Q talnt.

ANONYMER LEBENSLAUF
Manager/in Transaction Services (ID: 45753)
https://www.talnt.de/talntboard?ID=45753

Jobtitel:
Manager Transaction
Services

Wohnort:
Frankfurt a. M.

Berufserfahrung:
13 Jahre

Gewdlnschte Leistungen:

- Homeoffice (1-2 Tage)
- Flexible Arbeitszeiten

BERUFLICHER WERDEGANG

Kldndigungsfrist:
3 MZQE

Aktueller AG:
Next 6-Gesellschaft

Wunschgehalt:
90.000 € fix +18.000 €
Bonus

Skills:
- Due Diligence
- Transaktionsberatung

(es werden max. die letzten 3 Stationen angezeigt):

Manager in the Transaction Advisory / CFO Advisory

2016 - Aktuell

Ansprechpartner:
Nicolas Koenen

M: nicolas.koenen@talnt.de
T: +4915228460307

Gew. Arbeitsmodell:
100% vor Ort

Gewlnschter AG:

Next 6-Gesellschaft, kleine
bzw. mittelstandische
Gesellschaft

Hinzugefugt am:
15.09.2025

e Project 1(IFRS accounting manual): Advised an agribusiness group on IFRS 16
implementation, focusing on lease portfolio analysis (e.g. land, machinery), financial
impact on EBITDA and net debt and compliance with group reporting and audit

standards.

e Project 2 (group consolidation): Advised on the implementation of a reporting package to
align local Brazilian GAAP financials with the German parent company's HGB
requirements. Supported the reconciliation process and ensured proper mapping of
accounts and adjustments for group consolidation. Enhanced the quality and consistency

of cross-border financial reporting within the group.

e Project 3 (cost analysis): Provided audit-related advisory services focusing on cost
structure and expense recognition under Brazilian GAAP. Analyzed whether production
and operational costs were properly captured and allocated. Identified cost inefficiencies
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and developed recommendations to enhance transparency and cost effectiveness,
aligned with HGB reporting expectations.

e Deal1(Sell-side): Led financial due diligence for the acquisition, including analysis of
financials under US-GAAP and HGB. Conducted a pro forma consolidation under HGB,
converting US-GAAP figures to ensure compliance with German reporting standards

e Deal 2 (Buy-side): Supported the sell-side in the sale by contributing to the Financial Fact
Book preparation, including analysis of historical performance, normalized earnings and
working capital trends. Ensured clear presentation of financial KPIs, deal-relevant
adjustments and underlying profitability to support investor discussions and due
diligence.

e Deal 3 (Buy-side): Supported in the buy-side financial analysis for the potential
acquisition of civil aviation business, focusing on the carve-out of commercial aviation
from military operations. Prepared standalone financials, analyzed key valuation drivers
and assessed regulatory and integration risks.

Senior Consultant in the Audit Department
2012 - 2016

e Mandate 1: Served as Senior Consultant in the external audit, ensuring full IFRS and
BR-GAAP compliance. Evaluated internal controls and financial reporting processes,
contributing to enhanced financial integrity and audit readiness.

e Mandate 2: Led testing of the Internal Control System (ICS), evaluating the effectiveness
of financial and operational controls. Contributed to the full audit, ensuring compliance
with financial reporting standards and providing recommendations to strengthen internal
controls and improve financial reporting reliability.

e Mandate 3: Conducted the statutory audit, focusing on local BR-GAAP and IFRS
reconciliation, internal control testing and revenue recognition procedures. Coordinated
group reporting packages for consolidation at global level (Japan HQ) and liaised with
cross-border teams to ensure compliance with global audit standards.

AUSBILDUNG:
Certified Public Accountant

2019

Bachelor of Arts in Accounting
2013

Bachelor of Arts in Business Administration
2010
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SIE MOCHTEN DIESE/N KANDIDAT/IN KENNENLERNEN?

1. Offnen Sie das Profil des Kandidaten und klicken auf “Anfragen”. Alternativ kénnen Sie
auch dem Ansprechpartner eine E-Mail schreiben.
Wir leiten Ihre Anfrage an den/die Kandidat/in weiter.

3. Bei gegenseitigem Interesse schicken wir Ihnen das volle Profil und vereinbaren ein
erstes Interview.

4. Wir begleiten Sie wahrend des gesamten Prozesses und unterstitzen Sie bei offenen
Fragen.

5. Wir arbeiten erfolgsbasiert, d.h. die Provision wird erst fallig, wenn Sie den/die

Kandidat/in einstellen.



