N.B. The English text is an unofficial translation.
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5§

Protokoll fort vid arsstimma i Pomegranate
Investment AB (publ), org.nr 556967-7247,
den 30 september 2025, hos Advokatfirma
DLA Piper, Sveavégen 4, 111 57 Stockholm.
Minutes kept at the annual general meeting in
Pomegranate Investment AB (publ), Reg. No.
556967-7247, on 30 September 2025, at
Advokatfirma DLA Piper, Sveaviigen 4, SE-111
57 Stockholm.

Stimmans oppnande / Opening of the meeting
Oppnades stimman av Per Brilioth.
The meeting was declared open by Per Brilioth.

Val av ordforande vid stimman / Election of a chairman of the meeting

Valdes advokat Anna Berntorp frdn Advokatfirman DLA Piper till ordférande vid
stimman. Antecknades att det uppdragits at Elias Hadiri fran Advokatfirman DLA Piper
att fora protokollet vid stémman.

Anna Berntorp, member of the Swedish bar association, at Advokatfirman DLA Piper,
was elected chairman of the meeting. It was noted that Elias Hadiri, at Advokatfirman
DLA Piper, had been instructed to keep the minutes at the meeting.

Upprittande och godkinnande av rostliingd / Preparation and approval of a voting
list

Godkéndes bifogad forteckning over nédrvarande aktiedgare samt aktiefigare som rostar
genom ombud, Bilaga 1, att gélla som rostldngd vid stimman.

The attached list of shareholders present and shareholders who voted by proxy,
Appendix 1, was approved to serve as voting list for the meeting.

Godkinnande av dagordning / Approval of the agenda

Godkéndes den i kallelsen intagna dagordningen som dagordning for stimman.

The agenda presented in the notice convening the meeting was approved as the agenda
for the meeting.

Val av en eller tvd justeringsméin / Election of one or two persons to verify the
minutes

Beslutades att dagens protokoll skulle, jimte ordféranden, justeras av Anders F.
Borjesson.

1t was resolved that the minutes were to be approved by the chairman and by Anders F.
Borjesson.
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8a §

8b §

8c§

Provning av om stimman blivit behorigen sammankallad / Determination of
whether the meeting has been duly convened

Konstaterades att kallelse till dagens stimma varit publicerad pa bolagets webbplats den
2 september 2025, varit inford i1 Post- och Inrikes Tidningar den 2 september 2025 samt
att information om att kallelse skett annonserats i Svenska Dagbladet den 2 september
2025, varefter stimman anség sig behorigen sammankallad.

1t was established that the notice convening the meeting was published on the company’s
website on 2 September 2025, published in Post- och Inrikes Tidningar (the Swedish
Official Gazette) on 2 September 2025, and that information regarding such notice was
published in Svenska Dagbladet on 2 September 2025, and thus that the meeting had
been duly convened.

Framliggande av drsredovisning och revisionsberittelse samt koncernredovisning
och koncernrevisionsber:iittelse / Presentation of the company’s annual report and the
auditor’s report as well as the group consolidated annual accounts and group
auditor’s report

Antecknades att arsredovisning och revisionsberittelse samt koncernredovisning och
koncernrevisionsberittelse for rikenskapséret framlagts genom att handlingarna héllits
tillgdngliga hos bolaget och pa bolagets webbplats. I anslutning till denna punkt h6ll VD
Florian Hellmich en presentation om bolaget och dess aktuella stillning. Aktiedgare
bereddes mojlighet att stélla fragor.

It was noted that the annual report and auditor’s report as well as the group
consolidated annual accounts and group auditor’s report for the financial year had been
presented by being held available at the company’s headquarters and on the company’s
website. In connection with this item, the company’s CEO Florian Hellmich held a brief
presentation of the current status of the company. The shareholders were given the
opportunity to ask questions.

Beslut om faststillande av resultatrikningen och balansrikningen samt
koncernresultatrikningen och koncernbalansrikningen / Resolution regarding
adoption of the income statement and the balance sheet and the consolidated income
statement and the consolidated balance sheet

Faststilldes den i arsredovisningen intagna resultatrdkningen och balansrdkningen samt
koncernresultatrakningen och koncernbalansrakningen.

It was resolved to adopt the income statement and the balance sheet as well as the
consolidated income statement and the consolidated balance sheet that had been
included in the annual accounts.

Beslut om dispositioner betriffande bolagets resultat enligt den faststiillda
balansrikningen / Resolution regarding allocation of the company’s result in
accordance with the adopted balance sheet

I enlighet med styrelsens forslag beslutades att arets resultat balanseras i en ny rikning
och att ingen utdelning ska lamnas.

In accordance with the proposal by the board of directors, it was resolved that the year'’s
earnings be brought forward, and that no dividends shall be distributed.

Beslut om ansvarsfrihet at styrelseledamoéter, verkstillande direktor och vice
verkstillande direktor / Resolution regarding discharge from liability of the members
of the board of directors, the CEO and the deputy CEO

Beslutades att bevilja styrelseledaméterna, verkstillande direktdren och nuvarande och
tidigare vice verkstillande direktoren ansvarsfrihet for deras forvaltning av bolagets
angeldgenheter under rakenskapsaret.
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It was resolved to discharge the members of the board of directors, the CEO and the
current and former deputy CEO from liability in respect of their management of the
company’s business during the financial year.

Noterades att samtliga vid stimman nérvarande aktiedgare rostade for beslutet om
ansvarsfrihet, dock att berérda personer, i den man de var upptagna i rostlingden, inte
deltog i beslutet savitt avsag dem sjélva.

1t was noted that all of the shareholders present at the meeting voted for the resolution
regarding discharge from liability, yet that none of the affected persons, to the extent
that they were included in the voting list, participated in the resolution with respect to
themselves.

Faststillande av antalet styrelseledamoéter och revisorer / Determination of the
number of members of the board of directors and auditors

I enlighet med forslag fran aktieégare, representerande 15,9 % av de utestdende aktierna i
bolaget, beslutades att styrelsen intill slutet av nista arsstimma ska bestd av fem (5)
ordinarie styrelseledaméter och att bolaget ska ha en revisor eller ett registrerat
revisionsbolag utan revisorssuppleanter.

In accordance with a proposal from shareholders representing 15.9% of the outstanding
shares in the company, it was resolved that the number of members of the board of
directors for the time until the end of the next annual general meeting shall be five (5)
members and that the number of auditors shall be one auditor or one registered audit
firm and no alternate auditors.

Faststillande av styrelse- och revisorsarvoden / Determination of fees to the board of
directors and auditor

I enlighet med forslag fran aktiedgare, representerande 15,9 % av de utestdende aktierna i
bolaget, beslutades att arlig ersittning till varje styrelseledamot ska uppga till 5 000 EUR
samt 10 000 EUR till styrelsens ordforande.

In accordance with a proposal from shareholders representing 15.9% of the outstanding
shares in the company, it was resolved that the annual remuneration to each board
member shall amount to EUR 5,000 and EUR 10,000 to the chairman of the board.

Beslutades dérefter att ersittning till bolagets revisor ska utgé enligt godkand rékning.
1t was thereafter resolved that auditor’s fees shall be paid on approved account.

Val av styrelseledamoter, styrelsens ordforande och revisor / Election of the
members of the board of directors, chairman of the board of directors and auditor

I enlighet med forslag fran aktiedgare, representerande 15,9 % av de utestdende aktierna i
bolaget, valdes Per Brilioth, Anders F. Borjesson, Nadja Borisova, Michel Danechi och
Vladimir Glushkov genom omval till styrelseledamoter for tiden intill slutet av néasta
arsstimma. Omvaldes vidare Per Brilioth till styrelsens ordférande for tiden intill slutet
av nista arsstimma.

In accordance with a proposal from shareholders representing 15.9% of the outstanding
shares in the company, it was resolved to elect Nadja Borisova, Per Brilioth, Anders F.
Bérjesson, Michel Danechi and Viadimir Glushkov were re-elected as members of the
board of directors for the time until the end of the next annual general meeting. It was
further resolved to re-elect Per Brilioth as chairman of the board of directors for the
time until the end of the next annual general meeting.

Omvaldes det registrerade revisionsbolaget Ohrlings PricewaterhouseCoopers AB till
bolagets revisor for tiden intill slutet av nésta arsstimma.

The registered audit company Ohrlings PricewaterhouseCoopers AB was re-elected as
auditor of the company for the time until the next annual general meeting.
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Beslut att infora éndringar i Pomegranate Investments prestationsbaserade
langsiktiga incitamentsprogram for anstiillda / Resolution to introduce amendments
to Pomegranate Investment’s long-term performance-based incentive program for
employees

Styrelsens forslag till beslut om inforande av dndringar avseende Villkor for Aktierdtter
respektive Tilldelning i Managementprogrammet 2023, Bilaga 2, framlades for
arsstimman och aktiedgarna bereddes tillfdlle att stélla fragor.

The board of directors’ proposal to introduce amendments regarding the Conditions for
share Awards and Allocation in Management LTIP 2023, Appendix 2, was presented to
the annual general meeting and the shareholders were given the opportunity to ask
questions.

Arsstimman beslutade i enlighet med styrelsens forslag.
The annual general meeting resolved in accordance with the proposal from the board of
directors.

Beslut att infora édndringar i Pomegranate Investments prestationsbaserade
langsiktiga incitamentsprogram for styrelsen / Resolution to introduce amendments
to Pomegranate Investment’s long-term performance-based incentive programme for
the board of directors

Det foreslas att arsstimman beslutar om inférande av dndringar avseende Villkor for
Aktierdtter 1 Styrelseprogrammet 2023, Bilaga 3, rorande fortydligande av
intjinandetidpunkt och berikningsgrund motsvarande vad foreslds for Management
programmet 2023 i drende 12. Aktiedgarna bereddes tillfalle att stdlla fragor.

It is proposed that the annual general meeting resolve to introduce amendments
regarding the Conditions for Share Award in Board LTIP 2023, Appendix 3, clarifying
the vesting date and calculation basis in a manner corresponding to what is proposed for
Management LTIP 2023 in item 12. The shareholders were given the opportunity to ask
questions.

Arsstimman beslutade i enlighet med forslaget.
The annual general meeting resolved in accordance with the proposal.

Ratificering av bolagets bolagsordning / Ratification of the company’s articles of
association

Vid extra bolagsstimma den 18 juli 2025 antogs en ny bolagsordning avseende
borttagande av avstdmningsforbehall. I samband med registrering av den nya
bolagsordningen inférdes 1 bolagsordningens 4 § dven fortydligande avseende bolagets
redovisningsvaluta i enlighet med aktiebolagslagens 3 kap 2§. Andringen bekriftar euro
som bolagets redovisningsvaluta och innebér séledes ingen dndring i sak. Den slutligen
registrerade bolagsordningen finns i Bilaga 4.

At the extraordinary general meeting on 18 July 2025, a new articles of association was
adopted concerning the removal of the central securities depositary provision. In
connection with the registration of the new articles of association, a clarification
regarding the company’s reporting currency was also included in Section 4 of the
articles, in accordance with Chapter 3, Section 2 of the Swedish Companies Act. The
amendment confirms the euro as the company’s reporting currency and therefore does
not constitute any actual change. The finally registered articles of association are
attached as Appendix 4.



Beslutades att ratificera den registrerade bolagsordningen i dess slutliga lydelse.
Noterades att beslutet fattades enhélligt.

It was resolved to ratify the registered articles of association in their final wording. It
was noted that the resolution was adopted unanimously.

15§ Stimmans avslutande / Closing of the meeting

Forklarades arsstimman avslutad.
The annual general meeting was declared closed.

(Signatursida foljer / Signatory page follows)



Vid protokollet / In fidem Justeras / Approved

Elias Hadiri Anna Berntorp

Anders F. Borjesson



Bilaga 1 / Appendix 1

Slutlig rostlingd vid drsstimman i Pomegranate Investment AB (publ) den 30 september

2025
Final voting list at the annual general meeting in Pomegranate Investment AB (publ) on 30

September 2025

[Se separat bilaga / see separate appendix)



Bilaga 2

Beslut att infora dndringar i Pomegranate Investments prestationsbaserade Ilingsiktiga
incitamentsprogram for anstillda

Bolaget antog vid &rsstimman den 13 september 2023 ett prestationsbaserat langsiktigt
incitamentsprogram for alla anstillda i Pomegranate Investment AB (publ) ("Pomegranate
Investment”) ("Managementprogrammet 2023”). Styrelsen foreslar att arsstimman beslutar om
inférande av dndringar avseende Villkor for Aktierdtter resp Tilldelning i Managementprogrammet
2023 i enlighet med vad som anges nedan.

Bakgrund till forslaget

Managementprogrammet 2023 riktar sig enligt dess ursprungliga lydelse till alla anstéllda i
Pomegranate Investment. Styrelsen anser att begriansningen av personkretsen till anstéllda inte ar
anpassat till Pomegranate Investments nuvarande position och behov och utgér en onddig
begransning i Pomegranate Investments formaga att attrahera, behalla och motivera kvalificerade
medarbetare och foreslar att den tillatna personkretsen utvidgas till att inbegripa anstéllda och
andra nyckelpersoner enligt styrelsens godkénnande (dock ej styrelseledamoter). Vidare foresléar
styrelsen ett antal fortydliganden rérande intjanandetidpunkt och berdkningsgrund. De foreslagna
andringarna i forhallande till tidigare antaget program ar markerade med dverstruken respektive
understruken text i Bilaga 5.

Villkor for Aktieritter
For Aktierétterna ska foljande villkor gélla.

1. Aktierdtterna ska tilldelas deltagarna vederlagsfritt si snart praktiskt mojligt efter arsstimman.

2. 1/3 av Aktierdtterna intjdnas gradvis under cirka fyra ar, motsvarande fyra perioder fram till
dagen for den dag som infaller tidigast av (i) arsstimman 2027 eller (ii) 30 september 2027,
dér den inledande perioden motsvarar tiden fran arsstimman 2023 fram till dagen omedelbart
fore arsstimman 2024 och de terstdende perioderna motsvarar tiden frén en arsstimma
(arsstimman 2024, arsstimman 2025 respektive arsstimman 2026) fram till dagen omedelbart
fore nésta arsstimma, sdsom tillimpligt (varje saddan tidsperiod bendmns i det foljande som en
“Period”). Dessa Aktierétter (1/3 av totala antalet Aktierétter) intjdnas med 1/4 vid slutet av
varje Period om deltagaren fortfarande ar anstélld av Pomegranate Investment den dagen.

3. 1/3 av Aktierdtterna dr foremal for prestationsbaserad intjdning baserat pa utvecklingen av
Pomegranate Investment-koncernens substansviarde (NAV) per ar. Utvecklingen av
substansvérdet (NAV) kommer att mitas baserat pA Pomegranate Investment-koncernens
reviderade arsredovisningar for rakenskapsaren som avslutas den 30 april 2023 och 30 april
2027. Dessa Aktieritter (1/3 av totala antalet Aktieritter) (de "NAV-baserade
Aktieritterna”) intjdnas enligt foljande:

a. En tredjedel av de NAV-baserade Aktierétterna ska intjanas vid det tidigare av dagen
for arsstimman 2027 eller den 30 september 2027 om Pomegranate Investment-
koncernens substansviarde (NAV) har 6kat med mer dn 10 % per ar i genomsnitt
mellan 30 april 2023 och 30 april 2027;

b. Tva tredjedelar av de NAV-baserade Aktierdtterna ska intjdnas vid det tidigare av
dagen for arsstimman 2027 eller den 30 september 2027 om Pomegranate
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Investment-koncernens substansvirde (NAV) har 6kat med mer dn 15 % per ar i
genomsnitt mellan 30 april 2023 och 30 april 2027;

c. Samtliga NAV-baserade Aktierétterna ska intjénas vid det tidigare av dagen for
arsstimman 2027 eller den 30 september 2027 om Pomegranate Investment-
koncernens substansviarde (NAV) har 6kat med mer &n 25 % per ar i genomsnitt
mellan 30 april 2023 och 30 april 2027.

1/3 av Aktierétterna ar foremal for prestationsbaserad gradvis intjdning baserat pa
Pomegranate Investment-koncernens kassafldde. Vid berdkning av intjéning ska till kassaflode
riknas kontanta medel och motsvarande likvida tillgdngar (“cash and cash equivalents”)
inklusive justeringar for forandringar i kortfristiga fordringar och skulder. Kassaflodet
kommer att mitas baserat pd Pomegranate Investment-koncernens reviderade arsredovisningar
for rdkenskapsaren som avslutas den 30 april 2024, 2025, 2026, 2027. Dessa Aktierétter (1/3
av totala antalet Aktierétter) intjdnas med 1/4 vid slutet av varje Period om Pomegranate
Investment-koncernens rliga kassaflode, exklusive exits och/eller investeringar i
portfdljbolag, &r lika med eller storre &n noll under rikenskapsaret som foregér slutet av
respektive Period. Vid en utveckling dér det arliga kassaflodet &r negativt (det vill séiga mindre
an noll) sker ingen intjdning enligt denna punkt 4.

Den tidigaste tidpunkt vid vilken intjdinade Aktierdtter far utnyttjas dr dagen efter arsstimman
nirmast foljande den Period dir Aktierétterna intjénats.

Varje intjanad Aktierétt ger innehavaren rétt att vederlagsfritt erhélla en aktie i Pomegranate
Investment under forutsittning att innehavaren fortfarande &r bunden av anstillnings- eller
annat avtal med Pomegranate Investment vid relevant intjanandetidpunkt med undantag for
vissa sedvanliga ”good leaver”-situationer (inkluderande bland annat dodsfall och bestadende
oformaga att utfora uppdraget till f61jd av olyckshéndelse eller sjukdom samt
overenskommelse vid anstéllnings upphorande), vilket ocksa ska gilla under det forsta aret
fram till och med dagen for arsstimman 2024.

Antalet Aktierdtter kommer att omrdknas i handelse av fordndringar i Pomegranate
Investments aktiekapitalstruktur, exempelvis vid fondemission, fusion, foretridesemission,
uppdelning eller sammanslagning av aktier, minskning av aktiekapitalet eller liknande
atgérder.

Aktierdtterna kan inte 6verlatas och far inte pantsittas utan bolagets godkénnande.

Aktierétterna kan tilldelas av moderbolaget samt av andra bolag inom Pomegranate
Investment-koncernen.

I handelse av ett offentligt uppkopserbjudande, forsiljning av bolagets verksamhet,
likvidation, fusion eller annan liknande transaktion som paverkar Pomegranate Investment,
ska samtliga Aktierétter tjinas in i samband med att sddan transaktion genomfors.

For aktierédtterna ska i ovrigt gélla de villkor som framgar av separata avtal med deltagarna
samt de detaljerade villkoren for Managementprogrammet 2023.



Tilldelning
Aktierdtterna i Managementprogrammet 2023 ska tilldelas enligt foljande:

e 114992 Aktieritter till verkstillande direktoren, Florian Hellmich,

e 57496 Aktieritter till tidigare CFO:n, Peter Axelsson, och

o 71870 ytterligare Aktieritter att tilldelas av Styrelsen, inklusive till framtida anstillda och
andra nyckelpersoner i Bolaget.

Aktierdtter som tilldelas efter det ursprungliga tilldelningen 2023 ska ge ritt till intjaning fran och
med den Period i vilken de tilldelades, med undantag for de NAV-baserade Aktierdtterna som ska
berdknas pa samma sétt som de Aktierdtter som ursprungligen tilldelats.

I varje fall omfattar Managementprogrammet 2023 ett totalt antal Aktierétter, som, om alla
Aktierétter intjdnas i enlighet med ovanstaende intjaningsvillkor, berittigar till hogst 244 358 aktier
i Pomegranate Investment.

For de fall en person i bolagets ledning inte ldngre &r anstilld i bolaget ska styrelsen dga ritt att
antingen tillata att personen behaller sina Aktierétter eller fordela sddana Aktierdtter mellan de
kvarvarande medlemmarna i bolagsledningen, till andra anstéllda eller nyckelpersoner inom
Bolaget.



Appendix 2

Resolution to introduce amendments to Pomegranate Investment’s long-term performance-
based incentive program for employees

At the annual general meeting on 13 September 2023, the company adopted a long-term
performance-based incentive program for all employees in Pomegranate Investment AB (publ)
(“Pomegranate Investment”) ("Management LTIP 2023"). The Board proposes that the annual
general meeting resolves to introduce amendments regarding the Conditions for Share Awards and
Allocation in Management LTIP 2023 as set out below.

Background to the proposal

Management LTIP 2023 is in its original wording intended for all of the employees in Pomegranate
Investment. The Board considers that limiting the participants to employees only is not aligned
with Pomegranate Investment's current position and needs and constitutes an unnecessary
restriction on the company's ability to attract, retain, and motivate qualified personnel. Therefore,
the Board proposes expanding the eligible group to include employees and other key individuals
approved by the Board (excluding Board members). Furthermore, the Board proposes several
clarifications regarding the vesting date and calculation basis. The proposed changes compared to
the previously approved program are marked with strikethrough and underline text in Appendix 5.
Conditions for Share Awards

The following conditions shall apply for the Share Awards.

1. The Share Awards shall be granted free of charge to the participants as soon as practicable
after the annual general meeting.

2. 1/3 of the Share Awards shall vest gradually over approximately four years, corresponding to
four terms up to the date of, whichever is earliest, (i) the annual general meeting 2027 or
(i) 30 September 2027, where the initial term equals the period from the annual general
meeting 2023 up until the day falling immediately prior to the following annual general
meeting 2024 and the remaining terms each equal the period from one annual general meeting
(annual general meeting 2024, annual general meeting 2025 and annual general meeting 2026,
respectively) up until the day falling immediately prior to the next annual general meeting, as
applicable (each such period a “Term”). These Share Awards (1/3 of the total number of
Share Awards) shall vest with 1/4 at the end of each Term if the participant is still employed
by Pomegranate Investment on the said date.

3. 1/3 of the Share Awards are subject to performance vesting based on the development of the
Pomegranate Investment group’s net asset value (NAV) per year. The development of the net
asset value (NAV) will be measured based on the annual reports of the group for the financial
years ending 30 April 2023 and 30 April 2027. These Share Awards (1/3 of the total number
of Share Awards) (the “NAV-based Share Awards”) shall vest accordingly:

a.  One third of NAV-based Share Awards shall vest on the earlier of the annual general
meeting 2027 or 30 September 2027 if Pomegranate Investment group’s net asset
value (NAYV) has increased with more than 10% per year on average between 30 April
2023 and 30 April 2027;

b. Two thirds of NAV-based Share Awards shall vest on the earlier of the annual general
meeting 2027 or 30 September 2027 if Pomegranate Investment group’s net asset
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value (NAV) has increased with more than 15% per year on average between 30 April
2023 and 30 April 2027,

c. All of NAV-based Share Awards shall vest on the earlier of the annual general
meeting 2027 or 30 September 2027 if Pomegranate Investment group’s net asset
value (NAV) has increased with more than 25 percent per year on average between 30
April 2023 and 30 April 2027.

1/3 of the Share Awards are subject to gradual performance vesting based on the Pomegranate
Investment groups’ cash flow. At the calculation of the gradual performance vesting, cash
flow shall include cash and cash equivalents, including adjustments for changes in current
receivables and liabilities. The cash flow will be measured based on the annual reports of the
group for the financial years ending 30 April 2024, 2025, 2026 and 2027. These Share Awards
(1/3 of the total number Share Awards) shall vest with 1/4 at the end of each Term if
Pomegranate Investment group’s annual cash flow, excluding exits and/or investments in
portfolio companies, is equal to or greater than zero during the financial year preceding the
end of each respective Term. Should the annual cash flow be negative (i.e. less than zero),
vesting in accordance with this item 4 will not occur.

The earliest point in time at which vested Share Awards may be exercised shall be the day
falling after the annual general meeting immediately following the Term during which the
Share Awards were vested.

Each vested Share Award entitles the holder to receive one share in Pomegranate Investment
without any compensation being payable provided that the holder is still bound by an
employment or other agreement with Pomegranate Investment at the relevant time of vesting
with the exception of certain customary “good leaver’-situations (including death and
permanent incapacity to complete the assignment due to illness or accident, as well as
agreement on termination of employment) and this shall also apply during the first year up
until the day of the annual general meeting 2024.

The number of Share Awards will be re-calculated in the event that changes occur in
Pomegranate Investment’s equity capital structure, such as a bonus issue, merger, rights issue,
share split or reverse share split, reduction of the share capital or similar measures.

The Share Awards cannot be transferred and may not be pledged without the company’s
approval.

The Share Awards can be granted by the parent company as well as any other company within
the Pomegranate Investment group.

In the event of a public take-over offer, asset sale, liquidation, merger or any other such
transaction affecting Pomegranate Investment, the Share Awards will vest in their entirety
upon completion of such transaction.

The Share Awards shall otherwise be subject to the terms set forth in the separate agreements
with the participants and the detailed terms for Management LTIP 2023.



Allocation

The Share Awards under Management LTIP 2023 shall be awarded in accordance with the
following:

e 114,992 Share Awards to the CEO, Florian Hellmich;

e 57,496 Share Awards to former CFO Peter Axelsson; and

e 71,870 additional Share Awards to be allocated by the Board of Directors, including to any
future employees and other key individuals in the company.

Share Awards allocated after the original allocation in 2023 shall entitle to vesting starting from the
Term in which they were granted, except for the NAV-based Share Awards which shall be
calculated in the same way as the Share Awards originally allocated.

In any event, Management LTIP 2023 will comprise a total number of Share Awards which, if all
Share Awards are vested in accordance with the vesting conditions above, can entitle to not more
than 244,358 shares in Pomegranate Investment.

In the event a person in the company’s management is no longer employed in the company, the
board shall be permitted to allow the person to retain their Share Rewards or to allocate such Share
Awards among the remaining members of management, to other employees or key individuals
within the company.



BILAGA 2A

Beslut att infora dndringar i Pomegranate Investments prestationsbaserade lingsiktiga
incitamentsprogram for anstillda

De foreslagna dndringarna i forhallande till tidigare antaget program ar markerade med dverstruken
respektive understruken text nedan.

Villkor for Aktieritter

For Aktierdtterna ska foljande villkor gélla.

1.

4.

Aktierdtterna ska tilldelas deltagarna vederlagsfritt sa snart praktiskt mojligt efter arsstimman.

1/3 av Aktierdtterna intjdnas gradvis under cirka fyra ar, motsvarande fyra perioder fram till
dagen for den dag som infaller tidigast av (i) arsstimman 2027 eller (ii) 30 september 2027
Clntjinandetidpunkten™), dir den inledande perioden motsvarar tiden fran arsstimman
2023 fram till dagen omedelbart fore drsstimman 2024 och de aterstaende perioderna
motsvarar tiden fran en arsstimma (arsstimman 2024, arsstimman 2025 respektive
arsstimman 2026) fram till dagen omedelbart fore nésta arsstimma eHer
Intjinandetidpuniten, sdsom tillimpligt (varje sadan tidsperiod bendmns i det foljande som en
”Period”). Dessa Aktierdtter (1/3 av totala antalet Aktierétter) intjdinas med 1/4 vid slutet av
varje Period om deltagaren fortfarande &r anstélld av Pomegranate Investment den dagen.

1/3 av Aktierdtterna dr foremal for prestationsbaserad intjdning baserat pé utvecklingen av
Pomegranate Investment-koncernens substansviarde (NAV) per ar. Utvecklingen av
substansvirdet (NAV) kommer att métas baserat pA Pomegranate Investment-koncernens
reviderade &rsredovisningar for rdkenskapsaren som avslutas den 30 april 2023 och 30 april
2027. Dessa Aktieritter (1/3 av totala antalet Aktierdtter) (de "NAV-baserade
Aktieritterna”) intjénas enligt foljande:
a. En tredjedel av de NAV-baserade Aktierétterna ska intjdnas vid shatet-av
Intjinandetidpunkten det tidigare av dagen for arsstimman 2027 eller den 30
september 2027 om Pomegranate Investment-koncernens substansviarde (NAV) har
Okat med mer &n 10 % per ar i genomsnitt mellan 30 april 2023 och 30 april 2027;
b. Tva tredjedelar av de NAV-baserade Aktierdtterna ska intjénas vid shtet-av
Intjinandetidpunkten det tidigare av dagen for arsstimman 2027 eller den 30
september 2027 om Pomegranate Investment-koncernens substansviarde (NAV) har
Okat med mer dn 15 % per &r 1 genomsnitt mellan 30 april 2023 och 30 april 2027;
c. Samtliga NAV-baserade Aktierdtterna ska intjdnas vid shatetavIntidnandetidpuniten

det tidigare av dagen for arsstimman 2027 eller den 30 september 2027 om

Pomegranate Investment-koncernens substansviarde (NAV) har 6kat med mer &n 25 %
per ar i genomsnitt mellan 30 april 2023 och 30 april 2027.

1/3 av Aktierétterna ar foremal for prestationsbaserad gradvis intjdning baserat pa
Pomegranate Investment-koncernens kassaflode. Vid berdkning av intjéning ska till kassaflode

riknas kontanta medel och motsvarande likvida tillgdngar (Ccash and cash equivalents™)
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inklusive justeringar for fordndringar i kortfristiga fordringar och skulder. Kassaflodet

kommer att mitas baserat pd Pomegranate Investment-koncernens reviderade arsredovisningar
for rakenskapséaren som avslutas den 30 april 2024, 2025, 2026, 2027. Dessa Aktieratter (1/3
av totala antalet Aktierétter) intjanas med 1/4 vid slutet av varje Period om Pomegranate
Investment-koncernens arliga kassaflode, exklusive exits och/eller investeringar i
portfoljbolag, dr lika med eller storre dn noll under rikenskapsaret som foregar slutet av
respektive Period. Vid en utveckling dér det arliga kassaflodet ar negativt (det vill siga mindre
dn noll) sker ingen intjdning enligt denna punkt 4.

Den tidigaste tidpunkt vid vilken intjanade Aktierétter far utnyttjas dr dagen efter
Intjinandetidpuniten drsstdmman nirmast foljande den Period dir Aktierdtterna intjénats.

Varje intjanad Aktierdtt ger innehavaren ratt att vederlagsfritt erhélla en aktie i Pomegranate
Investment under forutséttning att innehavaren fortfarande &r anstitld+-bunden av
anstillnings- eller annat avtal med Pomegranate Investment vid relevant intjanandetidpunkt
med undantag for vissa sedvanliga ”good leaver”-situationer (inkluderande bland annat

dodsfall och bestaende oforméga att utfora uppdraget till f61jd av olyckshdndelse eller
sjukdom samt dverenskommelse vid anstéllnings upphdrande), vilket ocksa ska gélla under

det forsta aret fram till och med dagen for arsstimman 2024.

Antalet Aktierdtter kommer att omridknas i hindelse av fordndringar i Pomegranate
Investments aktiekapitalstruktur, exempelvis vid fondemission, fusion, foretridesemission,
uppdelning eller sammanslagning av aktier, minskning av aktiekapitalet eller liknande
atgérder.

Aktierétterna kan inte 6verlatas och far inte pantséttas utan bolagets godkédnnande.

Aktierdtterna kan tilldelas av moderbolaget samt av andra bolag inom Pomegranate
Investment-koncernen.

I hindelse av ett offentligt uppkopserbjudande, forséljning av bolagets verksamhet,
likvidation, fusion eller annan liknande transaktion som paverkar Pomegranate Investment,
ska samtliga Aktierétter tjénas in i samband med att sddan transaktion genomfors.

For aktierdtterna ska i ovrigt gilla de villkor som framgér av separata avtal med
deltagarna samt de detaljerade villkoren for Managementprogrammet 2023.

Tilldelning

Aktierdtterna i Managementprogrammet 2023 ska tilldelas enligt f6ljande:

o 114 992 Aktieritter till verkstillande direktdren, Florian Hellmich,
e 57496 Aktieritter till tidigare CFO:n, Peter Axelsson, och
e 71 870 ytterligare Aktierétter att tilldelas av Styrelsen, inklusive till framtida

anstéllda och andra nyckelpersoner 1 Bolaget.




Aktieratter som tilldelas efter det ursprungliga tilldelningen 2023 ska ge ritt till intjdning frdn och
med den Period i vilken de tilldelades, med undantag for de NAV-baserade Aktierdtterna som ska
berdknas pd samma sitt som de Aktierdtter som ursprungligen tilldelats.

I varje fall omfattar Managementprogrammet 2023 ett totalt antal Aktierétter, som, om alla
Aktierétter intjdnas i enlighet med ovanstaende intjaningsvillkor, berattigar till hogst 244 358 aktier
i Pomegranate Investment.

For de fall en person i bolagets ledning inte léngre &r anstélld i bolaget ska styrelsen dga rétt att
antingen tilldta att personen behaller sina Aktierédtter eller fordela sddana Aktierdtter mellan de
kvarvarande medlemmarna i bolagsledningen, till andra anstéllda eller nyckelpersoner inom
Bolaget.




APPENDIX 2A

Resolution to introduce amendments to Pomegranate Investment’s long-term performance-
based incentive program for employees

The proposed changes compared to the previously approved program are marked with
strikethrough and underline text below.

Conditions for Share Awards

The following conditions shall apply for the Share Awards.

1.

The Share Awards shall be granted free of charge to the participants as soon as practicable
after the annual general meeting.

1/3 of the Share Awards shall vest gradually over approximately four years, corresponding to
four terms up to the date of, whichever is earliest, (i) the annual general meeting 2027 or
(i1) 30 September 2027 (the—Vesting Date™), where the initial term equals the period from the
annual general meeting 2023 up until the day falling immediately prior to the following annual
general meeting 2024 and the remaining terms each equal the period from one annual general
meeting (annual general meeting 2024, annual general meeting 2025 and annual general
meeting 2026, respectively) up until the day falling immediately prior to the next annual
general meeting-or-the-Vesting Pate, as applicable (each such period a “Term”). These Share
Awards (1/3 of the total number of Share Awards) shall vest with 1/4 at the end of each Term
if the participant is still employed by Pomegranate Investment on the said date.

1/3 of the Share Awards are subject to performance vesting based on the development of the
Pomegranate Investment group’s net asset value (NAV) per year. The development of the net
asset value (NAV) will be measured based on the annual reports of the group for the financial
years ending 30 April 2023 and 30 April 2027. These Share Awards (1/3 of the total number
of Share Awards) (the “NAV-based Share Awards”) shall vest accordingly:

a. One third of NAV-based Share Awards shall vest at-the-end-oftheVesting Date on

the earlier of the annual general meeting 2027 or 30 September 2027 if Pomegranate

Investment group’s net asset value (NAV) has increased with more than 10% per year
on average between 30 April 2023 and 30 April 2027;

b. Two thirds of NAV-based Share Awards shall vest atthe-end-efthe Vesting Date on
the earlier of the annual general meeting 2027 or 30 September 2027 if Pomegranate
Investment group’s net asset value (NAV) has increased with more than 15% per year
on average between 30 April 2023 and 30 April 2027

c. All of NAV-based Share Awards shall vest at-the-end-eftheVestingDate _on the

earlier of the annual general meeting 2027 or 30 September 2027 if Pomegranate

Investment group’s net asset value (NAV) has increased with more than 25 percent
per year on average between 30 April 2023 and 30 April 2027.

1/3 of the Share Awards are subject to gradual performance vesting based on the Pomegranate
Investment groups’ cash flow. At the calculation of the gradual performance vesting, cash
flow_shall include cash and cash equivalents, including adjustments for changes in current

receivables and liabilities. The cash flow will be measured based on the annual reports of the
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group for the financial years ending 30 April 2024, 2025, 2026 and 2027. These Share Awards
(1/3 of the total number Share Awards) shall vest with 1/4 at the end of each Term if
Pomegranate Investment group’s annual cash flow, excluding exits and/or investments in
portfolio companies, is equal to or greater than zero during the financial year preceding the
end of each respective Term. Should the annual cash flow be negative (i.e. less than zero),
vesting in accordance with this item 4 will not occur.

The earliest point in time at which vested Share Awards may be exercised shall be the day
falling after the-VestingDate annual general meeting immediately following the Term during

which the Share Awards were vested.

Each vested Share Award entitles the holder to receive one share in Pomegranate Investment
without any compensation being payable provided that the holder is still empleyed-bybound
by an employment or other agreement with Pomegranate Investment at the relevant time of

vesting with the exception of certain customary “good leaver”-situations (including death and
permanent incapacity to complete the assignment due to illness or accident, as well as
agreement on termination of employment) and this shall also apply during the first year up
until the day of the annual general meeting 2024.

The number of Share Awards will be re-calculated in the event that changes occur in
Pomegranate Investment’s equity capital structure, such as a bonus issue, merger, rights issue,
share split or reverse share split, reduction of the share capital or similar measures.

The Share Awards cannot be transferred and may not be pledged without the company’s
approval.

The Share Awards can be granted by the parent company as well as any other company within
the Pomegranate Investment group.

In the event of a public take-over offer, asset sale, liquidation, merger or any other such
transaction affecting Pomegranate Investment, the Share Awards will vest in their entirety
upon completion of such transaction.

The Share Awards shall otherwise be subject to the terms set forth in the separate agreements
with the participants and the detailed terms for Management LTIP 2023.

Allocation

The Share Awards under Management LTIP 2023 shall be awarded in accordance with the
following:

e 114,992 Share Awards to the CEO, Florian Hellmich;

e 57,496 Share Awards to the former CFO Peter Axelsson; and

e 71,870 additional Share Awards to be allocated by the Board of Directors, including to any
future employees and other key individuals in the company.




Share Awards allocated after the original allocation in 2023 shall entitle to vesting starting from the
Term in which they were granted, except for the NAV-based Share Awards which shall be
calculated in the same way as the Share Awards originally allocated.

In any event, Management LTIP 2023 will comprise a total number of Share Awards which, if all
Share Awards are vested in accordance with the vesting conditions above, can entitle to not more
than 244,358 shares in Pomegranate Investment.

In the event a person in the company’s management is no longer employed in the company, the
board shall be permitted to allow the person to retain their Share Rewards or to allocate such Share
Awards among the remaining members of management, er to other employees or key individuals

within the company.



Bilaga 3

Beslut att infora dndringar i Pomegranate Investments prestationsbaserade langsiktiga
incitamentsprogram for styrelsen (irende 13)

Bolaget antog vid arsstimman den 13 september 2023 ett prestationsbaserat langsiktigt
incitamentsprogram for styrelsen i Pomegranate Investment AB (publ) ("Pomegranate
Investment”) ("Styrelseprogrammet 2023”). Det foreslés att arsstimman beslutar om inférande
av dndringar avseende Villkor for Aktierdtter i Styrelseprogrammet 2023 rérande fortydligande av
intjanandetidpunkt och berdkningsgrund motsvarande vad som foreslés for
Managementprogrammet 2023 i drende 12. De foreslagna édndringarna i férhéllande till tidigare
antaget program ar markerade med Overstruken respektive understruken text i Bilaga 6.

Villkor for Aktieritter
For Aktierétterna ska foljande villkor gélla.

1. Aktierétterna ska tilldelas deltagarna vederlagsfritt s& snart praktiskt mojligt efter arsstimman.

2. 1/3 av Aktierdtterna intjédnas gradvis under cirka fyra ar, motsvarande fyra perioder fram till
dagen for den dag som infaller tidigast av (i) arsstimman 2027 eller (ii) 30 september 2027,
dér den inledande perioden motsvarar tiden fran arsstimman 2023 fram till dagen omedelbart
fore arsstimman 2024 och de aterstaende perioderna motsvarar tiden fran en arsstimma
(arsstimman 2024, arsstimman 2025 respektive arsstimman 2026) fram till dagen omedelbart
fore nésta arsstimma, sdsom tillimpligt (varje saddan tidsperiod bendmns i det foljande som en
”Period”). Dessa Aktierdtter (1/3 av totala antalet Aktierétter) intjanas med 1/4 vid slutet av
varje Period om deltagaren fortfarande dr engagerad som styrelseledamot i Pomegranate
Investment den dagen.

3. 1/3 av Aktierétterna dr foremal for prestationsbaserad intjaning baserat pa utvecklingen av
Pomegranate Investment-koncernens substansvéirde (NAV) per ar. Utvecklingen av
substansvérdet (NAV) kommer att métas baserat pA Pomegranate Investment-koncernens
reviderade &rsredovisningar for rakenskapséren som avslutas den 30 april 2023 och 30 april
2027. Dessa Aktierétter (1/3 av totala antalet Aktiertter) (de "NAV-baserade
Aktieritterna”) intjanas enligt foljande:

a. Entredjedel av de NAV-baserade Aktierétterna ska intjénas vid det tidigare av dagen
for arsstimman 2027 eller den 30 september 2027 om Pomegranate Investment-
koncernens substansviarde (NAV) har 6kat med mer dn 10 % per &r i genomsnitt
mellan 30 april 2023 och 30 april 2027;

b. Tva tredjedelar av de NAV-baserade Aktierdtterna ska intjanas vid det tidigare av
dagen for arsstimman 2027 eller den 30 september 2027 om Pomegranate Investment-
koncernens substansviarde (NAV) har 6kat med mer &n 15 % per ar i genomsnitt
mellan 30 april 2023 och 30 april 2027;

c. Samtliga NAV-baserade Aktieritterna ska intjénas vid det tidigare av dagen for
arsstimman 2027 eller den 30 september 2027 om Pomegranate Investment-
koncernens substansvérde (NAV) har 6kat med mer dn 25 % per &r i genomsnitt
mellan 30 april 2023 och 30 april 2027.
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1/3 av Aktierdtterna dr foremal for prestationsbaserad gradvis intjaning baserat pa
Pomegranate Investment-koncernens kassaflode. Vid berdkning av intjédning ska till kassaflode
raknas kontanta medel och motsvarande likvida tillgangar ("cash and cash equivalents™)
inklusive justeringar for fordndringar i kortfristiga fordringar och skulder. Kassaflodet
kommer att métas baserat pa Pomegranate Investment-koncernens reviderade arsredovisningar
for rakenskapséaren som avslutas den 30 april 2024, 2025, 2026, 2027. Dessa Aktieratter (1/3
av totala antalet Aktierétter) intjdnas med 1/4 vid slutet av varje Period om Pomegranate
Investment-koncernens arliga kassaflode, exklusive exits och/eller investeringar i
portfoljbolag, r lika med eller storre 4n noll under rikenskapsaret som foregar slutet av
respektive Period. Vid en utveckling dér det arliga kassaflodet ar negativt (det vill sdga mindre
an noll) sker ingen intjdning enligt denna punkt 4.

Den tidigaste tidpunkt vid vilken intjanade Aktierétter far utnyttjas dr dagen efter arsstimman
nirmast foljande den Period dir Aktierétterna intjénats.

Varje intjdnad Aktierdtt ger innehavaren ritt att vederlagsfritt erhélla en aktie i Pomegranate
Investment under forutsittning att innehavaren fortfarande dr engagerad som styrelseledamot i
Pomegranate Investment vid relevant intjinandetidpunkt med undantag for vissa sedvanliga
”good leaver”-situationer (inkluderande bland annat dodsfall och bestdende oférmaga att
utfora uppdraget till foljd av olyckshdndelse eller sjukdom), vilket ocksa ska gélla under det
forsta aret fram till och med dagen for arsstimman 2024.

Antalet Aktierdtter kommer att omrédknas i hindelse av fordndringar i Pomegranate
Investments aktiekapitalstruktur, exempelvis vid fondemission, fusion, foretraidesemission,
uppdelning eller ssmmanslagning av aktier, minskning av aktiekapitalet eller liknande
atgérder.

Aktierdtterna kan inte 6verlatas och far inte pantsittas utan bolagets godkénnande.

Aktierétterna kan tilldelas av moderbolaget samt av andra bolag inom Pomegranate
Investment-koncernen.

I handelse av ett offentligt uppkopserbjudande, forsiljning av bolagets verksamhet,
likvidation, fusion eller annan liknande transaktion som paverkar Pomegranate Investment,
ska samtliga Aktierétter tjinas in i samband med att sddan transaktion genomfors.

For aktierétterna ska i ovrigt gélla de villkor som framgar av separata avtal med deltagarna
samt de detaljerade villkoren for Styrelseprogrammet 2023.

Tilldelning

Aktierdtterna i Styrelseprogrammet 2023 ska tilldelas enligt foljande:

e 20 123 till envar av styrelseledamdterna Nadja Borisova, Anders F. Borjesson, Michel
Danechi och Vladimir Glushkov och 20 125 till styrelseordféranden Per Brilioth.

I varje fall omfattar Styrelseprogrammet 2023 ett totalt antal Aktierdtter som, om alla Aktieratter
intjdnas i enlighet med ovanstdende intjaningsvillkor, berattigar till hogst 100 617 aktier i
Pomegranate Investment.



For de fall en person i bolagets styrelse slutar ska styrelsen dga rétt att fordela sdédana Aktierdtter
mellan de kvarvarande och de nya medlemmarna i styrelsen.

Information om Pomegranate Investments befintliga incitamentsprogram finns i Pomegranate
Investments arsredovisning for rdkenskapsaret som avslutades den 30 april 2025 och den 30 april
2024, not 8, som finns tillgéngliga pé bolagets hemsida www.pomegranateinvestment.com.

Programmets omfattning och kostnader

De foreslagna éndringarna i Managementprogrammet 2023 och Styrelseprogrammet 2023 innebar
inte ndgra dndringar i programmets omfattning eller kostnader i férhéllande till vad som angavs vid
programmets antagande vid arsstimman den 13 september 2023.


http://www.pomegranateinvestment.com/

Appendix 3

Resolution to introduce amendments to Pomegranate Investment’s long-term performance-
based incentive program for the board of directors (item 13)

At the annual general meeting on 13 September 2023, the company adopted a long-term
performance-based incentive program for the board of directors of Pomegranate Investment AB
(publ) ("Pomegranate Investment") ("Board LTIP 2023"). It is proposed that the annual general
meeting resolve to introduce amendments regarding the Conditions for Share Awards in Board
LTIP 2023, clarifying the vesting date and calculation basis in a manner corresponding to what is
proposed for Management LTIP 2023 in item 12. The proposed changes compared to the
previously adopted program are marked with strikethrough and underline in Appendix 6.

Conditions for Share Awards

The following conditions shall apply for the Share Awards.

1. The Share Awards shall be granted free of charge to the participants as soon as practicable
after the annual general meeting.

2. 1/3 of the Share Awards shall vest gradually over approximately four years, corresponding to
four terms up to the date of, whichever is earliest, (i) the annual general meeting 2027 or
(i1) 30 September 2027, where the initial term equals the period from the annual general
meeting 2023 up until the day falling immediately prior to the following annual general
meeting 2024 and the remaining terms each equal the period from one annual general meeting
(annual general meeting 2024, annual general meeting 2025 and annual general meeting 2026,
respectively) up until the day falling immediately prior to the next annual general meeting, as
applicable (each such period a “Term”). These Share Awards (1/3 of the total number of
Share Awards) shall vest with 1/4 at the end of each Term if the participant is still a member
of the board of directors in Pomegranate Investment on the said date.

3. 1/3 of the Share Awards are subject to performance vesting based on the development of the
Pomegranate Investment group’s net asset value (NAV) per year. The development of the net
asset value (NAV) will be measured based on the annual reports of the group for the financial
years ending 30 April 2023 and 30 April 2027. These Share Awards (1/3 of the total number
of Share Awards) (the “NAV-based Share Awards”) shall vest accordingly:

a.  One third of NAV-based Share Awards shall vest on the earlier of the annual general
meeting 2027 or 30 September 2027 if Pomegranate Investment group’s net asset
value (NAV) has increased with more than 10% per year on average between 30 April
2023 and 30 April 2027;

b. Two thirds of NAV-based Share Awards shall vest on the earlier of the annual general
meeting 2027 or 30 September 2027 if Pomegranate Investment group’s net asset
value (NAV) has increased with more than 15% per year on average between 30 April
2023 and 30 April 2027;

c. All NAV-based Share Awards shall vest on the earlier of the annual general meeting
2027 or 30 September 2027 if Pomegranate Investment group’s net asset value (NAV)
has increased with more than 25 percent per year on average between 30 April 2023
and 30 April 2027.



4. 1/3 of the Share Awards are subject to gradual performance vesting based on the Pomegranate
Investment groups’ cash flow. At the calculation of the gradual performance vesting, cash
flow shall include cash and cash equivalents, including adjustments for changes in current
receivables and liabilities. The cash flow will be measured based on the annual reports of the
group for the financial years ending 30 April 2024, 2025, 2026 and 2027. These Share Awards
(1/3 of the total number of Share Awards) shall vest with 1/4 at the end of each Term if
Pomegranate Investment annual group’s cash flow, excluding exits and/or investments in
portfolio companies, is equal to or greater than zero during the financial year preceding the
end of each respective Term. Should the annual cash flow be negative (i.e. less than zero),
vesting in accordance with this item 4 will not occur.

5. The earliest point in time at which vested Share Awards may be exercised shall be the day
falling immediately after the annual general meeting immediately following the Term during
which the Share Awards were vested.

6. Each vested Share Award entitles the holder to receive one share in Pomegranate Investment
without any compensation being payable provided that the holder is still engaged as a board
member of Pomegranate Investment at the relevant time of vesting with the exception of
certain customary “good leaver”-situations (including death and permanent incapacity to
complete the assignment due to illness or accident) and this shall also apply during the first
year up until the day of the annual general meeting 2024.

7. The number of Share Awards will be re-calculated in the event that changes occur in
Pomegranate Investment’s equity capital structure, such as a bonus issue, merger, rights issue,
share split or reverse share split, reduction of the share capital or similar measures.

8. The Share Awards cannot be transferred and may not be pledged without the company’s
approval.

9. The Share Awards can be granted by the parent company as well as any other company within
the Pomegranate Investment group.

10. In the event of a public take-over offer, asset sale, liquidation, merger or any other such
transaction affecting Pomegranate Investment, the Share Awards will vest in their entirety
upon completion of such transaction.

11. The Share Awards shall otherwise be subject to the terms set forth in the separate agreements
with the participants and the detailed terms for Board LTIP 2023.

Allocation
The Share Awards under Board LTIP 2023 shall be awarded in accordance with the following:

e 20,123 to each of the members of the board of directors Nadja Borisova, Anders F.
Borjesson, Michel Danechi, and Vladimir Glushkov and 20 125 to the chairman of the
board of directors Per Brilioth.

In any event, Board LTIP 2023 will comprise a total number of Share Awards which, if all Share
Awards are vested in accordance with the vesting conditions above, can entitle to not more than
100,617 shares in Pomegranate Investment.

In the event a board member leaves the board of directors, the company shall be permitted to
allocate such Share Awards among the remaining or new members of the board of directors.



Information about Pomegranate Investment’s existing incentive programs can be found in
Pomegranate Investment’s annual report for the financial year ending 30 April 2025 and 30 April
2024, note 8, which are available on the company’s website www.pomegranateinvestment.com .

Scope and costs of the programs

The proposed amendments to the Management LTIP 2023 and the Board LTIP 2023 do not entail
any changes to the scope or costs of the programs compared to what was stated at the time of their
adoption at the annual general meeting on 13 September 2023.


http://www.pomegranateinvestment.com/

BILAGA 3A

Beslut att infora dndringar i Pomegranate Investments prestationsbaserade langsiktiga

incitamentsprogram for styrelsen

De foreslagna dndringarna i forhallande till tidigare antaget program dr markerade med dverstruken
respektive understruken text nedan.

Villkor for Aktieritter

For Aktierdtterna ska foljande villkor gilla.

1.

Aktierdtterna ska tilldelas deltagarna vederlagsfritt sa snart praktiskt mojligt efter arsstimman.

1/3 av Aktierdtterna intjdnas gradvis under cirka fyra ar, motsvarande fyra perioder fram till
dagen for den dag som infaller tidigast av (i) arsstimman 2027 eller (ii) 30 september 2027
Clntjinandetidpunkten™), dir den inledande perioden motsvarar tiden fran arsstimman
2023 fram till dagen omedelbart fore drsstimman 2024 och de aterstaende perioderna
motsvarar tiden fran en arsstimma (arsstimman 2024, arsstimman 2025 respektive
arsstimman 2026) fram till dagen omedelbart fore nésta arsstimma eHer
Intjinandetidpunicten, sdsom tillimpligt (varje sadan tidsperiod bendmns i det foljande som en
”Period”). Dessa Aktierdtter (1/3 av totala antalet Aktierétter) intjdinas med 1/4 vid slutet av
varje Period om deltagaren fortfarande dr engagerad som styrelseledamot i Pomegranate
Investment den dagen.

1/3 av Aktierétterna ar foremal for prestationsbaserad intjdning baserat pa utvecklingen av
Pomegranate Investment-koncernens substansvéirde (NAV) per ar. Utvecklingen av
substansvirdet (NAV) kommer att mitas baserat pA Pomegranate Investment-koncernens
reviderade arsredovisningar for rikenskapsaren som avslutas den 30 april 2023 och 30 april
2027. Dessa Aktieritter (1/3 av totala antalet Aktierdtter) (de "NAV-baserade
Aktieritterna”) intjdnas enligt foljande:

a. En tredjedel av de NAV-baserade Aktierétterna ska intjanas vid shatet-av
Intjinandetidpunkten det tidigare av dagen for arsstimman 2027 eller den 30

september 2027 om Pomegranate Investment-koncernens substansviarde (NAV) har
okat med mer @n 10 % per &r i genomsnitt mellan 30 april 2023 och 30 april 2027;

b. Tva tredjedelar av de NAV-baserade Aktierédtterna ska intjdnas vid slhatet-av

Intjinandetidpunkten det tidigare av dagen for arsstimman 2027 eller den 30
september 2027 om Pomegranate Investment-koncernens substansviarde (NAV) har
Okat med mer &n 15 % per ar i genomsnitt mellan 30 april 2023 och 30 april 2027;

c. Samtliga NAV-baserade Aktieritterna ska intjénas vid slutet-avIntjinandetidpunkten
det tidigare av dagen for arsstimman 2027 eller den 30 september 2027 om
Pomegranate Investment-koncernens substansvirde (NAV) har 6kat med mer dn 25 %
per ar i genomsnitt mellan 30 april 2023 och 30 april 2027.

1/3 av Aktierdtterna dr foremal for prestationsbaserad gradvis intjdning baserat pa
Pomegranate Investment-koncernens kassaflode. Vid berdkning av intjédning ska till kassafldde
riknas kontanta medel och motsvarande likvida tilledngar (Ccash and cash equivalents™)
inklusive justeringar for fordndringar i kortfristiga fordringar och skulder. Kassaflodet




10.

11.

kommer att métas baserat pa Pomegranate Investment-koncernens reviderade arsredovisningar
for rikenskapséren som avslutas den 30 april 2024, 2025, 2026, 2027. Dessa Aktieratter (1/3
av totala antalet Aktierétter) intjainas med 1/4 vid slutet av varje Period om Pomegranate
Investment-koncernens érliga kassaflode, exklusive exits och/eller investeringar i
portfoljbolag, dr lika med eller storre 4n noll under rikenskapsaret som foregar slutet av
respektive Period. Vid en utveckling dar det arliga kassaflddet dr negativt (det vill sdga mindre
an noll) sker ingen intjdning enligt denna punkt 4.

Den tidigaste tidpunkt vid vilken intjdnade Aktierdtter far utnyttjas ar dagen efter
Intjinandetidpunkten drsstimman ndrmast foljande den Period dér Aktierdtterna intjénats.

Varje intjdnad Aktierdtt ger innehavaren rétt att vederlagsfritt erhélla en aktie i Pomegranate
Investment under forutséttning att innehavaren fortfarande ar engagerad som styrelseledamot i
Pomegranate Investment vid relevant intjinandetidpunkt med undantag for vissa sedvanliga
”good leaver”-situationer (inkluderande bland annat dddsfall och bestdende oférméga att
utfora uppdraget till foljd av olyckshindelse eller sjukdom), vilket ocksa ska gélla under det
forsta aret fram till och med dagen for arsstimman 2024.

Antalet Aktierdtter kommer att omréknas i hindelse av fordndringar i Pomegranate
Investments aktiekapitalstruktur, exempelvis vid fondemission, fusion, foretradesemission,
uppdelning eller sammanslagning av aktier, minskning av aktiekapitalet eller liknande
atgérder.

Aktierétterna kan inte 6verlatas och far inte pantséttas utan bolagets godkdnnande.

Aktierétterna kan tilldelas av moderbolaget samt av andra bolag inom Pomegranate
Investment-koncernen.

I hindelse av ett offentligt uppkopserbjudande, forséljning av bolagets verksamhet,
likvidation, fusion eller annan liknande transaktion som paverkar Pomegranate Investment,
ska samtliga Aktierétter tjdnas in i samband med att sddan transaktion genomfors.

For aktierétterna ska i ovrigt gélla de villkor som framgar av separata avtal med deltagarna
samt de detaljerade villkoren for Styrelseprogrammet 2023.

Tilldelning

Aktierétterna i Styrelseprogrammet 2023 ska tilldelas enligt f6ljande:

e 20 123 till envar av styrelseledaméterna Nadja Borisova, Anders F. Borjesson, Michel
Danechi och Vladimir Glushkov och 20 125 till styrelseordféranden Per Brilioth.

I varje fall omfattar Styrelseprogrammet 2023 ett totalt antal Aktierdtter som, om alla Aktierétter

intjdnas i enlighet med ovanstiende intjdningsvillkor, berdttigar till hogst 100 617 aktier i

Pomegranate Investment.

For de fall en person i bolagets styrelse slutar ska styrelsen dga ratt att fordela sdidana Aktierétter
mellan de kvarvarande och de nya medlemmarna i styrelsen.



APPENDIX 3A

Resolution to introduce amendments to Pomegranate Investment’s long-term performance-
based incentive program for the board of directors (item 13)

The proposed changes compared to the previously approved program are marked with
strikethrough and underline text below.

Conditions for Share Awards

The following conditions shall apply for the Share Awards.

1.

The Share Awards shall be granted free of charge to the participants as soon as practicable
after the annual general meeting.

1/3 of the Share Awards shall vest gradually over approximately four years, corresponding to
four terms up to the date of, whichever is earliest, (i) the annual general meeting 2027 or
(i1) 30 September 2027 {the—~Vesting Date™}, where the initial term equals the period from the
annual general meeting 2023 up until the day falling immediately prior to the following annual
general meeting 2024 and the remaining terms each equal the period from one annual general
meeting (annual general meeting 2024, annual general meeting 2025 and annual general
meeting 2026, respectively) up until the day falling immediately prior to the next annual
general meeting er-the-VestingDate, as applicable (each such period a “Term”). These Share
Awards (1/3 of the total number of Share Awards) shall vest with 1/4 at the end of each Term
if the participant is still a member of the board of directors in Pomegranate Investment on the
said date.

1/3 of the Share Awards are subject to performance vesting based on the development of the
Pomegranate Investment group’s net asset value (NAV) per year. The development of the net
asset value (NAV) will be measured based on the annual reports of the group for the financial
years ending 30 April 2023 and 30 April 2027. These Share Awards (1/3 of the total number
of Share Awards) (the “NAV-based Share Awards”) shall vest accordingly:

a.  One third of NAV-based Share Awards shall vest at-the-end-oftheVestingDate _on

the earlier of the annual general meeting 2027 or 30 September 2027 if Pomegranate

Investment group’s net asset value (NAV) has increased with more than 10% per year
on average between 30 April 2023 and 30 April 2027;

b. Two thirds of NAV-based Share Awards shall vest at-the-end-efthe VestingDate on
the earlier of the annual general meeting 2027 or 30 September 2027 if Pomegranate
Investment group’s net asset value (NAV) has increased with more than 15% per year
on average between 30 April 2023 and 30 April 2027;

c. All NAV-based Share Awards shall vest at-the-end-oftheVesting Date on the earlier

of the annual general meeting 2027 or 30 September 2027 if Pomegranate Investment

group’s net asset value (NAV) has increased with more than 25 percent per year on
average between 30 April 2023 and 30 April 2027.

4. 1/3 of the Share Awards are subject to gradual performance vesting based on the Pomegranate

Investment groups’ cash flow. At the calculation of the gradual performance vesting, cash flow

shall include cash and cash equivalents, including adjustments for changes in current

receivables and liabilities. The cash flow will be measured based on the annual reports of the




group for the financial years ending 30 April 2024, 2025, 2026 and 2027. These Share Awards
(1/3 of the total number of Share Awards) shall vest with 1/4 at the end of each Term if
Pomegranate Investment annual group’s cash flow, excluding exits and/or investments in
portfolio companies, is equal to or greater than zero during the financial year preceding the end
of each respective Term. Should the annual cash flow be negative (i.e. less than zero), vesting in
accordance with this item 4 will not occur.

5. The earliest point in time at which vested Share Awards may be exercised shall be the day
falling immediately after the VestingPate annual general meeting immediately following the
Term during which the Share Awards were vested.

6. Each vested Share Award entitles the holder to receive one share in Pomegranate Investment
without any compensation being payable provided that the holder is still engaged as a board
member of Pomegranate Investment at the relevant time of vesting with the exception of certain
customary “good leaver’-situations (including death and permanent incapacity to complete the
assignment due to illness or accident) and this shall also apply during the first year up until the
day of the annual general meeting 2024.

7. The number of Share Awards will be re-calculated in the event that changes occur in
Pomegranate Investment’s equity capital structure, such as a bonus issue, merger, rights issue,
share split or reverse share split, reduction of the share capital or similar measures.

8. The Share Awards cannot be transferred and may not be pledged without the company’s
approval.

9. The Share Awards can be granted by the parent company as well as any other company within
the Pomegranate Investment group.

10.In the event of a public take-over offer, asset sale, liquidation, merger or any other such
transaction affecting Pomegranate Investment, the Share Awards will vest in their entirety upon
completion of such transaction.

11.The Share Awards shall otherwise be subject to the terms set forth in the separate agreements
with the participants and the detailed terms for Board LTIP 2023.

Allocation
The Share Awards under Board LTIP 2023 shall be awarded in accordance with the following:

e 20,123 to each of the members of the board of directors Nadja Borisova, Anders F.
Borjesson, Michel Danechi, and Vladimir Glushkov and 20,125 to the chairman of the
board of directors Per Brilioth.

In any event, Board LTIP 2023 will comprise a total number of Share Awards which, if all Share
Awards are vested in accordance with the vesting conditions above, can entitle to not more than
100,617 shares in Pomegranate Investment.

In the event a board member leaves the board of directors, the company shall be permitted to
allocate such Share Awards among the remaining or new members of the board of directors.
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Bilaga 4 /Appendix 4

POMEGRANATE INVESTMENT AB (PUBL)
Org. nr./ Reg. No. 556967-7247

BOLAGSORDNING/ARTICLES OF ASSOCIATION

FORETAGSNAMN/COMPANY NAME

Bolagets foretagsnamn ska vara Pomegranate Investment AB (publ). Bolaget ar ett
publikt aktiebolag (publ).

The name of the company shall be Pomegranate Investment AB (publ). The company is a
public limited liability company (publ).

STYRELSENS SATE/DOMICILE OF THE BOARD OF DIRECTORS
Styrelsen ska ha sitt séte i Stockholms kommun.
The domicile of the board of directors shall be the municipality of Stockholm.

VERKSAMHETSFOREMAL/OBJECT OF THE COMPANY'S BUSINESS
Bolaget ska direkt eller indirekt investera i och forvalta fast och 16s egendom
huvudsakligen i mellandstern samt bedriva ddrmed forenlig verksamhet.

The Company shall directly or indirectly invest in and manage immovable and movable
property mainly in the Middle East and conduct other business compatible therewith.

AKTIEKAPITAL & REDOVISNINGSVALUTA/SHARE CAPITAL &
ACCOUNTING CURRENCY

Aktiekapitalet ska utgdra lagst 50 000 euro och hogst 200 000 euro.

The share capital shall be not less than EUR 50,000 and not more than EUR 200,000.
Bolagets redovisningsvaluta &r euro.

The company’s accounting currency is EUR.

ANTAL AKTIER/NUMBER OF SHARES

Antalet aktier ska uppga till lagst 5 000 000 och till hdgst 20 000 000 aktier.

The number of shares shall be not less than 5,000,000 and not more than 20,000,000
shares.

STYRELSEN/BOARD OF DIRECTORS

Styrelsen ska, till den del den utses av bolagsstimman, best& av minst tre och hogst fem
ledamdter utan suppleanter.

The Board of Directors, as elected by the General Meeting of Shareholders, shall consist of
no fewer than three and no more than five Directors with no Alternate Directors.

REVISOR/AUDITOR
Bolaget ska ha en revisor, som kan vara ett registrerat revisionsbolag.
The company shall have one auditor, which may be a registered accounting firm.

KALLELSE TILL BOLAGSSTAMMA/NOTICE OF GENERAL MEETING

Kallelse till bolagsstimma ska ske genom annonsering i Post- och Inrikes Tidningar och
genom att kallelsen halls tillgdnglig pé bolagets webbplats. Samtidigt som kallelse sker ska
bolaget genom annonsering i Svenska Dagbladet upplysa om att kallelse har skett.
Notice of General Meetings of Shareholders shall be published in the Swedish Official
Gazette and be kept available on the company's website. At the time of the notice, an
announcement with information that the notice has been issued shall be published in
Svenska Dagbladet.



9§ OPPNANDE AV STAMMA/OPENING OF GENERAL MEETING
Styrelsens ordférande eller den styrelsen dértill utser 6ppnar bolagsstimman och leder
forhandlingarna till dess ordforande vid stimman valts.
The Chairman of the Board of Directors or such other person as the Board of Directors may
appoint shall call the General Meeting of Shareholders to order and lead the proceedings
until a Chairman of the General Meeting has been elected.

10§ INSAMLING AV FULLMAKTER OCH POSTROSTNING/COLLECTING OF
POWERS OF ATTORNEYS AND VOTE BY POST

Styrelsen far samla in fullmakter enligt det forfarande som anges i 7 kap. 4 § andra
stycket aktiebolagslagen.

The board of directors may collect powers of attorney in accordance with the procedures
described in Chapter 7, Section 4, second paragraph of the Swedish Companies Act.
Styrelsen far infor en bolagsstimma besluta att aktiedgarna ska kunna utdva sin rostrétt per
post fore bolagsstimman.

The board of directors may decide, prior to a general meeting, that the shareholders be
permiitted to exercise their voting rights by post prior to the general meeting.

11§ UTOMSTAENDES NARVARO VID BOLAGSSTAMMA/ NON-SHAREHOLDERS
RIGHT TO ATTEND A GENERAL MEETING

Styrelsen far besluta att den som inte ar aktiedgare i bolaget ska, pa de villkor som
styrelsen bestimmer, ha rétt att nidrvara eller pa annat sétt f6lja forhandlingarna vid en
bolagsstdmma.

The board of directors may resolve that persons not being shareholders of the company
shall be entitled, on the conditions stipulated by the board of directors, to attend or in any
other manner follow the discussions at a general meeting.

12 § ARSSTAMMA/ANNUAL GENERAL MEETING
Arsstimma halles &rligen inom 6 manader efter riikenskapsérets utgang.
An Annual General Meeting of Shareholders shall be held annually within 6 months of the
end of the financial year.

Pa é&rsstdmma ska foljande drenden forekomma:

1)  Val av ordférande vid stimman;

ii) Uppréttande och godkédnnande av rostlingd;

iii) Godkannande av dagordning;

iv) Val av en eller tva justeringsmén;

v) Provning av om stimman blivit behdrigen sammankallad;

vi) Foredragning av framlagd arsredovisning och revisionsberittelse samt, i
forekommande fall, koncernredovisning och koncernrevisionsberéttelse;

vii) Beslut om faststdllande av resultatrdkning och balansridkning samt, i forekommande
fall, koncernresultatrdkning och koncernbalansrékning;

viii) Beslut om dispositioner betriaffande bolagets vinst eller forlust enligt den faststéillda
balansridkningen;

ix) Beslut om ansvarsfrihet at styrelseledamoéter och verkstéillande direktor nér sddan
forekommer;

x) Faststillande av styrelse- och, i forekommande fall, revisorsarvoden;

xi) Val av styrelse och revisor samt eventuella revisorssuppleanter; och

xii) Annat drende, som ankommer pa stimman enligt aktiebolagslagen eller
bolagsordningen.

The agenda at the Annual General Meeting of Shareholders shall include the following
items:
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i)
ii)
ii)
v)
V)
Vi)

vii)

Election of Chairman of the meeting;

Preparation and approval of the voting list;

Approval of the agenda;

Election of one or two people to verify the minutes;

Determination of whether the meeting has been duly convened;

Presentation of the company's annual report and the auditor's report as well as, if
applicable, the group consolidated annual accounts and group auditor's report;
Approval of the profit and loss statement and balance sheet and, if applicable,
group profit and loss statement and group balance sheet;

viii) Resolution on treatment of profit or loss in accordance with the approved balance

ix)
x)
Xi)

Xii)

sheet;

Resolution on discharge from liability of Directors and, if applicable, the
Managing Director;

Determination of remuneration to the Board and, if applicable, auditor;
Election of Board of Director and auditors and any alternate auditors, and
Other matters incumbent on the General Meeting of Shareholders under the
Swedish Companies Act or the company's Articles of Association.

RAKENSKAPSAR/FINANCIAL YEAR
Bolagets rikenskapsér ska vara 1 maj — 30 april.
The financial year of the company shall comprise 1 May — 30 April.

skskok

Antagen vid arsstimma den 30 september 2025.
Adopted by the Annual General Meeting held on 30 September 2025.
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