Remuneration at a Glance

2025 Remuneration

at a Glance

Key performance outcomes

EPS
Max: 107.7
1 14 1 Target: 102.6

Threshold: 97.5

Outcome 1 oo% Weighting 40%

(% of award) (% of award)

Diversified Revenue

Max: £399m
l I I Target: £380m

Threshold: £361m

Outcome 40% Weighting 1 o%

(% of award) (% of award)

Non-Financial

Metrics 8 6 % Max: 100%

Qutcome 86% Weighting 2 o%

(% of award) (% of award)

Total Remuneration in 2025

Breon Corcoran

26.8%

M Pension and benefits
Annual Award Cash
Annual Award Deferred £1,401k

73.2%

Clifford Abrahams'’

31.4% 68.6%

M Pension and benefits
Annual Award Cash
Annual Award Deferred  £373k

. Excludes replacement awards of £459k, further details on these provided on

Shareholder and

Governance Report Financial Statements Company Information

Delivery of FY25 Remuneration

FY25 FY26 FY27 FY28 FY29 FY30

Base Salary & Benefits

Cash SSP! [

Deferred to
Jan 20292

Deferred to 0O
July 20283

Long-term [
SPP

Performance period
Deferred period
— Retention period

1 42.86% of the award will be paid in cash shortly following the end of FY25.
2 28.57% of the annual award component of the FY25 will vest in shares in FY29.
The awards will be subject to six months retention post vesting.

3 28.57% of the annual award component of the FY25 will vest in shares in FY28.

The awards will be subject to two years retention post vesting.
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