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Company Return-to-Work Policy

Benefits Available to Our Valuable Employees Should They Be Injured on the Job

Compliance with State and Federal Law

[Company name] is pleased to provide its valued employees with full benefits as required under state and federal workers’ compensation statutes through our workers’ comp insurer, Louisiana Workers’ Compensation Corporation (LWCC). Should you be accidentally injured on the job, we have made arrangements for the prompt payment of your medical expenses. In addition, you will receive payment for two-thirds of your average weekly wage, tax-free, up to a legally mandated maximum amount.

In addition to required benefits, [company name] further guarantees that transitional employment will be made available to injured employees for at least [number of days]. Whenever your treating physician indicates that you can return to work with physical restrictions, we will provide employment in line with those restrictions for this guaranteed period of time. Should the disability continue beyond that date, each case will be dealt with on a case-by-case basis giving equal weight to the needs of the employees and the needs of customers whom we serve. This agreement is contingent upon the promise of the employee to promptly report on-the-job injuries and to cooperate with medical professionals during the recovery period. It is the policy of this corporation to treat all injured employees with respect as we value their services and stand ready to assist them to expedite their return to the workplace. 

Prompt Reporting Is Essential

Early recovery from injury has been shown to be closely related to early application of effective medical treatment. This requires immediate notification to the company of any injury—however slight. It is the policy of [company name] that all on-the-job injuries by every employee be immediately reported to [workers’ comp coordinator name] at [phone number]. Failure to give the company immediate notice of a job-related injury would be a serious violation of company policy.

Upon notification, you will be assisted in obtaining immediate and occupationally specialized medical treatment at no charge to you. [Company name] utilizes OMNET®, LWCC’s Occupational Medicine Network for workers’ compensation claims. OMNET® provides quality medical care and timely appointment scheduling for work-related injuries. Our OMNET® doctor is [OMNET provider name and address]. You can locate other OMNET® healthcare providers by calling 800-85-OMNET*. Tell the physician: (1) the injury is work-related, (2) the name of your employer, and (3) that LWCC is the insurer.

Returning to Work from an On-the-Job Injury

While injuries occur immediately, recovery is a process over time. When appropriate, your physician will advise you to return to work, possibly with some physical limitations. [Company name] will be advised by your physician of your expected return-to-work date and of any physical restrictions that will apply for an expected period of time. [Company name] will assist your immediate supervisor or manager in arranging your smooth return to the workplace. Transitional duty will be found preferably within your same working area. However, if necessary to identify suitable transitional duty in another area, [workers’ comp coordinator name] will be contacted. [He/She] will work with your physician and supervisor to arrange a suitable transitional duty plan including expected goals and objectives. It will be the further responsibility of [workers’ comp coordinator] to see that all aspects of transitional duty plan are clearly understood by your transitional duty supervisor. Finally, transitional duty will be discussed with you on your first day back to ensure a complete understanding of what should and should not be done during any continuing recovery period, as well as what performance standards will be expected of you. Should you refuse the transitional duty offer, you could become ineligible for certain workers’ comp benefits and may jeopardize your the right to return to work as outlined by this policy. At any time during the recovery process, you should feel free to contact [workers’ comp coordinator] for assistance or advice. 

Americans with Disabilities Act and Family Medical Leave Act (Optional)

This policy endorses all aspects of the Americans with Disabilities Act and the Family Medical Leave Act. Their rules and regulations will be closely adhered to should any disability continue beyond the transitional phase or should any permanent job modifications or accommodations become necessary. 

Fraud (Optional)

All reported injuries will be treated as legitimate unless a routine investigation reveals otherwise. You should be aware that workers’ comp fraud carries a maximum sentence of 5 years in jail and a $5,000 fine and is not tolerated by this company. LWCC offers a $1,000 reward for tips that lead to convictions. When fraud forces workers’ comp costs to rise, there’s less money for other employee benefits. If you suspect fraud, please report it to [workers’ comp coordinator].

I acknowledge that I have read and understand this policy.

Employee Name
Date

* You have the right to choose your doctor, OMNET® or otherwise, for a work-related injury.
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