INFORMACE O ZPRACOVANI 0SOBNiCH UDAJU PRO
UCHAZECE

Pointee Interactive s.r.o., ICO: 09146067, se sidlem U
Jezu 525/4, 460 01 Liberec, zapsand v obchodnim
rejstiiku vedeném u Krajského soudu v Usti nad
Labem pod sp. zn. C 45321 (,Zaméstnavatel”), jako
osobnich timto dokumentem

spravce udaju

informuje uchazece o praci vzakladnim nebo

vey

obdobném pracovnépravnim vztahu (,Uchazeci”) o

zpracovani osobnich udaju.

Zpracovani osobnich udaji Zaméstnavatelem se fidi
Nafizenim Evropského parlamentu a Rady (EU)
2016/679 ze dne 27. dubna 2016 o ochrané fyzickych
osob v souvislosti se zpracovanim osobnich udajl a o
volném pohybu téchto Udaji a o zruseni smérnice
95/46/ES (obecné nafizeni o ochrané osobnich udaju,
déle také ,,GDPR").

V tomto dokumentu jsou uvedené informace o tom,
jak Zaméstnavatel jako spravce osobnich udajl

zpracovava osobni Udaje Uchazecu.
A. ZPRACOVAVANE OSOBNi UDAJE

Zaméstnavatel zpracovdva zejména osobni Udaje,
které souvisi svybérem Uchazecl, predsmluvnim
vyjedndvanim  aochranou  vlastnich  ndroku
Zaméstnavatele. Konkrétné se jedna o nasledujici

kategorie:

o Identifikacni udaje, jako jsou napfiklad

jméno, pfijmeni, titul, datum narozeni.

e Kontaktni udaje, jako je adresa, telefonni
Cislo, e-mailova adresa, pfip. LinkedIn profil

pro zajisténi komunikace.

o Udaje souvisejici s vybérovym fizenim, jako
jsou informace ze Zivotopisu, potvrzeni o
informace

dosavadnim zaméstnani,

obsazené v motivacnim dopisu apod.

Osobni

poZadavkem, pfi¢emz pokud nebudou ze strany

udaje jsou zakonnym ¢ smluvnim

UchazeCe Zaméstnavateli poskytnuty, nebude

moZné, aby Zaméstnavatel zafadit UchazeCe do
vybérového fizeni.

Vsechny osobni Udaje tak

Zaméstnavatel potifebuje minimalné pro posouzeni

INFORMATION ON PROCESSING OF APPLICANTS'
PERSONAL DATA

Pointee Interactive s.r.o., ID No.: 09146067, with its
registered office at U Jezu 525/4, 460 01 Liberec,
registered in the Commercial Register kept by the
Regional Court in Usti nad Labem under file No. C
45321 ("Employer"), as the data controller, hereby
informs job applicants in a basic or similar
employment relationship ("Applicants") about the

processing of personal data.

The processing of personal data by the Employer is
governed by Regulation (EU) 2016/679 of the
European Parliament and of the Council of 27 April
2016 on the protection of natural persons with regard
to the processing of personal data and on the free
movement of such data, and repealing Directive
95/46/EC (General

hereinafter also referred to as "GDPR").

Data Protection Regulation,

This document provides information on how the
Employer, as a data controller, processes the personal

data of Applicants.
A. PERSONAL DATA PROCESSED

The Employer mainly processes personal data related
to the selection of Applicants, pre-contractual
negotiations and the protection of the Employer's
own claims. Specifically, the following categories are

concerned:

e Identification data, such as name, surname,
title, date of birth.

e Contact information such as address,

telephone number, email address, or

LinkedIn profile to ensure communication.

e Data related to the selection process, such
as CV information, confirmation of previous
employment, information contained in the

cover letter, etc.

The personal data is a legal or contractual
requirement and if it is not provided by the Applicant
to the Employer, it will not be possible for the
Employer to include the Applicant in the selection
process. Thus, all personal data is required by the

Employer at a minimum for the purposes of assessing



vhodnosti Uchazece na danou pozici a predsmluvni

vyjedndvani, pfip. pro Ucely uvedené nize.

B. UCELY ZPRACOVAN{ OSOBNiCH UDAJU

Zaméstnavatel zpracovdva vyse uvedené osobni

udaje pro nasledujici ucely.

B.1 Vybérové fizeni a pfedsmluvni vyjednavani

Osobni Udaje Zaméstnavatel zpracovavd za
ucelem posouzeni vhodnosti UchazeCe pro
realizaci vybérového fizeni
pfip.
vyjedndvani s Gspésnym Uchazecem.

danou pozici,

s Uchazecem, pro  predsmluvni

Za timto ucelem zpracovdava Zaméstnavatel
Identifikaéni Gdaje, Kontaktni tdaje a Udaje
souvisejici s vybérovym fizenim. Osobni Udaje
tento ucel
kontaktniho

jsou pro ziskdny zejména

z vyplnéného formuldfe na

webovych strdnkdch www.pointee.com (i

wWww.pointee.cz, ze-mailové komunikace s
Uchaze¢em, ptip. zprofesniho Zivotopisu,
motivacniho dopisu, ¢i vramci vybérového

fizeni s Uchazecem.

Pravnim zakladem pro toto zpracovani je
nezbytnost ucinit kroky na zZadost Uchazece
ptip.
opravnény zdjem Zaméstnavatele na realizaci

pfed uzavienim pracovni smlouvy,

vybérovych fizeni a vybéru vhodnych

Uchazecu.

Udaje jsou zpracovavany po dobu vybérového
fizeni, pfip. po dobu nutné nezbytnou po

skonceni vybérového fizeni.

B.2  Ochrana prav a pravnich naroku

the suitability of the Applicant for the position and

pre-contractual negotiations or for the purposes set

out below.
B. PURPOSES OF THE PROCESSING OF
PERSONAL DATA

The Employer processes the above personal data for

the following purposes.

B.1 Selection process and pre-contractual

negotiations

The Employer processes personal data for the
purpose of assessing the suitability of the
Applicant for the position, conducting the
selection process with the Applicant, or for
with  the

pre-contractual negotiations

successful Applicant.

For this purpose, the Employer processes
Identification Data, Contact Data and Data
related to the selection process. For this
purpose, personal data is obtained in
particular from the completed contact form on
the

website WWW.pointee.com or

www.pointee.cz, from e-mail communication
with the Applicant, or from the professional
CV, cover letter or in the context of the

selection procedure with the Applicant.

The legal basis for this processing is the need
to take steps at the request of the Applicant
before concluding the employment contract,
or the legitimate interest of the Employer in
the implementation of selection procedures

and selection of suitable Applicants.

The data is processed for the duration of the
selection process, or for the time strictly
necessary after the selection process has

ended.

B.2 Protection of rights and legal claims


http://www.pointee.com/
http://www.pointee.cz/
http://www.pointee.com/
http://www.pointee.cz/

Zaméstnavatel mUZe zpracovdvat osobni Udaje
Uchazede za ucelem ochrany svych prdv a

pravnich naroka.

Za timto Ucelem zpracovava Zaméstnavatel
Identifikaéni udaje, Kontaktni udaje, Udaje
souvisejici s Vybérovym fizenim.

Pravnim zakladem pro toto zpracovani je
opravnény zajem Zaméstnavatele na ochrané
svych prav. Udaje jsou zpracovavany pouze,
pokud vznikne spor mezi Uchazecem a
Zaméstnavatelem v souvislosti s vybérovym

fizenim, a to po dobu trvani tohoto sporu.

C. SDILENi OSOBNiCH UDAJU

Zaméstnavatel jako spravce osobnich udaji uréuje
vySe uvedené Ucely, za nimiz ziskdvad a zpracovava
osobni Udaje Uchazece a voli prostfedky zpracovani
udaju Uchazece. Osobni Udaje mohou byt sdileny

s nasledujicimi ptijemci osobnich udaja:

e zaméstnanci a jini pracovnici

Zaméstnavatele;
e  Microsoft Ireland Limited (cloud);
e  Google Ireland Limited.

Pokud Zaméstnavatel sdili osobni Udaje Uchazece se
spravci a zpracovateli ve tfetich zemich (mimo EHP),
Cini tak jen v pripadé, kdy je zde rozhodnuti Evropské
komise, Ze urcitd zemé mimo EHP zajistuje
dostatec¢nou Uroven ochrany Udajd, véetné pfipadd,
kdy sprdvci i zpracovatelé pfijali dodatecnd opatreni
ochrany udaj, napfiklad Zavazna podnikova pravidla

(BCR) nebo Standardni smluvni dolozky (SCC).

D. PRAVA UCHAZECE PRI ZPRACOVANI A

MOZNOST JEJICH VYKONU

Zaméstnavatel timto informuje Uchazece, jaké ma
v souvislosti se zpracovanim osobnich Udaji prava.

Konkrétné se jedna se o nasledujici prava:

The Employer may process the Applicant's
personal data in order to protect its rights and

legal claims.

For this purpose, the Employer processes
Identification Data, Contact Data, Data related

to the Selection Process.

The legal basis for this processing is the

Employer's legitimate interest in the
protection of its rights. The data is only
processed if a dispute arises between the
Applicant and the Employer in connection
with the selection process and for the

duration of this dispute.
C. SHARING OF PERSONAL DATA

The Employer, as the data controller, determines the
above purposes for which it obtains and processes
the Applicant's personal data and chooses the means
of processing the Applicant's data. Personal data may
be shared with the following recipients of personal
data:

e employees and other personnel of the

Employer;
e  Microsoft Ireland Limited (cloud);
e  Google Ireland Limited.

Where the Employer shares the Applicant's personal
data with controllers and processors in third
countries (outside the EEA), it only does so where
there is a European Commission decision that a
particular country outside the EEA provides an
adequate level of data protection, including where
the controllers or processors have adopted additional
data protection measures such as Binding Corporate

Rules (BCRs) or Standard Contractual Clauses (SCCs).

D. THE RIGHTS OF THE APPLICANT IN
PROCESSING AND THE POSSIBILITY OF
EXERCISING THEM

The Employer hereby informs the Applicant what
rights he/she has in relation to the processing of
personal data. Specifically, these rights are as

follows:



Pravo na pfistup

Uchaze¢ ma pravo ziskat od Zaméstnavatele
potvrzeni, zda osobni Udaje, které se ho tykaji, jsou Ci
nejsou zpracovavany. Pokud osobni Udaje jsou
zpracovavany, ma Uchaze¢ prdvo poZzadat o
poskytnuti kopie jeho osobnich Udajli a o informace,
za jakymi ucely, v jakém rozsahu jsou zpracovavany,
budou

zpracovavany, zda ma Uchaze¢ pravo na opravu,

komu jsou zpfistupnény, jak dlouho
vymaz, omezeni zpracovani ¢i pravo vznést namitku,
odkud byly osobni Udaje ziskany a zda dochazi na
zékladé osobnich

zpracovani udaju

k automatizovanému rozhodovani, véetné
pfipadného profilovani. Soucasti tohoto prava je
mimo jiné prdvo Zadat informaci o tom, komu jsou
osobni Udaje Uchazece preddvany, ¢i jak dlouho jsou

osobni Uudaje ulozeny.

Pravo na opravu

Uchaze¢ ma prdvo na opravu ¢i doplnéni osobnich

udaju, pokud by byly nepresné i neuplné.

Pravo na vymaz

Zaméstnavatel je povinny vymazat osobni udaje
Uchazece pokud (i) jiz nejsou potfebné pro ucely, pro
které byly shromdidény nebo jinak zpracovany,
(i) zpracovani je protipravni, (iii) Uchaze¢ vznese
namitky proti zpracovani a neexistuji Zadné
prevazujici opravnéné dlvody pro zpracovani, (iv) to
uklada zdkonna povinnost nebo (v) Uchazec odvola jiz

udéleny souhlas se zpracovanim osobnich udaja.

Pravo na omezeni zpracovani

Zaméstnavatel nesmi zpracovdvat osobni Udaje
Uchazece, dokud se nevyresi jakékoliv sporné otazky
ohledné zpracovani osobnich Udaji Uchazece,
zejména pak pokud (i) Uchazec popird presnost jeho
osobnich tdajl, a to po dobu potiebnou k tomu, aby
Zaméstnavatel presnost ovéfil, (i) je zpracovani
protipravni a Uchaze¢ odmita vymaz osobnich udaj(
a Zada omezeni jejich zpracovani, (iii) Zaméstnavatel
jiz osobni udaje UchazeCe nepotrebuje pro ucely

zpracovani nebo (iv) Uchaze¢ vznesl namitky proti

Right of access

The Applicant has the right to obtain confirmation
from the Employer as to whether or not the personal
data concerning him/her is being processed. If
personal data is processed, the Applicant has the right
to request a copy of his/her personal data and to be
informed for what purposes, to what extent it is
processed, to whom it is disclosed, how long it will be
processed, whether the Applicant has the right to
rectification, erasure, restriction of processing or the
right to object , where the personal data was
obtained from and whether automated decision-
making, including possible profiling, is carried out on
the basis of the processing of personal data. This right
includes, but is not limited to, the right to request
information on to whom the personal data of the
Applicant is transferred or for how long the personal

data is stored.
Right to rectification

The Applicant has the right to have his/her personal
data corrected or completed if it is inaccurate or

incomplete.
Right to erasure

The Employer is obliged to erase the Applicant's
personal data if (i) it is no longer necessary for the
purposes for which it was collected or otherwise
processed, (ii) the processing is unlawful, (iii) the
Applicant objects to the processing and there are no
overriding legitimate grounds for the processing, (iv)
a legal obligation to do so exists, or (v) the Applicant
withdraws consent to the processing of the personal
data.

Right to restriction of processing

The Employer shall not process the Applicant's
personal data until any disputed issues regarding the
processing of the Applicant's personal data have been
resolved, in particular if (i) the Applicant disputes the
accuracy of his/her personal data, for the period
necessary for the Employer to verify the accuracy, (ii)
the processing is unlawful and the Applicant refuses
to erase the personal data and requests a restriction
on the processing, (iii) the Employer no longer needs

the Applicant's personal data for the purposes of the



zpracovani, a to po dobu, dokud nebude ovéreno, zda
opravnéné divody Zaméstnavatele prevazuji nad

opravnénymi dlvody Uchazece.

Pravo na pfrenositelnost

Uchaze¢ ma pravo ziskat osobni Udaje, které se ho
tykaji, a které jsou zpracovavany automatizované a na
zakladé souhlasu nebo smlouvy, ve strukturovaném,
béZné pouZivaném a strojové Citelném formatu, a

pravo predat tyto osobni Gdaje jinému spravci.

Pravo vznést namitku proti zpracovani

Zaméstnavatel osobni Udaje Uchazece dale
nezpracovava, pokud neprokaze zavainé opravnéné
dlvody pro zpracovani, které prevazuji nad zajmy
Uchazece nebo pravy a svobodami, nebo pro urceni,

vykon nebo obhajobu pravnich narokd.

Pravo odvolat souhlas se zpracovanim

Uchaze¢ ma pravo kdykoliv odvolat jim udéleny

souhlas se  zpracovanim  osobnich  udajd.

Zaméstnavatel  vtakovém  pfipadé  prestane
zpracovavat osobni Udaje pro Ucely, pro které byl
souhlas ziskdn. Odvoldnim souhlasu v3ak neni

dotéena zakonnost zpracovani pred jeho odvolanim.

Uchaze¢ muZe uplatnit sva prava na e-mailové adrese

Zameéstnavatele hr@pointee.com nebo

ivo.knejp@pointee.com.
E. PRAVO PODAT STiZNOST

Vedle moznosti uplatnéni prav u Zaméstnavatele ma
Uchaze¢ také pravo podat stiznost u pfislusného
dozorového uradu, kterym je Ufad pro ochranu
osobnich Udaju sidlici na adrese Pplk. Sochora 27,170
00 Praha 7.

F. UCINNOST TECHTO INFORMACIi O
ZPRACOVANI
Tyto informace o zpracovani jsou Ucinné

od 01.07.2025

processing, or (iv) the Applicant objects to the
processing, pending verification that the Employer's
legitimate the Applicant's

grounds outweigh

legitimate grounds.
Right to portability

The Applicant shall have the right to obtain personal
data concerning him/her which are processed by
automated means and on the basis of consent or
contract, in a structured, commonly used and
machine-readable format, and to transmit such

personal data to another controller.
Right to object to processing

shall

Applicant's personal

the

data unless the Employer

The Employer not further process
demonstrates compelling legitimate grounds for the
processing which override the Applicant's interests or
rights and freedoms or for the establishment,

exercise or defense of legal claims.
Right to withdraw consent to processing

The Applicant has the right to withdraw his/her
consent to the processing of personal data at any
time. In this case, the employer will cease to process
the personal data for the purposes for which the
consent was obtained. However, the withdrawal of
not affect the

consent shall lawfulness of the

processing prior to its withdrawal.

The Applicant may exercise his/her rights at the

Employer's e-mail address hr@pointee.com or

ivo.knejp@pointee.com.
E. RIGHT TO LODGE A COMPLAINT

In addition to the possibility of exercising rights with
the Employer, the Applicant also has the right to file a
complaint with the competent supervisory authority,
which is the Office for Personal Data Protection
located at Pplk. Sochora 27, 170 00 Prague 7.

F. EFFECTIVENESS OF THIS PROCESSING
INFORMATION
This processing information is effective as of

01.07.2025.






