GRI index

This is Bure Equity AB’s ninth sustainability report, covering
Bure and its portfolio companies. It has been prepared in
accordance with the GRI Standards 2021. Information con-
tained in this report refers to 1 January 2025 to 31 December
2025 as we report annually. Information in this report has not
been audited by an external party.

Calculations of greenhouse gas emissions are based on the
GHG Protocol, with emission factors from Defra (2025), IEA
(2023), AIB (2025), Swedenergy (2025) and Hotel Footprinting

STATEMENT

Tool (2024). Environmental data for Bure is compiled on the
basis of data from our suppliers; environmental data from
portfolio companies is compiled by the companies them-
selves on the basis of their own agreements and information
from subcontractors. Employee data is reported as number of
employees by Bure and portfolio companies.

For further information about this sustainability report and
its contents, please contact: Max Jonson, Bure Equity AB CFO
max.jonson@bure.se.

STATEMENT OF USE

Bure Equity AB has reported the information
cited in this GRI content index for the period

1 Jan. 2025 — 31 Dec. 2025 with reference to
the GRI Standards.

GRI 1 USED

GRI 1: Foundation 2021

APPLICABLE GRI
SECTOR STANDARD(S)

There are no applicable GRI Sector Standards

PAGE OMISSION

OTHER COMMENT

General disclosures

GRI 2: General 2-1 Organisation al details 45, 57-58, 70
Disclosures 2021 2-2  Entities included in the organisation 's sustainability reporting 45
2-3  Reporting period, frequency and contact point 45
2-4  Restatements of information —
2-5  External assurance 91
2-6  Activities, value chain and other business relationships 9-14
2-7 Employees 44
2-8 Workers who are not employees 44
2-9  Governance structure and composition 40-41, 48-52
2-10 Nomination and selection of the highest governance body 40-41, 48-52
2-11 Chair of the highest governance body 48-52
2-12  Role of the highest governance body in overseeing the management of impacts 40-41
2-13  Delegation of responsibility for managing impacts 40-41, 48-52
2-14  Role of the highest governance body in sustainability reporting 40-41
2-15 Conflicts of interest 40-41, 48,52
2-16  Communication of critical concerns 41
2-17  Collective knowledge of the highest governance body 41
2-18 Evaluation of the performance of the highest governance body 41
2-19 Remuneration policies 40, 48-52
2-20  Process to determine remuneration 40, 48-52
2-21  Annual total compensation ratio 40
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STATEMENT PAGE OMISSION  OTHER COMMENT
GRI 2: General 2-22  Statement on sustainable development strategy 36-38
Disclosures 2021 cont'd 2-23  Policy commitments 40-41
2-24 Embedding policy commitments 40-41
2-25  Processes to remediate negative impacts 36-44
2-26  Mechanisms for seeking advice and raising concerns 36-44
2-27 Compliance with laws and regulations 41
2-28 Membership associations — SNS, Stockholms Handelskammare, Styrelseakademien
Stockholm, Sveriges Finansanalytikers Férening
2-29  Approach to stakeholder engagement 36
2-30 Collective bargaining agreements 44

Material topics

GRI 3: Material Topics 2021 3-1 Process to determine material topics 36
3-2  List of material topics 36

Anti-corruption

GRI 3: Material Topics 2021 3-3  Management of material topics 40-41

GRI 205: Anti-corruption 2016 205-2 Communication and training on anti-corruption policies and procedures 40-41
205-3 Confirmed incidents of corruption and actions taken 41

Energy

GRI 3: Material Topics 2021 3-3 Management of material topics 42-43

GRI 302: Energy 2016 302-1 Energy consumption within the organisation 42-43
302-3  Energy intensity 42-43

Emissions

GRI 3: Material Topics 2021 3-3 Management of material topics 42-43

GRI 305: Emissions 2016 305-1 Direct (Scope 1) GHG emissions 42-43
305-2 Energy indirect (Scope 2) GHG emissions 42-43
305-3  Other indirect (Scope 3) GHG emissions 42-43
305-4 GHG emissions intensity 42-43

Training and education

GRI 3: Material Topics 2021 3-3 Management of material topics 44

GRI 404: Training and education 2016 404-3  Percentage of employees receiving regular performance and career development reviews 44

Diversity and equal opportunity

GRI 3: Material Topics 2021 3-3 Management of material topics 44

GRI 405: Diversity and equal opportunity 2016 405-1 Diversity of governance bodies and employees 44

Customer privacy

GRI 3: Material Topics 2021 3-3  Management of material topics 40-41

GRI 418: Customer privacy 2016 418-1 Substantiated complaints concerning breaches of customer privacy and losses of acustomer data 40-41
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