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Open Enrollment
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2026 Benefits Guide

Your open enrollment dates

There is specific window of time each year where you must complete your benefits elections. 
For the 2026 plan year, the Open Enrollment period for Dove Healthcare is December 1st , 
2025 – December 15th, 2025.

Online Enrollment

To complete medical elections, please login to the Gravie Benefits Portal. All other benefit 
elections will be completed through iSolved. Please log into the portals before December 12th, 
2025 to complete your 2026 benefit elections. 

December 3, 2025 – December 12, 2025

Gravie Benefits Portal: https://member.gravie.com/login

iSolved: https://wipfli.myisolved.com/default.aspx 

https://member.gravie.com/login
https://wipfli.myisolved.com/default.aspx


Benefits Summary

Dove Healthcare provides an array of benefits that can help you enjoy 
increased well-being, deal with an unexpected illness or accident, build 
and protect your financial security, balance your personal and professional 
life and meet everyday needs. These benefits are affordable, 
comprehensive and competitive.

The table below summarizes the benefits available to eligible employees 
and their dependents. These benefits are described in greater detail in this 
booklet.
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Coverage Carrier Group # Phone Website

Medical Gravie - (800) 501-2920 www.gravie.com 

EAP VitalWorkLife -

Health Savings Account  (HSA) Employee Benefit 
Corporation - (800) 346-2126 www.ebcflex.com

Flexible Spending Account (FSA) Employee Benefit 
Corporation C98113 (800) 346-2126 www.ebcflex.com

Dental Delta Dental 94212 (800) 236-3712 www.deltadentalwi.com

Vision VSP 12242485 (800) 877-7195 www.vsp.com

Basic Life and AD&D New York Life FLX968280/OK969756 (800) 225-5695 www.newyorklife.com

Voluntary Benefits Aflac Agent: Patty Obermueller (715) 231-2352 x2 www.aflac.com

401k Vanguard - (800) 523-1188 www.retirementplans.vanguard.com

QUESTIONS?

If you have any questions about your 
benefit options, please contact:

Jenny Risinger, PHR
(715) 720-2283
jrisinger@dovehealthcare.com

Tatum Everson
715-723-9341 ext 1240
Tatum.Everson@dovehealthcare.com 

http://www.gravie.com/
http://www.ebcflex.com/
http://www.ebcflex.com/
http://www.deltadentalwi.com/
http://www.vsp.com/
http://www.newyorklife.com/
http://www.aflac.com/
http://www.retirementplans.vanguard.com/
mailto:jrisinger@dovehealthcare.com
mailto:Tatum.Everson@dovehealthcare.com
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Individual Health Plans 
Your Gravie Account 
Gravie’s intuitive shopping platform makes selecting your individual plan easy.
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Individual Health Plans 
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When questions arise, we’re here to help.

Gravie  Care Advisor 
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Medicare 

Getting Started
1. Consult with your independent Medicare advisor for assistance in enrolling in 

your Medicare plan. 

2. Call Gravie Care at 800.501.2920 to set up your recurring premium 
reimbursements.

3. Enroll in your Health Reimbursement Arrangement (HRA).

4. Complete the required forms sent to you by Gravie Care, and upload proof of your 
Medicare enrollment, including total cost of Premium payment, in your Gravie 
member portal under the "Submit File" tab.

Eligible ICHRA expenses with Gravie are: 
• Premiums for your qualified health plan
• Premiums for Medicare Part A, B, C, D, Advantage and Supplemental plans.

Employees on Medicare are still eligible for the Dove ICHRA contribution.  
For questions and Medicare enrollment support, you can reach out to 
Christensen Group at medicare@christensengroup.com or Scan the QR code.

mailto:medicare@christensengroup.com
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HSA
Details & Overview

HSAs benefit everyone who is eligible to have this account – single individuals, families, and 
soon-to-be retirees. You save money on taxes in three ways:

Tax-Free 
Deposits

The money you contribute to your HSA isn't 
taxed (up to the IRS annual limit)

Tax-Free 
Earnings

Your interest and any investment earnings 
grow tax-free

Tax-Free 
Withdrawals

Money used toward eligible health care 
expenses isn't taxed – now or in the future

Setting aside pre-tax dollars into your HSA you pay fewer taxes and increase your take-home 
pay by your tax savings.  You save money on eligible expenses that you are paying for out of 
your pocket.  The amount you save depends on your tax bracket.  For example, if you are in the 
30 percent tax bracket, you can save $30 on every $100 spent on eligible health care 
expenses.

HSA funds roll over from year to year and accumulate in your account. There is no "use-it-or-
lose-it" rule with HSAs, and you decide how and when to use your HSA funds, which can be 
used for eligible expenses you have now, in the future, or during retirement. Additionally, 
when you have a certain balance in your HSA, investment opportunities are available.

2026 HSA Contribution Limits

Single Coverage: $4,400

Family Coverage: $8,750

If you are over 55, you may contribute and additional 
$1,000 to your HSA each year.

Dove will match up to $25 as contribution to your 
HSA for 2026 

You may only make 
contributions to an HSA bank 
account if you enroll in a 
qualified high-deductible HSA 
designated health plan through 
the Gravie portal. 
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FSA
Details & Overview

As a reminder, Flexible Spending Accounts (FSAs) are use it or lose it accounts. Unlike HSAs, 
money in your FSA at the end of the year may not carry over to the next year. Therefore, it's 
important to not over-fund your FSA.

Using your plan dollars

The Flexible Spending plan runs January 1st , 2026 – 
December 31st , 2026. Claims must be incurred by the 
end of the plan year. Funds not claimed by March 31st, 
2027, will be lost per IRS rules.

Full Medical FSA: You may use 
pre-tax dollars to  help pay for 
medical, dental and vision expenses 
up to $3,400.

*Limited FSA: If you are enrolled 
in the HSA compatible plan and 
making contributions to the HSA, you 
may use pre-tax dollars to help pay for 
dental and vision expenses only (no 
medical expenses permitted per IRS 
rules) up to $3,400.

Carry Over
A unique feature of your Medical or 
Limited FSA plan is that you can 
carry over up to $680 to use during the 
following plan year.

Dependent Care FSA
Election Maximum: $7,500

($3,750 if married , filing separately)

• Medical expenses: co-pays, co-insurance, and 
deductibles*

• Dental expenses: exams, cleanings, X-rays, and 
braces

• Vision expenses: exams, contact lenses and 
supplies, eyeglasses, and laser eye surgery

• Professional services: physical therapy, 
chiropractor, and acupuncture*

• Prescription drugs and insulin*

• Over-the-counter health care items: bandages, 
pregnancy test kits, blood pressure monitors, etc.

FSA Eligible Expenses

Dependent Care FSA Eligible Expenses

• Care for your child who is under age 13

• Before and after-school care

• Babysitting and nanny expenses

• Day care, nursery school, and preschool, summer 
day camp

• Care for a relative who is physically or mentally 
incapable of self care and lives in your home.
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Vital Work Life -  EAP 
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Vital Work Life -  EAP 
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Dental Plan
Summary of Benefits

The following summary outlines your dental benefit options with Delta Dental for the upcoming year.

Vision Plan
Summary of Benefits

The following summary outlines your vision benefit options for the upcoming year.

In Network Delta Dental PPO

Out of Network
(You may be balance 

billed for costs over the 
allowed amounts)

Calendar Year Deductible $0

Calendar Year Maximum $1,250/person

Preventive Care: Exams, 
cleanings, x-rays, fluoride 
treatments & sealants (to age 14)

100% covered 100% covered

Basic Services: Fillings, 
periodontics, oral surgery 100% covered 100% covered

Major Services: Crowns, crown 
repairs, dentures, inlays, onlays, 
endodontics

50% covered 50% covered

Orthodontia: Children to age 19 50% covered to $1,000 lifetime 
maximum

Dental Plan Contributions

2026 Dental Coverage Your contribution 
per pay period

Employee $18.02

Employee + One $36.20

Family $68.36

You pay 100% of the premiums through payroll deductions.

Find a Provider
Find an in-network providing by contacting 
Delta Dental.

Phone: (800) 236-3712

www.deltadentalwi.com

In Network VSP Signature 
Network

Out of Network
Reimbursement

WellVision Exams (every 12 months) $10 copay Not Applicable

Prescription Glasses $30 copay Up to $50

Lenses (every 12 months)

Single Vision Covered in full Up to $50

Lined Bifocals Covered in full Up to $75

Lined Trifocals Covered in full Up to $100

Frames (every 24 months) 20% discount after 
$130 allowance Up to $70

Lens Enhancements (every 12 months) Up to $75

Standard progressive $50 copay

Premium progressive $80-$90 copay

Custom progressive $120-$160 copay

Additional Glasses (within 12 months of last 
WellVision exam

30% discount plus $20 
credit on featured 

frames
Not Applicable

Elective Contacts (every 12 months; in lieu of 
glasses)

$130 allowance
Up to $60 copay Up to $105

Laser Vision Correction 15% average discount or 5% off promotional price for 
PRK, LASIK and Custom LASIK

2026 Vision 
Coverage 

Your contribution 
per Month

Employee $8.43

Employee + One or 
More $18.12

Find a Provider
Find an in-network VSP Signature 
network provider by visiting the VSP 
website or call them toll free.

Phone: (800) 877-7195

www.vsp.com

Vision Plan Contributions
You pay 100% of the premiums through payroll deductions.
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Basic Life and AD&D Insurance
Summary of Benefits
The following summary outlines your Basic Life and AD&D Insurance paid 100% by 
Dove Healthcare through New York Life-Cigna.

Long - term Disability 
Summary of Benefits

Basic Life/AD&D Plan Features Benefit

Employee Life and AD&D Benefit Amount $15,000

Benefit Reduction Benefits reduce at age 65, 70, 75 and 80

Terminal Illness Benefit Included 50% of full benefit 

The annual enrollment period is a good time to update your beneficiaries.

Long-term Disability Plan Features Benefit

Employee Benefit Amount Up to 60% of pre-disability earnings   

Maximum Benefit Amount $5,000 per month

Elimination Period 180 days

Benefit Duration Social Security Normal Retirement Age

Pre-Existing Limitations

Disabilities due to conditions treated or diagnosed 
in the 3-month period prior to being insured under 
this plan may not be covered until you have been 
insured for 12-months.
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Summary of Benefits

Accident insurance pays you lump sum benefits after an accident happens.

This could be a severe burn, broken bone or emergency room visit. Our

accident insurance policies also offer an increased benefit that

pays extra for children injured while playing an organized sport like

soccer, baseball, lacrosse, or football.

401(k) Plan
Details & Overview

Dove Healthcare offers a 401(k) plan through Vanguard for employees who have six 
months and 500  hours of service.

Your Contributions – You may also elect to defer some of your compensation to IRS 
limits. Your contributions are 100% vested.

Our Contributions for You – We make a matching contribution to your plan equal to 
50% of the first 6% you contribute. These funds are 100% vested after six years of 
service. 

Please log into your Vanguard account through my.vanguardplan.com to enroll or 
make changes to your 401(k) plan.

Voluntary Accident 



Open Enrollment Reminders
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2026 Benefits Guide

To complete medical elections, please login to the Gravie Benefits Portal. All other benefit 
elections will be completed through iSolved. Please log into the portals before December 12th, 
2025, to complete your 2026 benefit elections. 

What do I need to do to enroll?

Who to contact with questions?

Enrollment decisions must be completed and submitted by December 12th , 2025.

Enrollment Deadline

Jenny Risinger, PHR
(715) 720-2283
jrisinger@dovehealthcare.com

Tatum Everson
715-723-9341 ext 1240
Tatum.Everson@dovehealthcare.com 

Gravie Benefits Portal: https://member.gravie.com/login

iSolved: https://wipfli.myisolved.com/default.aspx 

mailto:jrisinger@dovehealthcare.com
mailto:Tatum.Everson@dovehealthcare.com
https://member.gravie.com/login
https://wipfli.myisolved.com/default.aspx
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