After a successful pilot in 8 counties,

Tri-Share is now available statewide!

4 Wonderschool

Strengthen
Your Team by
Supporting
Their Child Care!

West Virginia's Tri-Share splits child care costs between employers, employees, and
the State, so your team can work knowing their kids are cared for.

Why Employers Choose Tri-Share

S No minimum contribution — give what fits
your budget; there's no floor to meet.

By

% Zero admin fees — 100% of your contribution ,@}
goes directly to your employees' child care
costs.

oy State match up to 100% — the State adds &

50% to 100%, based on the employee's
household income.

Possible tax credit — your contribution may
be eligible for a federal tax credit.

Simple setup — enrollment takes less than 15
minutes, with no added burden on HR.

Any licensed provider — funds can be used at
any licensed child care provider; there's no
pre-selected list.

Over 80% of employers with child care benefits report improvements in employee

recruitment, retention, and productivity.
"Future of Benefits Report", 2024, Care.com
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ng ; o, I
SBDC o e Lveons  CORLEIELD 7D Peies  mjagg B
[ WEST VIRGINIA | Complssien / HAMBER . DEVELOPMENT NA"lance W@/ ,m\*o —_ ?I(l)tl\{lull Il:(oll
WVHTA WEST VIRGINIA \f‘ Jackson County ﬁ
@ M f;ﬁg&%ﬂ?ﬁé\“ HOSPITAL ASSOCIATION WMVNNAPA Development Authority s C
mn /A
f] % o i Gree\n/brier /I @
'%* = @0 mber MID-OHIO VALLEY :::t:x <I MCDA i

Learn more about Tri-Share today!

Email: wv-trishare@wonderschool.com

Online: www.wonderschool.com/corp/west-virginia-trishare




