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    

This Fixed-Term Employment Agreement (“Agreement”) is made on [Date], between [Company Name] (“Employer”) and [Employee Name] (“Employee”). Both parties agree to the following terms:
1. Position & Employment Status
The Employee agrees to serve as [Job Title] on a [Full-time/Part-time] fixed-term basis and perform all duties assigned by the Employer in compliance with company policies.
2. Duties & Work Location
Primary responsibilities include: [List key duties]. The Employee’s work location will be [Full Address / Remote / Hybrid]. The Employer may assign additional reasonable duties as needed.
3. Term of Employment
The employment term begins on [Start Date] and ends on [End Date or Event Trigger], unless terminated earlier in accordance with this Agreement.
4. Compensation
The Employee will receive a base salary of [Amount + Currency] (per month/per annum), payable on the [Day] of each month. The Employer will deduct applicable taxes as required by law. Overtime eligibility and additional compensation, if any, will follow local labor regulations.
5. Benefits
The Employee will receive statutory benefits and any company benefits applicable to fixed-term employees, including [Paid leave, sick leave, insurance, etc.], subject to policy terms and local law.
6. Working Hours
The Employee will work [Number] hours per week, following the schedule [Specify schedule/shift]. Any overtime, breaks, and working-time rules will comply with local regulations.
7. Probation (If Applicable)
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    

8. Early Termination
Either party may terminate this Agreement early only under conditions stated here: [Specify early termination grounds]. If terminated without legal or contractual grounds, compensation equal to the unexpired contract period may be required, as mandated by local law.
9. End-of-Term Conditions
On contract expiry, employment ends automatically unless renewed in writing. Final pay, benefits settlement, and return of company property must be completed before the exit date.
10. Confidentiality & IP Ownership
All work created by the Employee during the contract is the Employer’s intellectual property. The Employee shall not disclose confidential information during or after employment.
11. Non-Competition & Non-Solicitation (Optional)
For [X months] after termination, the Employee may not solicit the Employer’s clients or engage in activities that create a conflict of interest, as permitted by local law.
12. Legal Authorization
The Employee confirms eligibility to work in [Country] and will provide required documentation for verification.
13. Governing Law
This Agreement is governed by the labor laws of [Country / State].
14. Entire Agreement
This document constitutes the entire Agreement and supersedes any prior understanding between both parties.
Signatures
Employer: ________________________   Date: __________
Employee: ________________________   Date: __________
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