
 

 

Safety Steward  
Arlington, Texas  

Department: Security 
 

 
Job Summary 
 

● We are looking for a professional, out-going and safety-conscious Safety 
Steward to provide quality transportation services while representing our 
brand with a high level of professionalism. The ideal candidate will ensure 
passenger safety, assist those with mobility challenges, and respond 
effectively to any in-transit emergencies. This role requires strict 
adherence to company policies, safety standards, communication skills 
(written and oral), and regulatory requirements. 

 
General Requirements 
 

● Must be able to pass a Drug Screening/test 
● Must be able to pass a Criminal Background Check 
● Will require a Motor Vehicle Moving Violation Record Check 
● Will require a Credit History Check 
● Must be able to obtain a Basic First Aid/CPR Certification 
● Must be able to represent Mozee both through professional conduct and 

appearance 
● Must be able and willing to respond appropriately to medical emergencies 

during transport, if required 
● Must be able to follow emergency response protocols, including calling 

for medical assistance, if needed 
● Must be able to communicate effectively, both written and oral (strong 

communication and interpersonal skillset) 
● Must be able to ensure confidentiality and compliance with HIPAA and 

other privacy regulations. 
 
 
 
 



 

 
Driving Qualification and Requirements 
 

● All applicants must possess a valid drivers license for at least 3 years (CDL 
not required, but a plus). 

 
● In the past 3 years to current - No violations of Careless/Negligent driving: 

○ Failure to use or improper use of turn signal 
○ Improper passing or turning 
○ Improper or erratic lane changes 
○ Failure to obey traffic signs or signals 
○ Driving too fast for conditions 
○ Inattentive driving 
○ Excessive speeding (15 MPH above the posted speed limit) 
○ No more than 3 moving violations of any kind 

● In the past 5 years to current: 
○ No license suspensions or revocations due to moving violations 
○ No record of operating a vehicle with a suspended or revoked 

license 
○ No conviction of reckless driving 

● In the past 7 years to current: 
○ No driving under the influence or driving while intoxicated (DUI/DWI) 
○ No leaving the scene of an accident 
○ No record of a moving violation in connection with a fatal accident 

 
Physical Requirements 
 

● Must be able to stand for 6-8 hours or a full shift of service without 
assistance. 

● Must be able to safely assist passengers with mobility challenges. 
● Must be capable of lifting at least 25 lbs without limitations to properly 

deploy an ADA-Compliant ramp. 
● Must be able to work within close proximity of customers/vehicle 

occupants.  
● May be required to work in inclement weather. 

 
 


