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Deferred Compensation Plan Update & 2026 Contribution Limits 
 
Enrollment 
All County employees are eligible to participate in the Suffolk County Public Employees 
Deferred Compensation Plan (“Plan”), a 457(b) retirement plan, and may enroll at any time. 
The Plan’s website, www.scdeferredcomp.org, contains all Plan information including the 
Plan Summary Guide. The site contains a link to enroll online or you may download/print an 
enrollment form. 
 
Your Rate of Return 
Be sure to log into your Plan account on the T. Rowe Price app and swipe towards the left 
once, to review your Rate of Return (how much you are earning in the Plan).  Suffolk County 
employees participating in the Plan for the last 10 years have earned an average of over 10% 
per year for the last 10 years.  Compare your rate of return to that average and to the return 
of the various investment options available to you in the Plan, to be sure that you are where 
you want to be on your retirement journey. 

 
2026 Contribution Limits 
The Internal Revenue Service (“IRS”) has announced the 457(b) plan contribution limits for 
2026. All participants fall into one of the following contribution/deferral limits based on 2025 
Suffolk County FICA Wages* (Box 3 of your W-2): 
 

 Normal  
(Age 49 & below) 

All are eligible for  
this limit. 

$24,500 
Max Per Year 

  

Employees who 
earned more than 
$150,000*  
(Not in 3 Year Special 
Catch Up) 

You are restricted to 
the Normal limit. 

$24,500 
Max Per Year 

  

Age 50-59  
(Earned < $150,000*) 

You automatically 
become eligible for 
this higher limit in 
the calendar year in 
which you turn 50 
years old. 

$24,500  
Normal 

 
+  $8,000 
Age 50+ 

supplement 

= $32,500 
Max Per Year 

Age 60-63 
(Earned < $150,000*) 

You automatically 
become eligible for 
this higher limit in 
the calendar year in 
which you turn 60 
years old. 

$24,500 
Normal 

+ $11,250 
Age 60-63 

supplement 

= $35,750 
Max Per Year 

Age 64+ 
(Earned < $150,000*) 

You automatically 
return to this limit in 
the calendar year in 
which you turn 64 
years old. 

$24,500 
Normal 

+  $8,000 
Age 50+ 

supplement 

= $32,500 
Max Per Year 

3-Year Special Catch 
Up** 
(Earnings not 
applicable) 

You may be eligible 
for this higher limit.  
Contact your Board 
Rep for information. 

$24,500 
Normal 

+ $24,500 
Catch Up** 

= $49,000 
Max Per Year 

**You may be eligible to defer up to an additional $24,500 if you are within three years of being eligible to retire 
without a pension reduction and did not contribute the maximum allowable amount throughout your employment 
with Suffolk County.  You may not combine both age-based limits and 3-year retirement catch up in the same 
year.  Please contact your Board Representative for more information. 

http://www.scdeferredcomp.org/
https://www.troweprice.com/workplace/en/login.html
http://www.scdeferredcomp.org/
https://www.troweprice.com/troweplan/SuffolkCountyDCRegister/en/enroll-in-the-plan.html
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As a reminder, County employees currently have 4 different election rates available: 

 
Plan participants wishing to increase or decrease their Base/Salary, Special or Longevity contribution amounts must 
contact T. Rowe Price directly to do so, by either calling 1-888-457-5770, logging into your account at rps.troweprice.com, or 
logging into your account using the T. Rowe Price Personal® App. Changes made through T. Rowe Price will be transmitted 
periodically to the County (into Workday). 

If you do not change your bi-weekly Base/Salary, Special or Longevity contribution amounts, your deferral rates in 2026 will 
be the same rates you elected in 2025, subject to the annual contribution limits noted on page 1.  The Workday payroll 
system will stop you at the applicable IRS limit, based on your age and prior-year FICA wages from Suffolk County. 
 
You may elect a rate for your Separation/SCAT check directly in Workday, by searching “Change Benefits”. We highly 
recommend that you meet with your Board Representative prior to making this election to discuss your specific situation, 
including your eligibility for a higher (Retirement Catch Up) contribution limit. 
 

You may view your current election rates on file in Workday at any time: 
 

• From your Workday Homepage, search Benefit Elections 
• Click on Benefit Elections 
 

In Workday, if your elected deferral amount or percentage is higher than your eligible pay, the deduction will still be taken, for 
as much as possible. For example, if you elect 100% for your Base/Salary Pay, Special Pay, Longevity Pay or Separation 
Pay, your mandatory deductions and applicable taxes will be taken first and any remaining amounts will be deferred to the 
Plan, subject to the annual IRS limit. 
 
As a reminder, your contribution limit for the year is the total maximum that you may contribute from your eligible compensation, 
regardless of whether the contributions came from your Base/Salary, Special Pay, Longevity Pay and/or SCAT/Separation Pay. 

Distributions from the Plan 
Generally, distributions from the Plan are not permitted until you completely separate from County service. If you retire or resign 
from one position and take another position in any County department, whether it be full time, part time or seasonally, you have 
not separated from County service for Plan purposes and are not permitted to begin distributions, per the IRS. You may 
continue to contribute to the Plan and the Plan does offer a loan option for those who are still in service. Please refer to the Plan 
Summary Guide for more information regarding certain in-service distribution options. 

 
Military Catch Up 
If you were called to active duty in the United States military, you may be eligible to contribute more than the IRS annual 
contribution limit, in accordance with the Uniformed Services Employment and Reemployment Rights Act of 1994 
(USERRA). For more information, please contact your Board Representative as soon as possible after your return to work. 

Fee Disclosure 
Fee disclosure information is posted on the Plan’s website, www.scdeferredcomp.org, and updated each year in 
November/December. We encourage all Plan participants to read the fee disclosure information and contact T. Rowe Price 
or your Board Representative if you have any questions. 
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Base/Salary Deferral Rate – this is the rate applied to your regular bi-weekly pay, as well as any overtime that you receive in your 
regular paycheck. 

Special Pay Deferral Rate – this rate will be applied to the special checks that are paid on non-regular pay weeks and include holiday 
pay, sick bonus pay, comp time payouts, quarterly night differential, etc. This rate will not be applied to your longevity pay. 

Longevity Pay Deferral Rate – this rate will apply to the longevity check you receive each year (usually in April), in accordance with 
your Collective Bargaining Agreement. 

Separation (SCAT) Deferral Rate – this rate will apply to final accrual SCAT pay that you receive upon separation from County service. 

http://www.scdeferredcomp.org/
https://www.troweprice.com/workplace/en/login.html
https://www.troweprice.com/troweplan/SuffolkCountyDCRegister/en/board-members.html
https://www.troweprice.com/content/dam/troweplan/pdfs/suffolk/2025/Suffolk-County-Plan-Summary-Guide.pdf
https://www.troweprice.com/content/dam/troweplan/pdfs/suffolk/2025/Suffolk-County-Plan-Summary-Guide.pdf
https://www.troweprice.com/troweplan/SuffolkCountyDCRegister/en/board-members.html
http://www.scdeferredcomp.org/
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