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THE 
CHALLENGE: 

Proprietary and Confidential

�e.pite ro�0.t �o(pany poli�ie. and re"0lar 
�o(plian�e trainin"҂ ѐё۞ o! in.ider t#reat. 
are �a0.ed �y e(ployee ne"li"en�eҁ �#e.e 
in�ident. �o.t or"ani5ation. an a1era"e o! 
 ёҁё (illion ann0ally to re(ediateҁۅ

�. 2or&load rapidly in�rea.e. !or t#e le"al 
!0n�tion in yo0r or"ani5ation҂ &no2in" yo0r 
�lind .pot. and ta&in" .2iȨ a�tion to addre.. 
ea�# (atter #a. �e�o(e (ore e3pen.i1e҂ 
ti(eҖ�on.0(in"҂ and �o(ple3 t#an e1er 
�e!oreҁ 
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WHAT IS 
LITLINGO?

THE POWER OF REAL-TIME ANALYSIS
Corporate le"al tea(. #a1e t#e d0al �#allen"e o! .pottin" and re(ediatin" ri.&. a�ro.. 
an or"ani5ationҁ �#e !a.ter and (ore eȥi�iently t#i. �an �e a��o(pli.#ed҂ t#e le.. ri.& 
yo0r �o(pany !a�e.ҁ �n!ort0nately҂ t#e �0rrent approa�# to identi!yin" ri.&. i. a la"-
"in" e3er�i.eҁ 
e"al tea(. rely on o0tdated .y.te(. and pro�e..e. to loo& at data and 
�o((0ni�ation. t#at #a1e already �een .ent҂ and t#e da(a"e i. already doneҁ

How can corporate legal teams decrease the time to discovery and remediation, 
while also decreasing the reputational damage, financial damage, and the cost 
that harmful communications have on the organization?

�#e 
it
in"o plat!or( �o(�ine. all o! yo0r or"ani5ationҍ. �o((0ni�ation �#annel. 
into a .in"le plat!or(҂ ena�lin" le"al tea(. to identi!y ri.&. a�ro.. t#e or"ani5ation 
in realҖti(e҂ 0n�o1er �lind.pot. !a.ter҂ and e1en di.�o1er i..0e. yo0 (ay not #a1e 
&no2n e3i.ted �e!oreҁ �e do t#i. �y le1era"in" t#e po2er o! (a�#ine learnin"҂ artifi-
�ial intelli"en�e҂ and nat0ral lan"0a"e pro�e..in" to pinpoint oȥendin" �o((0ni�a-
tion. a�ro.. a �road li�rary o! 0.e �a.e. li&e antiҖ�o(petiti1e �e#a1ior҂ di.�ri(ination҂ 
and intelle�t0al propertyҁ

�#en a #i"#Җri.& (e..a"e i. dete�ted҂ yo0r tea( i. alerted in realҖti(eҁ �#i. eli(i-
nate. t#e need to .iȨ t#ro0"# #0ndred. o! �o((0ni�ation. or .pend day. readin" 
e(ail.ҁ �#en yo0 �an 0n�o1er ri.&. in realҖti(e҂ yo0 �an �ond0�t internal in1e.ti"a-
tion. ,0i�&er and re(ediate any i..0e. !a.ter 2it# le.. i(pa�t on t#e or"ani5ationҁ


it
in"o i. a .e�0re �o((0ni�ation 
analy.i. plat!or( t#at �onne�t. to 
yo0r e3i.tin" �#at and e(ail .er1i�e.҂ 
dete�t. �arele.. �o((0ni�ation.҂ and 
pre1ent. #ar(!0l (e..a"e. !ro( �ein" 
.ent҂ all in realҖti(eҁ
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PROTECT EMPLOYEES 
AND YOUR ORGANIZATION 
FROM HARMFUL 
COMMUNICATIONS

�. t#e �orporate le"al tea(ҍ. 2or&load rapidly in�rea.e.҂ it �e�o(e. (0�# #arder to pre1ent ri.&y 
�o((0ni�ation !ro( #appenin"ҁ �n�e yo0 di.�o1er a (atter t#at need. attention҂ t#e internal in1e.-
ti"ation i. la�or and ti(eҖinten.i1eҁ �it# (ore 2or& and re.pon.i�ility !allin" 0nder t#e le"al !0n�-
tion҂ it i. (ore i(portant t#an e1er to 2or& eȥi�iently 2it# a !o�0. on re.0lt. t#at (a&e t#e (o.t 
i(pa�tҁ 

�o.t or"ani5ation. 0.e a �o(�ination o! online and inҖper.on trainin"҂ .e(inar.҂ and le"a�y ed0�a-
tional !or0(. to tea�# e(ployee. 2#at t#ey .#o0ld and .#o0ldnҍt �e .ayin"ҁ �#ey a.& t#e( to read 
t#e �o(pany poli�ie. and e3pe�t it to .ti�&ҁ The problem is that these types of activities are boring, 
labor-intensive, and carry a low recall factor.

YOU NEED AN 
AUTOMATED AND HIGHLY 
RETAINABLE SOLUTION.
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�i.& pre1ention .tart. 2it# people҂ and people learn (o.t eȥe�ti1ely �y doin"ҁ �#atҍ. 
2#ere 
it
in"o Pre1entӄ fill. t#e "apҁ �it# 
it
in"o Pre1entӄ҂ e(ployee. �enefit !ro( 
realҖti(e҂ inҖt#eҖ(o(ent "0idan�e o! t#eir �o((0ni�ation.ҁ 

�.in" 
it
in"o Pre1entӄ i. a. ea.y a. doin" 2#at yo0 already do҂ li&e .endin" an e(ail 
or �#at (e..a"eҁ �#en an e(ployee �li�&. .end҂ 
it
in"o a0to(ati�ally analy5e. t#e 
(e..a"e !or �o(plian�e a�ro.. o0r li�rary o! 0.e �a.e. and yo0r �0.to( poli�ie.ҁ �0p-
po.e t#e (e..a"e 1iolate. a poli�y or a 0.e �a.e҃ in t#at �a.e҂ t#e 0.er i. pre.ented 
2it# a (odal t#at #i"#li"#t. t#e oȥendin" lan"0a"e and oȥer. t#e opport0nity to re-
p#ra.e or delete t#e (e..a"e҂ all �e!ore t#e (e..a"e i. e1er .entҁ �odal. �an in�l0de 
lin&. to rele1ant poli�ie.҂ trainin"҂ and e1en 1ideo.ҁ

�nli&e traditional &ey2ord and pro3i(ityҖ�a.ed .ear�#e.҂ 
it
in"o 0.e. proprietary 
nat0ral lan"0a"e pro�e..in" and (a�#ine learnin" al"orit#(. to 0nder.tand t#e idea. 
�ontained in �o((0ni�ation.ҁ �#i. ena�le. o0r .oȨ2are to a�#ie1e an e3tre(ely #i"# 
de"ree o! a��0ra�y in identi!yin" pro�le(ati� and �arele.. �o((0ni�ation �e!ore it i. 
.ent and t#e da(a"e doneҁ 

Litlingo leverages Amazon Web Services (AWS) to ensure our platform is fast, scal-
able, secure, and available anywhere in the world.


it
in"o identifie. da(a"in" lan"0a"e �e!ore it i. .ent and .tored on yo0r .y.te( o! 
re�ordҁ �ata i. .e�0rely pro�e..ed and .tored in ��� 2it# en�ryption at re.t and en-
�ryption in tran.itҁ �#en �o(�ined 2it# o0r !0lly �0.to(i5a�le data retention poli�ie.҂ 
yo0r �ontent only need. to e3i.t !or a. lon" a. it ta&e. to analy5eҁ �#i. ena�le. le"al 
tea(. to &no2 2#at data e3i.t.҂ it. lo�ation҂ and !or #o2 lon" it i. .toredҁ

How can you protect 
both your employees 

and your organization 
from bad actors, insider 

threats, and negligent 
communications in an 
automated and highly 

retainable solution? 

How does LitLingo 
know if a message 

violates my policies or a 
use case?

How is data sent to 
LitLingo stored and 

retained?

FREQUENTLY  
ASKED QUESTIONS


