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Disclaimer

This presentation is intended for employers and their authorized
representatives. This presentation provides basic guidance about
the rules and responsibilities during the employment eligibility
verification process. This guidance may change. For up-to-date
information, visit the uscis.qov/i-9-central website.

This presentation is not intended for paid distribution. USCIS
reserves all rights in its trademarks and grants no license by
providing this presentation. This presentation is not intended for
members of the media. For all media inquiries visit the U.S.
Citizenship and Immigration Services Media Contacts webpage.
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Agenda

Emplovment Eligibility Verification EI_SCI]J:QQ
Department of Homeland Security OME ;I;Ii‘::;_m;-,

U.S. Citizenship and Immigration Services 5 08312026

START HERE: Employers must ensure the form instructions are available to employees when completing this form. Employers are liable for
failing to comply with the requirements for completing this form. See below and the Instructions.

ANTI-DISCRIMINATION NOTICE: All employees can choose which acceptable documentation Ic :mese"tfc Form |-2. Employers cannot ask
employees for documentation to verdy information in Section 1, or specify which d must present for Section 2 or
Supplement 5, Reverffication and Rehire. Treating emplayees differently based on their citizench o, immigration status, or national origin may be iBegal.
Section 1. v and must and sign Section 1 of Form 1-8 no later than the first
day of employment. but not before accepting a ]clb uﬁer.
Last Name (Family Name) [ First Name [Grven Name) | Micdi= Inmal (i any) | Other Last Names Used (i any) |
C | t . F I 9 ‘Andress (Streat Numoer and Name) Apt. Mumber [ any) | City or Town State ZIP Code
O I I l p e I n g O rl I I Date of Birth (mmdd'yyyy) U.5. Soclal Security Numoer Empioyes's Emall Address | Empioyes's Telepnone Numoer
| am aware that federal law Check one of the following baxes o attest to your citizenship or Immigration status (See page 2 and 3 of the Instructions. |:

provides for imprisonment andior

fines for false statements. or the - A CIiZEn of ME Unfed Stales

1
. use of false d in 2. A nancitzen national of the United States (See Insvuctions.)
Storage and Retention e L e ]
P;;%LT‘;I tl‘::tetsr:i's“_i:f::vx:{i‘:n? ] 4. Anoncitzen other than ttem Numbers 2. and 3. abovs) auTorized bo work untl (exp. date, If any)
including my selection of the box | ., ook ttom Mumiber 4., enter one ot mese:
attesting to my citizenship or
immigration status, is true and USCIS A-Mumber | _[ Fomm I-34 Admizslon Number | [ Forelgn Passport Number and Country of lssuancs

Signatura of Empioyes Toaays Date (mMm/osyyyy)

.
F O r l I l I - ;’ a n d E -Ve r I fy IT 3 preparsr anior fransistor assistea you in complsting Section 1, that parson MUST compists tna Preparer andior Transistor Cartincation on Pags 3
P ——————————————————————

Section 2_ a{:"l." Rewview and Verification: Empioyers or their authonzed representative must compiste and sign Section 2 within three
business days e employes's first day of employment, and must physically examine, or examine consistent with an altematve procedure
from List A OR a combination of documentation from List B am:l List C. Enter any additional
In the Additional Infomabon box: see b 3
List A oR ListB AND List C

Document Titie 1

Remotely Examining Documents |-

Diocumant Number (I any)

L § § & &

Expiration Date (I any)

RE D Document Title 2 If any) Additional

Issuing Autharity

Document Number If any)

Expiration Dats (If any)

Document Titia 3 If any)

Resources o

Document Number If any)

&

Expiration Date (If amy) [] check nere ¥ you used an atemiative procedure awthorzed by DHS to examine documents.
Certifcation: | atteat, under panaity of parju . mm {1} 1 have sxaminsd the documentation pressntsd by tha sbove-namsd F,L'f: ED‘;* of Empioymsnt

. (2] the pears to be genuine and to relats to the employss namsd, and (3) to the e YY)
best of my . th Iz 3 to wark I fha United States.
Last Name. First Name and Tl of Employer or Aulhonzed Representalve | Signalure of Employer or Aunonized Representatve Today's Date (mMmiOEyyyy
Empioyers Busness or Organizaton Name Emplyer's Business o Organization Address, Gty or Town, Siats, 1P Code

For reverification or rehire. complete Supplement B, Reverification and Rehire on Page 4.
Form I-¢ Editdon 0801723 Page 1 of 4
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Background

In 1986, in an effort to control illegal
immigration, Congress passed the
Immigration Reform and Control
Act (IRCA).

IRCA forbids employers from
knowingly hiring individuals who do
not have work authorization in the
United States.

The employment eligibility
verification provisions, and
sanctions, of IRCA are found in
Section 274A of the Immigration
and Nationality Act (INA).
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https://www.congress.gov/bill/99th-congress/senate-bill/1200
http://www.uscis.gov/ilink/docView/SLB/HTML/SLB/0-0-0-1/0-0-0-29/0-0-0-8501.html
http://www.uscis.gov/ilink/docView/SLB/HTML/SLB/0-0-0-1/0-0-0-29/0-0-0-8501.html
http://www.uscis.gov/ilink/docView/SLB/HTML/SLB/0-0-0-1/0-0-0-29/0-0-0-8501.html

Working in the U.S.

W Citizens of the United States
W Noncitizen Nationals of the United States
W Lawful Permanent Residents

W Noncitizen Authorized to Work
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Employment Verification

To comply with the employment eligibility verification provisions ALL
employers must:
"= For employees hired after November 6, 1986:
* Verify the identity documents
* Verify the employment authorization documents

* Complete and retain a Form I-9

= Employers MUST refrain from discriminating against individuals
on the basis of actual or perceived national origin, citizenship or
immigration status

Evel'ify November 18, 2025 6



Preventing Discrimination

The anti-discrimination provisions of the INA prohibit four types
of unlawful conduct:

= Citizenship or immigration status discrimination™

= National origin discrimination*

= Unfair documentary practices during Form |-9 process

= Retaliation

* Actual or perceived discrimination
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https://www.uscis.gov/i-9-central/employee-rights-and-resources

Form I-9 Requirements

¥ Use Form I-9 with revision date *1/20/2025 for new hires and
reverifications

W Employers are not required to have Forms I-9 for employees
hired on or before November 6, 1986

W You may delegate the authority to complete Form 9 to an
authorized representative, however, you will retain liability for
any errors

Visit I-9 Central Related News for updates.
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https://www.uscis.gov/i-9-central/form-i-9-related-news
https://www.uscis.gov/i-9-central/form-i-9-related-news
https://www.uscis.gov/i-9-central/form-i-9-related-news

Form I-9 Exceptions

You are NOT required to complete Form 1-9 for:

= Casual domestic service employees working in a private
household when work is sporadic, irregular or intermittent

" |Independent contractors for whom you do not set work hours
or provide tools to do the job

= Employees working outside the United States*

* This statement excludes the 50 States, District of Columbia, Guam, Puerto Rico, U.S.
Virgin Islands, and the Commonwealth of the Northern Mariana Islands.
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Completing Form I-9

Form -9 Lists of Acceptable Documents

Emplovment Eligibility Verification
Department of Homeland Security

USS. Citizenship and Immigration Services _ i LISTS OF ACCEFTAELE DOCUMENTS
Al documents containing an expiration date must be unexpired.
START HERE: Employsrs must ensure the form ars avallable to smp whan completing this form. Employsrs are llable for ElDocuments extended by the issuing authority are considered unexpired.

falling to comply with the requirements for complsting this form. Ses below and the Instructions.

ANTI-DISCRIMINATION NOTICE: All employees can choose which acceptable documentation o presand for Form 3. Employers cannot ask Employses may present one selection from List A ara

employees for documentation to warffy Information In Section 1, or spectfy which accepiable documentation employess must presant for Section 2 or combination of one selection from List B and one selection from List C.
Supplement B, Revenfication and Rehirz. Treating em:l:vyees Merentiy based on el GiEzenship, Immigration siatus, of national origin may be llegal. Examples of many of these documents appear in the Handbook for Employers (M-274).
Section 1. Emp! and Atte must complete and sign Section 1 of Form 1-8 no Iater than the first
day of employ butnotbefme apbuﬁel. LST A LsTB usTC
Last Name (Famiy Name) [ First réame (@tven ramey WMidde Infal (¥ any) | Other Last Names Used (any) Documents that Estaiish Botn Identty Documents that Estahitah Employment
and Employmant Autho on OR Documents that Establizh identity AND Autho on
Adiress (Sreet Humber ana Name) ‘Apt. Nermber (It amy) | ity or Town St ZF Cooe PP PR —
- 1. U.5. Passport or U.S. Passport Card 1. Drivers hcanse of 1D card lssued by a Sate or | urlessam:mwufgsrm:;r m;?ll:‘mlng
Diate of BIFth {mmiddryyyy) 1.3, Social Becurtty Number Empioyee's Email Address Empioyee's Telepnone Number outlying possassion of the Unitzd States restmctons:
| 2. Pemanent Resldent Can or Allen provided |t contains a photograph or S
Registration Recelpt Card (Form F551) Information sUch a8 name, date of birth, (1) MOT VALID FOR EMPLOYMENT
o - - = . son status (2 2.and 3 of e Inst 53 nder, height, eye color, and address
Ipw\ﬂ?:l::mmrml;tmuﬁrlv:; anior heck one of the following boxes o attest 1o your citeenship or Imrigration status [See page 2 and 3 of e Insrucsons 3. Forean passpor Mt conEing 3 o= eight. eye [2) VALID FOR WORK ONLY WITH
Tines for Tals ortne 1. Acitizen of the Unied States emporary I:E.I 5_:1r'||:- or temporary 2. 1D card lssued by federal, state o Iocal INS AUTHORIZATION
uss of falzs In 2. Anancitz=n natonal of the Unted Biates {B== instructions.) 551 printed notation on 2 machine- gavemment agencles or enifies, provided It [3) VALID FOR WORK ONLY WITH
connection with the complstion of A iswhl pemmanent resient (Enter UGCIS or A-NUmber] | readabie mmigrant visa contains a photograph o INTLMMEToN 5Uch a5 DHS AUTHORIZATION
thiz form. | atteat, under panaity - o - a4 Authortzaton D t name, date of birih, gender, helgnt, eye color,
of perjury, that this information, | L1 4 Anoncitz=n (cther an tem Numbers 2. and 3. akove) authorzed i work sl (exm. date. f any) . Empioyment Authortzation Documen e ere
Including my sslection oﬂng box E— that contalns a photograph (Fom 1-7E6) ° 2. Cenffication of r2part of binh Issued by the
attsating o 1 you check Hem Number 4., enter one of Fese: _ P ———— Depanment of Siate (Fomms DS-1350,
Immigration status, s trus anu [ wscis anumber | [ Form 184 Acmiccion wumber | [ Forsign Pacepert Number and Country of ksianos S. For an Indivigual temporaly authorlzed - o= F5-545, F5-240)
cormect [ [T [ 2 Sl ooy ecause 4. Voter's registration card 3. ongnal Med Toirn certincate
Sigranre of Evpiayes Today's Date (mevadyysy) rils or her siafuss of parée: e e ey At =
. ¥ 8 = IssUed by a State, county, municipal
a. Foreign passpart; and 5. U.S. MILary card or draft record aunorty, or temfiory of the Uniiad States
It a prapaner andlor tranciator acsicied you In oompleting Seotion 1, that parcon MUST oompista the FnMr anaor Transiator Certifioation on Fage 3. b. Form 34 or Form 344 that has & Mitary depandents D can bearing an oficlal seal
Section 2. o e mpiete and sl sec'ﬂnnz within three e following: — 4. Native American tribal document
Duslness gays 1 fhe &eesm rlayo\‘empln"y plwslcal examine, ue:ﬁmnecnnsls with an altem, jprocagure 7. U.Z. Coast Guard Menchant Marines Card
aumonzed by the Secretany of DHS, docu nersm O 3 Comblnalin of dodurestiation from Liet & and L & Emalany additional [T} The same name 35 the: S LS. Citizan 1D Card (Form -197)
documentatian In the Addfional Information boo: se2 Instru passport; and 8. Nafve Amarican iribal socumant e v !
A Lief B AND LisiC {2} An endarsement of the o PPy ce— & lgentcation Card for Use of Resident
Individuars stabus or panie as . Dmvers licenss lssUed by a Canadan Citizen In the Unlted States [Form -173)
Dan — long 3 that penod of gavemment authority ! -
endarsement has not yet . Employment authortzation document
Issuing Aumorty
=sina expirad and the proposad For persons under age 18 who are Issued by the Department of Homeland
Document Number (f any] employment |s not in confict unable to present a document Secuty
with any restrictions or listed above:
Em = limitations identted an the form. For examples, see Section 7 and
T 10, Sehao recom of repon cand Section 13 of Mie M-272 on
Dooument Tiie 2 (If any) 6. Passport fom the Federated Siates of o - e uscls.govil-S-central.
Micronesia (FSM) or the Republc of e - Clinic, doctor, or hos| Tecol 75
e VST e (R4 it Farm Fad or e poyment
[RMI) 12 Day-care of nueery sohogt recor Authorzation Document, ks 3 List A, ttem
Document Number (f amy) Form H94A Indicating nonimmigrant - Dy =Y Number 4. document, not a List C
admission unger the Compact of Free document.
Expiration Dete (i any) Ass0ciaton Between Me United States
and the FSM or RMI
Dooument Title 3 {f any)
— = Acceptable Receipts
May be presented in lieu of a document listed above for a tempora riced.
Document Number of any) yhep ~ i - parary pe
For receipt validity dates, see the M-274.
Expiraton Date (f any) [D Check hers 7 you used an aRsmatve procedurs authorzed by DHES 1o Sxamine documents.
S Da e * Recelptfor a repiacement of 3 et Recsipt for a replacement of a lost, stalen, ar Fecalpt for a replacement of 3 lost, stoien, or
Certifoation: | abiect, under penatty of perjury, ihat (1) | have sxamined the sooumentation precanted by the above-named I___m’;,, e sioden_ or damaged List Adocument. | OR| damaged List B document. damaged List C document.
smpioyse, (2] he sbovelicted cooumsntation appears fo be genuine and fo relats to the smployes named, and [3) to the
bect of my knowlecge, the smployee I authortzed to work in the Unitsd Statss. *  Form 34 Issued to 3 lawhs
Last Name, Sirs: Name and Titie of Empiayer or Authartzed Representative Signaturs of Empioyer o Auorzed Representatve Todays Date imevadry permanent recident thal containg an
551 stamp and a photograph of the
navidual.
Empicyer's Business or Organizaton Name Empioyers Business or Oganizaton Address, Gy or Town, Siate, ZIP Code » Form 134 with "RE" notation or
refuges stamp Issued 1o 3 refuges.

For reverification of rehirs, complets Supplsment B, Revarification and Rehire on Page 4.

*Refer to the Employment Authorizabion Extensions page on 1-3 Central for more Informiation
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Employee Information and Attestation

Section 1. Employee Information and Attestation: Employees must complete and sign Section 1 of Form -8 no later than the first
day of employment, but not before accepting a job offer.

Last Hame [Familly Hame) | First Hame (Ghen Kame) Midde InEal (Fany) | Orther Last Mames Used [ ang)

Apk. Number [Fany) | City or Town Sinte 2P Code

-

Agdress {Ereet Number and Mame)

Crabe of Birth [mmiddiyyyy) U 3. Social 3ecurty Number Empioyes's Emall Address Employes's Telephone Number
| ammi awars that fedaral law Check one of the Tollowing boyes o aite=t o your cliite=nship or Imigraion siafes [See page 2 and 3 of e Insfrucions |
provides for Imprisonment andier . .
fnse for talzs statements, or the - Achzenofihe Unked States
usze of falsa documents, In 2. Aunondiizsn national of the Unied States (S=e inestruction:s. |
connection with the completion of 3. Alawtul permanent resident (Enter USCIS or AcMumber.)
thiz form. | attest, undar penalty - -
of perjury, that this information, L | 4. Anondtzen other San Hen Numbers 2. and 3. above) authortzed bo work unil {exp. date, H any)
Including my sslection of the Do
arl:eathg“tu s:nyrurth'.unahp or I yiow check Hem Humibsr 4 snber omes of Fese:
Immigration status, ls trus and UECIE A-Humiber - Form 1-84 Admilcclon Humbsr - Foredgn Paccpori Humiber and Coundry of leczanos
cormech
— _
Sigrahure of Employes Today's Dabe (medddyyny

If a preparsr andor tranclator acsicted you In completing Tecticon 1, that percon BUET complete the Preparer and'or Translator Certfoation on Page 2. I

EMPLOYEE completes no later than first day of work for pay

Social Security Number is required for E-Verify

L« &8

Email address is optional for employee
= |f provided, it MUST be entered in E-Verify
W Attestation

Evel'ify November 18, 2025 11



Section 2:

Employer Certification of Document Review

W EMPLOYER completes Section
2 no later than 3 business days EErmrEmrErr o

P‘?P'Ee ployme
aumonzed Dy the &G‘EIEIHG DHS, documentation ?’m List on of documentation from List B and List ©. Enter any additional
documentation In the Addilonal Iinformation box; se2 Insiuctions.

after the employee begins work =—= -

for pay S——

Ewpiraion Daie (T any)

Doourmsent Tiie 2 (I any) Additional Information

Iszuing Authorty

W The person that examines the
original, unexpired documents —-

Dopument Tiie 3 (I any)

in the presence of the o

Document Mumber (f any]

employee MUST fill out, sign —— Qrren e s vy 1 o s

Certfioation: | atiect, under penafty of perjury, that (1) | have sxamined the dooumentation precenied by the above-named F:S_' E:‘_!"T,Elf"m"mt
amployes, (2] the above-Sisted dooumsntation appsars fo be genuine and fo relats to the smployes namesd. and [ to the e

d d t S t M 2 et of my Knowlsags, the smployes 1o authonzed to wom in the Unitsa Btatec.
a n a e e C I O n Last Name, First Name and Titie of Employer or Authorized Representative Signature of Empioyer or Authorized Representative [ Todmy's Du:n-nmwﬂ
J D a t e fi e | d S Employer's Business or Dngantzaton Name Empioyer's Business or Organizabion Address, CEy or Town, Siade, ZIF Code

For reverification or rehire, complets Supplemant B, Reverification and Rehire on Pags 4.

= Today’s date

= First day of employment

Evel'ify November 18, 2025 12



Section 2:

Optional Remote Document Examination

J E'Ve rify e n r0| |ed e m p | Oye rS may Section 2_ Er;&l::-ﬁ\:r Review and Verification: £m IO¥Ers O thelr authonzed representative must compiete and sign Section 2 within three

DUEINEsS BaYE empluoP'ee'sm ua]roremplu"yn'e , and musst physlcaay EXaming, of examine consistent with an altemative procegdure
auhonzed Dy the SEG'EHFIL DHS, documentation from List A OR a comiination of documentation from List B and List C. Enter any additional
documentation In the Addrilonal Information box; see Insbructions.

remotely examine documents =

Doourrsnt Tiis 1

Issuing Authorty

W To participate, employers must: e e

Ewpiraion Daie (T any)

= Review and retain copies of all [t Ssgomviomaton

Iszuing Authorty

documents F——

Ewpiraion Daie (T any)

Dopument Tiie 3 (I any)

= Conduct a live video interaction ——

. .
Wlth neW hlre Expiraion Date [ any] | ] eheck hers i you wsed an aBemative procsdrs authorized by DHE o svamins document=.

Cartfloaton: | atisct, under panally of perjury, that (1) | have sxaminad the dosumsentation pracenied by the above-named r!’_’ E;"'d,Elf“m"m
amployes, (2] the above-Sisted dooumsntation appears fo be genuine and fo relats to the smployes namesd. and [ to the e

= |ndicate use of the alternative — |micmmeree i < serei ron i e e

Last Name, First Name and Titie of Employer or Authorized Representative Signature of Empioyer or Authorized Representative Today's Cate (mmiddtyyyyl
p ro C e d u re 0 n t h e FO r l I l I -9 Empicyer's Business or Dnganizadion Hame Empigyer's Business or Organizabion Address, CEy or Town, Siade, ZIF Code

For reverification or rehire, complets Supplemant B, Reverification and Rehirs on Pags 4.

Optional Alternative 1 to the Physical Document Examination Associated with Employment
Eligibility Verification (Form 1-9)

Evel'ify November 18, 2025 13



https://www.federalregister.gov/documents/2023/07/25/2023-15533/optional-alternative-1-to-the-physical-document-examination-associated-with-employment-eligibility
https://www.federalregister.gov/documents/2023/07/25/2023-15533/optional-alternative-1-to-the-physical-document-examination-associated-with-employment-eligibility
https://www.federalregister.gov/documents/2023/07/25/2023-15533/optional-alternative-1-to-the-physical-document-examination-associated-with-employment-eligibility
https://www.federalregister.gov/documents/2023/07/25/2023-15533/optional-alternative-1-to-the-physical-document-examination-associated-with-employment-eligibility

Section 2:

Examining Documents

¥ You must accept a document presented by an employee if it
reasonably appears to be:

= Genuine
AND

123-456.789 AD2

= Relates to the individual i

Date of Birth

presenting it

W The document must be original — photocopies are NOT
acceptable, except for a certified copy of a birth certificate

Evel'ify November 18, 2025 14


https://www.uscis.gov/i-9-central/i-9-central-questions-answers/faq/birth-certificate-issued-hospital-acceptable-list-c-document

Form |-9 Acceptable Documents

LIST

Documents that
Establish Both
Identity and
Employment
Authorization

EVerify

|_
w
= Documents
or - that Establish -|—
Identity
November 18,2025

LIST

C

Documents

that Establish
Employment
Authorization

15



List A Documents

United States Passport/Passport Card

¥ lIssuing Authority: Departmentof g
State. T et
W Document Number: Also referred ' !
to as the passport number, o T e
[DOODVILIPUSALS02056NID0TOPRIL000667 24085950 S4000T23T0USAGTOTOLSR 150807 89 10000193<113538

located in the top right corner on - - i
the front of the document.

TPAUSATRAVELER<CHAPPT<<CL<< it Laa{Ciqdcs

W Document Expiration: Found at
the bottom of the document,
under or to the right of Issue
Date.

IPUSACO30049646<<10<30<B22<498
8101017M1911297USA<<0754052296
TRAVELER<S<HAPPY<<<<<<<<<<<<<<LK

&
¥
3 -
L]
L
¥
T
3
+

182147
SHRID UMNITED STATES DEDARTRMEN
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List A Documents

Form 1I-766 Auto Extension

« EAD presented with an I-797 notice of RECEIPT NUMBER CASETYPE [765 APPLI(
action extending the validity period C— FRICRITY BATE e
April 1, 2020 ) A

1of 1

must meet certain criteria: ﬁgoﬁam A twrer

Notice Type: Receip 5

= Received date on the notice is prior
to the EAD expiration date

(Class requested: A05

= EAD category must match class
requested on the notice

e 180-day auto extension

* 540-day auto extension:
*Certain categories apply

Terms and - Ca

None

Pate of Birth

e OCT 2002

Country of Birth & ‘fj

Mexico ™o ”
_

-

W Exceptions for TPS-related EAD with
A12 and C19 categories

E‘Vel'ify November 18,2025 17


https://www.uscis.gov/i-9-central/form-i-9-resources/handbook-for-employers-m-274/50-automatic-extensions-of-employment-authorization-andor-employment-authorization-documents-eads-in
https://www.uscis.gov/i-9-central/form-i-9-resources/handbook-for-employers-m-274/50-automatic-extensions-of-employment-authorization-andor-employment-authorization-documents-eads-in
https://www.uscis.gov/i-9-central/form-i-9-resources/handbook-for-employers-m-274/50-automatic-extensions-of-employment-authorization-andor-employment-authorization-documents-eads-in
https://www.uscis.gov/i-9-central/form-i-9-resources/handbook-for-employers-m-274/50-automatic-extensions-of-employment-authorization-andor-employment-authorization-documents-eads-in

USCIS Ends Automatic Extensions for EAD

Renewal Applications

The Department of Homeland Security (DHS) published an interim final
rule (IFR) that ends the practice of automatically extending the validity of
EADs for aliens who apply to renew their EAD in certain employment
authorization categories. Aliens who applied to renew their EADs on or after
Oct. 30, 2025, will no longer receive an automatic extension of their EAD.

The IFR does not impact EADs that were automatically extended for up to 540
days due to a timely filed Form I-765 renewal application filed prior to Oct.
30, 2025. Such employees in certain categories may present their Form I-
797C, Notice of Action, receipt notice for their renewal EAD application along
with their EAD to their employer to show that the validity of the eligible EAD
has been automatically extended as evidence of continued employment
authorization.

Evel‘ify November 18, 2025 18


https://www.federalregister.gov/public-inspection/2025-19702/removal-of-the-automatic-extension-of-employment-authorization-documents
https://www.federalregister.gov/public-inspection/2025-19702/removal-of-the-automatic-extension-of-employment-authorization-documents

Automatic Extensions for TPS

The IFR does not affect automatic EAD extensions provided through a
Federal Register notice or otherwise by law for TPS-related EADs under
categories A12 or C19. Employers and applicants can find the latest TPS
updates on the USCIS Website.

Employers should consult the Handbook for Employers (M-274),
Section 5.0 for guidance on auto-extension eligibility for specific EAD
categories and Form I-9 guidance.
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https://www.uscis.gov/i-9-central/form-i-9-resources/handbook-for-employers-m-274/50-automatic-extensions-of-employment-authorization-andor-employment-authorization-documents-eads-in

Lists of Acceptable Documents

List B - Establishes Identity

Form 1-9 Acceptable Documents

Documents that 0 t
Establish Both Documents ocuments

identityand o that Establish - E':t iﬁt;h::lﬁth
Employment Identity ploy

Authorization Authorization

LIST
LIST

: LIST
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List B Documents

Establishes Identity

«/ Driver’s License or S ST ‘S‘f;"E'NTIHCMION ‘
|dentification Card issued by a MlcéfglPPl 23} i\ 1 o7
state or outlying territory of
the U.S. ‘
ACKSON, MS 39216-1234 e g I / ::EEE%::E:?
lLsxuxs‘s:l gwmgmsin NONE 12 resT NONE | Km:‘ quPLE i ‘

' ID card issued by federal, o o _
state, or local government oo Sample, 5B E T oot
agencies or entities.

4d LIC NO

123456789 “ 011212024
3 oos 01/12/1967
=8 ' SAMPLE

CONNOR M, JR
23 MAIN ST

4d 1D NO
123456789
4b EXP X
01/12/2021 | .
3 pos
01/12/1999

s FU DRIVER
s ¢ tvisBRO LICENSE

W These documents must
contain a photograph or
information such as name,
date of birth, gender, height,
eye color, and address.
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List B Documents

Establishes Identity (Cont’d)

W School ID card with a photograph HIGH SCHOOL
_ , W OF THE WEST
W Voter registration card
[ I B

« U.S. Military card or draft record gy surmame:
W Military dependent’s ID card
W U.S. Coast Guard Merchant Mariner

Document (MMD) card
W Native American tribal document
W Driver’s license issued by a Canadian

government authority

wen s e | HRETIEE

T T
r
| Wy Evabrsali
e -
= ] oy
e S “lp w:uw_t.
il s
ol
s
%

P T
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Lists of Acceptable Documents

List C - Establishes Employment Authorization

Form 1-9 Acceptable Documents

Documents that 0 .
Establish Both Documents ocuments

identityand o that Establish ~ —}- EI:tEt:—.h;:th
Employment Identity ploy

Authorization Authorization

LIST
LIST

: LIST
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List C Documents

Social Security Card

& &

Issuing Authority: Social Security
Administration

Document Number: Also known as

the Social Security Number, consists
of nine digits located on the front of
the card

Expiration Date: No expiration

Restrictions: A card that includes
any of the following restrictive
wordingis not an acceptable List C
document:

= NOT VALID FOR EMPLOYMENT

= VALID FOR WORK ONLY WITH INS
AUTHORIZATION

VALID FORWORK ONLY WITH
UTHORIZATION

E Vel'l y November 18, 2025
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List C Documents

Establishes Employment Authorization

. . . . T R R T o W 7 ) S T e
¥ Original or certified copy of a birth G e Zaat S 2y
. . _:g;.?_'_h_ =S STATE OF T-?aﬂ ISLAND: .'!“{J::
certificate issued by a state, county, qf’ﬂ (\*)Wq e
municipal authority or outlying \n\:\ somor cenmmearsor s
territory of the United States bearing i JJJJJ -
an official seal BT g e
5 oy e -
¥ Certification of Birth Abroad/Report L 5.
of Birth (FS-545/DS-1350) b > |
¥ Consular Report of Birth Abroad (FS- & ;
240) E i;
. . . 1 |
W Native American Tribal Document i |
¥ ldentification Card for Use of | o3 _smemErOORY IS sthlnw B
Resident Citizen in the United States 572 ' SE3E
(1-179) S CERYT Pe  me Sry rse

*For examples of other List C
documents visit I-9 Central
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https://www.uscis.gov/i-9-central/form-i-9-acceptable-documents
https://www.uscis.gov/i-9-central/form-i-9-acceptable-documents
https://www.uscis.gov/i-9-central/form-i-9-acceptable-documents

Fraud Detection Best Practices

Employer Best Practices:

* Remember, you may encounter documents from employees that are
fraudulent.

* Ensure the documents reasonably appear to be genuine. For example,
* Doesthe document have the expected level of security features?

* Ensure the documents relate to the employee presenting them. For example,
» Ifthe document has a picture, does your employee appear to be the
person pictured on the document?
 Ifthe document has biographic details (name, date of birth, height, hair
color, eye color, etc.), do those reasonably relate to the employee
presenting the document?
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Fraud Detection Best Practices

Employer Best Practices continues:

* Employers, or their Authorized Representatives, must examine documents in person or,
if the employer is qualified, remotely.

* You are not expected to be a document expert.

* Reject documents that do not reasonably appear to be genuine or relate to the
person presenting them. You should also request that they provide
alternate acceptable documents that satisfy the requirements of the Form I-9.

Resources:

* M-27413.0: Acceptable Documents for Verifying Employment Authorization and Identity

« Remote Examination of Documents (Optional Alternative Procedure to Physical
Document Examination)

» E-Verify Tutorial (when logged into E-Verify, navigate to Resources, then Take Tutorial)
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https://www.uscis.gov/i-9-central/remote-examination-of-documents#:%7E:text=If%20you%20participate%20
https://www.uscis.gov/i-9-central/remote-examination-of-documents#:%7E:text=If%20you%20participate%20
https://www.uscis.gov/i-9-central/remote-examination-of-documents#:%7E:text=If%20you%20participate%20

Section 2:

Receipt Rule

You may accept a receipt showing that your employee has
applied to replace a document that was lost, stolen or damaged.

* The receipt must be issued by the originating agency

* Employee must present original replacement document or

another acceptable document (or documents) within 90 days
of the hire date

= Receipts are never acceptable if employment will last less
than three business days

= E-Verify cases should be delayed until the replacement
receipt is provided
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Section 2:

Copying Documents

You may choose to make copies of
documents employees present for Section 2.
If you choose to photocopy documents:

" You must do so for ALL employees

" Be consistent and copy all documents
employees provide

E-Verify employers must photocopy the following documents if
voluntarily provided by the employee for Form 1-9 Section 2:

= U.S. Passport or Passport Card
= |-551 Lawful Permanent Resident Card
= |-766 Employment Authorization Document
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Final Rule Increases Automatic Extension Period.for

Certain Employment Authorization Document Renewal
Applicants

The Department of Homeland Security has finalized the Temporary Final Rule (89 CFR
24628), published in the Federal Register on April 8, 2024, making permanent the
automatic extension period to up to 540 days for employment authorization and/or
Employment Authorization Documents (EAD, Form I-766) available to certain applicants
who have filed Form I-765, Application for Employment Authorization, renewal
applications. This final rule will be effective January 13, 2025.

The final rule permanently increases the automatic extension period for employment
authorization and Employment Authorization Documents available to certain EAD
renewal applicants from up to 180 days to up to 540 days. The final rule will continue to
help prevent eligible renewal EAD applicants from experiencing a lapse in employment
authorization and/or the validity of their EAD due to lengthy processing times. Refer

to Section 5.0 of the M-274 Form I-9 guidance.

EVerify November 18, 2025
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https://www.federalregister.gov/documents/2024/04/08/2024-07345/temporary-increase-of-the-automatic-extension-period-of-employment-authorization-and-documentation
https://www.federalregister.gov/documents/2024/04/08/2024-07345/temporary-increase-of-the-automatic-extension-period-of-employment-authorization-and-documentation
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Supplement A

Preparer/Translator

Supplement A, USCIS
Preparer and/or Translator Certification for Section 1 FormI-9

Supplement A
Departmment of Homeland Security e

. . . . OMB Mo 16150047
U5, Citizenship and Immisration Services Expires 08/31/2025

Last Name [Famiy Mame) fom Seotion 1. First Name (Given Mame) from Ssotion 1. kididle initial [ amy) from Ssstion 1L

Instructions: This supplement must be completed by any preparer and/or translator who assists an employes in completing Section 1
of Form |-2. The preparer andfor translator must enter the employee’s name i the spaces provided above. Each preparer or franslator

must complete, sign, and date a separate cerification area. Employers must retain completed supplement shests with the employee's
completed Form -8

| attest, under penalty of perjury, that | have assisted in the completion of Section 1 of this form and that to the best of my
knowledge the information is true and comect.

Signature of Praparer or Transiator Date [mmiadyyy
Last Mame (Family Name] FIrst Mame [Ghven Name) Migdle Irisal (7 any)
Address (Sireet Nomber and MName ) Clhy or Town State ZIPF Code

=

W Preparer/Translator must complete Supplement A

W Preparer/Translator should enter their home address, not the company
address.

Evel'ify November 18, 2025
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Supplement B

Reverification and Rehires

Supplement B, USCIS
Reverification and Rehire (formerly Section 3) _FormI9
- Supplement B
Deparmment of Homeland Security OMBE No. 1615-0047
U.S5. Citizenship and Immigration Services Expires 08/31/2026
Last Name jFamiy Name) from Section 1. I First Name {Ghen Name) from Section 1. I Middie Initsaf {If any) fom Section 1.

Instruetions: This supplement replaces Section 3 on the previous version of Form I-3. Only use this page if your employee requires
reverification, is rehired within three years of the date the original Form 19 was complated, or provides proof of a legal name change. Enter
the employee’s name in the fields above. Use a new section for each reverification or rehire. Review the Form 18 instructions before
completing this page. Keep this page as part of the employee’s Form 1-9 record. Additional guidance can be found in the_

Handbook for Employers: Guidance for Completing Form -9 (M-274)

Date of Rehire (if appicatie) |Mew Name (¥ spoicabls)
Date (mmvadyyyy) Last Name (Family Name) First Name (Given Name) Migdie inftia
Feverification: If the employee requires reverification, your employee can choose to present any aceeptable List A or List C documentation to show
inued employment authorization. Enter the document information in the spaces below.
Document TiHe Document Numb=r (if any) Expiration Date (F any) [mmiodiyyyy)

| attest, under penalty of perjury, thatto the best of my knowledge, Ihls employee is authorized to work in the United States, and if the
employee presented documentation, the le ined appears to be genuine and to relate to the individual who presented it.

Name of Employer or Authorized Representaiive Signature of Empioyer or Authorized Represenialve Today's Date (mmddddyyyl

Additional Information (Initial and date each notation_) Chack here I you usad an

[[] aremative procedure aurtharzed
by DHS to examine documants.

W  Employers MUST reverify an employee using Form I-9, Supplement B, if their temporary
employment authorization status or temporary employment authorization document has expired

¥  You may also complete Supplement B if you:

= Rehire the employee within 3 years of the date you completed Form [-9*
OR

= Update the employee’s biographic information

* Do not create a new E-Verify case for an existing employee you are reverifying
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Supplement B:

When to Reverify on Form I-9

U.S. citizens and noncitizen

B | nationals
%..1"“ il - U.S. passports or passport cards
——— - ' . Unexpired Permanent Resident
Do not Reverify or Alien Registration Receipt
: = card (Form I-551)
= el - Expired Permanent Resident

.
555123ABCEGERAS0Z056FOL12236IFLNPODANSSDS0ES

Card presented with Form |-797
- List B documents
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Correcting Form I-9

Correcting Mistakes
If you discover a mistake on Form I-9, correct the existing form OR prepare a new
Form I-9:
= |f you choose to correct the existing Form I-9, line out the incorrect portions,
enter the correct information, and initial and date the correction

= |fyoudoanew Form I-9, keep the old form with the new form. You should
also attach a short memo to both the new and old Forms I-9 stating the
reason for your action

Missing Forms
If you discover you are missing the Form |-9 for an employee:

= Give the employee the current version of the Form -9

= Complete the form as soon as possible

= Do not backdate the form

= Attach a signed and dated explanation of the corrective action

Guidance for Conducting Internal Audits
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http://www.uscis.gov/i-9-central/complete-correct-form-i-9/correcting-form-i-9
http://www.uscis.gov/i-9-central/complete-correct-form-i-9/correcting-form-i-9
https://www.justice.gov/crt/file/798276/download
https://www.justice.gov/crt/file/798276/download

You must have a Form I-9 on file for all current employees:

« Store Forms |-9 securely in a way that meets your business needs — on

site, off-site, storage facility

W Store copies of documents with the Form [-9 or with the employee’s

records

&

Ensure that only authorized personnel have access to stored Forms -9

&

Make Forms I-9 available within three days of an official request for

inspection

Storage and Retention
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https://www.uscis.gov/i-9-central/complete-correct-form-i-9/retention-and-storage
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Retention

Calculate how long to retain an
employee’s Form I-9 once they end
employment:

I EXAMPLES:

John Smith (Hired Nowv. 1, 2019,

If they worked for less than two years, terminated May 5, 2020): John
retain their form for three years after worked for less than:n 2 years, keep
the date you entered in the First Day of his form for 3 years, until
Employment field. 11/01/2022
OR Betsy Ross (Hired Nov. 1, 2002,
If they worked for more than two years, ts;z;(lzt?:rnﬁz’tﬁgﬁoz) :y::::y
retain their form for one more year keep her form for one more yea’ur,
after the date they stop working for until 05/05/2021

you.
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Form I-9 and E-Verify

Form I-9 and E-Verify

You must complete Form I-9 before you create a case
in E-Verify.

#= Verify
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What is E-Verify?

W Free web-based service that’s
fast and easy to use

W Electronically verifies the
employment eligibility of:
= Newly hired employees
= Existing employees assighed
to work on a qualifying
federal contract -

W Partnership between the U.S. s
Department of Homeland
Security (DHS) and the Social
Security Administration (SSA)

Evel'ify November 18, 2025 38
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E-Verify Goals

W Reduce unauthorized
employment

¥ Minimize verification-related
discrimination

W Be quick and non-burdensome
to employers

W Protect civil liberties and
employee privacy
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Form I-9 & E-Verify Work Together

E-Verify compares information from an employee’s Form I-9 to records available to
the U.S. Department of Homeland Security and the Social Security Administration.
Case creation is as easy as data entry and results are produced immediately.
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Best Practices

Case Status Updates

Check E-Verify periodically for one of the following responses:

Employment Authorized

The employee’s information matched records available to SSA
and/or DHS.

E-Verify Needs More Time

This case was referred to DHS for further verification.

Case in Continuance

The employee has visited an SSA field office or contacted DHS,
but more time is needed to determine a final case result.

Final Nonconfirmation

E-Verify cannot confirm the employee’s employment eligibility
after the employee visited SSA or contacted DHS.

Close Case and Resubmit

SSA or DHS requires that you close the case and create a new
case for this employee. This result may be issued when the
employee’s U.S. passport, passport card, or driver’s license
information is incorrect.

E-Verify
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https://www.e-verify.gov/node/2792
https://www.e-verify.gov/node/2795
https://www.e-verify.gov/node/2795
https://www.e-verify.gov/node/2795
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What is Remotely Examining Documents (RED)?

W An option for employers to remotely
examine Form I-9 documents
W Alternative to physical document UL CaRE
inspection | S
l2§f56789
W Must use E-Verify to confirm R i
employment eligibility i fomle o g
W Must be applied consistently to all T B
4a15s 01/10/2046 : INOT-A
employees 0 F5 fe SENR
' 4

5 B 01234867 89012345678901234

Hybrid method:

= Remote document examination for
remote employees

= Physical document inspection for
on-site employees

E-Verify

Remote Document Examination Video



https://youtu.be/DF0PTcD3I8M

E-Verify Records Scheduled for Disposal

E-Verify employers have until Jan. 4, 2026, to download records for E-Verify
cases last updated on or before Dec. 31, 2015. On Jan. 5, 2026, USCIS will
dispose of these E-Verify records that are more than 10 years old.

Program administrators can download the Historical Records Report to retain
information about these E-Verify cases. The case data includes basic company
information as well as case identifiers and case resolution information.

Employers who have not already done so must record the E-Verify case
verification number on each corresponding Form I-9, Employment Eligibility
Verification, or attach a copy of the case details page to the Form I-9.
Employers should retain the Historical Records Report with the Forms I-9.

To learn more, please see the E-Verify Records Retention and Disposal Fact
Sheet and the instructions for downloading the Historical Records report.
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https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Flinks-2.govdelivery.com%2FCL0%2Fhttps%3A%252F%252Fwww.e-verify.gov%252Fe-verify-records-retention-and-disposal-fact-sheet%2F1%2F0101019a088e1387-e029d523-7727-4b51-9ff8-69153a11cb66-000000%2Fm88830Ckw8_jCL_T5vv2mind_DtOANLtsRDy8orFpVk%3D427&data=05%7C02%7Ccrystal.roberson%40uscis.dhs.gov%7C0471fb7ab9d146c13cb508de10e42696%7C5e41ee740d2d4a728975998ce83205eb%7C1%7C0%7C638966769260306751%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=OPAuZRzxDptgEFTzBM17pV71ABltlHm3dmlYTElX6zc%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Flinks-2.govdelivery.com%2FCL0%2Fhttps%3A%252F%252Fwww.e-verify.gov%252Fe-verify-records-retention-and-disposal-fact-sheet%2F1%2F0101019a088e1387-e029d523-7727-4b51-9ff8-69153a11cb66-000000%2Fm88830Ckw8_jCL_T5vv2mind_DtOANLtsRDy8orFpVk%3D427&data=05%7C02%7Ccrystal.roberson%40uscis.dhs.gov%7C0471fb7ab9d146c13cb508de10e42696%7C5e41ee740d2d4a728975998ce83205eb%7C1%7C0%7C638966769260306751%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=OPAuZRzxDptgEFTzBM17pV71ABltlHm3dmlYTElX6zc%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Flinks-2.govdelivery.com%2FCL0%2Fhttps%3A%252F%252Fwww.e-verify.gov%252Fe-verify-records-retention-and-disposal-fact-sheet%2F1%2F0101019a088e1387-e029d523-7727-4b51-9ff8-69153a11cb66-000000%2Fm88830Ckw8_jCL_T5vv2mind_DtOANLtsRDy8orFpVk%3D427&data=05%7C02%7Ccrystal.roberson%40uscis.dhs.gov%7C0471fb7ab9d146c13cb508de10e42696%7C5e41ee740d2d4a728975998ce83205eb%7C1%7C0%7C638966769260306751%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=OPAuZRzxDptgEFTzBM17pV71ABltlHm3dmlYTElX6zc%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Flinks-2.govdelivery.com%2FCL0%2Fhttps%3A%252F%252Fwww.e-verify.gov%252Fe-verify-records-retention-download-instructions%2F1%2F0101019a088e1387-e029d523-7727-4b51-9ff8-69153a11cb66-000000%2F9ZZ0KSktmti9hbCdzE7c0zUjsVZD2Zy84V_YXxoXpuE%3D427&data=05%7C02%7Ccrystal.roberson%40uscis.dhs.gov%7C0471fb7ab9d146c13cb508de10e42696%7C5e41ee740d2d4a728975998ce83205eb%7C1%7C0%7C638966769260332008%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=Nnv%2B9gcMeE7bpiVUo3wgR2BGuECqFFJ%2BYePKRTsA%2FlU%3D&reserved=0

Best Practices

E-Verify Employer

Employers should:

W Make selection on the Further Action Notice Screen NLT 10
federal government working days after a case first indicates
Tentative Nonconfirmation

W Have two or more Program Administrators

W General users and Program Administrators can see all cases
created by the company

W Use E-Verify case reports
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https://www.e-verify.gov/e-verify-user-manual/50-case-reports

E-Verify+ Is Here!

We are excited to announce that the ‘Introducing E-Verify+’ webinar will be part of our

monthly webinar schedule.

Become one of many E-Verify employers benefiting from the easy, efficient and time-
saving advantages of E-Verify+.

* Increase efficiency! This free, modernized service of E-Verify streamlines the
employment eligibility verification process.

* Go Paperless! Simply download employees’ complete electronic Form I-9 and
identification documents.

* Save time! E-Verify+ directly notifies employees of mismatches by delivering
Further Action Notices.

Don’t wait, register today!

Note: The webinar is eligible for professional development credits through the Society
for Human Resources Management and the Human Resource Certification Institute.
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I-9 Central
1-9 Central
Revised |-9 Table of Changes
|-9Central/Espanol (Spanish)
Form I-9 DACA Guidance
Updated Receipts Guidance
Form I-9 and E-Verify Natural
Disaster Fact Sheet

M-274, Handbook for Employers
M-274 Summary of Changes

Mergers & Acquisitions

Examples of documents:
Acceptable Documents
Automatic Extensions
Combination Documents

-9 Webinar on Demand & Vignettes
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1-9 Central

Form I-9 Related News

Temporary Policies
Related to COVID-19

Complete & Correct Form
1-9

Form I-9 Acceptable
Documents

Employee Rights and
Resources

Legal Requirements and

., and Immigration

Search our Site Q Signin »

Topics Forms Newsroom Citizenship Green Card Laws Tools

Home > 1-9 Central

-9 Central

Federal law requires that every employer* who recruits, refers for a fee, or hires an individual for employment in
the U.S. must complete Form I-9, Employment Eligibility Verification. Form I-9 will help you verify your employee's
identity and employment authorization.

*NOTE: We will refer to both employers and agricultural recruiters and referrers for a fee collectively as

"employers" throughout 1-9 Central.

© REMINDER - COVID-19 temporary flexibilities for Form 1-9, Employment Eligibility Verification,
end on July 31, 2023. In-person, physical document inspection for affected employees must be
completed by August 30, 2023.

Learn more.

E-Verify

November 18, 2025 46



http://www.uscis.gov/I-9Central
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https://www.uscis.gov/i-9-central/learning-resources

E-Verify Engagement

Take advantage of our FREE Engagement services:

W Take additional public webinars

W Reqguest event speakers, customized webinars, or content for
your publications

W Seek approval for E-Verify® Logo Authorization
You can use logos on websites, job E v -
announcements/ applications, or e"fy

company broadcasts to further advertise

your company’s commitment to a legal

workforce.
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https://www.e-verify.gov/about-e-verify/e-verify-webinars
mailto:E-VerifyOutreach@uscis.dhs.gov
http://www.uscis.gov/USCIS/Verification/E-Verify/everifytrademark.pdf
http://www.uscis.gov/USCIS/Verification/E-Verify/everifytrademark.pdf
http://www.uscis.gov/USCIS/Verification/E-Verify/everifytrademark.pdf

Immigrant and Employee Rights (IER)’.

%) — |J.S DEPARTMENT OF JUSTICE —
IMMIGRANT & EMPLOYEE RIGHTS SECTION
4 — CIVIL RIGHTS DIVISION —

The anti-discrimination provisions of the INA are enforced by:
Department of Justice Civil Rights Division

Immigrant and Employee Rights Section

Employee hotline: 1-800-255-7688 (TDD: 1-800-616-5525)
Employer hotline: 1-800-255-8155 (TDD: 1-800-362-2735)

IER’s “Employer Dos and Don’ts.”
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https://www.justice.gov/crt/immigrant-and-employee-rights-section
http://www.justice.gov/crt/about/osc/pdf/publications/e-verifydosanddonts3.pdf

Customer Service Contact Center

E-Verify received the highest rating for customer service of
all federal agencies in the American Customer Satisfaction
Survey!

v" Form 1-9 Website: uscis.gov/i-9Central
v’ E-Verify Website: E-Verify.gov

v Form I-9 Email: i-9Central@uscis.dhs. gov _ ;f‘
v’ E-Verify Email: E-Verify@uscis.dhs.gov

v" Employer Hotline: (888) 464-4218
v" Employee Hotline: (888) 897-7781
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THANK YOU!

-
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