. W-4 Employee’s Withholding Certificate OMB No. 1545-0074

Complete Form W-4 so that your employer can withhold the correct federal income tax from your pay.

Department of the Treasury Give Form W-4 to your employer. 2 @ 26
Internal Revenue Service Your withholding is subject to review by the IRS.
@) First name and middle initial Last name Social security number
Step 1: @ ®) ty
Enter Address Does your name match the
Personal name on your social security
r . card_? If not, to ensure you get
Information City or town, state, and ZIP code credit for your earnings,
contact SSA at 800-772-1213
or go to www.ssa.gov.

(c) |:| Single or Married filing separately
|:| Married filing jointly or Qualifying surviving spouse
|:| Head of household (Check only if you’re unmarried and pay more than half the costs of keeping up a home for yourself and a qualifying individual.)

Caution: To claim certain credits or deductions on your tax return, you (and/or your spouse if married filing jointly) are required to have a social security
number valid for employment. See page 2 for more information.

TIP: Consider using the estimator at www.irs.gov/W4App to determine the most accurate withholding for the rest of the year if you:
are completing this form after the beginning of the year; expect to work only part of the year; or have changes during the year in your
marital status, number of jobs for you (and/or your spouse if married filing jointly), dependents, other income (not from jobs),
deductions, or credits. Have your most recent pay stub(s) from this year available when using the estimator. At the beginning of next
year, use the estimator again to recheck your withholding.

Complete Steps 2—4 ONLY if they apply to you; otherwise, skip to Step 5. See page 2 for more information on each step, who can
claim exemption from withholding, and when to use the estimator at www.irs.gov/W4App.

Step 2: Complete this step if you (1) hold more than one job at a time, or (2) are married filing jointly and your spouse
Multiple Jobs also works. The correct amount of withholding depends on income earned from all of these jobs.

or Spouse Do only one of the following.

Works (a) Use the estimator at www.irs.gov/W4App for the most accurate withholding for this step (and Steps 3-4). If

you or your spouse have self-employment income, use this option; or
(b) Use the Multiple Jobs Worksheet on page 3 and enter the result in Step 4(c) below; or

(c) If there are only two jobs total, you may check this box. Do the same on Form W-4 for the other job. This
option is generally more accurate than Step 2(b) if pay at the lower paying job is more than half of the pay at
the higher paying job. Otherwise, Step 2(b) is more accurate .

Complete Steps 3—4(b) on Form W-4 for only ONE of these jobs. Leave those steps blank for the other JObS (Your withholding will
be most accurate if you complete Steps 3-4(b) on the Form W-4 for the highest paying job.)

Step 3: If your total income will be $200,000 or less ($400,000 or less if
Claim married filing jointly):
Dependent (a) Multiply the number of qualifying children under age 17 by
and Other $2.200. . . . 3(a) |3
Credits (b) Multiply the number of other dependents by $500 . w d 3(b) |$

Add the amounts from Steps 3(a) and 3(b), plus the amount for other credits. Enter the

totalhere i & & & % & 5 @ ow e o v ow om o moe e & s ow s 3 e o ow | 3|$
Step 4: (a) Other income (not from jobs). If you want tax withheld for other income you
Other expect this year that won’t have withholding, enter the amount of other income here.
Adjustments This may include interest, dividends, and retirementincome . . . . . . . . |4(a)|$

(b) Deductions. Use the Deductions Worksheet on page 4 to determine the amount of

deductions you may claim, which will reduce your withholding. (If you skip this line,
your withholding will be based on the standard deduction.) Enter the result here . . |4(b) |$

(c) Extra withholding. Enter any additional tax you want withheld each pay period . . |4(c)|$
Exempt from | claim exemption from withholding for 2026, and | certify that | meet both of the conditions for exemption for
withholding 2026. See Exemption from withholding on page 2. | understand | will need to submit a new Form W-4 for 2027 . [
Step 5: Under penalties of perjury, | declare that this certificate, to the best of my knowledge and belief, is true, correct, and complete.
Sign
Here See attached Addendum

Employee’s signature (This form is not valid unless you sign it.) Date

Employers | Employer’s name and address First date of Employer identification
Only employment number (EIN)

For Privacy Act and Paperwork Reduction Act Notice, see page 4. Cat. No. 10220Q Form W-4 (2026) Created 12/8/25
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ADDENDUM TO FORM W-4

Statement of Good Faith Certification of Exempt Status
(Incorporated by reference in Step 5 Signature)

1. Certification of Non-Liability: I am claiming exemption from
withholding on this form based on my sincere, good-faith determination
that I incurred no liability for federal income tax under Subtitle A of the
Internal Revenue Code for the preceding tax year, and I expect to incur no
such liability for the current tax year. This certification is made in strict
accordance with the official IRS General Instructions to Form W-4 (see

attached Page 2, Exemption from withholding).

2. Basis of Reliance: My certification is based on a rigorous legal
analysis documented in my formal First Amendment Petitions to Congress
(specifically, Petition #1 regarding Individual Income Taxes, and Petition
#2 regarding Employment Tax and Withholding Laws). Those Petitions rely
solely on the plain text of the United States Code, federal regulations, and
binding U.S. Supreme Court decisions regarding the exact statutory

nmn

definitions of "wages," "employee," and "employer" under the Internal
Revenue Code. I am formally incorporating both Petitions by reference into
this Certificate to serve as the factual and legal basis for my signature. Both

documents are available upon request.

3. Absence of Willfulness: I am submitting this form in a sincere
desire to comply with company payroll policies while honoring my legal
understanding. I am not a tax protester, nor am I attempting to evade any
lawful tax. I have formally petitioned (or am in the process of petitioning)
my Members of Congress—the constitutional authors of the law—to correct

my understanding of these specific tax code definitions if my analyses are in
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error. Unless and until the Legislative Branch clarifies that the specific
statutory definitions cited in my Petitions legally apply to my exact
circumstances, I must rely on the plain text of the law and my current good-

faith understanding that I am exempt.

4. Statutory and Regulatory Protection for the Employer: To
assist the payroll department in processing this routine exemption
smoothly and to ensure the company is fully protected from any liability,
please note that under the Internal Revenue Code (26 U.S.C. § 3402(n),
attached), an employer is legally "not required"” to deduct and withhold any
income tax upon a payment of wages to an individual who has furnished a

withholding allowance certificate certifying their exempt status.

Furthermore, as shown on the attached copy of Treasury Regulation 26
C.F.R. § 31.3402(n)-1, the IRS explicitly mandates that an employer
"shall not deduct and withhold" the tax when this certification is
provided. By accepting this certificate in good faith, the company is acting
in strict compliance with IRS regulations and is fully protected and released
by law from any legal or financial liability regarding the cessation of federal

income tax withholding from my pay.
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Page 2

General Instructions

Section references are to the Internal Revenue Code unless
otherwise noted.

Future Developments

For the latest information about developments related to Form
W-4, such as legislation enacted after it was published, go to
www.irs.gov/FormW4.

Purpose of Form

Complete Form W-4 so that your employer can withhold the
correct federal income tax from your pay. If too little is withheld,
you will generally owe tax when you file your tax return and may
owe a penalty. If too much is withheld, you will generally be due
a refund. Complete a new Form W-4 when changes to your
personal or financial situation would change the entries on the
form. For more information on withholding and when you must
furnish a new Form W-4, see Pub. 505, Tax Withholding and
Estimated Tax.

Exemption from withholding. You may claim exemption from
withholding for 2026 if you meet both of the following
conditions: you had no federal income tax liability in 2025 and
you expect to have no federal income tax liability in 2026. You
had no federal income tax liability in 2025 if (1) your total tax on
line 24 on your 2025 Form 1040 or 1040-SR is zero (or less than
the sum of lines 27a, 28, 29, and 30), or (2) you were not
required to file a return because your income was below the
filing threshold for your correct filing status. If you claim
exemption, you will have no income tax withheld from your
paycheck and may owe taxes and penalties when you file your
2026 tax return. To claim exemption from withholding, certify
that you meet both of the conditions by checking the box in the
Exempt from withholding section. Then, complete Steps 1(a),
1(b), and 5. Do not complete any other steps. You will need to
submit a new Form W-4 by February 16, 2027.

Your privacy. Steps 2(c) and 4(a) ask for information regarding
income you received from sources other than the job associated
with this Form W-4. If you have concerns with providing the
information asked for in Step 2(c), you may choose Step 2(b) as
an alternative; if you have concerns with providing the
information asked for in Step 4(a), you may enter an additional
amount you want withheld per pay period in Step 4(c) as an
alternative.

When to use the estimator. Consider using the estimator at
www.irs.gov/W4App if you:

1. Are submitting this form after the beginning of the year;
2. Expect to work only part of the year;

3. Have changes during the year in your marital status, number
of jobs for you (and/or your spouse if married filing jointly), or
number of dependents, or changes in your deductions or
credits;

4. Receive dividends, capital gains, social security, bonuses, or
business income, or are subject to the Additional Medicare Tax
or Net Investment Income Tax; or

5. Prefer the most accurate withholding for multiple job
situations.

TIP: Have your most recent pay stub(s) from this year available
when using the estimator to account for federal income tax that
has already been withheld this year. At the beginning of next
year, use the estimator again to recheck your withholding.

Self-employment. Generally, you will owe both income and
self-employment taxes on any self-employment income you
receive separate from the wages you receive as an employee. If
you want to pay these taxes through withholding from your
wages, use the estimator at www.irs.gov/W4App to figure the
amount to have withheld.

Nonresident alien. If you’re a nonresident alien, see Notice
1392, Supplemental Form W-4 Instructions for Nonresident
Aliens, before completing this form.

Specific Instructions

Step 1(c). Check your anticipated filing status. This will
determine the standard deduction and tax rates used to
compute your withholding.

Step 2. Use this step if you (1) have more than one job at the
same time, or (2) are married filing jointly and you and your
spouse both work. Submit a separate Form W-4 for each job.

Option (a) most accurately calculates the additional tax you
need to have withheld, while option (b) does so with a little less
accuracy.

Instead, if you (and your spouse) have a total of only two jobs,
you may check the box in option (c). The box must also be
checked on the Form W-4 for the other job. If the box is
checked, the standard deduction and tax brackets will be cut in
half for each job to calculate withholding. This option is accurate
for jobs with similar pay; otherwise, more tax than necessary
may be withheld, and this extra amount of tax withheld will be
larger the greater the difference in pay is between the two jobs.

Multiple jobs. Complete Steps 3 through 4(b) on only
A one Form W-4. Withholding will be most accurate if you
do this on the Form W-4 for the highest paying job.

CAUTION

Step 3. This step provides instructions for determining the
amount of the child tax credit and the credit for other dependents
that you may be able to claim when you file your tax return. To
qualify for the child tax credit, the child must be under age 17 as
of December 31, must be your dependent who generally lives
with you for more than half the year, and must have the required
social security number. You (and/or your spouse if married filing
jointly) must have the required social security number to claim
certain credits. You may be able to claim a credit for other
dependents for whom a child tax credit can’t be claimed, such
as an older child or a qualifying relative. For additional eligibility
requirements for these credits, see Pub. 501, Dependents,
Standard Deduction, and Filing Information. You can also
include other tax credits for which you are eligible in this step,
such as the foreign tax credit and the education tax credits. To
do so, add an estimate of the amount for the year to your credits
for dependents and enter the total amount in Step 3. Including
these credits will increase your paycheck and reduce the amount
of any refund you may receive when you file your tax return.

Step 4.

Step 4(a). Enter in this step the total of your other estimated
income for the year, if any. You shouldn’t include income from
any jobs or self-employment. If you complete Step 4(a), you
likely won’t have to make estimated tax payments for that
income. If you prefer to pay estimated tax rather than having tax
on other income withheld from your paycheck, see Form
1040-ES, Estimated Tax for Individuals.

Step 4(b). Enter in this step the amount from the Deductions
Worksheet, line 15, if you expect to claim deductions other than
the basic standard deduction on your 2026 tax return and want
to reduce your withholding to account for these deductions.
This includes both itemized deductions and other deductions
such as for qualified tips, overtime compensation, and
passenger vehicle loan interest; student loan interest; IRAs; and
seniors. You (and/or your spouse if married filing jointly) must
have the required social security number to claim certain
deductions. For additional eligibility requirements, see Pub. 501.

Step 4(c). Enter in this step any additional tax you want
withheld from your pay each pay period, including any amounts
from the Multiple Jobs Worksheet, line 4. Entering an amount
here will reduce your paycheck and will either increase your
refund or reduce any amount of tax that you owe when you file
your tax return.
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26 USC 3402: Income tax collected at source
Text contains those laws in effect on March 10, 2021

From Title 26-INTERNAL REVENUE CODE
Subtitle C-Employment Taxes
CHAPTER 24-COLLECTION OF INCOME TAX AT SOURCE ON WAGES

Jump To:

Source Credit
References In Text
Amendments
Effective Date
Savings Provision
Miscellaneous
Termination Date

§3402. Income tax collected at source
(a) Requirement of withholding

(1) In general
Except as otherwise provided in this section, every employer making payment of wages shall deduct and withhold
upon such wages a tax determined in accordance with tables or computational procedures prescribed by the
Secretary. Any tables or procedures prescribed under this paragraph shall-
(A) apply with respect to the amount of wages paid during such periods as the Secretary may prescribe, and
(B) be in such form, and provide for such amounts to be deducted and withheld, as the Secretary determines to
be most appropriate to carry out the purposes of this chapter and to reflect the provisions of chapter 1 applicable
to such periods.

(2) Amount of wages

For purposes of applying tables or procedures prescribed under paragraph (1), the term "the amount of wages"
means the amount by which the wages exceed the taxpayer's withholding allowance, prorated to the payroll period.

(b) Percentage method of withholding

(1) If wages are paid with respect to a period which is not a payroll period, the withholding allowance allowable with
respect to each payment of such wages shall be the allowance allowed for a miscellaneous payroll period containing a
number of days (including Sundays and holidays) equal to the number of days in the period with respect to which such
wages are paid.

(2) In any case in which wages are paid by an employer without regard to any payroll period or other period, the
withholding allowance allowable with respect to each payment of such wages shall be the allowance allowed for a
miscellaneous payroll period containing a number of days equal to the number of days (including Sundays and
holidays) which have elapsed since the date of the last payment of such wages by such employer during the calendar
year, or the date of commencement of employment with such employer during such year, or January 1 of such year,
whichever is the later.

(3) In any case in which the period, or the time described in paragraph (2), in respect of any wages is less than one
week, the Secretary, under regulations prescribed by him, may authorize an employer to compute the tax to be
deducted and withheld as if the aggregate of the wages paid to the employee during the calendar week were paid for a
weekly payroll period.

(4) In determining the amount to be deducted and withheld under this subsection, the wages may, at the election of
the employer, be computed to the nearest dollar.

(c) Wage bracket withholding

(1) At the election of the employer with respect to any employee, the employer shall deduct and withhold upon the
wages paid to such employee a tax (in lieu of the tax required to be deducted and withheld under subsection (a))
determined in accordance with tables prescribed by the Secretary in accordance with paragraph (6).

(2) If wages are paid with respect to a period which is not a payroll period, the amount to be deducted and withheld
shall be that applicable in the case of a miscellaneous payroll period containing a number of days (including Sundays
and holidays) equal to the number of days in the period with respect to which such wages are paid.

(3) In any case in which wages are paid by an employer without regard to any payroll period or other period, the
amount to be deducted and withheld shall be that applicable in the case of a miscellaneous payroll period containing a
number of days equal to the number of days (including Sundays and holidays) which have elapsed since the date of
the last payment of such wages by such employer during the calendar year, or the date of commencement of
employment with such employer during such year, or January 1 of such year, whichever is the later.
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aggregate of such wages and funds (including funds turned over under section 3102(c)(2) or se]g@o%%ﬁ)ﬂi)é)) minus
any tax required by section 3102(a) or section 3202(a) to be collected from such wages and funds.

(I) Determination and disclosure of marital status

(1) Determination of status by employer

For purposes of applying the tables in subsections (a) and (c) to a payment of wages, the employer shall treat the
employee as a single person unless there is in effect with respect to such payment of wages a withholding allowance
certificate furnished to the employer by the employee after the date of the enactment of this subsection indicating
that the employee is married.

(2) Disclosure of status by employee

An employee shall be entitled to furnish the employer with a withholding allowance certificate indicating he is
married only if, on the day of such furnishing, he is married (determined with the application of the rules in paragraph
(3)). An employee whose marital status changes from married to single shall, at such time as the Secretary may by
regulations prescribe, furnish the employer with a new withholding allowance certificate.

(3) Determination of marital status

For purposes of paragraph (2), an employee shall on any day be considered-

(A) as not married, if (i) he is legally separated from his spouse under a decree of divorce or separate
maintenance, or (ii) either he or his spouse is, or on any preceding day within the calendar year was, a
nonresident alien; or

(B) as married, if (i) his spouse (other than a spouse referred to in subparagraph (A)) died within the portion of
his taxable year which precedes such day, or (ii) his spouse died during one of the two taxable years immediately
preceding the current taxable year and, on the basis of facts existing at the beginning of such day, the employee
reasonably expects, at the close of his taxable year, to be a surviving spouse (as defined in section 2(a)).

(m) Withholding allowances

Under regulations prescribed by the Secretary, an employee shall be entitled to an additional withholding allowance
or additional reductions in withholding under this subsection. In determining the additional withholding allowance or the
amount of additional reductions in withholding under this subsection, the employee may take into account (to the
extent and in the manner provided by such regulations)-

(1) estimated itemized deductions allowable under chapter 1 and the estimated deduction allowed under section
199A (other than the deductions referred to in section 151 and other than the deductions required to be taken into
account in determining adjusted gross income under section 62(a)),

(2) estimated tax credits allowable under chapter 1, and

(3) such additional deductions (including the additional standard deduction under section 63(c)(3) for the aged and
blind) and other items as may be specified by the Secretary in regulations.

(n) Employees incurring no income tax liability

Notwithstanding any other provision of this section, an employer shall not be required to deduct and withhold any tax
under this chapter upon a payment of wages to an employee if there is in effect with respect to such payment a
withholding allowance certificate (in such form and containing such other information as the Secretary may prescribe)
furnished to the employer by the employee certifying that the employee-

(1) incurred no liability for income tax imposed under subtitle A for his preceding taxable year, and
(2) anticipates that he will incur no liability for income tax imposed under subtitle A for his current taxable year.

The Secretary shall by regulations provide for the coordination of the provisions of this subsection with the provisions
of subsection (f).

(o) Extension of withholding to certain payments other than wages

(1) General rule

For purposes of this chapter (and so much of subtitle F as relates to this chapter)-

(A) any supplemental unemployment compensation benefit paid to an individual,

(B) any payment of an annuity to an individual, if at the time the payment is made a request that such annuity be
subject to withholding under this chapter is in effect, and

(C) any payment to an individual of sick pay which does not constitute wages (determined without regard to this
subsection), if at the time the payment is made a request that such sick pay be subject to withholding under this
chapter is in effect,

shall be treated as if it were a payment of wages by an employer to an employee for a payroll period.
(2) Definitions
(A) Supplemental unemployment compensation benefits

For purposes of paragraph (1), the term "supplemental unemployment compensation benefits" means amounts
which are paid to an employee, pursuant to a plan to which the employer is a party, because of an employee's
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basis of their combined wages, allow-
able credits or deductions, and esti-
mated tax payments permitted to be
taken into account. The deductions,
credits, or estimated tax payments de-
scribed in paragraphs (b), (¢), and (d) of
this section to which either spouse is
entitled may be claimed by either
spouse or may be allocated between
both spouses. However, one spouse may
not claim deductions, credits, or esti-
mated tax payments described in para-
graphs (b), (¢), and (d) of this section
claimed on the other spouse’s with-
holding allowance certificate.

(iii) Married taxpayers filing sepa-
rately. A married taxpayer who reason-
ably expects to file a separate income
tax return from the employee’s spouse
for the estimation year determines the
withholding allowance deductions,
credits, or estimated tax payments de-
scribed in paragraphs (b), (¢), and (d) of
this section on the basis of the employ-
ee’s individual wages, deductions, cred-
its, and estimated tax payments.

(4) IRS instructions. An employee
must follow the instructions to the
Form W-4, and other IRS forms, in-
structions, publications, and related
guidance in determining the employ-
ee’s withholding allowance or other re-
ductions in withholding permitted
under section 3402(m) for deductions,
credits, or estimated tax payments de-
scribed in paragraphs (b), (¢), and (d) of
this section.

(f) Applicabdility date. The provisions
of this section apply on or after Octo-
ber 6, 2020. Taxpayers may choose to
apply paragraphs (a)(2) and (3) this sec-
tion on or after January 1, 2020 and be-
fore October 6, 2020. For rules that
apply before October 6, 2020, see 26 CFR
part 31, revised as of April 1, 2020.

[T.D. 9924, 85 FR 63034, Oct. 6, 2020]

§31.3402(n)-1 Employees incurring no
income tax liability.

(a) In general. Notwithstanding any
other provision of this subpart (except
to the extent a payment of wages is
subject to withholding under
§31.3402(g)-1(a)(2)), an employer shall
not deduct and withhold any tax under
chapter 24 of the Code upon a payment
of wages made to an employee, if there
is in effect with respect to the payment
a withholding allowance certificate

Page 6 of 6

§31.3402(n)-1

furnished to the employer by the em-
ployee which certifies that—

(1) The employee incurred no liabil-
ity for income tax imposed under sub-
title A of the Internal Revenue Code
for the employee’s preceding taxable
year; and

(2) The employee anticipates that the
employee will incur no liability for in-
come tax imposed under subtitle A for
the employee’s current taxable year.

(b) Mandatory flat rate withholding. To
the extent wages are subject to income
tax withholding under §31.3402(g)-
1(a)(2), such wages are subject to such
income tax withholding regardless of
whether a withholding allowance cer-
tificate under section 3402(n) and this
section has been furnished to the em-
ployer.

(c) Liability for income taxr. For pur-
poses of section 3402(n) and this sec-
tion, an employee is not considered to
incur liability for income tax imposed
under subtitle A if the amount of such
tax imposed is equal to or less than the
total amount of credits against such
tax which are allowable under chapter
1 of the Internal Revenue Code, other
than those credits allowable under sec-
tion 31 or 34. For purposes of this sec-
tion, an employee who files a joint re-
turn under section 6013 is considered to
incur liability for any tax shown on
such return. An employee who is enti-
tled to file a joint return under section
6013 shall not certify that the employee
anticipates that he or she will incur no
liability for income tax imposed by
subtitle A for the employee’s current
taxable year if such statement would
not be true in the event that the em-
ployee files a joint return for such
year, unless the employee filed a sepa-
rate return for the preceding taxable
year and anticipates that the employee
will file a separate return for the cur-
rent taxable year.

(d) Rules about withholding allowance
certificates. For rules relating to invalid
withholding allowance certificates, see
§31.3402(f)(2)-1(h), and for rules relating
to disregarding certain withholding al-
lowance certificates on which an em-
ployee claims a complete exemption
from withholding, see §31.3402(f)(2)-1(i).

(e) Examples. The following examples
illustrate this section:
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