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Executive summary
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Why HR needs AI now

08

As compliance requirements 
grow, manual processes create 
unnecessary risk. AI-powered 
automation ensures every 
action is logged, tracked, and 
compliant - reducing errors, 
spotting potential issues early, 
and making audits faster and 
easier.

3. Improve compliance
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Candidate AI Evaluation

Score 20.5/30

Jonathan Smith

Summary

CV Score 8.0

Cover Letter 8.5
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