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Responses Overview  Closed

Responses Average Time

14 16:11

1. How consistently does Brandi:

® Rarely ~ ® Sometimes Often  ® Remarkable ® N/A

Make sure the Council's State plan gets updated every year. Help
Council workgroups by providing staff resources, doing research,...

Make sure the State Plan goals and objectives are put into action
by keeping track of progress, sticking to the budget, and making...

Clarifies the differences between what the Council does and what
the Executive Director does.

Manage the Council by providing accommodations for Council
member participation, staff support, a safe and respectful...

Speak for the Council when needed, communicate with the media,
keep an eye on what policymakers are doing, and give them...

Keep an eye on and work with government agencies that serve
and support our DD community .

Give reports to the Council about things like budget, laws, and
what's happening with the State Plan, as well as any new...

Work with other groups to help the Council’s plans.

Lead, mentor, and motivate a staff of diverse individuals, fostering
an inclusive and supportive work environment where team...

2. Brandi demonstrates knowledge, skills and abilities of:

® Rarely ~ ® Sometimes Often  ® Remarkable ~ ® N/A

Individuals with developmental disabilities, their families, and
providers of services and support, including general principles a...

Systems that serve/fund people with developmental disabilities
Political environment (state, local, federal)

History of disability law

Disability law application in individual circumstances and within
the context of disability and human service policy.

Presentations on complex disability policy and budget issues.
Federal program management.

Leadership within the developmental disability community.
State and federal legislation analysis.

Problem solving with the public and the media.

Program analysis to determine their impacts on individuals with
developmental disabilities and their families.

Complex statewide project management.

Positive and productive relationship management with partners
and stakeholders.
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3. How consistently does Brandi:

® Rarely Sometimes Often Remarkable  ® N/A

Supports the Council’s values of giving people with
developmental disabilities the power to make their own choices,...

Works to make sure the voices of people with developmental
disabilities are heard in the Council, in laws, and in the communit...

Is strongly committed to fairness and justice and understands how
racism, ableism, sexism, classism, and other biases keep things...

Respects and helps families and caregivers who support people
with developmental disabilities. Wants them to have strong,...

Understands that communities know best what they need.
Supports solutions decided by the people affected, balancing th...

Knows and respects the differences between cultures in
communities and in society. Uses this diversity to make good...

Can make everyone feel included and strong in settings with many
different cultures.

Excited to talk to people and communities who speak languages
other than English, either by knowing other languages or using...
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Believes in always learning, working together as leaders, and
staying open to growing.

Is humble, has a sense of humor, is okay with not always knowing

everything, and believes in leading by serving others.

Is ready to take on new tasks and feels comfortable with change.

4. What does Brandi do particularly well?

12

Responses

100% 0% 100%

Latest Responses
"Brandi demonstrates exceptional knowledge of developmental disabilities and th... "
"Inclusive, welcoming, warm, attends to the needs of others"

"Brandi is highly creative and brings an expansive vision to policy, services, and su... "

5. What should Brandi start doing that she may not be doing now?

9

Responses

6. What should Brandi stop doing or change?

9

Responses

https://forms.cloud.microsoft/Pages/DesignPageV2.aspx?prevorigin=shell&origin=NeoPortalPage&subpage=design&id=F-LQEU4mCkCLoFfcwSfXLR...

Latest Responses
"One area where Brandi could provide greater leadership is in building the council... "
"Can't think of anything"
"See #7"

Latest Responses
"One area where Brandi could make a meaningful change is in how information an..."
"Can't think of anything"
"See #7"
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7. Anything else you want to add?

Latest Responses
8 "It is also worth highlighting that Brandi has done an outstanding job of building ... "
"Thrilled to have such great leadership."

Responses "To be clear, | am answering this from my perspective as Council staff. | do not see..."

8. Are you from a historically marginalized class?

14%
’ 29%
® Yes 4 7%'
® No 7
® Unsure 1
@ Prefer not to answer 2
50%

9. How do you identify within the developmental disability community (person with disability, family member, professional)?

33%
® Person with a disability 9 43%
@® Family member 5
@ Professional in the field 7
24%
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