
  

 
Job Classification: Line Locator 

Immediate Supervisor: Service Supervisor 

 

Job Summary: 

Responsible for: identifies, locates, and marks the location of the District’s 

subsurface utilities in order to minimize accidental damage or disruption of service 

due to construction excavation activities. 

 

Responsibilities: 

1. Operates line location equipment to identify and locate the District’s 

underground facilities. 

2. Must read and interpret District’s maps and records to facilitate locating utility 

lines.  

3. Primarily work alone, and exercise considerable initiative in moving efficiently 

through the day's work assignments.  

4. Must utilize computers and a variety of specialized, sensitive electronic 

equipment to locate utility lines and valves in the right-of-ways and utility 

easements. 

5. Drives a company vehicle and ensures the cleanliness and maintenance of any 

assigned vehicle, tools or equipment. 

6. Maintains proper record keeping, including time sheets for accuracy and coding, 

recaps time sheets and turns them into supervisor. 

7. Perform other tasks as assigned or required. 

 

Qualifications: 

1. Maintain current Alabama Driver’s License. 

2 Maintain applicable DOT Operator Qualification certifications. 

 

Experience, Training, Education: 

 

1. High school diploma or equivalent. 

 

Physical Characteristics: 

 

1. Ability to stoop, bend, pull, push, and lift objects in excess of 100 lb. 

2. Dexterity of hands and fingers to use small hand tools. 

3. Ability to see well enough to read fine print. 

4. Operates a personal computer (PC) or laptop, in order to obtain information 

regarding excavation locations and to input the status of work performed. 

5. Operates various electronic devices designed to assist in the locating of 

subsurface gas facilities. 

 



  

 
Other Characteristics 

 

1. Willing to work long hours. 

2. Willing to work in inclement weather. 

3. Willing to pass a federal OPS drug test for any of the following cases; your pre-

employment drug test, random drug test, post-accident drug test, and reasonable 

suspicion test. 

4. Willing to attend and participate in training program. 

5. Willing to attend meetings and other activities after work hours. 


