Expression of interest (EOI) form

Applicant details
Name: 
Email: 
Phone number: 
Current role: 
Current employer name: 
Current employer address: 
1. Please indicate the time you could commit to the EML role? 
· 3 days								
· Fewer days (please specify)			 
· Flexible
(delete as appropriate)

2. Please indicate if you are applying as an individual or if you will be released from your current employer to carry out the role of EML: 
Applying as in individual/Released from employer (delete as appropriate)

3. If you will be released from your current employer, please confirm you have your manager’s/setting owner’s/head teacher’s permission to take part in this programme:
Yes/No (delete as appropriate)
Please also attach a letter of support from a senior leader confirming your employer’s commitment to releasing you for the relevant number of days to take part in the programme. 
I have attached a letter of support:  Yes/No (delete as appropriate)
Note for employers: releasing a member of staff to participate in the programme as an EML will help support professional development at your setting or organisation, as well as grow connections with other early years settings and networks. Your setting will benefit from close involvement with evidence-informed practice within the sector. This will, in turn, influence educator practice along with the quality of early education and care in your setting. The EML will remain employed by your setting/school during their participation in the programme.

4. Please confirm you are willing and able to travel within the EYSPH area to undertake the responsibilities required for the EML role (e.g. deliver training, provide bespoke support to educators and settings, participate in networks etc) 

Yes/No (delete as appropriate)

Questions
1. Please describe your relevant experience of working in early years, including your current and past relevant roles.  
You should look to include the following in your response:
· How many years you have worked in early years, the type of settings you have experience of and relevant roles e.g. room leader, nursery manager, EYFS lead
· Any relevant experience outside of working directly within settings.
· Include any experience of working with children with SEND, EAL, or from disadvantaged backgrounds.

(Please aim for 300 words)

2. Please describe how you ensure your practice aligns with EYFS requirements including safeguarding and welfare requirements.
You should look to include the following in your response:
· How you use child development milestones to inform planning or assessment in maths
· How you have implemented strategies to address gaps in learning and development in early maths and how successful these were
· Your understanding of EYFS safeguarding and welfare requirements and other statutory requirements such as ‘Working Together to Safeguard Children’ and ‘Keeping Children Safe in Education’.

(Please aim for 300 words)

3. Please describe your experience of supporting early years educators and settings to develop their understanding of children’s early mathematical development through leading professional development training, mentoring and/or coaching.
You should look to include the following in your response:
· Experience of leading professional development training.
· Experience of using a mentoring and/or coaching model of support.
· Experience of providing both face-to-face and remote support, how you build trusting relationships and how you tailor your support for different settings or individuals.
· The approaches you used and the impact of your support.
(Please aim for 300 words)	

4. Please describe how you ensure your early maths practice is evidence informed and how you have supported settings/educators to use an evidence informed approach. 

You should look to include the following in your response:
· Examples of resources or approaches you have used that are grounded in the latest research.
· How you have signposted early years settings/educators to appropriate early maths professional development and age-appropriate, evidence-informed interventions.
(Please aim for 300 words)	

5. Each EML will be expected to develop and deliver a locally specific early maths delivery plan. Please describe your experience of working with stakeholders and how you would use this to develop and implement a delivery plan. 
You should look to include the following in your response:
· How you engage stakeholders including harder to reach stakeholders.
· How you would ensure the delivery plan strengthened and complemented existing offers and avoided duplication/overlap.
· Experience of engaging and motivating a diverse audience who may have less confidence in supporting children with maths or be reluctant to engage with support due to anxieties about maths.
· Your experience of working in partnership with a range of stakeholders including 
e.g. settings, local authorities, Maths Hubs, Best Start Family Hubs, early years networks. 

(Please aim for 300 words)


6. Please list relevant qualifications and training for this role
E.g. Level 6 qualification in a relevant subject, additional relevant qualifications above Level 6, teaching qualifications, leadership/coaching qualifications, recent relevant CPD, safeguarding training.

This question is not scored. You must demonstrate that you meet the essential requirement of holding a Level 6 qualification. Other qualifications and training will only be considered if two candidates receive the same or very similar scores at both the EOI and interview stages.

Safeguarding Statement
We are committed to safeguarding and promoting the welfare of children and young people, and expect all staff and volunteers to share this commitment.
All appointments will be subject to satisfactory pre-employment checks, including an enhanced Disclosure and Barring Service (DBS) check, satisfactory references, and verification of identity and qualifications.
We are committed to safer recruitment practices in line with statutory guidance, including Keeping Children Safe in Education. This post is exempt from the Rehabilitation of Offenders Act 1974 and therefore all convictions, cautions, reprimands and warnings (including those that would otherwise be spent) must be declared.
We promote a culture of vigilance and expect all staff to uphold our safeguarding policies and procedures at all times.

References 
*Please include your current employer & a previous employer below. 
We will only contact your references after the interview if you are successful.
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