Cirencester Opportunity Group
Role Description

Role Title:		Pre-School Practitioner
Role Purpose:	To support Early Years Foundation Stage Curriculum development of children in Pre-School 

Accountabilities and Responsibilities
· To understand and act upon safeguarding guidelines when working within regulated activity with children, and to complete ongoing safeguarding training within statutory and Centre requirements.
· To support children with SEND to make progress from their starting points, and to facilitate inclusive practice in the setting. 
· To support SENDCos with information needed for review meetings and to put relevant, recommended strategies in place to support children with SEND to progress, in discussion with SENDCos and following advice of external agencies where necessary.
· Contribute to planning and delivery of sessions to meet the Early Years Foundation Stage Curriculum.
· To prepare the activities in the playroom at the beginning of the session with other colleagues.
· Facilitate the development of children in all areas of the Foundation Stage Curriculum and in line with best practice identified by the Centre.
· To monitor activities with other staff.
· To work with children in all play areas and be aware of the individual needs of each child.
· To share the responsibility for observation and assessment of children.
· Sharing responsibility for toilet training and changing of nappies and soiled clothing.
· To work with team members for daily and weekly tidying procedures, to help with wall displays.
· To support the development of key children and contribute to learning journeys.
· To actively support the inclusive running of toddler groups, alongside COG’s family support team.

Overall
· Contribute to the development of the Service as part of the Team.
· Feedback and communicate regularly with line manager responsible for relevant area of business, keeping others informed appropriately.
· Attend staff meetings and take a full and active role in decision making processes as part of the Team.
· Develop the role in consultation with line manager responsible for performance and development.
· Ensure CPD and learning is maintained and reflects the role and responsibilities of the post including scheduled training and development.
· Contribute fully to the performance management system for the business.
· Any other duties that meet with current needs and developments of the business that skills and aptitudes match.

Qualifications required
· Appropriate Child Care and Education qualification, minimum Level 3, Dfe full and relevant.

Supervision received.
· Pre-School Manager and Centre Manager.

Supervision responsibilities
· All employees engaged in service delivery for the areas of work for which the role is responsible.


Particular conditions
· No- smoking or vaping policy operates at COG.
· Respect and compliance with all safeguarding, equalities, diversity and confidentiality policies and procedures operated by COG.
· Satisfactory clearance of Enhanced Disclosure and Barring Service check and any other statutory body necessary to work with children and vulnerable people.

