PeopleSoft HRMS
Corporate Training
For Employees

Equipping Teams To Automate HR Functions,
Streamline Payroll, And Elevate Strategic
Talent Management.
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Resolving Upskilling Challenges Through
Unified Corporate Training

e

Fragmented Operations The Catalyst Measurable Impact
+ Scale And Complexity « Edstellar Instructor-Led @ Unified Organizational
Bottlenecks PeopleSoft HRMS Training Data
« Non-Centralized Training » Delivery Across 100+ @ Reduction Of Training
Administration -3 Countries —— Admin Overhead By 25%
» Reliance On Multiple » Customized Curriculum @ Reduction Of Training
Training Vendors Cost By 15% - 30%
« Centralized Training
« Delays In Content Updates Management @ Scalable Capability
Growth
\ J
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Program Parameters And
Global Scale

: i

24 - 30 Hours Instructor-Led Group Training Virtual / On-Site / Off-Site
Program Duration Delivery Methodology Flexible Delivery Modes

8 =

10,000+ Verified Trainers Course Completion Certificate
Global Expertise Network Official Validation
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The Capability Activation Curve 2
ollQ

Strategic Mastery

A Complex HR Data Analysis,
Analytics Interpretation, And
Strategic Talent
Management Planning.

Milestone 2: Payroll
Mastery

Earnings, Deductions, Tax

"; C\@ Configurations, And Benefits

Administration.

Milestone 1: Core
Setup
A Organizational Structures,

User Preferences, And
- Security Access Controls.

Prerequisite

Basic Understanding Of HR
Functions And Terminology.
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Modular Curriculum Architecture

Phase 1

System Setup &
Security

- Organizational Structures
- User Preferences
- Access Controls

- Data Input Essentials

Establishing A Secure
And Compliant Platform
Foundation.

Phase 2

NA Payroll Core
Configuration

- Payroll Components
- Tax Management
- Benefits Enroliment

- Employee Pay Data

Automating Complex
Financial And

Compensation Processes.

Phase 3

Core Business Flow
& Analytics

- Hire-To-Retire Flow
- Time & Labor Integration
- Reporting Capabilities

Leveraging Data For
Strategic Workforce
Planning.
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Phase One: Establishing The System Foundation

-
LT
Defining Organizational System Settings & User
Structures Preferences
Employee Records And Core Roles And Ul Customization.
Framework.
PeopleSoft
HRMS Setup

Ko 22

Security & Access Data Input &

Controls Management Essentials

Permissions And Audit Maintaining Integrity And

Tracking. Quality.
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Phase Two: The Automation Efficiency Upgrade

Traditional Payroll

PeopleSoft-Enabled Flow

f

“@ Manual Entry
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Data Silos
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Error Risks

Bypassing Manual Errors
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Integrated System
Calculation

&

Automated
Processing

L

©

Data Validation

Course Competencies

Earnings & Deductions Setup

Tax Information Configuration

Benefits Enroliment
Administration

Employee Pay Data
Verification
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Phase Three: Strategic
HR Lifecycle Management End-To-End

Business Process
Integration

Employee
Lifecycle
Management

(Recruitment To Retirement)

HR Analytics &
Strategic Insights

Time & Labor Data
Synchronization

Advanced Standard
& Custom Reporting
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Aligning Platform Capabilities With

Organizational Outcomes

Scale &
Complexity

Budget &
Overhead

Consistency

Training Across Multiple
Geographies.

Logistical Complications
And Admin Constraints.

Inconsistent Training
Quality Across Fragmented
Vendors.

Platform Capability

Deliver In-Person Or Virtual
Training Across 1,000+
Locations.

Centralized Edstellar
Training Management
Platform.

10,000+ Verified,
Domain-Expert Trainers.

Training Outcome

Scale Organizational Training
Capabilities By 5x To 10x.

Reduce Training Admin
Overhead By 25% And Overall
Cost By 15-30%.

Boost Learner Participation
By 50% With Uniform Quality.
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The Training Transformation Engine

- € Reduced Admin

Expert Trainers Overhead

& Boosted Learner

Custom Curriculum Edstellar | Participation (50%
Managed | Increase)
Training

RS Dl atia i P Services @ Consistent Training

Quality Globally

& Scaled Capability
(5x - 10x)

Hybrid Delivery ———
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Target Audience Alignment

Technical Execution

+« HRIS Administrators,

» Payroll Specialists,

« Talent Acquisition
Coordinators.

Operational Management

» Benefits Administrators,

« Compensation Analysts,

« Employee Relations
Specialists, HR Business
Partners.

Strategic

Alignment

« HR Managers,

* Workforce Planners,

e Learning And Development
Coordinators.
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Flexible Delivery Modalities
For Global Scale

@ Y

Virtual Live Instructor-Led On-Site In-House Off-Site Face-To-Face

» Consistent Global Quality » Tailored To Specific » Distraction-Free Immersion

Workplace Environments

« Accessible In Individual « Facilitates Deep Team

Workspaces « Enhances Direct Team Bonding
« Scales Easily For Large Exlialaiation » Protected Schedule Away
Groups « Enables Immediate Hands-On From Daily Operations

Process Demonstration
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Proof Of Impact

“Attending The PeopleSoft HRMS Training Was
Transformational For My Professional Development. As
A HR Systems Administrator, The Deep Dive Into
Reporting Gave Me The Confidence To Tackle Complex
Challenges Head-On. The Coverage Of Security
Administration Were Immediately Applicable To My
Work. My Ability To Architect Solutions And Solve
Complex Problems Has Improved Substantially.”

Lisa Hopkins

HR Systems Administrator
A Top Enterprise HR Solutions Provider
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Enterprise-Grade
Global Capability

100+

Countries Where
Delivery Is Active.

10

Languages Available For Instruction.

English, Espafol, Zi#1&, Deutsch, 2!l Portugués,

f&dl, Francais, B4 :E, Italiano.
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Transform Your Human Resource Operations Today

@

Certificate of Completion
Awarded To

For Successfully Completing

Course Title: PeopleSoft HRMS Training

Date |ssued
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Plan Your Next Skill Transformation

Initiative With Edstellar

Contact: contact@edstellar.com
US: +1 682 297 4830

UK: +44 151 453 4009

India: +91 636 483 3830
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