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Five Principles I Believe In 
by MK 

r\Jthough the title rnar nOL sound ,·er)' 
creative, I am convinced these princi­
ples form the backbone or our 
manda1e. 

Holistic Contextualization 

Conte xi uali1 .. a1 ion can be defined as 
mi11istni11g i11 n Ji1shin11 that r!'Ol'f"ts 
s1,11sitivity / 11, os w1•/f as i11t,,gmtio11 witlt, 
the local culture (n1.,t11111s, forms. lm,­
guagt', t'lc.). Obviously. t_herc is 110 
single "context"' in the :\rah world. 
Rather, 111a11r co111ex1s cxist, maki11){ 
the question of contcx111aliza1ion a 
111a11r-f:1cctecl issue. The particular 
COlllCXt or ll1)' 111inistry is a Middle 
Eastern country whcre thc church docs 
exisl. The fi1llowi11g arc some of' the 
clements of that cuhural context which 
must be taken into consicieration 1\'111.:11 
ministering: 

I. A majority M 11sli111 /J11/Htlotio11
where orthodox Islam is predomi­
nant and folk Islam, while prac­
ticed, is esche1\'ed b)• the religious
esiab!ish men t.

2. An tlmbir s/1m//i11g rn11text.

:�. A dm111alic shift ov('I' th,, /msl 11111 
ynll"s to a fn1l'- 111arket I'co11011I)', 
enco11rnging in\'esunent from the 
West as wdl as 1he de\'elopment of a 
vibr;:int LOurism industry. Husincss. 
wurism. education and the diplo­
matic corps have brought thou­
sands of foreigners to the countrr 
eid1e1· lor visits or long-tcrm 1·esi­
dency. 
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4. The /Jresence of the church. There
exists an Orthodox Church, visible
in every LOwn and village, as well as
an Evangelical Church. Individuals
among these churches arc active in
cvangelism of Muslims and have, LO 

some degree, succeeded in i111e­
!{ra1i11g- 1his minis1rr into church
su·unu res .

:i. II wmw nf snulori.rnt wh ich iJ 110/ 

coII/1ml with /mr/itio11a/ i11ll'l/1l't'lfl­
ti1111 tif' /s/0111. This secular version of 
Islam is  rcin1crprc1ing many 
Islamic tencL� such as the stallls 
and dress of women. l'rcedom or 
opinion. marriage. education, t'tc. 

(i. /1 haddash of l slamir Ji111r/ament­
fllis111 that is gaining grouncl among 
the illiterate and uneducated, while 
being denounced vehement!)' by 
the religious and politi<:al establish­
ment. 

Mr contention is that, in order to 
contextualize propcrly, each of the 
above clements (as well as others) 
should be emered into the ministry 
equation. Often the presupposition of 
workers is that \,·e 111ust auempt to act, 
dress and speak as much as possible 
like our target a11dience-Mus!ims. I 
contend that this is an over-simplifica­
tion. It is ill-informed contcxtuali7.a­
tion. Rather the worker must strive 
for a holistic \'iew of the culture and 
people he works among. He should be 
aware of ideas and trends that are 
shaping the future of the culture and 
rons1a11tly ask the question, "How 



should a minister of the gospel look 
and act in this context?" 

"Net" Evangelism 

The long-standing view of evangelism 
in the Muslim world has been the one­
to-one approach, achieved primarily 
through the development of a relation­
ship. Proponents of this view have 
argued that we cannot possibly hope 
to succeed in evangelism of Muslims 
unless we log a certain number of 
hours ,vith them. Obviously we 
should be spending time with our 
target group. Lt is not only critical to 
evangelism, it is also essential for our 
own dcvelopmelll as cross-cultural 
communicators. However, l question 
the premise that this is the most 
dlective means of evangelism in this 
particular context, or that more hours 
necessarily produces more believers. 

I liken personal evangelism to fishing 
with a pole. It is a good way to catch 
fish, but you can only catch oi"ie at a 
time. Then, what docs one do if the fish 
aren't biting? 

When Jesus called his disciples, pro­
mising them that they would be 
"fishers or mc11," he had in mind the 
use of a net, 11ot a pole. The advantage 
of a net is that it draws in a number of 
fish in a shorter period or time. It also 
allov,s the fishermen to cover a greater 
area ol' l11e lake in which they are 
fishing than the pole-and-line method. 

There are at least two huge nets sifting 
through the waters in the country in 
which I work. They are media 
(printed, audio and visual) and the 
local church. Although we have long 
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touted radio lollow-up as an elkctive 
strategy in our area, it bears restating 
here. Following up contacts from radio, 
television or any othe1- medium allows 
the worker co sift through thousands 
(dare we say millions?) of people to 
locate precisely the few in whom the 
Spirit of God is at work. Concerning 
the local church, every single l'vlBB I 
currently know has come to me 
through the local church. This docs 
not imply that the local church evan­
gelized all of them. 1 n some cases, that 
is true. It does mean that once they 
came to faith, through whatever 
means, they sought OUL fellowship and 
instruction in the only place they k11dv 
to !ind it.- the local church. 

y 

l c.tn hear you objecting: ·'Media and
the local church often use vocabulary
and forms that are foreign to our
i'vluslim friends. By going down this
road we will fail to reach the masses.
Also, with those we do reach, we will be
moving toward extractionisrn. We must
plant churches that fit into the local
culture and values." \Nell said. We'll
come back to that one.

Local Partnership 

Although much could be said abo�tt 
inter-agency partnership, my purpose 
here ·is to encourage partnership with 
local (national) believers- whethn 
they be M BB 's or believers of Christian 
background. Again the tendency 
among many of us has been to stay 
away from the national church (in 
areas where it ex.ists) because it is 
foreign to Islamic forms (particular.ly 
language and worship forms). 
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Before gw111g some ralionalc for part­
nering with the local church, allow me 
to share some or the benefits I ha\'e 
seen in relating to the local church in 
regards lO ministering lo MBl3's. 

I. The henl'fils of an expandnl nl'l Jin·
e11a11gelis111 (mcrHioned prcviousl)').

2. Uole 11101/i>l� abo1t11d in !he dwrrh.
�IBB's arc in desperate need of role
moch:ls in lire areas of marriage and
l:1111il )·, financial accou111abilit)',
dcvclopmcnl of' a Biblical work
ethic, spiriwalit)', etc. I ha\'e seen
my own cffccti\'eness increasl'
dramatically as �IBB's with wlro111
I work han.; been exposed to
church lc,1dc1·s. I am a111;1zcd ;tt 

how dli>nlessly these leaders rL·in­
force many of the principles I a111
seeking Lo communicate to Ill)' 

�!BB friends.

3. Alle11da11re i11 church 111eeli11gs
allows //11• J\1/J/J lo pa11iripa1e in
cmJJomle worshi/1.

4. The M /J B am /10/enlially receir,,, a
stable dif'I of teaching and /1reachi11g
in the loml chu rel,.

5. In our area MB/J's haveji11111djohs,
housing, rwd hel/1 in a 111y1iarl of
other fm1ctical i.rnies lhrough /he
m'twork the local church /Jrovirfrs.
These arc areas I could nol dream
of providing for as a foreign workt..-.

6. Some J\JLJB's have found s/1011ses
through the local church.

7. The local church has participated in
funding some full-li11rn M IJIJ
worllers. This has been more el1ec­
tive than funding the full-time MB ll
worker ll1rough a foreign agency.

\'ou may object that lhis is not a 
good model. MBB's should be self. 
supporting. The church. since the 
,\cts of' the Apostles, has had both 
full-time (paid) workers and self­
supported ministers. Both models 
arc acceptable. 

Now let's return to the objection that 
linking with the local church mm·cs the 
�(BB away front Iris c11lt11n; and ult.i­
matcly results in an extracted church. 
Scn:ral co111mcn1s arc worth consider­
ing in this regard. First, in 11,y setting it 
i.\ 11irtuolly i111/111.t�ihfr to l11'1'/1 I\1/JIJ's 

. 011•,,Jjim11 //,p 111ml dmrdt. I have seen 
a lt-w ;lltt·mpts by \Ves1<.:r11 workers to 
·•fi:nce·· till' MB£\ from the local church
in order to preserve the Islamic nature
or Iris la11guage and worship lc,nns.
Cle.trl)", this has been co1111terproduc-
1i\'c liff both the growth or the �!BB
and the clevcloprne11l of his relation­
ship with the expmriot worker.

Second, by linki11g with !he church and 
ii.� Pslalilishl'd 111i11istries, we gai11 cred­
ibility and i nfi11e11 ce with our II rah
brotlwrs mul sisters. As a church rnade
up of former Muslims begins to
emerge, we will be positioned 10 point
out an}' ··foreign-ness,'' the elimination
of which wou Id speed the growth of the
kingdom in our respective areas. This
partnership with lhe church should
further the goal of bringing as many
Muslims as possible to the light of
Christ. I do not wish lo advocate a
church-based minisu·y which serves
more lO isolate the worker from his
objective than to further it. I advocale
sclecti\'c partnership. I ha,·e found a
number of national believers in my
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country who, allhough a minorily, have 
a high level or commilmcnt lO disci­
pling former Muslims and ultimately 
seeing them released lO form lheir own 
church. Admiucdly, my situation may 
be rare, but I believe we will see Arab 
nationals who are like-minded with 
increasing frequency. Even in countries 
where 110 national church exists, Arr1b 
missionaries are becoming an increas­
ingly (i·equent. phenomenon. 

Finally, the 11alio11al church does not go
on HJ\1111 ! (furlough) 

Leadership Development 

The all-important rask to which we arc 
c.-1.llcd is to disciple M 1313's, teaching 
them LO observe all that Christ com­
manded-a task demanding discipline 
and consecraLion. While my focus has 
been on leadership development 
among men, my wile has had ample 
opportunity lO be involved with the 
wives of the same men. Some of these 
women have shown both pOLential and 
desire to be involved in women's 
ministrr- Doubtless, many of the same 
comments I have applied to working 
with men will be applicable to women. 

Just how does one do it? l am fortunate 
to have acquaimance with a number ol' 
MBl3"s. Sensing the urgency of the task 
before us. I have opted to invest as 
much of my time as possible in a 
handful of them, with the goal of 
discipling them to the fullest measure 
of servant-leadership in the church of 
Christ. I will simply share some ob­
servations: 

First, these men are rmders. I never had 
to answer the thorny questions of the 
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trinity or divinity of Christ with these 
particular men. They had already 
devoured books on the subject and 
progressed well ahead of the typical 
new M13B in these areas. There were, 
however, some areas which needed 
addressing. The following list gives an 
idea uf the subjects which we have 
spent long hours discussing. 
- Creationism versus evolution
- Status of women in the church
- Election and predestination
- Discipline of children in the home
- I low to communicate effectively
·_ Conversational graces. How docs a

Christian talk? 
-The Christian concept of leadership

in the home, church and society
- Poverty and a Christian response to

the redistribution of wealth
- Socialism versus capitalism
- Hermeneutics (with reference to

the Koran and the Bible)
- Fund-raising for Christian minis­

tries
- What is true spirituality? Dealing

particularly with the charismatic
phenomena.

-The prcoccup,Hion of Christians
with the hereafter to the exclusion
of the here and now.

These believers arc not coment co take 
theology from the "bottom shelf." 
Their questions are well thought 
through. They have an ave,,sion to 
•·ready-made" aP.swers-Christian plati­
tudes. They want reality. Such a
hunger, while encouraging, is also
challenging. lt is critical for the
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worker to understand issues and be 
competent to communicate. The 
Arabic proverb "faa<Jid esh shay' laa 
yu?tiihi" (the one who has lost some­
thing cannot pass it on) is apropos. If 
we are not developing in our own 
understanding of truth, how can we 
possibly lead these new disciples in that 
direction? 

While personal v1s1LS have given us 
good opportunities to discuss these and 
other issues, these men cnnlinue to 
sujjer from the Lach of a comistent 
forum to deve/o/J and train them in 
Christian leadership (in my country 
they do not have access to a theological 
college/se111i11ary). For that reason, one 
often finds himself having to provide a 
s1.rucwrc. I have found TEE materials 
helpful in this regard. Still. I would 
welcome a foll leadership-training 
course for ministers of the emerging 
M BB church. Such a course should go 
beyond the standard program of bib- , 
lical studies to theolO!,')', ethics, herme­
neutics, church history, apologetics and 
other related fields. 

1 t seems that relationshi/Js between the.,·r 
lmde,:\ have been the object of a frontal 
assault by the enemy. While our tcn­
clt:ncy as Westerners is not to intervene 
unless invited, believers have none­
theless appreciated our attempts to 
mediate between them. Rather than 
seeing this as meddling, they tend to 
appreciate the fact that the worker feels 
close enough to confront in love. 
Robert MacLeish's presentation on 
conllict resolution has been helpful in 
bringing about some breakthroughs. 
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Finally, in order lo keep our studies and 
discussions from being too "heady," the 
discij,le's triangle ha.s herm helpful. This 
triangle consisls of the mind. will and 
emotions. When applying truth the 
believer should ask first, "How should 
application or this truth cause me to 
think differently?" (the mind); then, 
"How should i t  cause me to act 
differently?" (the will); and final!)', 
How should application of this truth 
make me feel?" (emotions). Constant 
reference LO this triangle has helped 
restore balance in mall)' or our delib­
erations. 

Church-Planting 

The reader might ass11111e from pre­
ceding comments that I am 1101 in favor 
of planting new churches in cm1111ries 
where the church alread)' exists. Not 
so. While grateful for the involve111cn1 
of the na1io11al church in Muslim 
evangelism and discipleship, I have 
yet to see an /VIBB come fully into 
leadership in the official church. 

Even if the existing churches suc­
ceeded in integrating 1housancls of 
Muslims into their congregations, that 
would hardly represent a drop in the 
bucket. Also, cultural distinctions, 
while often exaggerated, make the 
established church an unlikely candi­
date to host a mass integration of· 
belic,·ers from Islamic background. 

A house-church movemclll that grows. 
along lines of familial and societal 
rcla1ionships is still the 1nos1 likely 
scenario for the church-planter 
working wi1h t\H3B's. In fact, there is 
a real danger that 1hc worker in a 
country where the church exists may 



fail lo act on this aspecl of his call. Until 
the church is established, the work is 
not complete. 

Following are a few observations about 
church planting in our context: 

I. The church should be Linked to the
official church. The link need not be
organizational or official, but it
should be nonetheless real. This
link should exist, at least on the
leadership level, as a bond of friend­
ship. fellowship and account.ability.
This increases the likelihood that
the church will continue lo exist. h
may also afford it a measure of
protection from hoslile authorities.
Even in areas where there is no
recognized church, r-.,tBB leaders
are often linked directly or indir­
ectly to leaders in expalriot fellow­
ships.

2. The lerm ·•unda-ground" fails to
/J11rlmy our ol�jecliv1! accu mtely. lt
tends to breed [ear in the MB 13 as
well as sowing seeds of dist rust
among the national church. Addi­
tionally, our hope is that this emer­
ging church will not actually be
underground. \,\le anticipale the
day when changes in the political
climate will allow lhe establishment.
of "above-ground" churches of
MBB's. We arc working in the
irllermediatc phase while waiting
for a more favorable political
climalC.

3. The church should be oriented
towards reproduction. This begins
in the evangelism and discipleship
phase. By now it should be common
knowledge that cutting tics with Lhe
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MBB's family and social network 
musL be avoided if al all possible. 
The easiest way to recognize a 
future church leader is to find an 
individual whom the Lord has used 
to lead other family members or 
friends LO Christ. This person is a 
future pastor or elder. Invest in 
him/her liberally. (Obviously, there 
will conLinue LO be cases of family 
ostracism of Lhc MBB. There are 
some cases where this simply Glllll0l 
be a\'oided.) 

4. The foreigner should not be lhl'
pastor. \Ve are coaches, mentors
and disciplers or leaders. While my
experience is lacking in this area,
more than one incident indicates LO
me Lhat Lhc foreigner should be
virtually invisible in the meeting
contexL from the beginning. Too
often, the M BB bonds strongl>' with
the foreigner while a\'oiding a
healLhy relationship with his
compatriot lcackr. When the
foreigner goes, so docs the
meeting, so docs the church.
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5. 'J11e coru-/1i11g u/ the 1u1tional church
lt!ada should he very /nactical.
Questions such as what are t.he
elements of a \,·orship service, who
leads tl�e singing, do we take up an
offering, who serves communion,
what happens if one or the child rcn
is disr°Lrptive, etc., -should be
answered. The foreign coach
should go O\'Cr an outline of Lhe
meeting with the national leader.
Nothing is pcrfecled without prac­
tice. Emphasize to the church
leader that he must practice and
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gi\'C him opponunity to do that 
with y011. !\'lake him a success. 

(i. This mentoring rrlatio11shiJ1 is tl,r, 
propu JJlr1ce for crmsidemtion of 
wo1:�hi/1 forms. What forms "'ill 
make �1B13's feel most comfortable 
and desirous to return while 
fulfilling the Biblical mandate (i1r 
wha1 cons1iu11es corporate worship? 
The foreign menror/coach GIii be 
,·er)' i11llucn1ial as he h;11111m:rs m11 
these issues with 1hc national :\rnB 
leader. I 11cidc11tally. allow the: 
lcadc.:r )'OIi arc mc111ori11� lO sec 
that you. as well, arc bcin� 
111e111ored by son1t·o11c else:. Then, 
ell('Ot11-age him to sckcr and 111c1llcH 
mhc.:rs. 

7. 1,1/p should work loword a 11,,1worh 11/
hou.,·11 c/111rrl1es. One lone house
church is almost destined to
disband. All of 11s appreciate
kno1,·ing we are part of' a growing
movement. MBB's suffer from
being marginalized. The k11owlcclgc.:
that they arc 1101 alone, tha1 their
house group is part of a larger
fe  11 ow s h i p , w i 11 e n h a 11 c e a n d
sustain the group.

Conclusion 

I close with two thoughts. First, pmya 
is t/111 Juel that ignites the who!(• Jm1c11s.1. 

May the Lor<l burn that truth into our 
hearts-especiail)' mine. The second is 
that w1

1 11utSl orl. Paul tells Titus to let 
no man despise (belittle) him. I le 
repeats the same cxhonar ion to 
Timothy, ''let no man look clown on 
your )'Outh." /\ friend recently shared 
with me that he would rather die trring 
to accomplish this work 1han to do 
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nothing. \Ve ha\'c a task, a mighty 
work. Let us either accomplish it or die 
trying. 


