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A Dozen Years of Creating 
Pathways to Opportunity

Dear WAVE Community,

2025 was a year of deepening our work 
and expanding our reach. We trained 1,581 
young people, equipping them with the 
skills to compete in high-growth industries. 
These graduates have now joined 
thousands of WAVE alumni who are 
building careers and transforming their 
futures.

Our work was strengthened by 40 
volunteers who gave their time and 
expertise across 25 training batches. Their 
commitment allowed us to maintain the 
quality and rigour that WAVE is known for, 
even as we scaled our operations.

Building a Stronger Ecosystem

We welcomed over 1500 WAVE alumni into our community 
this year. Our work does not end at graduation. We 
continue to support our alumni by connecting them to job 
opportunities, facilitating access to business networks, and 
providing career workshops that enable their growth. This 
ongoing support ensures that WAVE graduates do not just 
find their first job, they build sustainable careers.

We also established two strategic partnerships that will 
enhance our capacity to serve young people across 
Nigeria.

Since 2013, WAVE has trained 73,359 young people. Each 
one represents a life changed, a family supported, and a 
community strengthened.
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“In November 2025, I transitioned from Acting CEO 
to CEO of WAVE. This was not just a change in title, 
it was a deepening of commitment. In the last 3 
years of being a part of WAVE, I have seen firsthand 
what happens when young people are given the 
right support. Leading this organisation is both a 
responsibility and a privilege. We have built 
something solid, and my focus is to ensure we 
continue to deliver on our promise to every young 
person who walks through our doors.

A New Chapter in Leadership

Ifeanyi Perry
CEO, WAVE

This year reinforced what we have always believed: 
when young people are given the right tools and 
opportunities, they rise. Our graduates continue to 
secure employment, start businesses, and 
contribute meaningfully to their communities. The 
75% employment rate we have consistently 
maintained speaks to the effectiveness of our model.

Sustaining Our Impact

As we move into 2026, our focus remains clear. 
We will continue to train underserved youth, 
strengthen our partnerships with employers, 
and expand our reach to more communities 
across Nigeria. The demand for skilled talent has 
never been higher, and WAVE is positioned to 
meet that need.

None of this would be possible without our 
partners, donors, and supporters. To our 
employer partners who continue to hire WAVE 
graduates, to our funding partners who 
believe in our mission, and to every young 
person who has trusted us with their future, 
thank you.

Warm regards,

Moving Forward with Purpose

The 75% employment rate we have 
consistently maintained speaks to the 
effectiveness of our model.
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“ Dear Friends of WAVE, 

As WAVE marks its 12th year of operation, our focus remains clear: 
equipping young Nigerians with the  skills and opportunities they need to 
thrive in today's labour market. 2025 has been a year of deepened  
relationships, strengthened systems, and sustained commitment to the 
young people at the heart of our  work. 

This year, we trained 1,581 young people across 25 training batches, 
providing them with the technical  competencies and professional skills that 
employers actively seek. Since we began in 2013, WAVE has  now directly 
reached 73,359 young Nigerians. These figures represent more than just 
numbers. They  reflect lives transformed, families uplifted, and 
communities strengthened through access to quality  employment and 
entrepreneurship opportunities. 
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“Another significant development this year has 
been the strengthening of our alumni 
community. We  continue to welcome WAVE 
graduates into an active network that extends 
well beyond the training room.  We have 
always believed that our responsibility does 
not stop when a young person secures their 
first  role. Through career development 
workshops, business connections, job matching 
services, and ongoing  mentorship, we remain 
invested in the long-term success of every 
graduate who walks through our doors. 

Additionally, we formalised two strategic 
partnerships that expanded our training 
capacity and deepened  our sectoral expertise. 
These collaborations are a testament to the 
credibility WAVE has earned through  over a 
decade of delivering measurable results. 

This year brought clarity and continuity to 
WAVE's leadership structure. In November 
2025, Ifeanyi Perry  transitioned from Acting 
CEO to CEO, a move that reflects both her 
proven capacity and the Board's  confidence 
in her vision for the organisation. Ifeanyi's 
deep understanding of WAVE's model and her  
commitment to operational rigour position us 
well for the work ahead. I want to commend 
the entire team  for maintaining excellence 
throughout this period of transition.
 
Youth unemployment remains one of 
Nigeria's defining challenges. As we enter 
2026, the Board is  committed to ensuring 
WAVE grows sustainably; strengthening 
financial resilience, expanding employer  
partnerships, and continuously improving the 
quality of our training programs. 

With your partnership, we will continue to turn 
potential into progress and ambition into 
achievement. 

To our funding partners, employer partners, and 
collaborators: your trust in WAVE makes this work  
possible. To the young people who choose WAVE as 
their pathway to opportunity: you inspire us every  
day. To the WAVE team: your dedication continues 
to set the standard for youth empowerment in 
Nigeria. 

Let us continue building a future where every young 
Nigerian has the chance to reach their full potential. 

Warm Regards,

Shirley Somuah 
WAVE Board Chair

We remain invested 
in the long-term 
success of every 
graduate who walks 
through our doors. 
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“ Meet The Board
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Our Vision Our Mission
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We match work-ready youth 
with our growing network of 

employer partners.

3. MATCHING
We identify self-motivated, 

Underserved youth who are 
willing to learn & determined 

to succeed.

Industry-relevant skills that 
employees seek, such as 

effective communication and 
problem-solving.

2. TRAINING
We provide post-training 
support through monthly 

workshops and mentorship.

4. SUPPORT

Target Audience and Demograph 
Underserved youth from low income communities aged between 18-35
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11,155
80,734

57+

11,155

300+

169228,736

70%

46,282

900+ 36+

12 Years Success Snapshot
The following are states 
partnered with to train and 
empower unemployed youth
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2025 Impact Report Number

2901
Total Applicants

2075
Admissions

1582
Graduates

35%

101%

Employment Rate

107,239

Alumni Average
Earnings 2025

National Minimun Wage

₦

Gender Distribution Education

Female Trained Individuals Successfully trained across 4
academies

71%

1131 1,582

Male Trained

Training Cycles in
2025

Year on Year increase in
income by Alumni who

complete our training in
2025

451 25 Running Academies4
29%
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12 Years 
Success 
Snapshot

20+
Industries Served.
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ALUMNI
INSIGHTS

ALUMNI
INSIGHTS

Reflecting on WAVE’s impact



ALUMNI
INSIGHTS “Seun’s story is one of clarity, courage, and 

intentional growth.

For nearly a decade, her career revolved 
around working with people. She built her 
experience in client-facing roles, 
attending to customers, resolving 
concerns, coordinating operations, and 
ensuring smooth service delivery. Even 
without always holding the formal title of 
Customer Service professional, her work 
consistently reflected it.

Her most recent role at Diamond Spa 
placed her at the heart of the customer 
journey. From welcoming clients to 
coordinating therapists, managing 
schedules, processing payments,

and preparing financial reports, she 
carried significant responsibility.  But over 
time, something became clear. The role 
had no structure for growth, no defined 
progression, and no increase in reward.

Seun knew she wanted more.

In January 2024, she made a difficult but 
defining decision. She resigned.

The months that followed were not easy. 
It was a financially challenging period, but 
it also became a season of reflection and 
repositioning. She began to reassess her 
path, investing time in learning, improving 
her CV, and preparing herself for better 
opportunities.

A major turning point came when she 
joined the Zendesk training at WAVE.

At first, it was simply a chance to learn 
something new. But as the training 
progressed, her confidence grew. She 
gained hands-on knowledge of Zendesk 
and developed a deeper understanding of 
CRM tools and their importance in 
customer service.

That decision soon paid off.

During an interview, she was asked about 
the tools she was proficient in. She 
confidently mentioned Zendesk and 
presented her certification. The panel was 
impressed. 

WAVE’s Zendesk training gave me the 
confidence to pursue and get bigger 
opportunities.
Seun Olosunde
Zendesk Training Alumni
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“ “They saw her as someone committed to 
growth and intentional about her career. 
That moment became one of the key factors 
that set her apart.

Still, the journey required patience.

For over a year, Seun applied consistently. 
She searched job boards, joined job groups, 
tailored her CV repeatedly, and spoke to 
people about opportunities. Some roles 
were not suitable. Others did not meet her 
expectations. There were moments of 
discouragement, but she stayed focused on 
her goal.

Then one day, everything changed.

A friend shared an opening at ORÍKÌ Group. 
She refined her CV and applied.

The response came quickly.

She progressed through four interview 
stages. Along the way, the conversation 
shifted. Instead of the original role, she was 
considered for a higher position. Soon after, 
she signed her contract as a Customer Service 
Team Lead.

A week into the role, another unexpected 
opportunity emerged. The Customer Service 
Supervisor resigned, and Seun was asked to 
step in.

She stepped forward with courage.

Today, Seun leads customer service 
operations within and outside Nigeria, 
managing a team of over 30 professionals. 
The responsibility is significant, but so is the 
fulfillment.

Looking back, she recognizes how much has 
changed. What once felt uncertain has now 
become a path defined by purpose and 
growth.

Her message to anyone feeling stuck is 
simple and powerful:

Be clear about what you want. Invest in 
yourself. Stay consistent. Even when the 
journey feels slow, keep moving forward. The 
right opportunity will come.

Seun’s journey is a reminder that when 
preparation meets courage, transformation 
follows.

Seun’s journey is a 
reminder that when 
preparation meets 
courage, transformation 
follows.
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2025 Milestones:
Building Pathways and Possibilities

As we reflect on 2025, we celebrate a year defined by stronger 
partnerships, expanded training pathways, improved visibility, 
and renewed commitment to connecting underserved youth to 
meaningful work. Building on the momentum of 2024, WAVE 
deepened its role as a trusted bridge between young people, 
employers, funders, and ecosystem partners working to close 
Africa’s youth unemployment gap

Expanding Access to Job-Linked Training
In 2025, WAVE continued to strengthen its direct training 
programmes while supporting more young people through 
partner-led delivery. Our focus remained clear: equipping youth 
with the employability, technical, and workplace readiness skills 
needed to access and retain dignified work.

Through programmes such as GET HIRED, Solar PV training, 
customer service training, and other job-linked learning 
pathways, we reached young people with practical training 
designed around employer needs and real market 
opportunities.

Expanding Access to Job-Linked Training
As demand for practical and technical skills continued to grow, 
WAVE expanded its focus on high-opportunity sectors, especially 
renewable energy and technical trades.

Our solar training programmes attracted strong interest from 
young people and employers, reinforcing the importance of 
hands-on skills in today’s workforce.

This momentum also created a strong foundation for deeper 
technical training expansion in 2026, particularly in areas such as 
renewable energy, HVAC, electrical and electronics, and 
telecommunications.

Building Stronger Employer and Partner Pathways
Partnership remained central to WAVE’s work in 2025. Through 
collaborations with government agencies, development partners, 
employers, and mission-aligned organisations, we created more 
pathways for young people to move from training into 
employment.
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A Year of Scale, Strategic 
Partnerships, and Deeper Impact
The GET HIRED Project, delivered in partnership 
with LSETF and King’s Trust International, 
demonstrated the power of coordinated 
ecosystem action, bringing together training, 
employer engagement, and recruitment 
support to help young people prepare for and 
access job opportunities.

Growing Visibility, Advocacy, and Thought 
Leadership
In 2025, WAVE strengthened its voice in the 
youth employment ecosystem. Through 
strategic storytelling, leadership 
communications, media visibility, campaigns, 
and digital engagement, we amplified 
conversations around skills-based hiring, youth 
employability, technical training, and the future 
of work.

This helped position WAVE not only as a 
training organisation, but as a thought leader 
and advocate for more inclusive employment 
systems across Africa.

Through strategic storytelling, leadership 
communications, media visibility, campaigns, 
and digital engagement, we amplified 
conversations around skills-based hiring, youth 
employability, technical training, and the future 
of work.

This helped position WAVE not only as a training 
organisation, but as a thought leader and 
advocate for more inclusive employment 
systems across Africa.

Advancing Digital Fundraising and Financial 
Sustainability
Financial sustainability remained a key priority 
in 2025. WAVE took important steps toward 
growing individual giving and digital fundraising, 
including strengthening donor communications, 
testing crowdfunding channels, and preparing 
for broader global giving opportunities.
These efforts created the foundation for a more 
diversified fundraising approach in 2026, with a 
stronger focus on individual  donors, global 
supporters, and strategic funding partnerships.
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As WAVE continued to 
grow, we also focused 
on strengthening the 
internal systems 
needed to support 
scale.

Advancing Digital Fundraising and Financial 
Sustainability
Financial sustainability remained a key priority in 
2025. WAVE took important steps toward growing 
individual giving and digital fundraising, including 
strengthening donor communications, testing 
crowdfunding channels, and preparing for broader 
global giving opportunities.
These efforts created the foundation for a more 
diversified fundraising approach in 2026, with a 
stronger focus on individual  donors, global 
supporters, and strategic funding partnerships.

Investing in Systems, Learning, and 
Organisational Capacity
As WAVE continued to grow, we also focused 
on strengthening the internal systems 
needed to support scale. From improving 
communications processes to producing 
digital learning content and strengthening 
data-led reporting, 2025 reinforced the 
importance of building not just 
programmes, but the infrastructure 
required for sustainable impact.

“
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Looking Ahead to 2026:
Scaling Pathways to Work
As we move into 2026, WAVE is focused on scaling impact with greater 
intentionality. Our priorities include:

Expanding Technical Training 
Pathways:
Deepening training across renewable 
energy, HVAC, electrical and electronics, 
and telecommunications to prepare more 
youth for in-demand jobs.

Strengthening Employer Engagement:
Building stronger relationships with 
employers to increase job placement 
opportunities and improve the transition 
from training to work.

Growing Digital Learning:
Expanding accessible learning content and 
virtual training models to reach more 
young people beyond physical training 
locations.

Deepening Fundraising and Donor 
Engagement:
Growing individual giving, global 
fundraising channels, and storytelling-led 
donor communications to support 
long-term sustainability..

Advancing Advocacy and Thought 
Leadership:
Continuing to champion skills-based hiring, 
youth employment, and workforce 
development as critical levers for Africa’s 
economic future.

Scaling Strategic Partnerships:
Collaborating with funders, government 
agencies, employers, and technical partners 
to unlock more opportunities for 
underserved youth.
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Continuing the Journey
Our work is far from finished. As we look to 2026, we remain committed to 
building a future where young people are not limited by background, access, 
or opportunity, but equipped with the skills, confidence, and connections to 
thrive.

With the support of our partners, donors, employers, alumni, and 
community, WAVE will continue to scale pathways to work and help more 
young people across Africa move from potential to possibility.
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2025           Financial Story
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Earned Revenues  6,156.84  8,927,417.12

Other Income  12,465.53  18,075,023.72

Grant Revenues  322,798.43  468,057,727.00

Total Revenues  341,420.81  495,060,167.84

16,450,024.00

175,946,679.00

370,573,448.00

562,970,151.00

10,613.00

113,514.00

297,000.00

363,207.00

Direct Program Costs  87,621.62  127,051,353.26

Indirect Program Costs  37,572.06  54,479,492.97

Overhead Costs  213,744.95  309,930,178.85

Total Costs  338,938.64  491,461,025.08

 284,352,744.00

 47,416,654.00

 285,762,536.00

 617,531,934.00

 183,453.00

 30,591.00

 184,363.00

 398,408.00

Total number of graduates  1,582.00  1,582.00

Direct Program cost/graduate  55.39  80,310.59

Total cost/graduate  214.25  310,658.04

 2,559.00

 111,119.00

 241,318.00

 2,559.00

 72.00

 156.00

Item
2024 Dollar

Equivalent (USD)
2024 Naira

Equivalent (NGN)
2025 Dollar

Equivalent (USD)
2025 Dollar

Equivalent (USD)

 3,599,142.76  2,482.17-54,561,782.00-35,357.00Net Income
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Team WAVE
Pictures and Profiles



Ifeanyi Perry
CEO

Samuel Ihonde
Senior Outreach &

Admissions Coordinator

Adewale Adebowale
Outreach &

Admissions Coordinator

Onyebuchi
Edechukwu

Business Intelligence
Coordinator

Christian Adegor
Training & Training

Operations Coordinator

Kelvin Bob-Manuel
Alumni Strategy Lead

Tobi Asubiojo
Outreach & Admissions Lead

Tayelolu Owadokun
Wave Recruiting Lead

Grace Olagunju
Operations & Support Officer

Unorji Kingsley
Chijioke

Senior Communications
Coordinator
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Stanley Gbalubi
WAVE Recruiting

Assessment Officer

Bright Aluyi
Operations &

Support Coordinator

Adetunji Ogunlari
Training Officer

Olawumni Oladiji
People Experience Lead

Akorede Oke
Recruiting Officer

Miracle
IfeanyiChukwu

Alumni Engagement Officer

Emmanuel
Onyecherem

Career Support Coordinator

Sophia Okeke
Communications Lead

Ngozi Nwaizugbe
Executive Assistant

to the CEO

Shola Joseph
Financial and

Sustainability Lead

Abdulmuizz Ghazali
Fundraising and

Partnership Coordinator

W A V E  A N N U A L  R E P O R T  2 0 2 5 25



W A V E  A N N U A L  R E P O R T  2 0 2 526



W A V E  A N N U A L  R E P O R T  2 0 2 5 27



W A V E  A N N U A L  R E P O R T  2 0 2 528



2025

Towers Business
Solutions Limited (TBSL)

Angelikas
Bake4me

1502 Multibrand
Golden Leisure

SSG
WEAV Capital

Arts & Flavour Limited
Lavish Bridal

Scoop'd Signature
The Scope

SWL Foundation
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Corporate
Training Partners
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Growth Partners
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