees while requiring 
AT&T to update its joint-and-survi-
vor annuity calculations and review 
those factors at least once every 10 
years. The company would separately 
pay up to $35 million in attorneys’ fees 
and litigation costs.

The agreement requires prelimi-
nary approval from U.S. District Judge 
James Donato before notices are sent 
to class members.

The complaint, filed in October 
2020, alleged that AT&T violated 
the Employee Retirement Income 
Security Act by relying on decades-
old mortality assumptions to convert 
retirees’ single-life pension benefits 
into joint-and-survivor annuities for 
married participants. The plaintiffs 
argued the outdated factors reduced 
monthly pension payments below the 
actuarially equivalent value required 

under ERISA.
According to the settlement 

motion, the plaintiffs contended the 
plan continued using conversion fac-
tors adopted in 1984 and based on a 
1971 Group Annuity Mortality table, 
despite significant changes in life 
expectancy. AT&T denied the alle-
gations, maintained its pension plan 
always complied with ERISA and vig-
orously defended the case throughout 
the litigation. 

Under the proposed settlement, 
retired class members would receive 
$113.5 million in additional pension 
benefits and lower administrative 
costs, while future retirees would 
benefit from amended joint-and-
survivor annuity factors estimated 
to be worth an additional $35.6 mil-
lion. The agreement also requires 
AT&T to periodically review those 
factors to ensure continued compli-
ance with ERISA. 

The case never reached trial but 
involved extensive discovery, expert 
testimony, class certification proceed-
ings, summary judgment briefing and 
three mediation sessions over several 
years before the parties reached an 
agreement. 

The original complaint challenged 
two aspects of the pension plan: 
reductions applied to employees who 
retired before age 65 and reductions 
applied to joint-and-survivor annui-

ties elected by married participants. 
Plaintiffs alleged both sets of factors 
produced benefits worth less than 
the actuarial equivalent of the stan-
dard single-life annuity guaranteed 
by ERISA, causing retirees to forfeit 
vested benefits and, in some cases, 
alter retirement decisions based on 
inaccurate benefit information.

The settlement is the largest to date 
in a recent series of lawsuits challeng-
ing pension plans’ use of outdated 
mortality assumptions. Similar cases 
have been brought against dozens of 
employers since 2018, according to 
Alston & Bird, although settlements 
do not establish legal precedent. 

The AT&T settlement also appears 
to have the largest settlement, top-
ping recent settlements with Raytheon 
(now RTX) of $59.2 million in Febru-
ary 2021; MetLife for $23 million in 
June 2026; and Citgo Petroleum for 
$10 million in October 2024.

A preliminary approval hearing is 
scheduled for August 13. If the settle-
ment receives final approval, retired 
class members would begin receiving 
payments within 90 days after the 
agreement becomes effective, accord-
ing to the proposed schedule.

AT&T did not return a request 
for comment.

SRA NOTE: IF you are in any of 
these “classes” as defined in the case you 
will be notified in due course.

WHEN WILL THE SOCIAL SECURITY COLA BE ANNOUNCED?
I won’t keep you in suspense. The Social Security COLA will be officially 
announced on Oct. 14, 2026. The increase won’t be immediate. Rather, 

it will take effect with the payment you receive in January 2027.
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1 

1.	 Mike Barbera 
2.	 Mike Prete, Larry Cramp, Bob Banet, 

George Braun 
3.	 Cliff Potter & Bill Kane 
4.	 Richard O’Dea & Tony Palermo
5.	 Wil Revarz with Diane & Lee Russell 
6.	 Rae Messenger with Eddie & Pearl 

DeMarzo
7.	 Sharon Carney and Jeanette Craine 
8.	 Al Linsay, Charlie Colaresi & Greg 

Brenner
9.	 Don Chatfield
10.	 Fred Page, Bob Niles & John Sullivan 
11.	 Frank Moynihan, Pat & Tom DeMichele 

& Tony Palermo
12.	 Ken McIntyre, Rick Evans & Tom Puffer 

13.	 John Badyrka & Al Viglione 
14.	 Steve Cohen, Cliff Potter & Bill Kane 
15.	 Linda Cavallaro, Joe Tomczyk & Ilona 

Quinbaya
16.	 Bob Rossetti & Sandy Rossitto
17.	 Front: Bill Minihan, Rich Lavery, Joe 

Fetchco 
Rear: Eddie DeMarzo, Charlie Rogers & 
Dennis Tanner

18.	 Heide Kapral
19.	 Barbara Marcelynas, Roxanne Fusco & 

Susan Sirica
20.	 Carol Marold, Annette Cianci, Gerry 

Kurpiewski, Lucille Grieco & Karen 
Sabel- Ciccone 

Names for Pictures

2 

3 4 
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2026 SRA Annual Meeting Attendees
The SRA Annual meeting was held on Sept 17th at the Hawthorn Inn the following folks paid to attend 

Greg Albert
Larry Albert 
Ed Ariola ................................................................. Elaine Ariola 
John Badyrka....................................................... Zoltan Farkas 
Carla Bailey................................ Donna Anderson Famiglietti
Frank Balzano
Mike Barbera
Bob Banet
Elaine Beck
Larry Beck 
George Braun 
Greg Brenner
Sharon Carney
Jim Casey
Linda Cavallaro......................................................Joe Tomczyk
Don Chatfield
Jeanne Chatfield
Annette Cianci
Sharen Clark....................................................Barbara Farrison
Steve Cohen
Charlie Colaresi
Joe Cordova
Jeanette Craine 
Larry Cramp
Ed Cucchiarelli
Monica Davis
Enrico DeMarzo.....................Pearl De Marzo & Fran Burton 
Patrick DeMIchele
Tom DeMichele
Deborah Donofrio
Susan Dubay
Dave Dudley 
Keith Estep..............................................................Dedna Estep
Rick Evans 
David Faile
Joe Fetcho
Roxanne Fusco
Lucille Grieco
Peter Hany
Wendy Hartell
Fred Heiman
Robert Henninger

MEMBERS����������������������������������������������������������������GUESTS

MEMBERS����������������������������������������������������������������GUESTS

BOARD MEMBERS�������������������������������������������������GUESTS
JoAnn Alix-Gagain........................................... Kevin Wetmore Bill Kane

Heide Kapral
Michael Keller
Gerry Kurpiewski
Rich Lavery
Al Lindsay
Tom Lionetti
Ken McIntyre
Barbara Marcelynas
Carol Marold
Rae Messenger
Bill Minihan
Frank Moynihan 
Bob Niles 
Richard O’Dea........................................................... Ann O’Dea
Dennis Olsen
Ed Panzella
Fred Page
Tony Palermo
Mike Pappas
Cliff Potter
Michael Prete
Tom Puffer ...........................................................Barbara Puffer 
Ilona Quimbaya
Ray Quintin
Joe Raiola
Willard Revarz
Charlie Rogers
Bob Rossetti
Sal Rossitto
Al Roth 
Lee Russell............................................................ Diane Russell 
Karen Sabal-Ciccone
Susan Sirica
Sheilah Slattery....................................... Patricia Brittinghaam
Steve Slayton 
Anna Spardone
John Sullivan 
Joe Szczech
Dennis Tanner
Angela Theriault................................................. Irene Azzolina
Al Viglione
Norma Zenkus ......................................................Jerry Zenkus
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The name of the retiree is not listed until the family officially reports the death to the company, so at times you will see a 
date of death that is months old. The death of an active employee or a retiree can be reported by calling the Fidelity Service 
Center at 1-800-416-2363 and then following the prompts. 

NAME	 CITY	 ST......DATE OF PASSING
AGNESSANTO, BARBARA E	 NEW MILFORD	 CT............MAY 7, 2026
AMENDOLA, THERESE T	 BRANFORD	 CT............APR 3, 2026
ANDREANA JR, JOSEPH J	 OXFORD	 CT......... MAY 25, 2025
ANDREWS, DONALD R	 NORTH HAVEN	 CT............DEC 9, 2025
ARCHACKI, ROBERT	 CUMMING	 GA.........MAR 21, 2026
ASID, WILLIAM	 NORTH HAVEN	 CT..........MAR 10, 2026
AUSEC, DAVID W	 PENDERGRASS	 GA.......... JUN 5, 2026
BASS, NANCY B	 POWELL	 TN............APR 4, 2026
BAUER, THOMAS E	 WALLINGFORD	 CT............FEB 2, 2026
BAYUSIK, JOHN M	 SOUTHBURY	 CT............JUL 6, 2026
BINGHAM, CARROLL F	 ST. PETERSBURG	 FL..........APR 22, 2026
BOORAS, SPEROS L	 BRIDGEPORT	 CT......... MAR 29, 2026
BRANCHINI, CAROLYN P	 FAYETTEVILLE	 PA..........MAY 15, 2026
CAMERON JR, CLARENCE J	 FAIRFIELD	 CT.......... APR 12, 2000
CHEN, THOMAS S	 FLUSHING	 NY...........NOV 1, 2025
CIPRIANO, NANCY	 WATERBURY	 CT............FEB 8, 2026
CLARK, THOMAS	 ORANGE	 CT...........JUL 16, 2026
COLBY, RICHARD B	 LITTLE RIVER	 SC.......... APR 10, 2026
CORREIA, MATILDA	 WEST HAVEN	 CT..........APR 23, 2026
CZAPSKI, ALBINA Z	 NORWICH	 CT............JAN 5, 2026
DAGNALL, AUDREY M	 MIDDLETOWN	 CT.......... AUG 12, 2026
DERBACHER, JOSEPH	 HAMDEN	 CT............FEB 8, 2026
DRUCKER, REID S	 HANOVER	 NH......... JUN 12, 2024
EDWARDS, HELEN D	 PLANO	 TX.......... APR 19, 2026
EGGLESTON, MARY A	 WOLCOTT	 CT...........APR 11, 2026
FLORIDIA, SALVATORE	 WATERBURY	 CT...........FEB 18, 2026
FOSTER, PETER B	 HADDAM	 CT..........MAR 15, 2026
FRENCH, AUDREY B	 THE VILLAGES	 FL...........APR 17, 2026
FULLER, EILEEN R	 ETNA	 ME......... JUN 27, 2026
GABRIEL, LAWRENCE E	 PAWLEYS ISLAND	 SC..........APR 26, 2026
GALVIN, TERESA C	 CENTENNIAL	 CO.........MAR 13, 2026
GAYESKI, RITA	 CHESHIRE	 CT............JUN 1, 2026
GETCHELL, MARK W	 CHESTER	 CT.......... AUG 21, 2026
GRAHAM, ROBERT	 BERLIN	 CT..........DEC 29, 2025
GRECO, JANICE M	 NEW HAVEN	 CT.......... JUL 25, 2026
GREEN, ALICE L	 PALM COAST	 FL............APR 2, 2026
GUIDOTTI, BEVERLY C	 NEWINGTON	 CT.......... AUG 16, 2026
HANKE III, ARTHUR C	 WINSTED	 CT............JUL 8, 2026
HATRICK, JAMES	 ORANGE	 CT............JAN 8, 2026
HAYES, RITA S	 BRIDGEPORT	 CT............DEC 2, 2025
HOSFELT, RITA A	 NOKOMIS	 FL...........JUL 13, 2026
HOWARD, HARRY J	 NEW MILFORD	 CT.......... JAN 20, 2026
HOWE, JOHN E	 WILLINGTON	 CT...........JUL 19, 2026
HULL, LESTER	 NEWTOWN	 CT.......... JAN 29, 2026
IASSOGNA, MICHELLE M	 MILFORD	 CT..........DEC 22, 2025
IOVENE, FRANCIS P	 NAPLES	 FL...........FEB 15, 2026
JASKOT, BARBARA D	 ROCKFALL	 CT..........MAY 19, 2026
JOHNSON, DONALD R	 NEWINGTON	 CT.......... JUN 27, 2024
JOHNSON, DOROTHY J	 EDGEWATER PARK	 NJ..........APR 22, 2026
KEATING JR, LAWRENCE J	 NEW LONDON	 CT............ APR 7, 2026
KELLER, SANDRA J	 BEVERLY HILLS	 FL...........JAN 21, 2026
KELLIHER, LAWRENCE	 LIVINGSTON	 TX...........FEB 15, 2026
KENNEY, RONALD C	 SANTA ROSA	 CA........... AUG 5, 2026
KIMBLE, ROBERT S	 CAPE CORAL	 FL......... MAY 30, 2026
LAKE, GWENDOLYN S	 NORWALK	 CT........... FEB 17, 2026
LANDRY, CAROL A	 NEWINGTON	 CT.......... DEC 31, 2025
LANIER, JESSE M	 SUFFIELD	 CT........... JAN 17, 2026
LAWRIE, NEON R	 CLINTON	 CT.......... NOV 16, 2025
LEAMAN, MARYLOU J	 WEST HAVEN	 CT............ JAN 1, 2023
LECOURAS, SPYROS G	 BEACON FALLS	 CT............ OCT 7, 2023
LESSARD, LAUREN E	 NEW HAVEN	 CT............DEC 8, 2024
LITTLE, JOHN E	 TUCSON	 AZ..........MAR 13, 2026
LUNDY, RUSSELL G	 WOODBRIDGE	 VA...........MAR 9, 2026
MALCARNE, BARBARA B	 DEEP RIVER	 CT......... MAR 30, 2026
MALCOM, JOANNE M	 STOUGHTON	 MA..........JUL 27, 2026
MALONEY, ROBERT M	 MURRELLS INLET	 SC............APR 9, 2026

MANWARE, GERALD J	 EPSOM	 NH..........JUL 16, 2026
MARTINEZ, RONALD E	 FLOWERY BRANCH	 GA.........JUN 20, 2023
MASON, ANN T	 TORRINGTON	 CT............FEB 5, 2026
MATTEI, GRETCHEN U	 DALLAS	 GA..........JUL 31, 2026
MATYCZYK, SONIA S	 SOUTHINGTON	 CT.......... APR 15, 2026
MCGUIRE, JANE B	 WESTBROOK	 CT...........FEB 19, 2026
MCGUIRE, TIMOTHY D	 MADISON	 CT.......... JAN 30, 2026
MCLOUGHLIN, JOHN A	 MERIDEN	 CT........... FEB 21, 2016
MERTENS, KATHRYN L	 NEWINGTON	 CT.......... MAY 17, 2024
MILLER, JAN A	 GROTON	 CT............MAY 7, 2026
MOODY, MARY A	 HAMDEN	 CT............NOV 1, 2025
MOORE JR, MAURICE	 ST AUGUSTINE	 FL..........JUN 25, 2026
MORRISON, DONNA T	 EAST HADDAM	 CT............APR 2, 2026
MULHALL, FRANCIS J	 WATERBURY	 CT...........AUG 17, 2026
MURPHY, PAUL J	 CLINTON	 CT........... AUG 5, 2026
MUZZY, DUANE D	 ST AUGUSTINE	 FL.......... APR 19, 2026
NEFF, DONALD F	 VERNON	 CT.......... FEB 20, 2026
NEILAN, DONALD C	 PALM BAY	 FL............FEB 3, 2026
NEILD, BRUCE E	 BOZRAH	 CT.......... JUL 20, 2026
NEYLAN, AUDREY S	 BRADENTON	 FL..........APR 23, 2026
NILAND, THOMAS L	 WALLINGFORD	 CT.......... FEB 22, 2026
OGREN, PAUL	 EASLEY	 SC............ JUN 7, 2026
PALAZZO, KENNETH W	 STRATFORD	 CT..........JUN 29, 2026
PENCHUK, ALEXANDER	 SEYMOUR	 CT...........JAN 31, 2024
PETROCIONE, VIDA T	 CONWAY	 AR.........JUN 23, 2026
PHILOPENA, RITA B	 NATCHITOCHES	 LA...........MAR 9, 2026
PILLION, MARILYN	 EAST HARTFORD	 CT.......... JAN 20, 2026
PISCITELLI, MARILOU P	 MILFORD	 CT............AUG 7, 2026
POST SR, ROGER M	 DANBURY	 CT............AUG 7, 2026
RANALLI, FRANK A	 BRANFORD	 CT...........DEC 11, 2025
REED, ELEANOR	 CLINTON	 CT..........MAY 15, 2026
REID, MARVIN L	 PROVIDENCE FORGE	 VA..........MAR 19, 2026
ROBERGE, MARION C	 BRISTOL	 CT............ JUL 4, 2026
ROMANO, LORRAINE M	 HAMDEN	 CT.......... DEC 19, 2025
RUSHTON, MICHAEL A	 GRISWOLD	 CT..........AUG 24, 2026
RUSS, IVA	 WOODBRIDGE	 CT...........JUL 10, 2026
SANFORD, WENDELL H	 ANSONIA	 CT.......... NOV 13, 2025
SCHLEIFER, RICHARD J	 DELRAY BEACH	 FL.......... MAR 11, 2026
SCHULTZ-HANRAHAN, MARION M.	 FARMINGTON	 CT.......... JUN 16, 2026
SEEKAMP, WILLIAM G	 MADISON	 CT..........MAY 18, 2026
SHAPIRO, CELIA W	 BERLIN	 CT......... MAR 20, 2026
SISSON, DONALD R	 PLAINVILLE	 CT......... MAR 26, 2025
SPADACCINI, ANTHONY J	 SHOREHAM	 VT.......... JUL 24, 2026
SULLIVAN, ALBERT E	 SOUTH WINDSOR	 CT.......... DEC 13, 2025
SZYMASZER, JOHN C	 EAST HAMPTON	 CT.......... FEB 25, 2026
THERRIEN, NORMAN R	 WINTER HAVEN	 FL............ FEB 1, 2026
THOMAS, MARY A	 HAMDEN	 CT...........JUL 16, 2026
TYRER, SANDRA R	 DARIEN	 CT.......... OCT 31, 2025
TYRRELL JR, FRED W	 CENTER HARBOR	 NH......... DEC 31, 2025
VIGEZZI, JEAN H	 HEBRON	 CT............DEC 4, 2025
VIGORITO, ALFRED R	 GUILFORD	 CT........... MAR 7, 2026
VOLLERO, THERESA S	 HAMDEN	 CT............FEB 2, 2026
WEIDLICH, DAVID E	 E HADDAM	 CT.......... JAN 16, 2026
WEIDNER JR, PAUL J	 ORANGE	 CT............AUG 1, 2026
WELLER JR, CARL	 EAST HAVEN	 CT......... MAR 29, 2026
WHITMAN, FREDRICKA	 ELLINGTON	 CT.......... AUG 15, 2026
WHITTLE, PETER A	 BONITA SPRINGS	 FL........... MAY 2, 2026
WILBUR, NELLY R	 TORRINGTON	 CT...........JAN 27, 2026
WILDMAN, JOHN E	 MILFORD	 CT.......... JUL 24, 2026
WILKES, LINDA A	 HAMDEN	 CT......... MAR 22, 2026
WILLIAMS, HAZEL	 HARTFORD	 CT........... JUL 11, 2026
WOLCHESKY, SCOTT E	 WILLINGTON	 CT............JUN 9, 2025
WOODWARD, MARY L	 GUILFORD	 CT........... AUG 5, 2026
WRIGHT, JAMES A	 NEW HARTFORD	 CT..........MAR 27, 2026
WYSOWSKYJ, MARIA	 DANBURY	 CT..........APR 30, 2026
YALE, VICTORIA A	 WATERFORD	 CT........... JUN 2, 2026

In Memory Of...



S.R.A News
318 Central Road 
Middlebury, CT 06762 
Address Service Requested

Please visit our Please visit our 
website and view past website and view past 
newsletters, register newsletters, register 
yourself, membership yourself, membership 

application, news application, news 
items, pictures, etc.items, pictures, etc.

www.snetretirees.orgwww.snetretirees.org
and join us on Facebook, too!and join us on Facebook, too!

A veteran is someone 
who, at one point in 

their life, wrote a blank 
check made payable 
to ‘The United States 

of America,’ for an 
amount up to and 

including their life.” 

— Author Unknown



