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PRESIDENT'S MESSAGE

Terry Maccarrone, Suffolk AME President

| had hoped that my first President’s Update in The
Voice would include a message thanking everyone for
their hard work in completing the contract negotiations.
Unfortunately, as you all know, negotiations have not
been completed — but they are still progressing. So
instead, | ask for your continued patience as we fight
for a contract that contains fair & reasonable wage
increases that are impactful for our members. For too
long, our salaries have been left behind as inflation and
the cost of living on Long Island continue to degrade
our quality of life and our ability to even survive in the
County that we dedicate ourselves to serve.

Members are frustrated. Members are anxious.
Members are angry. However, | believe members
should remain hopeful. We have an administration who
recognizes there is a problem and who has a
reputation for supporting municipal workers. Moreover,
we have support from other County elected officials,
who have heard our pleas for a significant contract — a
contract that can only begin to rectify years of neglect.

Earlier this week I had a very productive
negotiation meeting with Chief Deputy
County Executive Kevin Molloy. These most
recent two meetings have produced
agreement on several important items, and

we are continuing to discuss specifics related
to improving member salaries. With most
other contracts either completed or nearing
completion, we expect our negotiations to
progress more quickly in the coming weeks.

Unfortunately, over the past 16 years, AME has been hit
with SIX zeros in our contracts. Six. That is a massive
obstacle to overcome. County Executive Romaine’s
administration did not create this problem, but it has
inherited it —and they must help correct it.
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Suffolk AME Executive Board and Delegates
at the 2025 Suffolk AME Convention

Although six zeros cannot be overcome in a single
contract, it must include significant increases in
compensation for AME members so they can continue to
live and work in Suffolk County. Be assured that we are
working for the contract that AME members need — not a
quick contract, but an impactful contract. However, to
accomplish that, we need to remain unified and steadfast
as a union — with members demonstrating their resolve
to hold out for the contract they deserve.

During the campaign,
we promised that there
would be greater
transparency and more
information forthcoming
for the members to
review. This initial re-
introduction of The
Voice is the beginning of
fulfilling that promise.

Within this edition, you will find information detailing
AMPFE’s financial condition, including not only the AME
Treasurer’s approved reports but also the most up-to-
date information for the Benefit Fund. Additionally — and,
as promised — this past Spring, we sold the house in
Albany for $450,000. These funds will be deposited into
the AME’s accounts.



PRESIDENT'S MESSAGE contimuep..

Terry Maccarrone, Suffolk AME President

In the coming months, the Investments Committee will meet to begin drafting a Request for Proposals to recruit &
retain an Investment Advisor for the fund. Furthermore, we restored control of the Scholarship Fund to Suffolk AME
by approving the transfer of monies from Suffolk AME Cares back to the union.

Any funds remaining in Suffolk AME Cares will be
used to repay loans that remain outstanding to
Suffolk AME. Once all funds have been
transferred or disbursed, Suffolk AME Cares will
be closed. Future editions of The Voice will
continue to include these updates.

Meanwhile, the work of the union endures. The
Executive Board officers and staff continue to
serve members who reach out for assistance.
Executive Board officers are coordinating with
Unit Presidents to attend scheduled meetings so
we can speak with members and answer their
questions. The Board of Directors meets monthly
to address the operational issues of the union.
And planning for AME’s regular events continues
— including the picnic, Constitutional Convention,
and post-holiday party.

Although there is still much to do, much has been
accomplished. But we recognize that the
completion of contract negotiations is paramount
for the members.

And we will get the contract completed — a contract that starts AME on the path to fair compensation for its
members. In the meantime, we must trust in the process.

In solidarity,
Terry Maccarrone
Suffolk AME President



YOUR EXEGUTIVE BOARD

Annette Mahoney-Cross, Executive Vice President

Annette Mahoney-Cross serves as Executive Vice
President of Suffolk AME and is a dedicated public
servant, union leader, and advocate for working
families.

She is committed to
protecting workers'
rights, strengthening
member engagement,
and ensuring that
public employees have
a strong voice in both
their workplace and

their union.

Annette's commitment to organized labor is deeply
rooted in her family history. Her parents were among
the founding members of Suffolk AME, and her father
was an air traffic controller who lost his job during the
historic 1981 PATCO strike. Growing up in a union
household, she learned the importance of solidarity,
collective action, and standing up for working people.

Annette began her career with Suffolk County in 1999
as a Child Protective Services caseworker. Throughout
her career in child welfare, she has worked to protect
vulnerable children, support families in crisis, and
strengthen the safety net for Suffolk County residents.
Her frontline experience gave her firsthand insight into
the challenges faced by public employees and
reinforced her belief that workers deserve respect,
support, and a strong union voice.

She holds advanced degrees in Social Work and
Psychology, which have provided a strong foundation
for her work in public service, leadership, advocacy,
and organizational development.
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Her educational background, combined with decades of
experience serving Suffolk County residents, has
shaped her collaborative and member-focused
approach to leadership.

Like many members, she has held two jobs throughout
most of her career, working as a counselor and
psychotherapist providing services to disenfranchised
populations.

As Executive Vice President, Annette is
passionate about building a transparent,
responsive, and member-driven union. She
believes that the strength of Suffolk AME lies

in its members and works to promote open
communication, Sstrong representation, fair
workplaces, and opportunities for member
involvement at every level of the organization.

Annette remains dedicated to the principles of service,
fairness, and solidarity that have guided her throughout
her career. She is proud to be working to ensure a
stronger future for Suffolk AME members and their
families.
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With 35 years of municipal service—including the last 20 years
dedicated to Suffolk County—my career has been defined by a
commitment to protection and the relentless advocacy for workers'
rights. Currently serving as a Public Safety Lieutenant at Suffolk
Community College and Executive Board Vice President of Suffolk
County AME, | lead with the perspective of someone who has spent
over three decades in the trenches.

| don’t just represent the struggle; | have lived it every single day.
Throughout my entire career, | have balanced the demands of my roles
by working two part-time jobs and constant overtime to provide for my
family. | know firsthand the reality of low pay and the exhaustion of the
"hustle" because it has been my own lived experience for thirty-five
years.

My resolve was forged in the toughest of times, particularly during the 2011 layoffs. | didn’t just fight for my own
position—| stood on the front lines and fought alongside my coworkers to save our jobs and our futures. That
experience remains the driving force behind my advocacy: ensuring no member has to stand alone against
uncertainty.

My dedication is personal. As a father to Joseph, who has special needs, and Nicholas, a U.S. Marine, | have spent
a lifetime advocating for my sons with the same tenacity | bring to our union members. Whether | am on campus or
at the negotiating table, | am driven by a simple truth: those who keep our communities running deserve a leader
who truly understands the value and the sacrifice of their hard work.

Desirée Evangelista

It is my honor to serve as your Vice President and to be your voice in the
fight for workplace equality and fairness.

One of my greatest priorities has been advocating for members' rights
and ensuring that every member receives the representation they
deserve. | remain vigilant in making sure that our contract is upheld and
that no provision is violated by the employer.

| have also contributed to the ongoing fight for salary increases that
reflect the true value of the work our members perform every day. You
deserve to be compensated fairly, and | will continue pushing at every
opportunity to make that a reality.

Our union is strongest when every member feels protected, heard, and
supported. That is what | show up for every day.
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Robert comes to the Executive Board from the Ammerman Campus of
Suffolk Community College in the Department of Information
Technologies. He has worked at the College for over twelve years and
has served his fellow employees in several union capacities during his
employment, including Unit President for the SCCC AME White Collar
Unit for three years and as Unit Secretary for more than seven years.

In addition to his union experience with Suffolk County, Bob served as
Vice President and as a member of the negotiating team for District
Council 1707 at Little Flower Children’s Services in Wading River and as
a Shop Steward for IBEW 1049 while working as an operator at the
Shoreham Nuclear Power Station.

Bob is a military veteran, having served in the United States Navy for
over nine years. Bob’s many years of union activity and integrity,
especially his negotiating expertise, are a valuable asset to our union.

Joanmarie Vaccaro

Joanmarie is an Examiner in the Chronic Care Unit within the Medicaid
Unit and brings over 25 years of county service in a variety of roles. She
has been a dedicated union advocate for more than 21 years,
consistently supporting members’ concerns and defending the rights of
her coworkers.

Throughout her tenure, Joanmarie has held key leadership positions,
including President and Executive Vice President of the Medicaid Unit.
She has served on the Negotiating, Outreach and Wellness, and
Ambassador Committees (as co-chair), and currently acts as a liaison
to the Social Committee.

Joanmarie has built strong relationships across the county and within
AME while actively advocating for improved working conditions. As Vice
President of the Executive Board, her goal is to foster member
engagement and unity—bringing members together as a collective
force grounded in members supporting members.

CLICK HERE TO VIEW UNIT LIAISON DESIGNATIONS & CONTACT INFO ON THE WEBSITE
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FROM THE TREASURER'S DESK

The Work Behind the Numbers

| know many of you are reading this at a time when
there’s a lot on your mind. There’s frustration,
uncertainty and a lot of questions about where things
stand. While contract negotiations are being handled, |
want to stay in my lane as Treasurer and talk about
something just as important ... the financial health of
this union and what’s changed over the last year.

Because the strength of this organization isn’t just
about what we say; it's about what we can sustain.

When we closed out 2024, we were not where we
needed to be. Our bank balance stood at $266,049
and we had overages in our general fund totaling
-$391,768 which is more than double what had been
budgeted in that line alone. That's not a comfortable
place for any organization to be and rather than gloss
over it or explain it away, we made a decision to
address it head-on.

As we transitioned into new leadership in 2025, there
was a very intentional shift in how we approached our
finances. We focused on structure, accountability and
making sure every dollar was handled the way it
should be. We stuck to our adopted budget. We
reduced unnecessary spending.

We improved how we
tracked and reviewed our
financials. And  most
importantly, we worked
together to make
thoughtful, consistent
decisions.

Because at the end of the
day, this isn’t our money
— it’s yours. And it should
be treated that way.

Fast forward one year and the results speak for
themselves. We closed out 2025 with a bank balance
of $872,835 and a fully balanced budget across all line
items.

The only variance was $10, a minor bank timing issue
that was corrected shortly after. From nearly $400,000 in
overages to a $10 variance ... that’s what accountability
looks like.

While numbers on a page may not always feel
meaningful, what they represent is. Your dues don't just
sit in an account, they actively support the day-to-day
operations that keep this union running. They fund
representation, legal and professional services, member
support, communications, events and the infrastructure it
takes to advocate effectively on your behalf. They also
allow us to maintain reserves so that we’re prepared
when challenges arise.

That same mindset applies to how we approach our
Political Action Committee (PAC). Fifteen percent of your
dues go into PAC and we view that as more than just a
requirement, it's a responsibility. We've taken a more
strategic approach, focusing not just on contributing but
on being intentional about where and how those dollars
are used. Because whether we like it or not, decisions
that affect our members are influenced in those spaces
and this union deserves a seat at that table.

As we move through 2026, that focus continues. We've
built our budget with purpose by strengthening our PAC
fund, rebuilding key reserves and continuing to monitor
spending closely so that we remain in a position of
stability and growth. We are no longer playing catch-up.
We are planning forward.

I’'m not here to sugarcoat anything and I’m
not here to overwhelm you with numbers
either. I am here to be clear about this... your

union is on stronger financial footing today
than it has been in years.

That didn’t happen by accident. It happened because we
chose to do better and followed through.

The foundation is strong, and we’re just getting
started.

In solidarity,
AnaMarie Cucciniello
Suffolk AME Treasurer



FROM THE FUND

A word from Scott Mirabella,
Administrator of your Benefit Fund

After an 18-month hiatus, | am happy to be back as the Administrator at the
Suffolk County Municipal Employees Benefit Fund. This past year has been
a challenging one. The Benefit Fund finances took a downturn when the
Healthplex contract ended at the end of 2024. The new contract with MetLife
effectively doubled the cost of dental for the Fund. An increase our budget
just could not absorb.

The new Board of Trustees took over on July 1* of 2025 and was forced to
make some difficult decisions regarding cutting benefits. Although never
easy, there were benefits that were underutilized and did not make financial
sense to keep. Other benefits, although highly utilized, were just too
expensive to maintain. The Fund decided to focus on our core benefits.
These represent the benefits our members utilize and depend on.

THE SUFFOLK

SUFFO For 2026, the Fund switched back to a self-insured plan administered
COUNTY through ASO. While the actual level of dental coverage did not change, we
MUNICIPAL did lose the national network we have had since the Fund went to fully

insured in 2021.
EMPLOYEES
We have recently completed paying the final MetLife dental bills from 2025.
The Fund is now positioned to rebuild our reserves during the remaining
: : , 2026 year. This, coupled with any increases in the county contributions
is a legal entity established negotiated in the upcoming AME contract, will position the Benefit Fund to
as a result of collective improve upon the dental network and services. The Fund is preparing to

bargaining between the present a Request for Proposals (RFP) for a new dental plan in 2027.
Union representing county

employees, and the County

of Suffolk. Originally . . . o .
established in 1974, the While 2026 will remain a rebuilding year, we sincerely

Fund’s duties are to provide appreciate our members’ patience and understanding during
ancillary health, welfare and this transition. We remain confident that these steps will lead

Jogel [oemisiiis fo 1o isnioels to a stronger, more stable Benefit Fund- and a bright future.
and eligible dependents.

BENEFIT FUND...

Servicing our members to the best of our ability and ensuring these benefits
remain available long into the future continue to be our top priority.

Yours Truly,
Scott Mirabella
Fund Administrator

Click or Scan to Visit the Website:

scmebf.org ® Phone:631-319-4099 @ Fax:631-218-7970 € Email: Inquiry@scmebf.org
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FnuM THE F““n AN UPDATE & REMINDER

As we approach the midpoint of the year, we would like to take a moment to update you on your benefits, provide
an overview of the Benefit Fund’s financial status, and remind you to take full advantage of the benefits available to

you.

Effective June 1, 2026, all active members—as well as those who were active in 2025—are eligible to submit
claims for Health Insurance Assistance (HIA) and Specialist Copay reimbursements for 2025.

To apply for the HIA benefit, please complete an HIA
claim form and include a copy of your last pay stub for
2025. For Specialist Copay reimbursement, members
must submit a completed claim form along with the
printouts of doctor’s visits and copays for themselves
and any eligible dependents. These records can be
obtained through the Aetna website or mobile app, or
by contacting Aetna directly (individual EOB’s are not
accepted). Both HIA and Specialist Copay claim forms
are available on the Benefit Fund website or can be
requested by contacting the Benefit Fund office.

As a reminder, all active members are covered by a
$25,000 bereavement benefit through the Benefit
Fund, along with a $1,000 survivors benefit. It is
important to ensure that your beneficiary information is
current. If you are unsure of your designated
beneficiaries or wish to make updates, beneficiary
forms are available on the Benefit Fund website.

Regarding dental benefits, the Request for Proposal
(RFP) process is currently underway. We anticipate
completing this process by the end of the summer, if
not sooner. We understand that the possibility of
another change may be frustrating; however, our
priority is always to provide the best possible coverage
at a reasonable cost. As always, members are
encouraged to contact the Benefit Fund office with any
questions or concerns related to dental coverage or
claims.

In today’s digital environment, social media can be a
valuable tool for connecting with fellow members,
sharing information, and staying informed about
benefit fund and union activities. At the same time, we
kindly encourage members to reach out to the Benefit
Fund directly with any questions or concerns before
sharing information that may not be unclear or
incomplete. Our team is always available to assist and
is happy to provide accurate information and guidance
whenever needed.

You can follow the Benefit Fund on Facebook at
facebook.com/scmebf and Instagram at
instagram.com/scmebf30

Finally, we want to assure our members that 2026 was
anticipated to be a rebuilding year for the Benefit Fund.
Difficult decisions were made to reduce underutilized
and costly benefits, and these decisions were not made
lightly. The Chairman and the Board of Trustees are
working closely with the Fund Administrator and staff to
evaluate what is working well, what may need
adjustment, and what steps are necessary to ensure the
long-term financial stability of the Benefit Fund. Our goal
remains clear: to preserve and strengthen these benefits
so they can continue to serve our members well into the
future.

OTHER BENEFITS YOU MAY BE ENTITLED TO:

 Civil Service Consulting (Active Members

» Hearing Co-Pay Reimbursement (Active & Retired
Members)

* Legal Benefits (Active Members & Retired
Members paying for the benefit)

e Optical (Active and Retired Members)

* Prescription Co-Pay Reimbursement (Active
Members & Retired Members paying for SPERP
Premium Plus plan)

e Tax Preparation Reimbursement (Active Members
& Retired Members paying for SPERP Premium

Plus plan)

I
IEs
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Click or Scan to Visit the
Fund Website
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FnoM THE F““n AUDITED FINANCIAL
SUMMARY - MARCH 2026

To increase transparency with our members, the Suffolk County Municipal Employees Benefit Fund has shared a
chart showing the Fund’s audited financials, including information from 2018-2025. This document was created on
March 11, 2026.

The Suffolk County Municipal Employees Benefit Fund’s Chairman, Board of

Trustees, and Fund Administrator remain committed to ensuring the long-term

stability of the Fund. I

If you have questions regarding your benefits or the Fund itself, please reach out to I e

the Benefit Fund directly. E h‘

® Phone:631-319-4099 @ Fax:631-218-7970 € Email: Inquiry@scmebf.org Click or Scan to Visit the

Fund Website
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COUNSEL'S GORNER

Understanding New York’s Taylor Law

Suffolk AME leadership has asked us to address the potential consequences under New York State’s Taylor Law
of a strike by any of its members.

WHAT IS THE TAYLOR LAW?

A strike by one or more AME members would violate the Taylor Law. The Taylor Law governs the relationship of
public sector unions, workers, and their employers in New York State. The potential penalties for individual striking
employees and their unions can be severe:

1. Strikers lose two days of pay for every day they strike.
2. People who strike can be fired or otherwise disciplined for striking.
3. People who encourage others to strike can be fired or otherwise disciplined for doing so.

4. People who instigate a strike can be fired or otherwise disciplined for doing so.

5. The union can lose Triborough protections as a result of a strike. Triborough forbids the
employer from changing the terms of employment after a CBA expires.

6. The union can lose dues check off as a result of a strike.

WHAT ABOUT SICK-OUTS AND OTHER ACTIVITY?

The Taylor Law defines a “strike” as “any strike or other concerted stoppage of work or slowdown.” Sick-outs are
often found to be unlawful Taylor Law strikes. Refusal to work regularly scheduled overtime has been found to be
an unlawful Taylor Law strike.

If Suffolk AME members strike, the AME will do what it can within the law to persuade them to stop immediately.
The Suffolk County Association of Municipal Employees has not, does not, and will not authorize or approve of
any strike by its members. The Suffolk County Association of Municipal Employees is committed to following the
Taylor Law.

This piece was written by Suffolk AME Counsel, Hanan B. Kolko, of Cohen, Weiss and Simon LLP



SUFFOLK AME UNIT GONTAGT INFO

Suffolk AME represents over 900 titles across the Agencies and
Departments within Suffolk County Government. Our members
are organized into 30 Units, each led by a Unit Board. If you
encounter a workplace issue, your Unit President is your first line
of defense! Reach out to your Unit anytime with workplace issues.

» Consumer Affairs/Civil Service Unit| CA-CS@scame.org
* Crossing Guards Unit | CrossingGuards@scame.org

* CSEB Unit| CSEB@scame.org

* District Attorney Unit | DA@scame.org

e DPW Buildings Unit | DPWBLuildings@scame.org

* DPW Blue Unit| DPWBIlue@scame.org

* DPW Sanitation Blue Unit| DPWSaniBlue@scame.org

* DPW Sanitation White Unit | DPWSaniWhite@scame.org
* DPW White Unit| DPWWhite@scame.org

* Department of Social Services Unit| DSS@scame.org

* Family Services Unit | FamilyServices@scame.org ARE YOU UNSURE
* Finance & Technology Unit| FinTech@scame.org WHICH UNIT YOU
* FRES Unit | FRES@scame.org ARE IN?
* H. Lee Dennison Unit | HLeeDennison@scame.org

, . /
. Hauppauge.South l.Jnlt | Hauppau.geSouth@scame.org g ﬁ/’; tu";og Ué oy
* Health Services Unit| HealthServices@scame.org HQ at 631-589-8400 and we
e Labor Department Unit | LaborDept@scame.org will let you know what unit
« Medicaid Unit| Medicaid@scame.org you are a member of and

who your Unit President is!

* Medical Examiners Unit| ME@scame.org

* Parks Department Unit | ParksDept@scame.org

* Patient Care Unit | PatientCare@scame.org

* Police Civilian Unit | PoliceCivilian@scame.org

* Police Emergency Unit | PoliceEmergency@scame.org

* Retiree Unit | Retirees@scame.org

* Riverhead County Center Unit | RCC@scame.org

* SCCC Blue Unit| SCCCBIlue@scame.org

» SCCC Public Safety Unit| SCCCPublicSafety@scame.org

* SCCC White Unit| SCCCWhite@scame.org

» Sheriff Civilian/Probation Unit | SheriffCiv-Probation@scame.org <(
C

* Vector Control/WHB DPW Unit | Vector-WHBDPW@scame.org lick or Scan to View a Printable
11 Version of This Information
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MEMBEBSHIP & WHY DOES IT MATTER?

At Suffolk AME, we recognize that our members may sometimes need to take a break from their County
employment — whether due to layoffs, medical leaves, military service, or childcare. During these times, our
members must remain fully protected and represented by the Association. That's exactly why the concept of

Gratuitous Membership exists.

WHAT IS GRATUITOUS MEMBERSHIP?

Gratuitous Membership is a special status granted to
members who are in good standing but temporarily not
actively working in their Suffolk County positions due
to certain circumstances.

This includes situations like:

e | aid-Off Members

e Disabled Members

* Family and Medical Leave Act
* Members on Military Leave

e Child Care Leave

When granted Gratuitous Membership, these
members retain all their rights as active members,
including the right to grievance and disciplinary
representation. This is crucial because it ensures that
even when members are not physically working, they
are still fully supported by the Association.

BREAKING DOWN THE POLICY

While the official policy, detailed in Article 17, Section 4
of our Constitution and Bylaws, can be a bit complex,
here’s an easier-to-understand summary:

Notification is Key: Members must notify Suffolk
AME within 30 days of their layoff, suspension, leave of
absence, or childcare leave to be granted Gratuitous
Membership. Military members called to active duty
are an exception and receive automatic membership
status during active service.

Laid-Off Members: If you've been laid off and placed
on a preferred list, you can apply for Gratuitous
Membership that lasts up to one year after your layoff
(application currently required).

Disabled Members: If you are disabled due to an
accident or iliness and on leave without pay, you may
be granted Gratuitous Membership for as long as your
disability leave lasts (application currently required).

FMLA Leave: Members on unpaid FMLA leave can
apply for Gratuitous Membership during their leave
period (application currently required).

Child Care Leave: Members on childcare leave may
also apply for Gratuitous Membership for the duration of
their leave (application currently required).

Military Leave: Members called to active duty
automatically have Gratuitous Membership; they just
need to inform the Executive Board within 30 business
days of returning to their Suffolk County role.

WHY IS IT IMPORTANT?

This policy ensures you don’t lose your relationship with
the Association or your membership rights simply
because you are temporarily away from your job. It also
guarantees that if any workplace issues arise during your
leave — such as grievances or disciplinary matters —
you will continue to receive full representation and
support from Suffolk AME.

LOOKING AHEAD

Suffolk AME  plans to
collaborate with our Constitution
& Bylaws (C&B) Committee to
clarify and update the language
around Gratuitous Membership.

If you have questions about
your membership status or how
to apply for Gratuitous
Membership, please contact
our office at 631-589-8400.

Click or Scan to Find the
Form Online
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SAVE THE DATE...

Upcoming Events and Deadlines

EVENT

EVENT

DEADLINE
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THE ANNUAL GOLF OUTING
SCHOLARSHIP FUNDRAISER - 8/4/2026

A day of golf and solidarity at Nissequogue Golf Club to help
raise money for our Scholarship Fund. Our annual AME Golf
Invitational has always been considered a hole-in-one by
sponsors, guests, and members alike!

For event pricing and information, please call Suffolk AME HQ
at 631-589-8400.

THE SUFFOLK AME
MEMBER PICNIC - 9/19/2026

Each year, the Suffolk AME member picnic offers a fun-filled,
family-friendly day of BBQ, games, bounce houses, and
member solidarity for all who attend. As details are finalized,
the location and RSVP instructions will be shared via our
weekly newsletter, Suffolk AME official social media pages,
and our website. Keep an eye out!

SUBMISSION DEADLINE FOR
CONVENTION PROPOSALS - 9/8/2026

The due date for submission of Constitution & Bylaws
Amendment Proposals will be Tuesday, September 8, 2026, at
5 PM at Suffolk AME HQ, 30 Orville Drive, Suite A, Bohemia.

Should you have any questions regarding Constitution &
Bylaws Amendment Proposals, please reach out to the
Constitution & Bylaws Committee Chair via email at
info@scame.org



https://www.suffolkame.com/en/events
mailto:info@scame.org?subject=Constitution%20%2526%20Bylaws%20Amendment%20Proposals

A NOTE FROM YOUR
REGORDING SEGRETARY

Before reviewing the minutes, it may be helpful
to understand their purpose and structure.

WHAT ARE MEETING MINUTES?

Meeting minutes are a clear, organized written

record of what takes place during a meeting.
They summarize key discussions, decisions, and
actions without being a word-for-word transcript.

Click or Scan to find all of the
BOD Meeting Minutes online

WHY ARE THEY IMPORTANT?

» Keep everyone aligned by documenting decisions
* Help avoid misunderstandings by clarifying what occurred
» Serve as the official legal record of the organization’s proceedings

4 OPENING PARAGRAPH: 4 BODY OF THE MINUTES: 4 CLOSING PARAGRAPH:
* Type of meeting (regular, e All main motions (excluding e Time of adjournment
special, annual, etc.) withdrawn motions), including
* Name of the organization the name of the member who
e Date and time (location, if it made them
varies) e Motions that bring business
» Confirmation of the presiding back before the group
officer and secretary (or * Final wording and disposition
substitutes) of each motion
e Status of approval of the * Notes on amendments or
previous meeting’s minutes debate, when relevant
ADDITIONAL NOTES:

Corrections to minutes are recorded in the minutes being corrected, not detailed again later. The record
should simply state that prior minutes were “approved as corrected.”

Minutes are signed by the secretary confirming their authenticity as the official record. They are typically
approved at the next regular meeting.

The following pages contain the official minutes from our Board of Directors Meetings.
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https://www.suffolkame.com/en/member/bod-minutes-agenda
https://www.suffolkame.com/en/member/bod-minutes-agenda
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OPERATING REPORT
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EXCLUSIVE SUFFOLK AME DISCOUNT

USE CODE

MYGIRL

20 % OFF AIN'T TOO PROUD

THE STORY ABOUT FIVE
LEGENDARY GUYS WITH A
DREAM

From Detroit’s streets to Motown’s
hit factory and the Rock & Roll Hall
of Fame, Ain’t Too Proud tracks
The Temptations’ meteoric rise,
and the price of staying on top.
Five young men chase a sound
that will change music forever,
only to discover that fame tests
everything: marriages, friendships,
loyalties, and even their sense of
who they are.

CLICK HERE OR SCAN THE - MORE INFO:
QR CODE TO GET YOUR THEGATEWAY.ORG

215 SOUTH COUNTRY RD, BELLPORT

TICKETS. 631.286.1133
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https://thegateway.org/Online/default.asp?BOparam::WScontent::loadArticle::permalink=Aint2Proud2026&BOparam::WScontent::loadArticle::context_id=&menu_id=48D31739-8D2F-475A-8881-2093DF2A2773

CREDIT FOR UNDERGRADUATE
PROGRAMS & GRADUATE
PROGRAMS IN HUMAN
SERVIGES LERDERSHIP FOR
SUFFOLK AME MEMBERS

CORPORATE
DISGOUNT

29%0

This discount has been developed for current AME | RDULT - UNDERGRADUATE

Union Members in the United States who are pursuing a

Bachelor's Degree at St. Joseph's College but who do nEﬁnEEs nvn"-nBI-E

not receive full tuition reimbursement from their -BUSINESS ADMINISTRATION WITH A

employers. All of the baccalaureate degree programs at MAJOR IN ACCOUNTING
the Brooklyn and Suffolk campuses of St. Joseph's
College are available to those who qualify for them. The
award will provide a tuition credit equal to 25% of the
prevailing St. Joseph's College Tuition. Applicants will
be required to file for financial aid. The exact dollar ONLINE PROGRAM

amount of this discount will vary according to the « COMMUNITY HEALTH & HUMAN
prevailing St. Joseph's College tuition each year, as well SERVICES

as the student's eligibility funds (PELL, TAP, APTS, etc.). . HEALTH ADMINISTRATION
These other "outside" funds are subtracted from tuition
before the St. Joseph's College discount is applied to
any remaining tuition charges. For those who meet the
criteria, the discount has been available since the
academic year started in the Summer 2007 session. + MARKETING

MORE INFORMATION: GHECK OUT WWW.SJNY.EDU OR CONTAGT
SUFFOLK CAMPUS ADMISSIONS AT 631-687-4500

« COMPUTER INFORMATION SYSTEMS
+ ORGANIZATION MANAGEMENT
« ORGANIZATIONAL MANAGEMENT

- NURSING (RN REQUIRED)
- GENERAL STUDIES
« CRIMINAL JUSTICE

BROOKLYN GAMPUS ADMISSIONS AT 718-940-3800
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The Molloy Business
Division is announcing a
partnership with the
Suffolk County Government



mailto:MBADean@molloy.edu
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