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Campaigns and advocacy



Overall staff (headcount): race and ethnicity

DIVERSITY DATA
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0% 50% 100%

White – Welsh

White – Northern Irish

Roma

Mixed/Multiple ethnic groups – White and Latin/South/Central American

Mixed/Multiple ethnic groups – White and Black Caribbean

Mixed/Multiple ethnic groups – Any other Mixed/Multiple ethnic background

Latin/South/Central American

Jewish

Gypsy or Traveller communities

Black/African/Caribbean/Black British – Caribbean

Black/African/Caribbean/Black British – British

Black/African/Caribbean/Black British – Any other Black/African/Caribbean/Black British background

Black/African/Caribbean/Black British – African

Asian/Asian British – Pakistani

Asian/Asian British – Chinese

Asian/Asian British – Bangladeshi

Asian/Asian British – Any other Asian background

Asian/Asian British - Indian

Arab

Any other ethnic group

Mixed/Multiple ethnic groups – White and Asian

White – Any other White background

White – Irish

Mixed/Multiple ethnic groups – White and Black African

White – Scottish

White – English

White – British

Total individuals that have not disclosed this information



Permanent staff (headcount): race and ethnicity

DIVERSITY DATA
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0% 50% 100%

White – Welsh

White – Northern Irish

Roma

Mixed/Multiple ethnic groups – White and Latin/South/Central American

Mixed/Multiple ethnic groups – White and Black Caribbean

Mixed/Multiple ethnic groups – Any other Mixed/Multiple ethnic background

Latin/South/Central American

Jewish

Gypsy or Traveller communities

Black/African/Caribbean/Black British – Caribbean

Black/African/Caribbean/Black British – British

Black/African/Caribbean/Black British – Any other Black/African/Caribbean/Black British background

Black/African/Caribbean/Black British – African

Asian/Asian British – Pakistani

Asian/Asian British – Chinese

Asian/Asian British – Bangladeshi

Asian/Asian British – Any other Asian background

Asian/Asian British - Indian

Arab

Any other ethnic group

Mixed/Multiple ethnic groups – White and Asian

White – Any other White background

White – Irish

Mixed/Multiple ethnic groups – White and Black African

White – Scottish

White – English

White – British

Total individuals that have not disclosed this information
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People managers (headcount): race and ethnicity
DIVERSITY DATA

4
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E
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0% 50% 100%

White – Welsh

White – Northern Irish

Total individuals that have not disclosed this information

Roma

Mixed/Multiple ethnic groups – White and Latin/South/Central American

Mixed/Multiple ethnic groups – White and Black Caribbean

Mixed/Multiple ethnic groups – White and Black African

Mixed/Multiple ethnic groups – Any other Mixed/Multiple ethnic background

Latin/South/Central American

Jewish

Gypsy or Traveller communities

Black/African/Caribbean/Black British – Caribbean

Black/African/Caribbean/Black British – British

Black/African/Caribbean/Black British – Any other Black/African/Caribbean/Black British background

Black/African/Caribbean/Black British – African

Asian/Asian British – Pakistani

Asian/Asian British – Chinese

Asian/Asian British – Bangladeshi

Asian/Asian British – Any other Asian background

Asian/Asian British - Indian

Arab

Any other ethnic group

White – Any other White background

White – Irish

Mixed/Multiple ethnic groups – White and Asian

White – Scottish

White – English

White – British
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Senior leaders (headcount): race and ethnicity

DIVERSITY DATA

5

S
E
N
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E
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0% 50% 100%

White – Welsh

White – Scottish

White – Northern Irish

White – Any other White background

Roma

Mixed/Multiple ethnic groups – White and Latin/South/Central American

Mixed/Multiple ethnic groups – White and Black Caribbean

Mixed/Multiple ethnic groups – White and Black African

Mixed/Multiple ethnic groups – White and Asian

Mixed/Multiple ethnic groups – Any other Mixed/Multiple ethnic background

Latin/South/Central American

Jewish

Gypsy or Traveller communities

Black/African/Caribbean/Black British – Caribbean

Black/African/Caribbean/Black British – British

Black/African/Caribbean/Black British – Any other Black/African/Caribbean/Black British background

Black/African/Caribbean/Black British – African

Asian/Asian British – Pakistani

Asian/Asian British – Chinese

Asian/Asian British – Bangladeshi

Asian/Asian British – Any other Asian background

Asian/Asian British - Indian

Arab

Any other ethnic group

White – English

White – Irish

Total individuals that have not disclosed this information

White – British
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Trustee / governance board (headcount): race and ethnicity

DIVERSITY DATA

6
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0% 50% 100%

White – Welsh

White – Northern Irish

White – Irish

White – Any other White background

Total individuals that have not disclosed this information

Roma

Mixed/Multiple ethnic groups – White and Latin/South/Central American

Mixed/Multiple ethnic groups – White and Black Caribbean

Mixed/Multiple ethnic groups – White and Black African

Mixed/Multiple ethnic groups – White and Asian

Mixed/Multiple ethnic groups – Any other Mixed/Multiple ethnic background

Latin/South/Central American

Jewish

Gypsy or Traveller communities

Black/African/Caribbean/Black British – Caribbean

Black/African/Caribbean/Black British – British

Black/African/Caribbean/Black British – Any other Black/African/Caribbean/Black British background

Black/African/Caribbean/Black British – African

Asian/Asian British – Pakistani

Asian/Asian British – Chinese

Asian/Asian British – Bangladeshi

Asian/Asian British – Any other Asian background

Asian/Asian British - Indian

Arab

Any other ethnic group

White – Scottish

White – British

White – English
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Overall staff (headcount): age

DIVERSITY DATA

Overall staff (headcount): gender identity
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0% 50% 100%

18-24

17 and under

65 and over

56-64

35-44

25-34

45-55

Not_known

0% 50% 100%

Prefer to self describe

Non-binary

Woman

Man

Not known
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Organisations taking part in The RACE Report are asked to detail the action taken internally to 
support equality, diversity and inclusion. The list of actions covers a breadth of areas and incorporates 
commonly recommended actions to support progression of equality, diversity and inclusion, but is 
not intended to be an exhaustive list. Neither is one action intended to be prioritised over another, 
and actions may not be applicable to all organisations. 

No data submitted on action on equality, diversity and inclusion
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Action on equality, diversity 
and inclusion



Now compare your 
data with previous 
reports to see progress

Visit www.race-report.uk/report to read 
our reports and more transparency cards

http://www.race-report.uk/report
http://www.race-report.uk/report
http://www.race-report.uk/report
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