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Step Into RAN Work!

Our guide to Rural & Remote
Area Nursing
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Remote Area Nursing Guide

Foundation: Emergency Department
Experience

A strong Emergency Department (ED) background is essential before moving into
rural or remote nursing. ED experience builds the clinical judgement, prioritisation
skills, and confidence needed to manage emergencies independently. A minimum
of three years’ ED experience is strongly recommended.

Minimum 3 years ED experience (strongly recommended)
Competencyin:

l. e Triage
o® e Resuscitation

.
° Advanced Life Support (ALS)
oO'V
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TRANSITION TO MULTIPURPOSE
SERVICE SITES

Before moving into fully remote practice, nurses should workin a metro or
regional Multipurpose Service (MPS). At a smaller ED environment, it challenges
your skills, develops your clinical skills and assists with problem-solving whilst
still being supported.

What MPS roles offer:
e Smaller hospital settings
e Emergency and ward crossover
e Multiple nurses per shift
e Preparesyou forworkingin a smaller site with fewerresources

This stage bridges the gap between ED and remote nursing.




PROGRESS TO MORE RURAL
AND ISOLATED MPS SITES

Withincreased confidence, nurses can move to more isolated MPS sites
across Australia, such as Far West NSW, Torres and Cape and otherregional

orremote locations.

Theseroles help to:
¢ Increase clinical autonomy
e Strengthen emergency decision-making
e Prepare nurses forlimited-resource environments
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MANDATORY RAN
QUALIFICATIONS

Before undertaking true remote RAN roles, nurses must complete:

REC - Remote Emergency Care
MEC - Maternity Emergency Care

These qualifications prepare nurses foremergency and obstetric carein L
settings with limited or delayed medical support

TRANSITION TO ADVANCED
REMOTE PRACTICE

Two Nurse Post contracts:

Advanced remote practice usually begins with two-nurse posts, where
responsibility is shared, and support is available for decision-making and
emergencies. This stage alows nurses to consolidate skills in high-acuity and
low-resource situations while building confidence in autonomous practice.

Single Nurse Post Contracts:

o
Overtime, and only when clinically ready, nurses may progress to solo nurse d :;
posts, managing emergencies, obstetric, paediatric, trauma, and mental o®
health presentations independently. There is no fixed timeline for this :. 5
transition—moving at a pace that feels safe and comfortable is essential to ..'.n

sustainable, effective remote nursing.

ADDITIONAL TRAINING FOR NT
RAN CONTRACTS

To be competitive for NTRAN roles, the following training is required:

Immunisation Qualification

PCIS

iISTAT

Rheumatic Heart Disease (Bicillin administration)
Practical 4WD training Stryker (theory and practical)

NOW YOU ARE READY FOR YOUR FIRST RAN CONTRACT!
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READY TO GET STARTED?

JOIN VANGUARD HEALTH TODAY!

Follow these simple steps to begin yourjourney as a Rural & Remote Area Nurse,
and discover why Vanguard Health is the best partner for your career:

Step-by-Step Process

1.Email your resume to workforce@vanguardhealth.com.au.

2.Get matched with a dedicated recruiter who will guide you through the
process.

3.Discuss the pathway and requirements, including compliance, qualifications,
and training.

4.Receive insight from experienced RANs about what to expectinremote
practice.

5.Start yourjourney with locking in your first contract!

Benefits of Joining Vanguard Health
Personalised support: One recruiter guides you from start to finish.
Insiderinsight: Learn from other RANs about real-life experiences and tips.

Streamlined compliance: We handle credentialing and documentation, so
you’re ready to work.

Career growth: Access high-paying NT RAN contracts and progressive remote
opportunities.

e )4 . P . .
:,"' Confidence & safety: Transitioninto remote practice at your own pace, with

guidance and mentoring.




CERTIFICATIONS

REMOTE & MATERNITY
EMERGENCY CARE

v

ISTAT

v

PHARMACOTHERAPEUTICS

v

ADVANCED LIFE
SUPPORT

v

STRYKER

v

PCIS

v

IMMUNISATION
COURSE

HOWTO BECOMEA
REMOTE AREA NURSE

WORKING PATHWAY

EMERGENCY DEPARTMENT
+3 YEARS

EMERGENCY DEPARTMENT
TRIAGE AND ALS

MPS SITES

PRIMARY HEALTH CARE CLINIC’S

YOU’RE READY TO BECOME A RAN

IDEALLOCATIONS

RURAL
QUEENSLAND

v

TORRES & CAPE

v

WA

v

TOP END

v

BARKLY

v

CENTRAL AUSTRALIA
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Contact

NURSING ENQUIRIES

Level 22,288 Edward St, Brisbane, QLD 4000
0738313008

workforce@vanguardhealth.com.au

www.vanguardhealth.com.au



https://goo.gl/maps/eRFkPfMLaULa16qS7
tel:+61738313008
mailto:workforce@vanguardhealth.com.au
https://www.vanguardhealth.com.au/
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