
Magenta designed and developed a secure Board Candidate 

Portal for OnBoard, transforming the organization’s private 

candidate roster into a searchable, self-service recruitment 

platform. The Portal enables recruiters to filter qualified, 

diverse board candidates, review profiles, and download bios 

and CVs, while candidates can log in to keep their own 

information current.

Candidate Portal



OnBoard, Inc. works to increase the 

number of women on corporate 

boards and in executive leadership. 

A core part of that mission is helping 

qualified women become visible to 

recruiters filling open board seats. 

Because board recruitment often 

happens through male-dominated 

networks, recruiters may struggle to 

identify qualified women who match 

specific board criteria. Before 

building the Candidate Portal, 

OnBoard had amassed a strong 

network of board-ready candidates, 

but manually managing recruiter 

requests and candidate information 

required significant staff time. 

The Candidate Portal translates 

OnBoard’s institutional knowledge 

and private network into a 

searchable technology resource, 

making it easier for recruiters to find 

candidates while reducing 

administrative work. 

Overview
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Magenta’s Role

Magenta partnered with OnBoard to build a secure, scalable system that could organize detailed candidate data, 

support distinct user pathways, and be easy for recruiters and candidates to use. 

Magenta’s roles included:

● Identifying best-fit platforms to support OnBoard’s 

goals for secure access, searchable candidate data, 

recruiter usability, integration with OnBoard systems, 

and long-term management.

● Designing password-protected access and user 

pathways for candidates, recruiters, and 

administrators. 

● Gathering, cleaning, organizing, and tagging candidate 

data by board relevant-criteria.

● Translating candidate records into a searchable, 

user-friendly front-end interface.

● Integrating access updates with OnBoard’s 

membership database. 

● Creating a step-by-step administrative manual to 

support long-term management.

● Developing the launch strategy,  rollout timeline, and 

communications to facilitate adoption.
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How It Works

Recruiters can log in 

to search candidates 

by name or filter them 

by expertise and 

industry. Drop-down 

menu options allow 

recruiters to select 

multiple criteria.
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How It Works

Clicking on a 

profile navigates 

to a candidate’s 

career details, bio, 

and contact 

information.
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How It Works

Recruiters can download a PDF bio or CV for 

candidates they would like to interview. 
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How It Works

Candidate profiles are password protected. 

Candidates can log in to update their personal information. 
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OnBoard’s Candidate Portal 

ensures diverse candidates are 

visible and accessible and 

introduces an easy, self-service 

search process for recruiters.

Leveraging an integrated tech 

stack transforms institutional 

knowledge into a seamless tool, 

reducing administrative burden.

The model is replicable for 

grantee portals, member 

directories, applicant databases, 

alumni networks, private 

resource libraries, and more.

Summary
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Testimonial: 

“It looks fantastic. The clean look and feel, strong photo quality, and 
the easy access to LinkedIn profiles and contact information really 
stand out. It feels modern, intuitive, and thoughtfully designed, and 
I can already see how impactful this will be for women seeking 
new and exciting opportunities.”

–Corporate board director and OnBoard Candidate Portal user
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