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From 1 July 2025, new professional standards from the Tax PracƟƟoners Board (TPB) will apply under 
the Tax Agent Services Act (TASA). 

Because we already follow strong professional pracƟces, the impact on you will be small. However, you may 
noƟce a few updated processes. 

You’ll now need to personally sign your own engagement leƩer, even if you’re part of a family group or business 
we already act for. This ensures clarity about the services we provide to you and your authorisaƟon for us to act 
on your behalf. 

You may also see more formal communicaƟon from us if anything changes that could affect the scope of services 
we provide to you.  

AddiƟonally, we may request extra documentaƟon at Ɵmes, as the new standards require us to keep more 
evidence on file. This strengthens compliance and helps protect you in the event of an ATO review. 

If any acƟon is needed from you, we’ll let you know. We're here to make this transiƟon smooth and 
straighƞorward □ 

Tax Agent Services Act (TASA) Changes from 1 July 2025 

Compliance Update: What the New AML/CTF Reforms 

Mean for You  

From 1 July 2026, AnƟ Money Laundering/Counter Terrorism Financing obligaƟons will apply to certain 
services provided by accountants. 

New AML/CTF rules are now in effect, and they bring a few key changes to how we verify and monitor our clients. 
Here’s what you need to know: 

1. Updated Customer Due Diligence  

We may need to confirm or refresh certain informaƟon about you or anyone acƟng on your behalf. This includes 
rouƟne checks for sancƟons and poliƟcally exposed person (PEP) status. 

2. Ongoing Monitoring 

We’re now required to review customer informaƟon more regularly and monitor transacƟons for unusual acƟvity. 

3. Exis ng (Pre-commencement) Clients 

If you’ve been with us for some Ɵme, we only need to update your Customer Due Diligence if a suspicious maƩer 
must be reported or your relaƟonship or acƟvity changes enough to increase your risk raƟng 

4. Repor ng Requirements 

We’re required to submit certain reports regarding suspicious maƩers, large cash transacƟons, internaƟonal 
transfers, and our annual compliance report. 

 

What this means for you: 

You may be asked for updated ID or supporƟng documents from Ɵme to Ɵme. Most clients won’t noƟce any 
change, but you may occasionally receive follow-up quesƟons if something requires further clarificaƟon. No acƟon 
will be required by you unless we contact you directly. 

These are obligaƟons on us, not you, and won’t affect how you use our services. If you have any quesƟons about 

these updates or why we may request parƟcular informaƟon, you can contact our office □ 
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visit us at www.cardell.com.au 

Our office will close for the holidays 

from 12 pm on 19 December 2025 and 

will reopen on 6 January 2026 at 9 am. 

We would like to thank you for your con-

Ɵnuing support and wish you a safe and 

happy fesƟve season and prosperity in the 

coming year  □ 

Happy Holidays! 

Every year the team at Cardell 

Accountants make numerous donaƟons 

to both local and naƟonal organisaƟons.  

Recently staff and clients were encouraged 

to enter two organisaƟons - one local and 

one naƟonal - into a donaƟon box with two 

organisaƟons to be drawn. 

This year the recipients drawn were YES 

Youth Hub in Wonthaggi and MND Victoria 

who each received a $1,000 donaƟon. 

Over the past 13 years, Cardell Accountants 

have donated more than $58,000 to various 

local and naƟonal chariƟes □ 

Annual Giving Back  Payday super is now law 

EffecƟve 1 July 2026, employers must pay employees’ super at the same Ɵme as their salary 

and wages, instead of quarterly.   

Super Guarantee (SG) contribuƟons must reach the employee’s fund within seven days of payday or 

the employer will incur the Super Guarantee Charge (SGC). Under the updated SGC rules, any shorƞall 

is calculated on Ordinary Time Earnings, with late payments reducing the shorƞall. Interest will 

compensate employees for delayed contribuƟons, and an administraƟve fee will cover enforcement 

costs. AddiƟonal interest and penalƟes may apply if the SGC is unpaid. Importantly, the SGC will 

become tax-deducƟble (previously it was not). 

The ATO’s Small Business SuperannuaƟon Clearing House will be decommissioned on 1 July 2026. 

Employers will need STP-compaƟble soŌware with an integrated clearing house and must report both 

OTE and total super liability for each employee through STP □ 

Christmas fesƟviƟes and Fringe Benefits Tax 
With the 2025 fesƟve season nearing, it is Ɵme to refresh your knowledge of the Fringe 

Benefits Tax (FBT) implicaƟons associated with Christmas celebraƟons and giŌs.  

The provision of a Christmas party which is aƩended by employees will be subject to FBT unless an 

exempƟon applies. There are two main exempƟons to FBT that could apply to end of year staff parƟes 

— Exempt property benefits and exempt minor benefits. 

Exempt property benefits: 

• Christmas party costs including food and drinks served for employees.  

The cost to provide these goods is exempt from FBT if the end of year party is held on the business 

premises of the employer on a working day.  

Exempt minor benefits: 

If the property benefits exempƟon doesn’t apply because the party is held at a restaurant or separate 

venue, the costs may be considered ‘exempt minor benefits’. To qualify as an exempt minor benefit:  

• the cost per employee must be less than $300. 

• the exempƟon also applies to associates of employees such as spouses and children, provided the 
cost is less than $300 per person. 

GiŌs are considered separately from the Christmas party. Provided the cost of a giŌ and the party are 

each less than $300, then both would be exempt from FBT. 

Income Tax and GST implica ons: 

Clients should be aware that Christmas party expenses are not tax deducƟble and the GST component 

cannot be claimed. This is separate from the FBT implicaƟons □ 


