Corporate Mental
Health Awareness
Training Course

Drive Team Excellence With Expert-Led
Mental Health Corporate Training
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The Capability Activation Curve

The Reactive State

©

High absenteeism

Undetected chronic
stress

© ©

Unregulated burnout

©

Communicative silos

The Turning Point

R R

Edstellar Instructor-Led
Training

Stress Management
Strategies

Mental Distress
Identification

Stigma Reduction
Leadership

The Business Qutcome

P

/ @ Inclusive work culture
) @ Elevated team

» emotional intelligence

(\/,l Lower compliance risks

@ Maximized productivity
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Corporate Training At A Glance

Duration ,
\ - 6 To 8 Hours m_o
Y

- ©) @ Modalities
Ilo_,—o Virtual, On-Site, Or Off-Site

&

Trainer Network

Delivery Type
Instructor-Led Group Training

Trainer Network
10,000+ Verified Trainers

@ Credential / Certificate

10,000+ Verified Trainers 77 Management Included

(edstellar



The Mental Wellness Capability Staircase

% |?
(@ ) Executive Mastery

Stigma Reduction Leadership
& Resource Utilization.

Core Milestones

Distress Identification &
Supportive Communication.

Prerequisite & Foundation

Zero Prerequisites. Accessible
to all professional levels.
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Architecting A Stigma-Free Environment

Phase One

Deconstructing
Stress

Pressure vs. Stress

Brain & Body Impacts )

Burnout Symptoms

Building foundational awareness
of holistic physical and mental
well-being.

Phase Two
lliness
Identification
Depression
Anxiety
Psychosis

Bipolar

Recognizing specific clinical
conditions and deploying
appropriate interventions.

Phase Three
Strategic
Compliance
Legal Frameworks
Equality Act 2010

Action Planning

Aligning mental health initiatives
with corporate law and
enterprise planning.
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Phase One: Deconstructing Workplace Stress

Defining Health <_\ /_’ Pressure Vs. Stress
The importance of holistic Differentiating triggers and

physical and mental well-being

identifying stressors in the
Stress And workplace.

Mental Health

Conditions
7 N

Biological Response 4_/ L Professional Boundaries

Long-term effects of stress on

Balancing support and self-care to
the human brain and body.

prevent acute burnout.
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Phase Two: Condition Identification And Support

&% options and prevention strategies.

[ Missed Symptoms '—) € Productivity Loss C} Sniarailsad AndetyeSymaton

identification and coping mechanisms.
| Course-Enabled Path JI l

L & Early Identification Jﬁ & Supportive Communication

‘ & Accelerated Recovery |

Traditional Path l o  Depression & Burnout: Treatment

@ Complex Conditions: Understanding
Schizophrenia and Bipolar cycles.

Suicide Awareness: Risk factors and
crisis management protocols.

@
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Phase Three: Navigating Legal Frameworks

o
\ :

N

Main Legislation

Understanding key legal
frameworks and employer
responsibilities.

[
Action Planning
Translating insights into

actionable mental health
plans for teams.

[ >

Mental Health
And The Law

el

Ll

%%

Business Impact

Implications of the Equality Act
2010 on enterprise operations.

e* -0

&

Reasonable Adjustments

Best practices for implementing
inclusive workplace
modifications.
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The Organizational Diagnostic Matrix

Condition Common ldentifiers Possible Interventions
_ Chronic stress indicators, Boundary setting,
Acute Burnout . . e .
emotional exhaustion workload adjustment
Persistent worry, Coping mechanisms,
Generalized Anxiety physiological stress reasonable workplace
responses adjustments

Major Depressive Episode =~ Withdrawal, sustained low Supportive communication,
mood crisis protocol activation
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The ROI Engine For Corporate Well-Being

Customized
Curriculum

Expert
Facilitators

Data-Driven
Tools

Multilingual
Delivery

Edstellar
Platform &

Managed
Services

@ Reduced Stigma &
' Compliance Risk

Enhanced
% Collaborative
o Communication

Empowered,
m Resilient
Leadership

Maximized
r/lﬁ Overall

Productivity
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Target Audience Alignment

Technical/Operational:
Health And Safety Officers, Mental Health
Advocates, Wellness Coordinators.

Management/HR:
HR Professionals, Wellbeing Specialists,
Employee Relations Managers.

Strategic Leadership:
Team Leaders,

Supervisors, 1
Organizational ~
Decision Makers.
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Enterprise-Grade Delivery Modalities

®

il —

==

Virtual Live
Instructor-Led

Accommodates large

groups to scale learning.

Seamless integration
across 10+ languages.

Interactive tools to drive
high engagement.

%

On-Site
Face To Face

Q High engagement through
direct interaction.

& Improves team
collaboration and
knowledge sharing.

& Real-time clarification and
customized environment.

Off-Site
Face To Face
@ Distraction-free dynamic
learning environment.

& Improves team bonding
through targeted activities.

@ Boosts morale and signals
organizational commitment.
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Proof of Impact

“The Mental Health Awareness training transformed
our team’s entire approach to health promotion
management... Our team'’s productivity and solution
quality have improved measurably, validating this
Investment.”

Karam Usam
Lead Medical Imaging Manager
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Global Delivery And Accessibility

L) _
(& £y

100+ Countries 10 Languages
Delivery capabilities spanning Including English, Espafiol, &i&
across North America, Europe, i&, Deutsch, Francais, H&3E,
Asia, and beyond. and more.
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Empower Your Workforce Today

CERTIFICATE

OF ACHIEVEMENT

Presented (oo

Employee Name

This coain validating scquired skills and driving
ongeing professional development,

Mental Health Awareness Training

January 1, 2024 r,;j JH ?3‘“}:“
- EdSte' |a r Digitsl Signature

Validating acquired skills and driving
ongoing professional development.

edstellar.com
contact@edstellar.com

+1682 297 4830/ +44 151 453 4009
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