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Team,

Personal responsibility and integrity are integral parts of everything we do at NCR Atleos. 
This is why one of our core values is accountability. 

We are dedicated to doing business the right way, every day. Our customers, colleagues 
and stockholders are counting on us to deliver. We are committed to conducting business 
in accordance with the highest ethical standards and in compliance with all laws, rules and 
regulations governing our actions.

This Code of Conduct outlines our standards for business conduct, aligning everything 
we do as a company with an unwavering focus on our customers and our employees. The 
reputation of NCR Atleos must be fostered and earned every day as we chart our path 
forward.

We can never take that for granted, especially as we continue to build our future together 
�ŔÍƴ�ÍǪ�Ŕ´ÝƴşǓƏƴŵǓƏŵşƝÝƴşúƴÝǰŵ�ŔÍĭŔĔƴƝÝĽúīƝÝƏǪĭ´ÝƴĆŔ�Ŕ´ĭ�Ľƴ�´´ÝƝƝż

Tim Oliver 
_ƏÝƝĭÍÝŔƹƴ�ŔÍƴ�ħĭÝúƴ�ǰÝ´ǓƹĭǪÝƴTþ´ÝƏ 
NCR Atleos

Letter from
Tim Oliver

2



NCR ATLEOS CORPORATION | CODE OF CONDUCT

Your way around...
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Spotlight
Spotlight calls out the important information; you do not want to  
skip this one!

Clouds
Word clouds will point you to more related content or some important information 
throughout this document.

qħĭƝƴ´ĽşǓÍƴƹÝĽĽƝƴǱşǓƴǫħÝƏÝƴƹşƴĆŔÍƴŊşƏÝƴĭŔúşƏŊ�ƹĭşŔƴ�¥şǓƹƴ�ƴƹşŵĭ´ƴ�ŔÍƴĭƝƴ
accompanied by one or two of the document icons.

In some cases you may need help navigated your decision path or additional 
direction, and this cloud can give you an answer to your question. 

This cloud includes fast facts, best examples and checklists for when you  
ŔÝÝÍƴ�ƴƃǓĭ´ĻƴƏÝúÝƏÝŔ´ÝƴşƏƴ´şŔĆƏŊ�ƹĭşŔż

The topic you are currently 
exploring is bolded.

You can navigate across the topics at any time, 
by clicking on any title in the navigation bar.

Both left and right arrow will take 
you to the previous / next page.
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EXPLORE MORE
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Awareness
•  Core values
•  What, who and why
•  Policies
•  How to report issues
•  Manager responsibilities
•  Employee responsibilities
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Our core values
Modeling our core values to strengthen our culture
The action-oriented lists below will help you embody our core values in your daily tasks and interactions. By bringing these values to life, we all have the power to strengthen our culture and 
enhance our external reputation.
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Integrity
Transparency

Responsibility,  
ownership

Cooperative, aligned
Fearless

Shared goals and vision
Trusting and trustworthy

Respectful of diverse  
perspectives, inclusive

Open, engaged, supportive
Partner and advisor to  

our customers

Impactful, productive
Customer-driven

Proactive, bold
Visionary, industry leading, 

ÍĭüÝƏÝŔƹĭ�ƹĭŔĔ
Resilient, adaptive

   
COLLABORATION     ACCOUNTABILITY    INNOVATION
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Code of Conduct

What?
The NCR Atleos Code of Conduct (“Code”) is our guide and point of reference for 
upholding our business principles. It sets the minimum standards for conducting business.

Our internal policies provide additional, detailed information that further develop the 
expectations outlined in this Code. The NCR Atleos Code of Conduct also supports how 
we each embody and live our values. 

Who?
�ĽĽƴN�cƴ�ƹĽÝşƝƴÍĭƏÝ´ƹşƏƝÆƴşþ´ÝƏƝÆƴÝŊŵĽşǱÝÝƝÆƴ´şŔƹƏ�´ƹşƏƝÆƴ�ĔÝŔƹƝƴ�ŔÍƴ�ŔǱƴşƹħÝƏƴŵÝƏƝşŔƴ
representing or acting on behalf of NCR Atleos must read, understand and adhere to this 
Code. Employees who do not follow this Code may be subject to discipline, up to and 
including termination.

No one may direct you to violate, nor may you direct anyone to violate, this Code, even 
ĭúƴÍşĭŔĔƴƝşƴ�ŵŵÝ�ƏƝƴƹşƴ¥ÝƴƹşƴşǓƏƴ�ÍǪ�Ŕƹ�ĔÝżƴ.úƴ�ƴŵƏşǪĭƝĭşŔƴşúƴƹħĭƝƴ�şÍÝƴ´şŔČĭ´ƹƝƴǫĭƹħƴ
�ŵŵĽĭ´�¥ĽÝƴĽ�ǫÆƴǱşǓƴŊǓƝƹƴƏÝŵşƏƹƴƹħÝƴ´şŔČĭ´ƹƴƹşƴşǓƏƴ�ƹħĭ´Ɲƴ�ƴ�şŊŵĽĭ�Ŕ´ÝƴTþ´Ýƴ�ŔÍƴ´şŊŵĽǱƴ
with applicable law.

In addition, employees who violate the law may be subject to personal liability. Any waiver 
of any provision of this Code requires the approval of our General Counsel, or the Board of 
�ĭƏÝ´ƹşƏƝƴĭúƴƹħÝƴǫ�ĭǪÝƏƴĭƝƴƏÝƃǓÝƝƹÝÍƴ¥Ǳƴ�ŔƴÝǰÝ´ǓƹĭǪÝƴşþ´ÝƏƴşƏƴÍĭƏÝ´ƹşƏż

Why?
�ƹħĭ´�Ľƴ¥Ýħ�ǪĭşƏƴ�ŔÍƴ´şƏŵşƏ�ƹÝƴƝş´ĭ�ĽƴƏÝƝŵşŔƝĭ¥ĭĽĭƹǱƴ´�Ŕƴ¥ƏĭŔĔƴƝĭĔŔĭĆ´�Ŕƹƴ¥ÝŔÝĆƹƝƴ 
to our business.

For example:
• �ƹƹƏ�´ƹƴ´ǓƝƹşŊÝƏƝƴƹşƴşǓƏƴ´şŊŵ�ŔǱƌƝƴŵƏşÍǓ´ƹƝÆƴ�ŔÍƴĭŔƴÍşĭŔĔƴƝşÆƴ¥şşƝƹƴƝ�ĽÝƝƴ�ŔÍƴŵƏşĆƹƝ
• Motivate employees to stay with us, reducing turnover and increasing productivity
• Attract the best talent
• Attract investors who are increasingly focused on integrity, social responsibility  

and ethical conduct
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Policies

Corporate Management Policies (CMP)ƴÍÝĆŔÝƴƹħÝƴǫ�ǱƴǫÝƴÍşƴ¥ǓƝĭŔÝƝƝƴ�ŔÍƴ�ƏÝƴ
organized by function such as: Employment (i.e., relocation), Compensation  
(i.e., vacations) and Law (i.e., copyright).

Corporate Finance and Accounting Policies (CFAP) support consistent 
�ŵŵĽĭ´�ƹĭşŔƴ�ŔÍƴ´şŔƹƏşĽƴşǪÝƏƴ�´´şǓŔƹĭŔĔƴ�ŔÍƴĆŔ�Ŕ´ĭ�ĽƴşŵÝƏ�ƹĭşŔƝƴ�´ƏşƝƝƴ 
NCR Atleos. 

Local, Departmental and Functional Policies, Procedures & Standards apply  
ƹşƴ´ÝƏƹ�ĭŔƴşþ´ÝƝƴşƏƴÍÝŵ�ƏƹŊÝŔƹƝƴ�ŔÍƴ�ƏÝƴşúƹÝŔƴÍƏĭǪÝŔƴ¥ǱƴĽ�ǫÆƴƏÝĔǓĽ�ƹĭşŔƴşƏƴ
special circumstances.

Policies support our Code of Conduct and provide more details and framework for 
achieving our company’s goals and objectives.

They also:
• State NCR Atleos’ expectations
• Foster compliance with laws and regulations
• Maintain consistency throughout NCR Atleos 
• Provide guidance for decision-making

All employees must comply with company established corporate policies, including 
supporting local policies and procedures.

Policy noun (1)
pol·i·cyƴưƌŵ�ĽÝƝêư
plural: policies
1. a deliberate system of principles to guide decisions and achieve rational outcomes.  

A policy is a statement of intent and is implemented as a procedure or protocol.
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Ethics and compliance

Just as important as what we do, what we do not do also informs our story. We never 
stop asking why, never stop improving and never back down when facing tough 
challenges—even if that means changing.

In the end, it is our actions, not our words, that demonstrate how we conduct business 
�ƹƴN�cƴ�ƹĽÝşƝżƴTǓƏƴ�ƹħĭ´Ɲƴ�ƴ�şŊŵĽĭ�Ŕ´ÝƴÍÝŵ�ƏƹŊÝŔƹƴĭƝƴÍÝÍĭ´�ƹÝÍƴƹşƴƝǓŵŵşƏƹĭŔĔƴşǓƏƴ
company in adhering to these critical policies year after year. By cultivating a culture of 
ethical behavior and compliance, we not only safeguard our reputation but also build 
trust with our customers, partners and employees. 

The Ethics & Compliance team oversees our compliance with this Code and internal 
policies. The Ethics & Compliance department is independent from the business and 
every other function of the company and reports directly to our General Counsel.
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You have read the policy but you are not sure if it completely applies to your situation, or 
you’re still not certain about what to do? Here are some steps to help get you to the right 
answer:
1. ƴƴkĭŔ´ÝƴN�cƴ�ƹĽÝşƝƴŵşĽĭ´ĭÝƝƴ�ƏÝƴÍÝƝĭĔŔÝÍƴƹşƴ�ƝƝĭƝƹƴĭŔƴÍÝ´ĭƝĭşŔƴŊ�ĻĭŔĔÆƴǱşǓƏƴĆƏƝƹƴƝƹÝŵƴĭƝƴƹşƴ

access and read the related policies carefully.
2.    If studying the policy does not help and you are still unable to apply/interpret it for your 

situation, discuss the policy with your manager.
3.  Still have questions? Contact the �ƹħĭ´Ɲƴ�ƴ�şŊŵĽĭ�Ŕ´Ýƴşþ´Ý.
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�şǓƴ´�ŔƴĆŔÍƴĽĭŔĻƝƴƹşƴƹħÝƴ�şÍÝƴşúƴ�şŔÍǓ´ƹƴÆƴ�ĽÝƏƹHĭŔÝƴ�ŔÍƴ_şĽĭ´ĭÝƝƴĭŔƴƹħÝƴƹşŵīƏĭĔħƹƴ´şƏŔÝƏƴ
of Bridge.

How to report issues

If you are facing a dilemma and are unsure what course of action to take, you should raise your 
´şŔ´ÝƏŔƝƴǫĭƹħƴǱşǓƏƴŊ�Ŕ�ĔÝƏÆƴ,ǓŊ�ŔƴcÝƝşǓƏ´ÝƝƴşƏƴƹħÝƴ�ƹħĭ´Ɲƴ�ƴ�şŊŵĽĭ�Ŕ´ÝƴTþ´Ýżƴ.úƴǱşǓƴƝǓƝŵÝ´ƹƴ
şƏƴĽÝ�ƏŔƴşúƴ´şŔÍǓ´ƹƴƹħ�ƹƴŊ�ǱƴǪĭşĽ�ƹÝƴƹħĭƝƴ�şÍÝÆƴǱşǓƴŊǓƝƹƴƏ�ĭƝÝƴǱşǓƏƴ´şŔ´ÝƏŔƝƴǫĭƹħƴƹħÝƴ�ƹħĭ´Ɲƴ�ƴ
�şŊŵĽĭ�Ŕ´ÝƴTþ´ÝƴƏĭĔħƹƴ�ǫ�Ǳż
 
We do not tolerate retaliation against any person for making a good faith report. A good faith 
report is a report made with honesty and good intention. Whether the  
report is ultimately substantiated or not does not matter.
 
�şǓƴ´�Ŕƴ´şŔƹ�´ƹƴƹħÝƴN�cƴ�ƹĽÝşƝƴ�ƹħĭ´Ɲƴ�ƴ�şŊŵĽĭ�Ŕ´ÝƴTþ´Ýƴ¥ǱÅ
1.  Making a web-based AlertLine report
2.  Calling the AlertLine (in the U.S.: 1-844-539-2243. All other countries,  

click here for the applicable phone number for your country)
ǄżƴƴkÝŔÍĭŔĔƴ�ŔƴÝŊ�ĭĽƴÍĭƏÝ´ƹĽǱƴƹşƴƹħÝƴ�ƹħĭ´Ɲƴ�ƴ�şŊŵĽĭ�Ŕ´ÝƴŊ�ĭĽ¥şǰƴ�ƹƴ 
�şŊŵĽĭ�Ŕ´ÝTþ´Ýż�ƹħĭ´Ɲ£Ŕ´Ə�ƹĽÝşƝż´şŊ
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.úƴǱşǓƴ�ƏÝƴǓŔ´şŊúşƏƹ�¥ĽÝƴĭÍÝŔƹĭúǱĭŔĔƴǱşǓƏƝÝĽúƴƹşƴƹħÝƴ�ƹħĭ´Ɲƴ�ƴ�şŊŵĽĭ�Ŕ´ÝƴTþ´ÝÆƴǱşǓƴŊ�Ǳƴ�ƝĻƴ
questions and raise concerns anonymously, where permitted by law. Anyone who attempts 
ƹşƴƏÝƹ�Ľĭ�ƹÝƴşƏƴǫħşƴƏÝƹ�Ľĭ�ƹÝƝƴ�Ĕ�ĭŔƝƹƴ�ŔƴĭŔÍĭǪĭÍǓ�ĽƴúşƏƴŊ�ĻĭŔĔƴ�ƴĔşşÍƴú�ĭƹħƴƏÝŵşƏƹƴŊ�Ǳƴú�´Ýƴ
disciplinary action, up to and including termination of employment.

Code of Conduct link
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Investigations

TǓƏƴ�ƹħĭ´Ɲƴ�ƴ�şŊŵĽĭ�Ŕ´ÝƴTþ´ÝƴĭŔǪÝƝƹĭĔ�ƹÝƝƴÝǪÝƏǱƴƏÝŵşƏƹƴ�ĽĽÝĔĭŔĔƴǪĭşĽ�ƹĭşŔƝƴşúƴşǓƏƴ
core values, Code of Conduct and policies. You may not conduct investigations of 
�ĽĽÝĔÝÍƴǪĭşĽ�ƹĭşŔƝƴǱşǓƏƝÝĽúżƴqşƴÝŔƝǓƏÝƴƹħ�ƹƴÝ�´ħƴŊ�ƹƹÝƏƴĭƝƴƹƏÝ�ƹÝÍƴ´şŔĆÍÝŔƹĭ�ĽĽǱƴ�ŔÍƴ
´şŔƝĭƝƹÝŔƹĽǱÆƴ�ĽĽƴŊ�ƹƹÝƏƝƴǫĭĽĽƴ¥ÝƴĭŔǪÝƝƹĭĔ�ƹÝÍƴ¥ǱƴƹħÝƴ�ƹħĭ´Ɲƴ�ƴ�şŊŵĽĭ�Ŕ´ÝƴTþ´Ýż

�ÝƴÝǰŵÝ´ƹƴǱşǓƴƹşƴ´şŊŵĽǱƴǫĭƹħƴƹħĭƝƴ�şÍÝƴǫħĭĽÝƴ´şŔÍǓ´ƹĭŔĔƴ¥ǓƝĭŔÝƝƝżƴ.úƴǱşǓƴĻŔşǫƴ
of or suspect Code violations, we expect you to report them to our Ethics & 
�şŊŵĽĭ�Ŕ´ÝƴTþ´Ýż

When in doubt, consider the following:
• Is this against company policy or the law?
• What feels wrong about this situation?
• ,şǫƴǫĭĽĽƴ.ƴ¥Ýƴ�üÝ´ƹÝÍƄ
• ,şǫƴǫĭĽĽƴşǓƏƴƝƹ�ĻÝħşĽÍÝƏƝƴ¥Ýƴ�üÝ´ƹÝÍƄ

If you see something—say something! 
 

.Ŕƴ�ŔǱƴǫ�Ǳƴƹħ�ƹƴŊ�ĻÝƝƴǱşǓƴúÝÝĽƴ´şŊúşƏƹ�¥ĽÝÆƴǱşǓƴ´�ŔÅ

Talk to your direct manager and try to resolve the issue.

Talk to your local HR business partner or Human Resources. 

kÝŔÍƴ�ŔƴÝŊ�ĭĽƴƹşƴ���ƴƹÝ�Ŋƴ�ŔÍƴƏ�ĭƝÝƴƹħÝƴĭƝƝǓÝƴÍĭƏÝ´ƹĽǱƴ 
with �ƹħĭ´Ɲƴ�ƴ�şŊŵĽĭ�Ŕ´ÝƴTþ´Ý.

Open a case through HR Central about the issue.

Submit an Alert Line report through a third-party  
tool, anonymously.
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Manager responsibilities
Set the tone, lead with integrity and foster trust and accountability
As leaders within NCR Atleos, managers must uphold and embody our core values, 
principles and ethical standards. They are expected to lead by example.

Managers who are responsible for supervising other employees have a special responsibility 
to ensure their team members understand the expectations outlined in the Code of Conduct 
and to model the desired behavior.

Discuss ethical behavior with your team and encourage them to integrate these policies into 
their daily routines.
 
 
Create the right environment
• Model ethical conduct. Lead the way in demonstrating ethical behavior in all decisions  

and actions.
• Encourage open communication and foster an environment of trust where employees feel 

comfortable raising concerns.
• Be accountable for your actions as managers.
• Communicate what is expected of team members.
• Address concerns and enforce consequences objectively and consistently without bias. 
• k�úÝĔǓ�ƏÍƴƹħÝƴ´şŔĆÍÝŔƹĭ�ĽĭƹǱƴşúƴƹħşƝÝƴǫħşƴúÝÝĽƴ´şŊúşƏƹ�¥ĽÝƴƏ�ĭƝĭŔĔƴ´şŔ´ÝƏŔƝÆƴ�ƝĻƴ

questions and report violations of the Code of Conduct or other company policies in  
good faith without retaliation.
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Employee responsibilities
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We rely on our employees to uphold the Code. If you think there is a violation of the Code, or if 
you think an activity or behavior could lead to a violation, it is your responsibility to speak up.
 
By asking questions and reporting concerns, you are doing the right thing and helping our 
company stop or prevent misconduct.

Retaliation is strictly prohibited and goes against our core values. We are committed to 
maintaining a safe and supportive work environment where all employees feel empowered to 
report concerns in good faith without fear of retribution. Employees are expected to act with 
honesty and integrity in all their professional interactions and decisions.
• Employees must adhere to all relevant laws, regulations and company policies.
• Protecting sensitive information and respecting privacy is crucial. Employees should  
ŔşƹƴÍĭƝ´ĽşƝÝƴ´şŔĆÍÝŔƹĭ�ĽƴĭŔúşƏŊ�ƹĭşŔƴǫĭƹħşǓƹƴŵƏşŵÝƏƴ�ǓƹħşƏĭǸ�ƹĭşŔż

• �ŊŵĽşǱÝÝƝƴƝħşǓĽÍƴ�ǪşĭÍƴƝĭƹǓ�ƹĭşŔƝƴǫħÝƏÝƴŵÝƏƝşŔ�ĽƴĭŔƹÝƏÝƝƹƝƴ´şǓĽÍƴ´şŔČĭ´ƹƴǫĭƹħƴƹħÝĭƏƴ
professional duties

• Treating colleagues, customers and stakeholders with respect and fairness is essential.  
This includes avoiding discrimination, harassment and bullying.

• Employees should use company resources responsibly and for their intended purposes.
• Employees are urged to report any violations of the Code of Conduct or unethical behavior 

they observe.

We do not retaliate.
Any employee who engages in retaliation will face will face disciplinary action, which could 
include termination of employment.
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Ownership
•  IT infrastructure
•  Technical standards
•  Funds and property
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IT infrastructure

Our Information Technology (“IT”) infrastructure consists of servers, networks, workstations, 
laptops, mobile devices, communications equipment, electronic media and storage devices 
both operated directly by the company as well as by contracted service providers of the 
company. It should generally be used only for conducting business, although occasional 
limited personal use may be permitted.

You cannot use personal email accounts (such as Gmail) to conduct business, nor can you 
send sensitive information or documents to your personal email accounts.
Except where prohibited by applicable law, we reserve all rights to search and review any 
information sent, received, viewed, accessed or stored using NCR Atleos’ IT infrastructure.

How we use our personal devices is our own business, but when we are using them for 
ǫşƏĻÆƴşƏƴƹşƴ´şŔŔÝ´ƹƴƹşƴN�cƴ�ƹĽÝşƝƌƴ.qƴ.ŔúƏ�ƝƹƏǓ´ƹǓƏÝÆƴƹħĭƝƴ�şÍÝƴ�ŔÍƴşǓƏƴŵşĽĭ´ĭÝƝƴ�ŵŵĽǱż
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EXPLORE MORE
• For questions or concerns about information security or unauthorized 

access to IT infrastructure, contact Information Security.
• If you receive a suspicious email or phishing attempt, send it as an  

attachment to abuse£Ŕ´Ə�ƹĽÝşƝż´şŊ
• Report suspicious emails directly in Outlook
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Examples of software that caused malware issues in the past include:
• Tor Browser
• Utorrent
• Bittorrent
• Xunlei, also known as Thunder
• FDM or freedownloadmanager

You can’t use personal e-mail accounts (such as Gmail) or personal messaging 
platforms (such as WhatsApp) to conduct business, nor can you send sensitive 
information or documents to your personal e-mail accounts. 

�şǓƴƝħşǓĽÍƴ�ǪşĭÍƴÍşǫŔĽş�ÍĭŔĔƴĔ�ŊÝƝƴ�ŔÍƴŊşǪĭÝƝÆƴ�ƝƴƹħÝƝÝƴĆĽÝƝƴşúƹÝŔƴĭŔ´ĽǓÍÝƴ
malware. Individuals who do so will be subject to disciplinary action up to and 
including termination. To access approved software, please visit the IT Central 
page on Bridge.
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�şƴŔşƹƴǓƝÝƴŵÝÝƏīƹşīŵÝÝƏƴşƏƴƹşƏƏÝŔƹĭŔĔƴƝşúƹǫ�ƏÝÆƴĭŔƝƹ�ĽĽƴĔ�ŊÝƝƴşƏƴǓƝÝƴ�ŔşŔǱŊşǓƝƴŵƏşǰǱƴƝşúƹǫ�ƏÝ.
These programs and activities, beyond putting strain on the network, often install malicious code, 
such as spyware, which can harm NCR Atleos’ IT infrastructure.

EXPLORE MORE
CMP#1701 is our IT  
infrastructure policy

Software and downloading
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Technical standards

There are numerous organizations that develop or promote technical standards. If you 
wish to engage with any technical standard bodies or working groups, especially in 
´şŔĸǓŔ´ƹĭşŔƴǫĭƹħƴ�ŔÍƴŵƏĭşƏƴƹşƴƝǓ¥ŊĭƝƝĭşŔƴşúƴ�ŔǱƴƹÝ´ħŔĭ´�ĽƴƝƹ�ŔÍ�ƏÍƝÆƴǱşǓƴŊǓƝƹƴĆƏƝƹƴ
obtain written approval from the Legal department.

Open source

Open source generally refers to software code that utilizes an open development 
process and is licensed to include the source code.

NCR Atleos may choose to use open source components for a variety of purposes. 
This source code is available without a charge and may permit users to use, modify and 
distribute any resulting software.

Before using open source software components with any NCR Atleos product, service 
or internal project, you must obtain prior written approvals from the technical teams in 
the Technology organization and the Legal department.

NCR Atleos respects the intellectual property rights of others and must strictly comply 
with the license requirements under which open source software is distributed.
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Company funds and property

We all must protect company assets from loss, theft, damage or unauthorized 
use or disclosure.

These assets include tangible assets (such as computer equipment and 
úǓƏŔĭƹǓƏÝŹƴ�ŔÍƴĭŔƹ�ŔĔĭ¥ĽÝƴ�ƝƝÝƹƝƴŷƝǓ´ħƴ�Ɲƴ´şŔĆÍÝŔƹĭ�ĽƴĭŔúşƏŊ�ƹĭşŔƴ�ŔÍƴÍ�ƹ�Źż

Company assets include but are not limited to:
• Trademarks and service marks
• Source code, trade secrets, personal data, client data,  

proprietary information
• �şŔĆÍÝŔƹĭ�ĽƴĭŔúşƏŊ�ƹĭşŔ
• Money and charge cards
• Land and buildings
• Records
• Vehicles
• Keys and identity cards
• Technology equipment including printers, scanners,  

copiers, telephones, laptops and cell phones
• Computing devices and software
• Internet, intranet and other networks
• Scrap and obsolete equipment

Copyrights and intellectual property

Intellectual Property (IP) laws protect intellectual property from 
unauthorized use, duplication, distribution, display and performance. 
Infringing on IP rights can result in legal penalties and, in some cases, 
damage to our own IP rights. We all must protect the company’s IP rights 
and respect the IP rights of third parties.

A trademark typically protects brand names and logos used on goods  
and services.

A copyright protects an original written, artistic or literary work.

A patent protects an invention.
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Accountability
• ƴ�şŔČĭ´ƹƝƴşúƴĭŔƹÝƏÝƝƹ
•  Company records
• ƴ�şŔĆÍÝŔƹĭ�ĽƴĭŔúşƏŊ�ƹĭşŔ
• ƴ�ƏƹĭĆ´ĭ�ĽƴĭŔƹÝĽĽĭĔÝŔ´Ý
•  Compliance
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�şŔČĭ´ƹƝƴşúƴĭŔƹÝƏÝƝƹ

You must always act at an arm’s length basis and in the best interests of the company 
ǫħÝŔƴ´şŔÍǓ´ƹĭŔĔƴ¥ǓƝĭŔÝƝƝƴǫĭƹħƴşǓƹƝĭÍÝƴŵ�ƏƹĭÝƝƴşŔƴşǓƏƴ¥Ýħ�Ľúżƴ�şŔČĭ´ƹƝƴşúƴĭŔƹÝƏÝƝƹƴ
�ƏĭƝÝƴǫħÝŔƴŵÝƏƝşŔ�ĽƴĭŔƹÝƏÝƝƹƝƴĭŔČǓÝŔ´ÝÆƴşƏƴ�ŵŵÝ�ƏƴƹşƴĭŔČǓÝŔ´ÝÆƴşǓƏƴ�¥ĭĽĭƹǱƴƹşƴŊ�ĻÝƴ
ĭŊŵ�Əƹĭ�ĽƴÍÝ´ĭƝĭşŔƝżƴƴ�şŔČĭ´ƹƝƴşúƴĭŔƹÝƏÝƝƹƴ´�Ŕƴ�ƏĭƝÝƴúşƏƴŊ�ŔǱƴƏÝ�ƝşŔƝÆƴĭŔ´ĽǓÍĭŔĔƴ
personal activities, interests and relationships. You may not conduct any business if 
ǱşǓƴħ�ǪÝÆƴşƏƴÝǪÝŔƴ�ŵŵÝ�Əƴƹşƴħ�ǪÝÆƴ�ƴ´şŔČĭ´ƹƴşúƴĭŔƹÝƏÝƝƹƴƹħ�ƹƴ´şǓĽÍƴ�üÝ´ƹƴǱşǓƏƴ�¥ĭĽĭƹǱƴƹşƴ
act in our best interests.

�ǪÝŔƴƹħÝƴ�ŵŵÝ�Ə�Ŕ´ÝƴşƏƴŵÝƏ´ÝŵƹĭşŔƴşúƴ�ƴ´şŔČĭ´ƹƴşúƴĭŔƹÝƏÝƝƹƴ´�ŔƴŵĽ�´ÝƴşǓƏƴ´şŊŵ�ŔǱƴ�ƹƴ
ƏĭƝĻżƴ�ƝƴÝŊŵĽşǱÝÝƝÆƴǫÝƴƝħşǓĽÍƴŔÝǪÝƏƴ�ĽĽşǫƴÍĭǪĭÍÝÍƴĽşǱ�ĽƹĭÝƝƴşƏƴŵÝƏƝşŔ�ĽƴĔ�ĭŔƴşƏƴ¥ÝŔÝĆƹƴ
to prevent us from doing what is in the best interest of our company.

.úƴǱşǓƴħ�ǪÝƴ�ƴ´şŔČĭ´ƹƴşúƴĭŔƹÝƏÝƝƹÆƴşƏƴĭúƴ�ƴƝĭƹǓ�ƹĭşŔƴ�ƏĭƝÝƝƴƹħ�ƹƴŊ�ĻÝƝƴĭƹƴ�ŵŵÝ�ƏƴǱşǓƴŊ�Ǳƴ
ħ�ǪÝƴ�ƴ´şŔČĭ´ƹƴşúƴĭŔƹÝƏÝƝƹÆƴǱşǓƴŊǓƝƹƴÍĭƝ´ĽşƝÝƴƹħÝƴƝĭƹǓ�ƹĭşŔƴƹşƴǱşǓƏƴŊ�Ŕ�ĔÝƏżƴ�şǓƏƴ
Ŋ�Ŕ�ĔÝƏƴǫĭĽĽƴÍĭƝ´ǓƝƝƴƹħÝƴŊ�ƹƹÝƏƴǫĭƹħƴƹħÝƴ�ƹħĭ´Ɲƴ�ƴ�şŊŵĽĭ�Ŕ´ÝƴTþ´ÝƴƝşƴƹħ�ƹƴƹħÝƴ
´şŔČĭ´ƹƴ´�Ŕƴ¥Ýƴ�ƝƝÝƝƝÝÍƴ�ŔÍƴ�ŵŵƏşŵƏĭ�ƹÝƴŊÝ�ƝǓƏÝƝƴ´�Ŕƴ¥Ýƴƹ�ĻÝŔżƴ�ĭƝ´ĽşƝǓƏÝƴşúƴ�ĽĽƴ
�´ƹǓ�ĽƴşƏƴŵşƹÝŔƹĭ�Ľƴ´şŔČĭ´ƹƴƝĭƹǓ�ƹĭşŔƝƴĭƝƴŊ�ŔÍ�ƹşƏǱż

cÝŊÝŊ¥ÝƏÆƴĭƹƴĭƝƴŔşƹƴŵşƝƝĭ¥ĽÝƴƹşƴĽĭƝƹƴÝǪÝƏǱƴŵşƹÝŔƹĭ�Ľƴ´şŔČĭ´ƹƴşúƴĭŔƹÝƏÝƝƹƴƝ´ÝŔ�Əĭşżƴ.úƴǱşǓƴ
�ƏÝƴŔşƹƴƝǓƏÝƴĭúƴ�ƴƝĭƹǓ�ƹĭşŔƴƏÝŵƏÝƝÝŔƹƝƴ�ƴ´şŔČĭ´ƹÆƴ�ƝĻƴǱşǓƏƴŊ�Ŕ�ĔÝƏÆƴ,ǓŊ�ŔƴcÝƝşǓƏ´ÝƝƴ
Business Partner, or the �ƹħĭ´Ɲƴ�ŔÍƴ�şŊŵĽĭ�Ŕ´Ýƴşþ´Ý.
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EXPLORE MORE
CMP#901 provides detailed  
ĭŔúşƏŊ�ƹĭşŔƴ�¥şǓƹƴ´şŔČĭ´ƹƝƴ 
of interest
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�ƴ´şŔČĭ´ƹƴşúƴĭŔƹÝƏÝƝƹƴ´�Ŕƴħ�ŵŵÝŔƴǫħÝŔÅ

• You take on additional employment that pulls your attention away from 
your NCR Atleos responsibilities. It may be impossible to fully and 
faithfully perform both jobs. 

• You supervise or do business with someone with whom you have a 
close personal relationship, or if you and a family member are employed 
by the same NCR Atleos organization. This can cause an actual or 
�ŵŵ�ƏÝŔƹƴ´şŔČĭ´ƹƴşúƴĭŔƹÝƏÝƝƹƴ�ƝƴŵÝşŵĽÝƴ´�Ŕƴ�ƝƝǓŊÝƴú�ǪşƏĭƹĭƝŊƴǫħÝƹħÝƏƴ
or not it exists. 

• You invest in one of our suppliers, customers, business partners  
or competitors. 

• You use the NCR Atleos name or our property or information,  
without approval, to support a charitable, professional or  
community organization. 

• You take for yourself a business opportunity that belongs  
to NCR Atleos.

You should inform your manager to review the situation and receive guidance on whether 
ǱşǓƴ´�Ŕƴ�´´ÝŵƹƴƹħÝƴŵşƝĭƹĭşŔżƴNÝǰƹÆƴƏÝŵşƏƹƴƹħÝƴŵşƝĭƹĭşŔƴƹşƴ�ƹħĭ´Ɲƴ�ƴ�şŊŵĽĭ�Ŕ´ÝƴTþ´Ýż
�ÝƴŔÝÝÍƴƹşƴúǓĽĽǱƴǓŔÍÝƏƝƹ�ŔÍƴƹħÝƴŵşƝĭƹĭşŔƴ¥ÝúşƏÝƴǫÝƴ´�Ŕƴ´şŔĆƏŊƴĭƹƴǫĭĽĽƴŔşƹƴ´ƏÝ�ƹÝƴ�ƴ´şŔČĭ´ƹƴ
of interest with your position at NCR Atleos.

You have been approached to sit on the Board of Directors of another company.
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�şŔČĭ´ƹƝƴşúƴĭŔƹÝƏÝƝƹÅƴqħĭŔĻƴĭƹƴƹħƏşǓĔħ

• �ĭĽĽƴƹħĭƝƴ�´ƹĭǪĭƹǱƴşƏƴƏÝĽ�ƹĭşŔƝħĭŵƴĭŔČǓÝŔ´ÝÆƴşƏƴ�ŵŵÝ�ƏƴƹşƴĭŔČǓÝŔ´ÝÆƴŊǱƴ�¥ĭĽĭƹǱƴƹşƴ
make sound and unbiased business decisions or otherwise interfere with my 
ability to do my job? 

• �ĭĽĽƴ.ƴŵÝƏƝşŔ�ĽĽǱƴĔ�ĭŔƴƝşŊÝƹħĭŔĔƴşƏƴǫĭĽĽƴ�ƴú�ŊĭĽǱƴŊÝŊ¥ÝƏƴ¥ÝŔÝĆƹƴúƏşŊƴŊǱƴ
involvement in this activity based on my status as an employee of NCR Atleos?

• Will I be using company assets for personal gain?
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Accuracy and retention of company records

�Ýƴ�ƏÝƴƏÝƃǓĭƏÝÍƴƹşƴŊ�ĭŔƹ�ĭŔƴ´şŊŵĽÝƹÝƴ�ŔÍƴ�´´ǓƏ�ƹÝƴ¥ǓƝĭŔÝƝƝƴƏÝ´şƏÍƝƴƹşƴŊÝÝƹƴĆŔ�Ŕ´ĭ�ĽÆƴ
ĽÝĔ�Ľƴ�ŔÍƴŊ�Ŕ�ĔÝŊÝŔƹƴş¥ĽĭĔ�ƹĭşŔƝżƴ�ÝƴǓƝÝƴƹħĭƝƴĭŔúşƏŊ�ƹĭşŔƴƹşƴúǓĽĆĽĽƴşǓƏƴş¥ĽĭĔ�ƹĭşŔƝƴƹşƴ
various stakeholders, such as directors, customers, suppliers, shareholders, employees 
and government agencies. Everyone must follow our internal controls and procedures 
to ensure that all transactions are properly authorized, that our assets are safeguarded 
against unauthorized or improper use and that all transactions are properly recorded 
and reported in accordance with our internal policies and applicable law.

TǓƏƴĆŔ�Ŕ´ĭ�ĽƴƏÝŵşƏƹĭŔĔƴŊǓƝƹƴ¥ÝƴƹĭŊÝĽǱÆƴ�´´ǓƏ�ƹÝƴ�ŔÍƴƝǓŵŵşƏƹÝÍƴ¥Ǳƴ�ŵŵƏşŵƏĭ�ƹÝƴ
underlying records and documents.

You must inform our corporate controller or your regional controller if you become 
�ǫ�ƏÝƴşúƴ�ŔǱƴŊ�ƹÝƏĭ�ĽƴŔşŔīĆŔ�Ŕ´ĭ�ĽƴĭŔúşƏŊ�ƹĭşŔƴşƏƴ�ŔǱƴĆŔ�Ŕ´ĭ�ĽƴĭŔúşƏŊ�ƹĭşŔƴƹħ�ƹƴ�üÝ´ƹƝƴ
ƹħÝƴ´şŊŵ�ŔǱƴşƏƴ´şǓĽÍƴƏÝƝǓĽƹƴĭŔƴ�ƴĔ�ĭŔƴşƏƴĽşƝƝƴúşƏƴƹħÝƴ´şŊŵ�ŔǱżƴqħÝƴ�ƹħĭ´Ɲƴ�ƴ�şŊŵĽĭ�Ŕ´Ýƴ
Tþ´Ýƴ´�ŔƴħÝĽŵƴǱşǓƴŊ�ĻÝƴǱşǓƏƴƏÝŵşƏƹżƴqħĭƝƴĭŔúşƏŊ�ƹĭşŔƴŊǓƝƹƴ¥ÝƴŵƏşŵÝƏĽǱƴƏÝ´şƏÍÝÍÆƴ
processed, summarized and reported to senior management to allow timely decisions 
regarding required disclosures.

Proper record retention is important to ensure records are systematically maintained  
and available to satisfy corporate, governmental and other requirements.
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�şŔĆÍÝŔƹĭ�ĽƴĭŔúşƏŊ�ƹĭşŔ

�şŔĆÍÝŔƹĭ�ĽƴĭŔúşƏŊ�ƹĭşŔƴÝŔ´şŊŵ�ƝƝÝƝƴŔşŔīŵǓ¥Ľĭ´ƴĭŔúşƏŊ�ƹĭşŔƴ�ŔÍƴ´ÝƏƹ�ĭŔƴ
data generated by the company or maintained on behalf of others.
 
.úƴÍĭƝ´ĽşƝǓƏÝƴşúƴ�ŔǱƴ´şŔĆÍÝŔƹĭ�ĽƴĭŔúşƏŊ�ƹĭşŔƴĭƝƴŔÝ´ÝƝƝ�ƏǱƴúşƏƴ�ƴĽÝĔĭƹĭŊ�ƹÝƴ
business purpose, consult with the Legal department to put appropriate 
protections in place prior to disclosure.
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kşŊÝƴÝǰ�ŊŵĽÝƝƴşúƴ´şŔĆÍÝŔƹĭ�ĽƴĭŔúşƏŊ�ƹĭşŔƴ�ƏÝÅ
• Trade secrets and know-how
• Research and development, including inventions, patent applications and 

engineering and laboratory notebooks
• Customer, stockholder and supplier lists and information
• Network management information
• �şŔĆÍÝŔƹĭ�ĽƴŊ�ŔǓú�´ƹǓƏĭŔĔƴŵƏş´ÝƝƝÝƝƴşƏƴŵƏş´ÝÍǓƏÝƝ

M�ĭŔƹ�ĭŔĭŔĔƴ´şŔĆÍÝŔƹĭ�ĽĭƹǱƴǫĭƹħĭŔƴ 
NCR Atleos is important

 
 

     �ƹƴƹĭŊÝƝÆƴǱşǓƴŊ�Ǳƴħ�ǪÝƴ�´´ÝƝƝƴƹşƴƏÝƝƹƏĭ´ƹÝÍƴ´şŔĆÍÝŔƹĭ�ĽƴĭŔúşƏŊ�ƹĭşŔƴƹħ�ƹƴŊ�Ǳƴ 
not be shared within the company, such as personnel data or strategic plans.

https://ncratleos.sharepoint.com/sites/intranet/Pages/trackemail.aspx?refferal=https://ncratleos.sharepoint.com/sites/intranet/Organizations/Legal/Shared%20Documents/Policies/CMP%20Policies/NCR%20Atleos%20CMP%20926.docx&sourceid=284&utm_campaign=284&utm_source=https://ncratleos.sharepoint.com/sites/intranet/CommunicationStaging/Pages/Corporate-Management-Policies.aspx&utm_medium=Article


�´´Ýŵƹ�¥ĽÝƴǓƝÝƴşúƴ�ƏƹĭĆ´ĭ�ĽƴĭŔƹÝĽĽĭĔÝŔ´Ý

NCR Atleos maintains policies and procedures designed to ensure that any 
�ƏƹĭĆ´ĭ�ĽƴĭŔƹÝĽĽĭĔÝŔ´ÝƴŷƉ�.ƊŹƴĭƝƴǓƝÝÍƴĭŔƴ�ƴú�ĭƏƴ�ŔÍƴŔşŔīÍĭƝ´ƏĭŊĭŔ�ƹşƏǱƴŊ�ŔŔÝƏżƴTǓƏƴ
policy regulates the use of AI to generate any software code and provides for the 
use of pre-approved tools. Additionally, if you use an AI tool, you are responsible 
for ensuring that you do so in a trustworthy and accountable manner. NCR Atleos 
policy also prohibits the use of AI to make any non-human reviewable decisions 
regarding hiring, promotion or termination of an individual’s employment.
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Compliance with laws, this Code and policies

You must comply with this Code, all our internal policies and all applicable laws and 
regulations when conducting NCR Atleos business. You may not direct anyone to or 
assist anyone with violating this Code, all our internal policies and/or all applicable laws 
and regulations when conducting NCR Atleos business.

Ignorance of this Code or the requirements of a particular policy will not excuse  
a violation.

Your manager cannot instruct you to violate NCR Atleos policy. If you are concerned 
ƹħ�ƹƴ�ŔƴN�cƴ�ƹĽÝşƝƴŵşĽĭ´Ǳƴ´şŔČĭ´ƹƝƴǫĭƹħƴĽÝĔ�ĽƴƏÝƃǓĭƏÝŊÝŔƹƝÆƴÝƝ´�Ľ�ƹÝƴǱşǓƏƴ´şŔ´ÝƏŔƝƴƹşƴ
the �ƹħĭ´Ɲƴ�ƴ�şŊŵĽĭ�Ŕ´ÝƴTþ´Ý via email or the AlertLine.
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Fairness
•  Anti-bribery and anti-corruption
•  Competition
•  Investment rules and insider trading
•  Trade compliance
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Anti-bribery and anti-corruption

As a global company, we are subject to many anti-bribery and anti-corruption 
laws and regulations, including the U.S. Foreign Corrupt Practices Act and the U.K. 
Bribery Act. These laws and regulations prohibit providing, promising or receiving 
�ŔǱƹħĭŔĔƴşúƴǪ�ĽǓÝÆƴÍĭƏÝ´ƹĽǱƴşƏƴĭŔÍĭƏÝ´ƹĽǱÆƴƹşƴşƏƴúƏşŊƴ�ƴƹħĭƏÍƴŵ�ƏƹǱƴƹşƴĭŔČǓÝŔ´ÝƴƹħÝĭƏƴ
judgment or conduct.

Violating anti-bribery and anti-corruption laws and regulations can lead to large 
ĆŔÝƝƴ�ŔÍƴŵÝŔ�ĽƹĭÝƝƴ�ŔÍƴ´�Ŕƴ´�ǓƝÝƴƝÝƏĭşǓƝƴħ�ƏŊƴƹşƴşǓƏƴƏÝŵǓƹ�ƹĭşŔżƴ.Ŕƴ�ÍÍĭƹĭşŔƴ
to damaging our reputation, violating anti-corruption laws and regulations can 
subject both you and the company to severe civil and criminal penalties.

Do not bribe anyone, anytime, for any reason.

You may not promise or provide bribes to or receive bribes from any person. You must 
ƏÝŵşƏƹƴ�ŔǱƴ�ƹƹÝŊŵƹƴƹşƴĔĭǪÝƴşƏƴƏÝ´ÝĭǪÝƴ�ƴ¥Əĭ¥ÝƴƹşƴşǓƏƴ�ƹħĭ´Ɲƴ�ƴ�şŊŵĽĭ�Ŕ´ÝƴTþ´ÝƴƏĭĔħƹƴ
away. Facilitation payments, which are made to expedite or secure the performance of 
routine, lawful actions, are also prohibited.
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Case #1 – Deutsche Bank AG
In 2021, Deutsche Bank AG  agreed to pay more than $43 million to settle charges that 
it violated U.S. anti-corruption laws by making improper payments to intermediaries in 
China, the UAE, Italy and Saudi Arabia. 

Case #2 – Honeywell International Inc.
In 2022, Honeywell International Inc. agreed to pay more than $81 million to 
settle Securities and Exchange Commission (SEC) charges that it violated 
provisions of the Foreign Corrupt Practices Act (FCPA) in a bribery scheme. 

Case #3 – RTX Corporation
In 2024, RTX (formerly Raytheon Company), agreed to pay over $124 million to resolve 
SEC and Department of Justice charges arising out of a multiyear bribery scheme from 
2015 to 2022.
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Anti-bribery and anti-corruption cases



Competition

We deal fairly with our customers, suppliers, strategic partners, employees and 
competitors. We compete vigorously but always fairly and ethically. Our successes 
come from the strength of our people, products and services—not from unfair 
business practices.

You may not use deception or misrepresentation in your dealings on behalf of the 
´şŊŵ�ŔǱƴŔşƏƴ�¥ǓƝÝƴ´şŔĆÍÝŔƹĭ�ĽƴĭŔúşƏŊ�ƹĭşŔżƴ�ÍÍĭƹĭşŔ�ĽĽǱÆƴƝŵÝ´ĭ�Ľƴ´�ƏÝƴŊǓƝƹƴ¥Ýƴ
taken when dealing with government customers. We choose suppliers based on 
merit, considering factors such as price, quality, delivery capability, technology, 
design and reputation for service and integrity.

�´ƹĭǪĭƹĭÝƝƴƹħ�ƹƴŊĭĔħƹƴ¥Ýƴ�ŵŵƏşŵƏĭ�ƹÝƴǫħÝŔƴǫşƏĻĭŔĔƴǫĭƹħƴŵƏĭǪ�ƹÝīƝÝ´ƹşƏƴ´ǓƝƹşŊÝƏƝƴ
may be considered improper and even illegal when dealing with government entities 
and their employees.
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• NO reciprocal agreements: agreeing that if one party will buy from a second party, on the 
´şŔÍĭƹĭşŔƴƹħ�ƹƴƹħÝƴƝÝ´şŔÍƴŵ�ƏƹǱƴǫĭĽĽƴ¥ǓǱƴúƏşŊƴƹħÝƴĆƏƝƹƴŵ�ƏƹǱż 

• NTƴŊ�ƏĻÝƹƴ�ĽĽş´�ƹĭşŔ: agreements to divide up or allocate markets with third parties. 

• NO bid rotation: cooperating with a competitor to allow them to win an opportunity in 
exchange for their cooperation for our winning another opportunity. 

• NTƴŵƏĭ´ÝƴĆǰĭŔĔ: agreeing with third parties to set prices at a certain level or to maintain 
certain market conditions. 

• NO refusals to deal: �ĔƏÝÝĭŔĔƴǫĭƹħƴƹħĭƏÍƴŵ�ƏƹĭÝƝƴƹşƴƏÝúǓƝÝƴƹşƴÍÝ�Ľƴǫĭƹħƴ�ŔǱƴƝŵÝ´ĭĆ´ƴ
customer, supplier, or group of customers or suppliers, in violation of the law. 

• NO abuse of size: using market power to improperly disadvantage smaller competitors. 

• NO abuse of data: using data analytics for improper or illegal purposes.
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Investment rules and insider trading

You may not, directly or indirectly, trade in our securities while in possession of 
“material non-public information” about the company.

M�ƹÝƏĭ�ĽƴŔşŔīŵǓ¥Ľĭ´ƴĭŔúşƏŊ�ƹĭşŔƴĭƝƴ�ŔǱƴĭŔúşƏŊ�ƹĭşŔƴ�¥şǓƹƴ�ƴ´şŊŵ�ŔǱƴƹħ�ƹƴħ�ƝƴŔşƹƴ
¥ÝÝŔƴǫĭÍÝĽǱƴÍĭƝ´ĽşƝÝÍƴƹşƴƹħÝƴŵǓ¥Ľĭ´ƴ�ŔÍƴĭƝƴĽĭĻÝĽǱƴƹşƴĭŔČǓÝŔ´Ýƴ�ŔƴĭŔǪÝƝƹşƏƴƹşƴ¥ǓǱÆƴƝÝĽĽƴ 
or hold that company’s security.  
 
It could be a major pending acquisition, merger or divestiture; actual or projected 
ĆŔ�Ŕ´ĭ�ĽƴĭŔúşƏŊ�ƹĭşŔƴŔşƹƴǱÝƹƴŵǓ¥Ľĭ´ƥƴŔÝǫƴşƏƴĽşƝƝƴşúÆƴŊ�ĸşƏƴ´şŔƹƏ�´ƹƝÆƴŵƏşÍǓ´ƹƝƴşƏƴ
ÍĭƝ´şǪÝƏĭÝƝƥƴŊ�ĸşƏƴşƏĔ�ŔĭǸ�ƹĭşŔ�Ľƴ´ħ�ŔĔÝƝƥƴƝĭĔŔĭĆ´�Ŕƹƴ´ħ�ŔĔÝƝƴƹşƴ´�ŵĭƹ�ĽƴƝƹƏǓ´ƹǓƏÝƥƴşƏƴ
şƹħÝƏƴƝĭĔŔĭĆ´�ŔƹƴşƏƴŊ�ĸşƏƴ¥ǓƝĭŔÝƝƝƴŵĽ�ŔƝƴşƏƴÍÝǪÝĽşŵŊÝŔƹƝż

You are also prohibited from directly or indirectly trading in the securities of other publicly held 
´şŊŵ�ŔĭÝƝÆƴƝǓ´ħƴ�Ɲƴ´ǓƝƹşŊÝƏƝƴ�ŔÍƴǪÝŔÍşƏƝÆƴ¥�ƝÝÍƴşŔƴŊ�ƹÝƏĭ�ĽƴŔşŔīŵǓ¥Ľĭ´ƴĭŔúşƏŊ�ƹĭşŔżƴ.ƹƴĭƝƴĭĽĽÝĔ�Ľƴ�ŔÍƴ
�Ĕ�ĭŔƝƹƴŵşĽĭ´ǱƴúşƏƴǱşǓƴƹşƴƝħ�ƏÝƴŊ�ƹÝƏĭ�ĽƴŔşŔīŵǓ¥Ľĭ´ƴĭŔúşƏŊ�ƹĭşŔƴ�¥şǓƹƴN�cƴ�ƹĽÝşƝƴşƏƴ�ŔşƹħÝƏƴ´şŊŵ�ŔǱƴ
with friends, family members or other third parties (this is called “tipping”). You may not engage in any 
ƹƏ�ŔƝ�´ƹĭşŔƴǫħÝƏÝƴǱşǓƴŊ�ǱƴŵƏşĆƹƴúƏşŊƴƝħşƏƹīƹÝƏŊƴƝŵÝ´ǓĽ�ƹĭǪÝƴƝǫĭŔĔƝƴĭŔƴƹħÝƴǪ�ĽǓÝƴşúƴşǓƏƴƝÝ´ǓƏĭƹĭÝƝż
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• Never provide material non-public information about NCR Atleos or other 
companies known to you through your work at NCR Atleos 

• Restrict access to material non-public information about NCR Atleos or other 
companies to those employees who “need-to-know” that information for business 
ƏÝ�ƝşŔƝƴŷƝǓ´ħƴŵÝƏƝşŔƝƴŊ�Ǳƴ¥ÝƴĭÍÝŔƹĭĆÝÍƴĭŔƴ�ƴŔşŔīÍĭƝ´ĽşƝǓƏÝƴ�ĔƏÝÝŊÝŔƹŹ 

• Do not advise or encourage another person to trade in a company’s stock if you 
have material non-public information about that company 

• Never buy or sell NCR Atleos securities or another company’s publicly traded stock 
while in possession of material non-public information, whether or not a blackout 
period is pending
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Investment rules and insider trading  
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Trade compliance

As a global company, we must be aware of international trade laws and regulations 
that regulate the imports and exports of our products and services. This includes 
ǓŔÍÝƏƝƹ�ŔÍĭŔĔƴƹ�ƏĭüƝÆƴƹƏ�ÍÝƴ�ĔƏÝÝŊÝŔƹƝƴ�ŔÍƴ´şŊŵĽĭ�Ŕ´ÝƴƏÝƃǓĭƏÝŊÝŔƹƝƴĭŔƴÍĭüÝƏÝŔƹƴ
regions to ensure smooth and lawful operations. Additionally, we must stay updated 
on changes in regulations to mitigate risks and capitalize on new opportunities in the 
global market.

Import laws and regulations typically govern what can be imported into a country, how 
the articles must be marked, how the imported merchandise must be valued and what 
duties must be paid.

Export laws and regulations typically govern whether export of a good or service is 
permitted and how it may be exported. 

Trade laws and regulations govern all aspects of trade, including access restrictions, 
sourcing requirements, economic sanctions, embargos and antiboycott requirements.

You may only import or export products and services using processes approved by the 
Trade Compliance department.

.úƴƹħÝƏÝƴ�ŵŵÝ�ƏƝƴƹşƴ¥Ýƴ�ƴ´şŔČĭ´ƹƴ¥ÝƹǫÝÝŔƴĽ�ǫƝƴ�ŔÍƴƏÝĔǓĽ�ƹĭşŔƝÆƴ´ǓƝƹşŊƝƴşƏƴĽş´�ĽƴŵƏ�´ƹĭ´ÝÆƴ
get help from the Trade Compliance department.

Export laws and regulations typically require consideration of 
the following questions: 

• What is the commodity, software or technical information to 
be exported? 

• To whom will the commodity, software or information be 
provided and would they be allowed to access or receive it? 

• Where will the product be exported? 

• How will the product be used?
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While it is simple to pack an item in your bag and travel to another country, there are 
ƝŵÝ´ĭĆ´ƴƏÝƃǓĭƏÝŊÝŔƹƝƴƹşƴÍşƴƹħĭƝƴĽÝĔ�ĽĽǱżƴ,�ŔÍī´�ƏƏǱĭŔĔƴ´şŊŊÝƏ´ĭ�ĽƴĔşşÍƝÆƴŵƏşúÝƝƝĭşŔ�Ľƴ
equipment or other NCR Atleos related goods while traveling is subject to export/ 
import laws and regulations of the U.S. as well as other countries.

While the U.S. and other countries laws and regulations may permit hand-carry of 
personal items (i.e., laptops, cell phones, digital storage devices and commercial NCR 
Atleos products), transporting commercial goods in your personal luggage requires  
pre-approval. For approval and advice on how to do this legally, contact Trade 
Compliance in the Legal department.

For questions regarding imports, contact: brokers.importncratleos@ncratleos.com
For questions regarding exports, contact: ncratleos.export@ncratleos.com

�şǓƴ�ƏÝƴĔÝƹƹĭŔĔƴƏÝ�ÍǱƴúşƏƴǱşǓƏƴ¥ǓƝĭŔÝƝƝƴƹƏĭŵƴ�ŔÍƴ�ƴ´şĽĽÝ�ĔǓÝƴ�ƝĻƝƴǱşǓƴƹşƴ¥ƏĭŔĔƴ�Ŕƴ
ĭƹÝŊƴúşƏƴƹÝƝƹĭŔĔƴƹşƴşǓƏƴşþ´ÝƴĭŔƴ�ŔşƹħÝƏƴ´şǓŔƹƏǱż
What should you do?
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Trade compliance scenario 
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Community
•   Non-discrimination, harassment and  

equal employment opportunity
•  Safe work environment
•  Gifts and contributions
•  Human rights
•  Social media
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Non-discrimination, harassment and  
equal employment opportunity

We do not permit any form of discrimination or harassment based on race, color, 
ancestry, religion, creed, national origin, gender, gender identity or expression, 
sex, pregnancy, sexual orientation, age, disability (physical or mental), marital 
Ɲƹ�ƹǓƝÆƴŊÝÍĭ´�Ľƴ´şŔÍĭƹĭşŔÆƴĔÝŔÝƹĭ´ƴĭŔúşƏŊ�ƹĭşŔÆƴǪÝƹÝƏ�ŔƴƝƹ�ƹǓƝÆƴŵşĽĭƹĭ´�Ľƴ�þĽĭ�ƹĭşŔÆƴ
military service or any other basis protected by law.

All employment-related decisions must be based upon legitimate job-related 
ú�´ƹşƏƝÆƴĭŔ´ĽǓÍĭŔĔƴƃǓ�ĽĭĆ´�ƹĭşŔƝÆƴÝǰŵÝƏĭÝŔ´ÝÆƴƝĻĭĽĽƝƴ�ŔÍƴŵÝƏúşƏŊ�Ŕ´Ýż

Respect is the foundation of ethical behavior, and mutual respect reinforces 
ĔşşÍƴƏÝĽ�ƹĭşŔƝħĭŵƝżƴMǓƹǓ�ĽƴƏÝƝŵÝ´ƹƴĭƝƴ�´´ÝŵƹĭŔĔƴÍĭüÝƏÝŔ´ÝƝƴĭŔƴ�ƴƏÝƝŵÝ´ƹúǓĽƴ
manner in situations when two people may not agree. 

We should grant each other the right to be heard and ensure equal 
şŵŵşƏƹǓŔĭƹĭÝƝƴúşƏƴÝǪÝƏǱşŔÝÆƴƏÝĔ�ƏÍĽÝƝƝƴşúƴƹħÝĭƏƴÍĭüÝƏÝŔ´ÝƝżƴ,�ǪĭŔĔƴŊǓƹǓ�Ľƴ
ƏÝƝŵÝ´ƹƴĭŔǪşĽǪÝƝƴƏÝ´şĔŔĭǸĭŔĔƴÍĭüÝƏÝŔ´ÝƝÆƴǓŔÍÝƏƝƹ�ŔÍĭŔĔƴƹħÝĭƏƴƝĭĔŔĭĆ´�Ŕ´ÝÆƴ
and responding with awareness, politeness and care.

A lack of mutual respect could lead to unethical behavior such as bullying 
or harassment. All employees should work to create an environment where 
everyone feels welcomed, fairly treated and fully supported to do their best.

NCR Atleos does not tolerate discrimination or harassment. This applies to everyone 
īƴŔşƹƴşŔĽǱƴşǓƏƴŵÝşŵĽÝƴ¥Ǔƹƴ�ĽƝşƴşǓƏƴƝǓŵŵĽĭÝƏƝÆƴşǓƏƴ´ǓƝƹşŊÝƏƝƴ�ŔÍƴşǓƏƴŵ�ƏƹŔÝƏƝż
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Non-discrimination and equity



�ÝƴÍşƴŔşƹƴƹşĽÝƏ�ƹÝƴ´şŔÍǓ´ƹƴƹħ�ƹƴ´ƏÝ�ƹÝƝƴ�ŔƴĭŔƹĭŊĭÍ�ƹĭŔĔƴşƏƴşüÝŔƝĭǪÝƴ
ǫşƏĻƴÝŔǪĭƏşŔŊÝŔƹżƴ�ÝƴŵƏşħĭ¥ĭƹƴ�ĽĽƴƹǱŵÝƝƴşúƴħ�Ə�ƝƝŊÝŔƹƴ�ŔÍƴ¥ǓĽĽǱĭŔĔÆƴ
including physical, verbal and visual. If managers become aware of 
this conduct, they have a ‘duty to act’ and report the behavior to HR or 
Ethics and Compliance. 
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EXPLORE MORE
CMP#701 addresses non-discrimination 
and equal employment opportunity
CMP#702 is our harassment policy
CMP#210 is our misconduct policy
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Non-discrimination, harassment and  
equal employment opportunity policies
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Safe work environment

At NCR Atleos, we have a zero-tolerance policy for acts or threats of violence. Everyone 
must report any suspicious activity, including threats and actual acts of violence 
ş´´ǓƏƏĭŔĔƴǫħĭĽÝƴ´şŔÍǓ´ƹĭŔĔƴ¥ǓƝĭŔÝƝƝƴ¥şƹħƴşŔƴ�ŔÍƴşüƴşǓƏƴŵƏÝŊĭƝÝƝżƴ�ÝƴŵƏşħĭ¥ĭƹƴƹħÝƴ
possession of weapons in the workplace.

We prohibit the unlawful use, possession, distribution or sale of controlled substances 
on our premises, in our vehicles and while conducting business or representing the 
company.

�şǓƴŊ�ǱƴŔşƹƴǓƝÝƴşƏƴ¥ÝƴǓŔÍÝƏƴƹħÝƴĭŔČǓÝŔ´Ýƴşúƴ�Ľ´şħşĽƴşƏƴŊ�ƏĭĸǓ�Ŕ�ÆƴÝǪÝŔƴǫħÝƏÝƴǓƝÝƴĭƝƴ
lawful, while conducting business. If alcohol is permitted during social events, you are 
expected to exercise good judgment and moderation.

Everyone must comply with the health and safety practices established by law, Human Resources, 
Environmental, Health and Safety (EHS) and Global Security and must report accidents, injuries and 
ĻŔşǫŔƴşƏƴƝǓƝŵÝ´ƹÝÍƴǓŔƝ�úÝƴ´şŔÍĭƹĭşŔƝÆƴŵƏş´ÝÍǓƏÝƝƴşƏƴ¥Ýħ�ǪĭşƏƝżƴTŔ´ÝƴǱşǓƴ�ŔÍƴşƹħÝƏƝƴ�ƏÝƴƝ�úÝƴ�ŔÍƴ
you have shared the issue with your manager, please then report it to EHS@ncratleos.com (safety 
issues) or using the Resolver tool (security issues).

cÝŊÝŊ¥ÝƏÆƴƝş´ĭ�ĽƴÝǪÝŔƹƝÆƴƝǓ´ħƴ�Ɲƴ´şŊŵ�ŔǱƴħşĽĭÍ�Ǳƴŵ�ƏƹĭÝƝÆƴ´ĽĭÝŔƹƴÝǪÝŔƹƝƴ�ŔÍƴşþ´Ýƴ
ħ�ŵŵǱƴħşǓƏƝƴ�ƏÝƴǫşƏĻƴÝǪÝŔƹƝƴǫħÝƏÝƴƹħĭƝƴ�şÍÝƴ�ŵŵĽĭÝƝż
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EXPLORE MORE
CMP#219 is our drug-
free workplace policy
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Gifts and contributions

T´´�ƝĭşŔ�ĽƴĔĭúƹƝƴƹħ�ƹƴÍşƴŔşƹƴƏĭƝĻƴ´ƏÝ�ƹĭŔĔƴ�Ŕƴ�´ƹǓ�ĽƴşƏƴ�ŵŵ�ƏÝŔƹƴ´şŔČĭ´ƹƴşúƴĭŔƹÝƏÝƝƹƴşƏƴ
violate anti-bribery or anti-corruption laws and regulations are permitted. Generally, 
you may only receive and give gifts that are infrequent, modest in value, consistent with 
local business practices and reported accurately in our books and records.

You may not solicit gifts, give or receive gifts in exchange for anything in return, or give 
şƏƴƏÝ´ÝĭǪÝƴÝǰƹƏ�Ǫ�Ĕ�ŔƹƴşƏƴĽ�ǪĭƝħƴĔĭúƹƝżƴ�ĽĽƴĔĭúƹƝƴŊǓƝƹƴ¥ÝƴŵÝƏŊĭƹƹÝÍƴ¥ǱƴşǓƏƴ�şŔČĭ´ƹīşúī
.ŔƹÝƏÝƝƹƴ_şĽĭ´ǱÆƴkƹ�ŔÍ�ƏÍƝƴúşƏƴ�ǓƝĭŔÝƝƝƴ�şŔÍǓ´ƹƴ_şĽĭ´Ǳƴ�ŔÍƴ&ĭúƹƝƴ�ƴ�ŔƹÝƏƹ�ĭŔŊÝŔƹƴ_şĽĭ´Ǳż

These policies and rules apply to, “anything of value”, a term that is much broader than 
ǫħ�ƹƴǫÝƴƹǱŵĭ´�ĽĽǱƴƹħĭŔĻƴşúƴ�ƝƴĔĭúƹƝżƴ.ƹƴ´�ŔƴĭŔ´ĽǓÍÝƴĽş�ŔƝÆƴÍşŔ�ƹĭşŔƝƴƹşƴú�ǪşƏÝÍƴ´ħ�ƏĭƹĭÝƝƴ
�ŔÍƴ�´´ÝƝƝƴƹşƴ´şŔĆÍÝŔƹĭ�ĽƴĭŔúşƏŊ�ƹĭşŔż
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EXPLORE MORE
CMP#912 speaks about how to  
handle gifts and entertainment  
related situations in the workplace
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&ĭǪĭŔĔƴĔĭúƹƝƴƹşƴ�ŔÍƴƏÝ´ÝĭǪĭŔĔƴĔĭúƹƝƴúƏşŊƴĔşǪÝƏŔŊÝŔƹ�Ľƴşþ´ÝƏƝƴ�ŔÍƴÝŊŵĽşǱÝÝƝƴĭƝƴƝǓ¥ĸÝ´ƹƴ
to additional rules. You must receive prior written approval from the Legal department 
and Government Relations department before making or accepting any such gift and 
prior to contributing or donation to any political parties, activities, or initiatives using 
company funds or other company property

All gifts and donations to charitable organizations require prior written approval 
from the NCR Atleos Foundation.
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Governmental employees, gifts and  
charitable contributions
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Human rights

�ÝƴƝƹƏĭ´ƹĽǱƴŵƏşħĭ¥ĭƹƴħǓŊ�ŔƴƹƏ�þ´ĻĭŔĔƴ�ŔÍƴúşƏ´ÝÍƴĽ�¥şƏƴşúƴ�ŔǱƴƹǱŵÝÆƴĭŔ´ĽǓÍĭŔĔÆƴ¥ǓƹƴŔşƹƴ
ĽĭŊĭƹÝÍƴƹşÆƴƝÝǰƴƹƏ�þ´ĻĭŔĔÆƴÍÝ¥ƹƴ¥şŔÍ�ĔÝÆƴúşƏ´ÝÍƴŵƏĭƝşŔƴĽ�¥şƏƴ�ŔÍƴ´ħĭĽÍƴĽ�¥şƏż
 

We do not permit:
• The hiring of individuals below the legal working age
• The performance of dangerous work by workers under 18 years of age
• Corporal punishment and the threat of corporal punishment
• Requirements for worker deposits, retaining employee identity or immigration 

documentation and any other action that could restrict employees from freely 
terminating their employment

We are striving to:
• _ƏşǪĭÍÝƴú�ĭƏƴ´şŊŵÝŔƝ�ƹĭşŔƴƹşƴ�ĽĽƴÝŊŵĽşǱÝÝƝÆƴşþ´ÝƏƝƴ�ŔÍƴÍĭƏÝ´ƹşƏƝƴƹħ�ƹƴŊÝÝƹÆƴşƏƴÝǰ´ÝÝÍÆƴŊĭŔĭŊǓŊƴ

standards set by applicable law, including the payment of overtime wages
• Cap daily and weekly working hours at or below limits set by applicable law, ensuring that all 

overtime is reasonable and achieving work-life balance
• Respect employees’ rights to freedom of association and collective bargaining to the full extent 

provided by law
• wƝÝƴĭŔƹÝƏŔ�Ľƴ�ŔÍƴÝǰƹÝƏŔ�ĽƴƏÝ´ƏǓĭƹÝƏƝƴǫĭƹħƴƝǓþ´ĭÝŔƹƴƹƏ�ĭŔĭŔĔƴƹşƴƝǓŵŵşƏƹƴ´şŊŵĽĭ�Ŕ´ÝƴǫĭƹħƴƹħĭƝƴ�şÍÝ
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EXPLORE MORE
CMP#927 is our  
human rights policy
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Social media

Special care should be taken when using social media, professionally or personally, when 
your account is associated with NCR Atleos. While NCR Atleos employees are free to 
express their thoughts and opinions, remember that your activity can impact NCR Atleos 
�ŔÍƴĭƹƝƴƏÝŵǓƹ�ƹĭşŔżƴkş´ĭ�ĽƴŊÝÍĭ�ƴ�´ƹĭǪĭƹǱƴƹħ�ƹƴǪĭşĽ�ƹÝƝƴǱşǓƏƴ´şŔĆÍÝŔƹĭ�ĽĭƹǱƴş¥ĽĭĔ�ƹĭşŔƝƴşƏƴ
negatively impacts NCR Atleos' reputation may result in disciplinary action. 

For more information, visit the social media page on Bridge. We want you to be active  
on social media!

�ĭƝ´ĽşƝÝƴ�þĽĭ�ƹĭşŔÅ
If employees talk about NCR Atleos on social media, they MUST disclose their 
ƏÝĽ�ƹĭşŔƝħĭŵƴǫĭƹħƴN�cƴ�ƹĽÝşƝƴşŔƴƹħÝĭƏƴŵƏşĆĽÝƴşƏƴĭŔƴƹħÝƴŵşƝƹëƹħĭƝƴĭƝƴƏÝƃǓĭƏÝÍƴ¥ǱƴĽ�ǫż

Use good judgement: Nothing is truly private, no matter what your privacy settings 
are, so simply do not post something that you would not want your employer to see, 
ĭŔ´ĽǓÍĭŔĔƴ�ŔǱƹħĭŔĔƴ�¥şǓƹƴN�cƴ�ƹĽÝşƝƴƹħ�ƹƴĭƝƴ´şŔĆÍÝŔƹĭ�Ľż
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Resources
This Code is our guide and point of reference for upholding our shared principles. It sets forth minimum standards for how we 
express our principles while conducting business. It is not an employment contract. It does not cover every requirement of 
our internal policies, legal and regulatory obligations or local rules or procedures.
 
.úƴǱşǓƴħ�ǪÝƴ�ŔǱƴƃǓÝƝƹĭşŔƝƴ�¥şǓƹƴǱşǓƏƴÝƹħĭ´�Ľƴş¥ĽĭĔ�ƹĭşŔƝÆƴǱşǓƴƝħşǓĽÍƴƏ�ĭƝÝƴƹħÝŊƴǫĭƹħƴƹħÝƴ�ƹħĭ´Ɲƴ�ƴ�şŊŵĽĭ�Ŕ´ÝƴTþ´Ýż
 
�şǓƴ´�Ŕƴ´şŔƹ�´ƹƴƹħÝƴN�cƴ�ƹĽÝşƝƴ�ƹħĭ´Ɲƴ�ƴ�şŊŵĽĭ�Ŕ´ÝƴTþ´ÝƴĭŔƴƹħƏÝÝƴǫ�ǱƝż 
All methods are available on a 24x7 basis: 

1. Make a web-based Alert Line report. Click on the AlertLine link to access the site of our third-party AlertLine provider. The 
site will instruct you on how to make a web-based report and will also allow you to submit attachments with your report.

2.   Call the Alert Line. You may contact NCR Atleos’ third-party Alert Line provider over the phone. The Alert Line supports 
many languages. 
•  In the U.S.: Call toll-free 1-844-539-2243. 
•  All other countries: Call the applicable phone number for your country, as listed here. 

3.  Send an e-mail directly to the Ethics & Compliance mailbox at �şŊŵĽĭ�Ŕ´ÝTþ´Ýż�ƹħĭ´Ɲ£Ŕ´Ə�ƹĽÝşƝż´şŊ.  
 This method is often appropriate for questions about how to apply an NCR Atleos policy.
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