
Dear Minister: Dystopia to Utopia 
Real-World Parallels: A Chapter-by-Chapter Reference Guide 

Where does Amber get her real-world stories from? Every chapter below is matched against 
documented cases, studies, or reporting from public services around the world (and then set in 
Hooseland). Where a chapter is personal or purely narrative rather than reflecting a distinct external 
issue, that is stated plainly rather than papered over with an invented parallel. 

Chapter 1: Fly Away – Dani 
Theme: Post-election disillusionment; the psychology of why confident, simplistic politicians beat 
competent, cautious ones. 

●​ Dunning–Kruger effect and political overconfidence 

●​ Academic grounding for Amber's Dunning-Kruger argument: voters gravitate to unearned confidence over 
competence. 

●​ "Illusion of knowledge" — Dunning-Kruger in political sophistication 

●​ Peer-reviewed study on overconfidence and political judgement, directly supporting the chapter's core 
thesis. 

●​ Civil servants' relief-then-disillusionment after a change of government 

●​ Real UK Whitehall example of officials swinging from euphoria to disillusionment after an election, 
mirroring Amber's arc. 

Chapter 2: Amber - Stick to Your Guns 
Theme: Same Dunning-Kruger territory, now personalised: writing to a Minister who used to share her 
politics. 

●​ Dunning-Kruger effect and Trump-era political psychology 

●​ Popular-press application of the same psychological effect Amber invokes. 

●​ UK civil servants venting online about a new government 

●​ Same real-world precedent as Chapter 1 — officials torn between loyalty to the government of the day and 
personal politics. 

Chapter 3: The Cult of Personality - Living Colour 
Theme: Applying Steven Hassan's BITE model of cult control to a toxic CEO and, by extension, a 
governing party. 

●​ Steven Hassan's BITE Model of Authoritarian Control 

●​ The actual framework (Behaviour, Information, Thought, Emotional control) Amber applies to her CEO — 
this is the primary source, not an analogy. 

●​ BITE Model validated as a single authoritarian-control factor 

Chapter 4: Road to Nowhere - Talking Heads 

https://www.britannica.com/science/Dunning-Kruger-effect
https://www.tandfonline.com/doi/full/10.1080/17457289.2023.2214734
https://www.yahoo.com/news/pathetic-civil-servants-stop-moaning-060000829.html
https://www.psychologytoday.com/us/blog/mind-in-the-machine/201808/the-dunning-kruger-effect-may-help-explain-trumps-support
https://www.yahoo.com/news/pathetic-civil-servants-stop-moaning-060000829.html
https://freedomofmind.com/cult-mind-control/bite-model-pdf-download/
https://www.psychiatrictimes.com/view/putting-the-new-framework-into-practice


Theme: Mass job cuts marketed as 'efficiency', followed by more expensive consultants doing the same 
work. 

●​ UK Civil Service expected to spend MORE on consultants despite cost-cutting vow 

●​ Near-exact real-world version of the book's central irony: cut staff, then pay contractors more for the same 
work. 

●​ NSW (Australia) government cuts consultant spend after prior government's waste 

●​ Documents a government reversing exactly the pattern Amber describes, with hard figures on consultancy 
overspend. 

Chapter 5: We're Not Gonna Take It - Twisted Sister 
Theme: Civil servants used as political backdrops; erosion of political neutrality; collapsing morale. 

●​ Political neutrality of civil servants — comparative overview 

●​ General grounding on why neutrality matters and how it erodes, referencing the Northcote-Trevelyan 
tradition Hooseland's Westminster system descends from. 

●​ Hong Kong civil service political neutrality disputes 

●​ A live, real jurisdiction wrestling with exactly the neutrality-versus-loyalty tension in the chapter. 

Chapter 6: You've Got to Stand for Something - Aaron Tippin 
Theme: An anti-corruption NGO captured from within by a charismatic, self-serving CEO; institutional 
silence as complicity. 

●​ Anti-Corruption Tracker: mapping the erosion of oversight and accountability 

●​ Documents watchdogs, inspectors general and oversight bodies being defunded or captured — the 
real-world pattern behind the chapter's NGO story. 

●​ From Underdogs to Watchdogs: how anti-corruption agencies survive powerful adversaries 

●​ Scholarly case studies of anti-corruption bodies being deliberately weakened by the people they were 
meant to hold to account. 

Chapter 7: Should I Stay or Should I Go - The Clash 
Theme: Brain drain: skilled staff leaving for the private sector or overseas, replaced (expensively) by the 
same consultancy carousel. 

●​ UK Civil Service consultant spending survey 

●​ Same source as Ch.4 — directly documents the 'we lost the skills, now we rent them back' cycle. 

●​ Civil Service job cuts and consultant/agency spending, historical UK data 

●​ Shows how repeated 'cut jobs, cut consultants' promises rarely hold, an established pattern across 
governments. 

Chapter 8: The Other Man's Grass Is Always Greener - Petula Clark 
Theme: A toxic manager ('the Parole Officer') bullying graduate recruits, protected by a friendly line 
manager above her. 

https://www.yahoo.com/news/civil-spend-more-consultants-despite-125417208.html
https://www.nsw.gov.au/ministerial-releases/minns-labor-government-slashes-consultant-and-contractor-spend-by-450m-following-years-of-liberal-national-waste
https://pubadmin.institute/personnel-administration/political-rights-neutrality-public-servants
https://www.scmp.com/comment/letters/article/3093545/hong-kong-civil-service-political-neutrality-more-about-ensuring
https://www.justsecurity.org/117267/anti-corruption-tracker/
https://successfulsocieties.princeton.edu/publications/underdogs-watchdogs-how-anti-corruption-agencies-can-hold-potent-adversaries
https://www.yahoo.com/news/civil-spend-more-consultants-despite-125417208.html
https://feeds.bbci.co.uk/news/uk-politics-17063622


●​ UK Civil Service Bullying, Harassment and Misconduct Survey (2018) 

●​ Nearly 3 in 4 respondents reported experiencing bullying or harassment; managers cited as the single 
biggest blocker to resolution — this is Amber's 'body armour that bullies wear' in data form. 

●​ Review of Arrangements for Tackling Bullying, Harassment and Misconduct in the Civil Service 

●​ Official UK review confirming systemic failure to act on reported bullying — the institutional 'mutual 
protection' Amber describes. 

Chapter 9: Beautiful Haze - SJD 
Theme: A public servant refuses to falsify data for a Minister's briefing and is punished with a 
Performance Improvement Plan. 

●​ Florida COVID data manager retaliation case 

●​ A near word-for-word real case: an employee told to reconfigure data to look better, who refused and 
faced retaliation. 

●​ Performance Improvement Plans used as whistleblower retaliation 

●​ Confirms the PIP-as-punishment mechanism is a documented, common retaliation tactic, not a dramatic 
invention. 

Chapter 10: O Children - Nick Cave and the Bad Seeds 
Theme: A workforce so fear-saturated that a retirement morning tea triggers a panic attack; junior staff 
exploited to cover senior gaps. 

●​ 'Boreout' and chronic workplace disengagement research 

●​ Relevant background on the psychological toll of understaffing and role strain, feeding into the same 
fear-culture territory. 

Chapter 11: You Don't Own Me - Dusty Springfield 
Theme: A lanyard ban as loyalty-signalling; NGO funding redirected after criticism; a parliamentary 
sexual harassment epidemic; public servants venting anonymously online. 

●​ UK Parliamentary Workplace Culture Review (Dame Laura Cox) 

●​ Real independent inquiry finding bullying, sexual harassment and 'God-like status' for parliamentarians — 
the direct model for the chapter's parliamentary harassment material. 

●​ 'Quiet cracking' — workplace disengagement term 

●​ Documents the exact phenomenon ('quiet quitting's quieter cousin') Amber describes public servants 
sliding into. 

Chapter 12: Bloody Mother Fucking Arsehole - Miriam Bryant 
Theme: A private diary entry grieving a former partner's political transformation. This chapter is personal 
and narrative rather than a documented public-service issue — Amber would not want a citation 
invented here where none genuinely fits. No external parallel is claimed. 

No external reference cited — see theme note above. 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/741220/2018-07-20_Sue_Owen_Review_-_Annex_Survey.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/744907/TacklingBullyingHarassmentMisconduct-CivilService.pdf
https://www.hcamag.com/us/specialization/employment-law/covid-19-data-managers-retaliation-claims-fail-against-florida-health-department/584635
https://kkc.com/frequently-asked-questions/what-should-i-do-if-im-facing-whistleblower-retaliation/
https://www.outsourceaccelerator.com/articles/boreout/
https://news.yahoo.com/bullying-harassment-rife-uk-parliament-report-says-123106670.html
https://en.wikipedia.org/wiki/Quiet_cracking


Chapter 13: Cough Syrup - Young the Giant 
Theme: Institutional 'bullshit' — invented statistics and jargon that become official fact because nobody 
dares ask what they mean. 

●​ Harry Frankfurt's philosophical account of 'bullshit' 

●​ The philosophical source directly invoked in this chapter, distinguishing bullshit (indifference to truth) from 
lying. 

Chapter 14: Angel - Everything But the Girl 
Theme: Benefit cuts pushing a working mother toward a food bank, set against millions still spent on 
consultants. 

●​ UK Civil Service consultant spending vs. austerity rhetoric 

●​ Directly evidences the 'no money for people, plenty for contractors' contradiction the chapter is built on. 

●​ NSW Australia consultant/contractor spend reforms 

●​ A government explicitly quantifying the same 'consultancy carousel' Amber describes. 

Chapter 15: Watching the Wheels - John Lennon 
Theme: Amber demoted for being 'inconvenient'; a narcissistic, perpetually-in-motion CEO ('the Red 
Queen'). 

●​ Narcissism in the workplace — psychology of narcissistic leaders 

●​ Academic commentary on why narcissistic leaders are drawn to authority and the interpersonal damage 
that follows, matching the CEO's characterisation. 

Chapter 16: World Shut Your Mouth - Julian Cope 
Theme: Government-mandated banned words; 'reduce greenhouse gases' replaced with agricultural 
euphemism. 

●​ Audrey Tangs interview – plurality democracy  
●​ https://plurality.net/ 

 

●​ US Department of Energy bans words including 'climate change' and 'green' 

●​ A real 2025 directive banning the specific term 'climate change' from official communications. 

●​ PEN America's growing federal 'banned words' list 

●​ Comprehensive tracker of terms scrubbed from US government agencies — the same mechanism, 
described in the book as fiction, occurring in reality. 

●​ CDC's 2017 list of seven forbidden words 

●​ An earlier, smaller-scale precedent for the exact phenomenon (vulnerable, evidence-based, transgender, 
etc. banned in budget documents). 

Chapter 17: Losing My Religion - R.E.M 
Theme: The erosion of evidence-based policymaking; science advisors sidelined or dismissed. 

https://en.wikipedia.org/wiki/On_Bullshit
https://www.yahoo.com/news/civil-spend-more-consultants-despite-125417208.html
https://www.nsw.gov.au/ministerial-releases/minns-labor-government-slashes-consultant-and-contractor-spend-by-450m-following-years-of-liberal-national-waste
https://news.uga.edu/?p=73787
https://time.com/6979012/audrey-tang-interview-plurality-democracy/
https://plurality.net/
https://www.npr.org/2025/09/30/nx-s1-5557324/trump-doe-ban-words-climate-change-science
https://pen.org/banned-words-list/
https://www.nbcnews.com/politics/politics-news/cdc-reportedly-given-list-seven-banned-words-phrases-n830416


●​ Union of Concerned Scientists — 'Sidelining Science Since Day One' 

●​ Documents advisory committees weakened, scientists silenced, and a culture of fear around 
evidence-based advice — the real-world version of Amber's 'losing my religion' in evidence-based 
government. 

●​ Brennan Center — state and local governments sidelining science 

●​ Broader catalogue of officials manipulating or ignoring scientific advice in policymaking. 

Chapter 18: Suicide is Painless - M*A*S*H 
Theme: Amber's own mental health crisis; a counsellor naming the system, not the person, as the 
problem. 

●​ PSHRA — State of Public Sector Employee Mental Health (2025) 

●​ Workload and burnout identified as the leading drivers of public-sector mental health concern, directly 
under-writing this chapter. 

●​ Canada — mental health claims rising in the public service 

●​ Documents the public service consistently showing a higher proportion of mental-health claims than other 
employers. 

Chapter 19: I Forgot How to Be Me - Ren 
Theme: A quiet, personal diary entry on losing herself to the fight — burnout eroding identity outside 
work. Primarily a personal/emotional chapter; the general burnout research already gathered for 
Chapters 18 and 26 is the closest relevant grounding rather than a distinct external issue. 

No external reference cited — see theme note above. 

Chapter 20: The Sound of Silence - Simon & Garfunkel 
Theme: The 'cult of the leader' — organisations built around a myth of infallibility at the top. 

●​ Authoritarian leadership style — overview 

●​ General grounding on the leadership dynamics Amber describes: decisions made independently, distance 
from followers, intolerance of dissent. 

●​ Narcissism in the workplace (again relevant here) 

●​ Reinforces the 'cult of the leader' argument with the specific psychological mechanisms of narcissistic 
authority. 

Chapter 21: Ya Got Trouble - Robert Preston 
Theme: A government blaming a 'crisis of values' in young people while defunding the youth services 
that might have helped them. 

●​ UK Parliament debate — Funding for Youth Services 

●​ Documents a 73% real-terms cut to UK youth services since 2010 and the loss of 4,500 youth workers — 
the direct real-world backdrop to the chapter. 

●​ Moral panic theory applied to youth crime and welfare debates 

https://www.ucs.org/resources/sidelining-science-day-one
https://www.brennancenter.org/our-work/analysis-opinion/state-and-local-governments-across-country-are-sidelining-science
https://pshra.org/pshra-report-assesses-the-state-of-public-sector-employee-mental-health/
https://policyoptions.irpp.org/magazines/november-2021/mental-health-claims-rise-in-public-service/
https://en.wikipedia.org/wiki/Authoritarian_leadership_style
https://news.uga.edu/?p=73787
https://hansard.parliament.uk/Commons/2024-02-28/debates/4FACF465-1933-41C2-8B0E-9BA675D0271D/FundingForYouthServices
https://thesociologyguy.com/2025/11/06/moral-panics-from-teddy-boys-to-culture-wars/


●​ The sociological framework (Stanley Cohen's 'folk devils') for exactly the government messaging Amber is 
satirising. 

Chapter 22: Imagine - John Lennon 
Theme: A government official mocking public servants for working from home ('hacking off a small piece 
of cheese'); Amber pivots to imagining a redesigned public service. 

●​ Jacob Rees-Mogg's 'three-day week' and Met Office weather monitoring remarks 

●​ This is very close to a direct real-world source: a UK Cabinet minister publicly suggesting officials work 
from home only on good-weather days. 

●​ Civil servants discussing working-from-home retaliation on Reddit 

●​ Documents real Reddit threads of federal workers responding to a return-to-office mandate, precisely the 
online venting Amber references throughout the book. 

Chapter 23: Paranoid Android - Radiohead 
Theme: The government announces plans to replace thousands of public servants with AI. 

●​ Musk's DOGE plan to replace government workers with AI 

●​ A very direct 2025 real-world parallel, including expert warnings about AI misinterpreting a veteran's or 
immigrant's case exactly as Amber fears. 

●​ UK civil service AI trial and workforce debate 

●​ Shows the same 'AI will save time/cut headcount' argument playing out in a second real jurisdiction. 

●​ 'Replacing jobs with AI. Does it work?' — Public Sector Network analysis 

●​ Documents US federal cuts followed by rehiring essential staff within 48 hours, and contractors costing 
1.83–3x more — hard evidence for exactly the pattern the book warns about, useful grounding for Book 3's 
WIDGET storyline. 

Chapter 24: Not Your Steppin' Stone - The Monkees 
Theme: The Minister blames 'operational failures within the department' for a data breach his office was 
warned about. 

●​ Robodebt Royal Commission findings against Australian public servants 

●​ A real scandal in which senior officials were found to have failed to properly inform their Minister — with 
one official publicly claiming to be made a 'scapegoat', mirroring this chapter's dynamic exactly. 

●​ Institute for Government — ministers and officials 'shuffling off blame' 

●​ Academic analysis of exactly the credit-flows-up-blame-flows-down dynamic Amber describes. 

Chapter 25: Someday We'll Know - New Radicals 
Theme: A retiring colleague takes thirty years of tacit institutional knowledge out the door with her, 
uncaptured. 

●​ Public-sector tacit knowledge management framework study 

●​ Peer-reviewed research confirming public-sector organisations specifically face this knowledge-loss risk 
through retirement and turnover. 

https://www.pressreader.com/uk/the-daily-telegraph/20220514/281492164914249
https://www.yahoo.com/news/civil-servants-plot-sabotage-trump-220000307.html
https://www.cio.com/article/3828445/musks-plan-to-replace-government-workers-with-ai-could-create-chaos.html
https://www.deloitte.com/us/en/insights/industry/government-public-sector-services/government-trends.html
https://publicsectornetwork.com/insight/replacing-jobs-with-ai-does-it-work
https://ia.acs.org.au/article/2024/-failure-of-government---public-servants-breached-code-over-robo.html
https://www.instituteforgovernment.org.uk/sites/default/files/publications/civil%20service%20accountability%20to%20parliament.pdf
https://www.tandfonline.com/doi/full/10.1080/23311975.2026.2689300


●​ 'The Silver Tsunami' — institutional knowledge loss at retirement 

●​ Describes precisely the gap between what's written down and what's actually known — explicit versus 
tacit knowledge — as in this chapter. 

Chapter 26: Doctor I Like Your Medicine - Hello Sailor 
Theme: Public servants revealed to have the highest depression rate of any occupational group. 

●​ Council of State Governments — public sector mental health needs 

●​ CDC data showing a measurably higher rate of mental health conditions among public sector workers than 
the general population. 

●​ PSHRA 2025 public sector mental health survey 

●​ Same source as Ch.18 — workload and burnout as the top drivers, directly supporting this chapter's claims. 

Chapter 27: One Fine Day - David Byrne, Brian Eno 
Theme: 'Cruella' embedded to scope 20-40% departmental cuts; doublespeak praise-then-punishment 
memo. 

●​ UK civil service job cuts and administrative budget reduction targets  

●​ Rachel Reeves confirms 15% cut to Civil Service running costs Real 15% administrative budget cut 
target with voluntary exit schemes — the scale and mechanism behind the chapter's mass-cut 
announcement. 

●​ US federal workforce cuts under DOGE, 2025 

●​ Direct real precedent for a government announcing deep cuts and then quietly rehiring staff it turned out 
to need. 

Chapter 28: Good People - Jack Johnson 
Theme: A parliamentary researcher retaliated against after flagging fabricated evidence from a lobbying 
firm. 

●​ Whistleblower retaliation examples in government committees 

●​ Documents the exact retaliation pattern (sudden poor performance reviews, transfers) described in this 
chapter. 

●​ Anti-Corruption Tracker — capture of oversight bodies 

●​ Same source as Ch.6 — relevant to the 'vibe attracts tribe' institutional capture argument in this chapter. 

Chapter 29: Tell Someone Who Cares - I am Roze 
Theme: A 'Family Values and Social Cohesion Bill' targeting queer public servants and reproductive 
rights. 

●​ Human Rights Campaign — record 530+ anti-LGBTQ bills in 2023 

●​ Real, tracked record of the exact kind of legislative wave this chapter dramatises, including bills targeting 
public employees who work with minors. 

●​ Williams Institute — anti-LGBT politics as a threat to democracy 

https://blog.polco.us/the-silver-tsunami-is-here-what-happens-to-30-years-of-institutional-knowledge-when-your-best-people-retire
https://www.csg.org/2024/03/11/meeting-the-mental-health-needs-of-the-public-sector-workforce/
https://pshra.org/pshra-report-assesses-the-state-of-public-sector-employee-mental-health/
https://share.google/SPpUg5tto6qHHF5n0
https://publicsectornetwork.com/insight/replacing-jobs-with-ai-does-it-work
https://www.attorneymahoney.com/blog/2023/october/examples-of-retaliation-for-whistleblowing/
https://www.justsecurity.org/117267/anti-corruption-tracker/
https://truthout.org/articles/more-than-530-anti-lgbtq-bills-have-been-proposed-across-the-country-in-2023/
https://williamsinstitute.law.ucla.edu/publications/anti-lgbt-politics-democracy/


●​ Frames this legislative pattern explicitly as a democratic backsliding indicator, tying it back to the trilogy's 
central democracy theme. 

Chapter 30: Suspicious Minds - Elvis Presley 
Theme: 'Guerrilla government' — public servants quietly softening or resisting harmful directives from 
within. 

●​ Rosemary O'Leary, The Ethics of Dissent: Managing Guerrilla Government 

●​ The actual academic source named in this chapter; O'Leary's real research is the direct basis for the 
concept. 

●​ 'Can President Trump Survive Guerrilla Government?' 

●​ O'Leary's own application of the theory to a real, current government. . 

Chapter 31: How Do You Mend a Broken Heart - Bee Gees 
Theme: Grief for the institution, backed by figures debunking the 'bloated public service' narrative.  

●​ Australia public sector data error sparks economist warning   

Chapter 32: They Shoot Horses Don't They? - Racing Cars 
Theme: 'Boreout' — sidelining an inconvenient employee into meaninglessness rather than firing them. 

●​ Forbes — 'Rise of Boreout Syndrome' 

●​ Names and describes exactly the phenomenon (opposite of burnout, same physical/psychological toll) this 
chapter dramatises. 

●​ Workplace 'boreout' explainer 

●​ General definition and causes, matching the chapter's description almost point for point. 

Chapter 33: You Don't Exist - Chumbawamba 
Theme: Harry Frankfurt's 'bullshit' applied at scale to a week of government communications. 

●​ Harry Frankfurt, On Bullshit 

●​ Same primary source as Chapter 13 — explicitly named and quoted (in substance) in this chapter. 

Chapter 34: Lazy - X-Press 2 feat David Byrne 
Theme: A misleading 'lazy bureaucrats' newspaper story built on selective swipe-card data, which public 
servants cannot publicly rebut. 

●​  Jacob Rees-Mogg's civil service 'three-day week' claims 

●​ Same real precedent as Chapter 22 — a senior minister publicly accusing civil servants of working short 
weeks based on partial data. 

Chapter 35: Money Game Pt 2 - Ren 
Theme: Amber's diary entry discovering the HUSTLE consultancy contract files in the basement archive. 

https://en.wikipedia.org/wiki/Rosemary_O%27Leary
https://www.researchgate.net/publication/316639191_The_Ethics_of_Dissent_Can_President_Trump_Survive_Guerrilla_Government
https://share.google/eCwa3CPdpnN1RtBqg
https://www.forbes.com/sites/bryanrobinson/2025/04/03/rise-of-boreout-syndrome-the-opposite-of-burnout-with-similar-signs/
https://www.outsourceaccelerator.com/articles/boreout/
https://en.wikipedia.org/wiki/On_Bullshit
https://www.pressreader.com/uk/the-daily-telegraph/20220514/281492164914249


●​ NSW Australia consultant spend findings (10,000+ contracts, one per hour) 

●​ Real figures of the same scale and character as the fictional HUSTLE contracts Amber uncovers. 

Chapter 36: No Surprises - Radiohead 
Theme: A directive formally ending 'free and frank' advice and the Westminster 'no surprises' 
convention. 

●​ Political neutrality and the duty to provide frank advice 

●​ Explains the constitutional convention this chapter dramatises being dismantled. 

●​ Institute for Government on ministerial/official accountability 

●​ Relevant background on the accountability relationship the 'no surprises' convention is meant to protect. 

Chapter 37: White Rabbit - Jefferson Airplane 
Theme: Amber discovers the Civic Punks' phone number. A narrative/plot chapter — its real-world 
grounding is the guerrilla-government research already cited at Chapter 30, applied here to an informal 
peer network rather than a documented external case. 

No external reference cited — see theme note above. 

Chapter 38: Magic – Olivia Newton-John 
Theme: Profiles of individual Civic Punks quietly tracking real policy outcomes without a mandate. 

●​ Rosemary O'Leary's guerrilla government case studies 

●​ Real case studies of individual public servants acting exactly as Priya does — informally, without 
authorisation, to protect the public interest. 

Chapter 39: There is Power in a Union – Billy Bragg 
Theme: A genuine, unresolved argument among the Civic Punks about whether unions still work. 

●​ CEPR — Union density continues to decline (public sector) 

●​ Real figures on declining public-sector union membership, grounding Jin's frustration in the chapter. 

●​ 'Why Labor Unions Are Struggling Despite Record Public Support' 

●​ Explains the exact paradox dramatised in the chapter: broad public approval of unions alongside declining 
membership and effectiveness. 

Chapter 40: I Won't Back Down - Tom Petty 
Theme: 'Prove Kafka Wrong' and the 'no, because' to 'yes, if' culture-change movement. 

●​ Creative Bureaucracy Festival — official 'About Us' 

●​ This is a real, currently-running festival; the 'no because' to 'yes if' language quoted in the book is the 
festival's own stated mission, not an invented device. 

Chapter 41: Walls Come Tumbling Down - Style Council 

https://www.nsw.gov.au/ministerial-releases/minns-labor-government-slashes-consultant-and-contractor-spend-by-450m-following-years-of-liberal-national-waste
https://pubadmin.institute/personnel-administration/political-rights-neutrality-public-servants
https://www.instituteforgovernment.org.uk/sites/default/files/publications/civil%20service%20accountability%20to%20parliament.pdf
https://www.bartleby.com/essay/What-Does-The-Guerrilla-Government-Mean-F3R4BUKTUXZQ
https://cepr.net/publications/union-density-continues-to-decline/
https://govfacts.org/money/work-workplace-issues/unions-collective-bargaining/why-labor-unions-are-struggling-despite-record-public-support/
https://creativebureaucracy.org/about-us


Theme: Government datasets on climate, environmental justice and demographic inequality quietly 
deleted. 

●​ National Security Archive — 'Disappearing Data' 

●​ Documents the real removal of climate and environmental-justice datasets and tools from US federal 
websites — an almost exact real-world parallel. 

●​ NPR — far more environmental data deleted in second term 

●​ Quantifies the scale (70% more changes than a prior administration) and names specific tools removed. 

Chapter 42: Human - Rag'n'Bone man 
Theme: A follow-up parliamentary workplace culture review finds bullying persists despite years of 
promised reform. 

●​ New Statesman — Parliament's bullying complaints system still failing staff 

●​ Real follow-up reporting after the Cox review, showing exactly the 'plasters on symptoms, rot untouched' 
pattern this chapter describes. 

●​ Dame Laura Cox's original 2018 report 

●​  The original review this chapter's fictional follow-up review is modelled on. 

Chapter 43: Brave - Sara Bareilles 
Theme: Amber discovers the security camera gap and tells the Civic Punks. A plot/tension-building 
chapter without an external documented parallel to cite honestly. 

No external reference cited — see theme note above. 

Chapter 44: Heroes - David Bowie 
Theme: The basement 'heist'. A narrative set-piece; no external real-world issue to cite. 

No external reference cited — see theme note above. 

Chapter 45: I'm in Trouble Again - Chumbawamba 
Theme: Amber is arrested under Hooseland's Official Secrets Act for removing procurement documents. 

●​ UK Official Secrets Act and the absence of a public interest defence 

●​ Explains the real legal mechanism this chapter dramatises: a public servant can be prosecuted for a 
disclosure even when it serves a clear public interest. 

Chapter 46: Amber - 311 
Theme: The Minister's letter, written from the cell. A personal, narrative turning point rather than a 
documented external issue. 

No external reference cited — see theme note above. 

Chapter 47: Children of the Revolution - Violent Femmes 

https://nsarchive.gwu.edu/briefing-book/climate-change-transparency-project-foia/2025-02-06/disappearing-data-trump
https://www.npr.org/2025/08/08/nx-s1-5495338/climate-change-environment-websites-trump
https://www.newstatesman.com/politics/uk-politics/2022/11/revealed-parliament-grievance-system-failing
https://www.phb.co.uk/article/dated-official-secrets-act-must-now-include-public-interest-defence/


Theme: The paper doll pin becomes a public symbol of solidarity; the Minister names HUSTLE publicly. 

●​ Anti-Corruption Tracker (again relevant) — public accountability after institutional capture 

●​ Relevant background on what public exposure of institutional capture can achieve, echoing the chapter's 
public reckoning. 

Chapter 48: We Didn't Start The Fire - Fallout Boy 
Theme: The trial: procurement records ruled not to be classified material; watchdogs shown to have 
been systematically defunded. 

●​ Official Secrets Act and public interest defence (again) 

●​ Directly relevant to the trial's legal argument distinguishing genuine national security material from 
procurement records. 

●​ Anti-Corruption Tracker — defunding of oversight bodies 

●​ Supports the trial testimony that HICAC-equivalent bodies were 'systematically defunded and captured' — 
a real, documented pattern, not dramatic licence. 

https://www.justsecurity.org/117267/anti-corruption-tracker/
https://www.phb.co.uk/article/dated-official-secrets-act-must-now-include-public-interest-defence/
https://www.justsecurity.org/117267/anti-corruption-tracker/
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