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SCHEDULE “A”


A. CPSA Compliance (Uniform and Civilian) 
The parties agree to establish a Joint Committee for the purpose of reviewing and amending the Collective Agreements to comply with the Community Safety and Policing Act. 

The Joint Committee will be comprised of equal representatives of both Parties and will develop recommendations regarding amendments. These amendments may be through draft Memorandum/Memoranda of Agreement to amend the Collective Agreement during its term and/or recommendations to the Parties’ Bargaining Committees for inclusion in the next Collective Agreements.


B. Copyediting and Removal of Historical Language 

The Parties agree to work cooperatively to address typographical, grammatical, numbering, and/or formatting errors, as well as archaic language, in preparing the renewal Collective Agreements. The Parties further agree that as part of the editing process, they will also seek to update the Collective Agreements to ensure consistency between the two Collective Agreements.


C. Senior Officers’ Association 
The Parties agree to continue to meet in good faith to continue dialogue regarding recommendations on amendments that may flow from the alleged establishment of a Senior Officers’ Association. 


D. Vacation (Uniform Article 6, Civilian Article 6) 
The parties hereby agree that the following amendments shall be incorporated into Article 6 of the Uniform Collective Agreement and Article 6 of the Civilian Collective Agreement:

U6.03 	All employees who complete one (1) or more years of shall receive annual vacation as follows, based on full-time uninterrupted and continuous service with an accredited police service shall receive annual vacation as follows:
(i) From one (1) to Up to four (4) years of full-time continuous employment, eighty (80) one hundred (100) hours;
(ii) Over four (4) years of continuous full-time employment, one hundred and twenty (120) hours;
(iii) Over ten (10) years of continuous full-time employment, one hundred and sixty (160) hours;
(iv) Over fifteen (15) years of continuous full-time employment, two hundred (200) hours;
(v) Over twenty (20) years of continuous full-time employment, two hundred and forty (240) hours;
(vi) Over thirty (30) twenty five (25) years of continuous full-time employment, two hundred and eighty (280) hours.
For clarity, members who will complete the requisite years of service at any point during the calendar year will be credited with the corresponding annual leave entitlement as of January 1 of that year.

Annual Vacation entitlement shall be pro-rated in an employee’s first year, and in the year that an employee’s employment with the Board is terminated for any reason, including resignation or retirement, and any overpayment shall be reimbursed to the Board. 
U6.04 	All annual vacation credits must be taken in the calendar year they become due. The vacation selection list shall be posted by January 14th . Officers are to have their vacation selections submitted by February 28th, and a vacation schedule approved by the Chief will be posted by March 31st . An officer may choose not to schedule up to 40 hours of their vacation allotment by February 28th but shall schedule all remaining time by September 1st.
	Any officer who fails to select all of the vacation credits due, or if the original request cannot be granted and the officer does not make a mutually satisfactory arrangement for another time period by March 31st September 1st, vacation time shall be assigned by the Chief of Police. Any vacation credits left unused due to extenuating circumstances shall be reassigned or paid out at the discretion of the Chief.
C6.03 	All employees who complete one (1) or more years of shall receive annual vacation as follows, based on full-time uninterrupted and continuous service with an accredited police service shall receive annual vacation as follows:
(i) From one (1) to Up to four (4) years of full-time continuous employment, seventy (70) eight-seven (87) hours;
(ii) Over four (4) years of continuous full-time employment, one hundred and five (105) hours;
(iii) Over ten (10) years of continuous full-time employment, one hundred and forty (140) hours;
(iv) Over fifteen (15) years of continuous full-time employment, one hundred and seventy-five (175) hours;
(v) Over twenty (20) years of continuous full-time employment, two hundred and ten (210) hours;
(vi) Over thirty (30) twenty five (25) years of continuous full-time employment, two hundred and forty-five (245) hours.
(vii) lf an employee is injured or incapacitated due to illness requiring a doctor's care or is unable to perform modified work that was offered by the Sarnia Police Service before going on annual leave, the employee shall be reassigned their annual leave at a later date if the employee so chooses. A doctor's certificate will be provided stating the nature of illness and the period of time of the illness. Only that portion of the annual leave where the employee is injured or incapacitated due to illness will be rescheduled. The Chief of Police will re-assign the leave to later dates which if possible shall also be satisfactory to the employee.
(viii) Should an employee who has commenced vacation leave incur any illness or injury which requires treatment at a medical facility and which also qualifies for sick leave in accordance with Article 13.01, said qualified period shall not result in a deduction from vacation credits if the employee so requests, for the qualified period. Lt will however count as a frequency of absence as referred to in Article 13.01 (k). A medical certificate will be provided stating the nature of illness and the period of illness. Such period of displaced vacation will be rescheduled by the Chief of Police, which if possible, shall also be satisfactory to the employee.
For clarity, members who will complete the requisite years of service at any point during the calendar year will be credited with the corresponding annual leave entitlement as of January 1 of that year.

Annual Vacation entitlement shall be pro-rated in an employee’s first year, and in the year that an employee’s employment with the Board is terminated for any reason, including resignation or retirement, and any overpayment shall be reimbursed to the Board. 
C6.04 		All annual vacation credits must be taken in the calendar year they become due. The vacation selection list shall be posted by January 14th of each year. Employees are to have their vacation selections submitted by February 28th and a vacation schedule approved by the Chief of Police will be posted by March 31st . An employee may choose not to schedule up to 40 hours of their vacation allotment by February 28th but shall schedule all remaining time by September 1st.
		Any employee who fails to select all of the vacation credits due, or if the original request cannot be granted and the officer does not make a mutually satisfactory arrangement for another time period by March 31st September 1st, vacation time shall be assigned by the Chief of Police. Any vacation credits left unused due to extenuating circumstances shall be reassigned or paid out at the discretion of the Chief.


E. Holidays (Uniform Article 7, Civilian Article 7) 
The parties hereby agree that the following amendments shall be incorporated into Article 7 of the Uniform Collective Agreement and Article 7 of the Civilian Collective Agreement: 
U7.01 		All officers shall be granted twelve thirteen (13) days annually in lieu of statutory and declared holidays provided the officer is on the payroll on the day on which the holiday occurs. This time shall be in the form of ninety-six (96) one hundred and four (104) hours, which time shall be added to each officer’s statutory time bank on January 1st of each year. This time or any part thereof shall be taken at a time mutually agreeable to the officer and the Chief of Police. However, the Chief may direct an officer to take statutory leave on the holiday or on the day that the Service is celebrating the holiday subject to not less than three (3) days’ notice.

U7.03 	The following shall be considered to be statutory holidays: 
	New Year's Day		Labour Day	
	
	Family Day		National Day for Truth and Reconciliation	
	
	Good Friday		Thanksgiving Day
	
	Easter Monday		Remembrance Day
	
	Victoria Day		Christmas Day
	
	Canada Day		Boxing Day
	
	Civic Holiday 
C7.01 	All employees shall be granted twelve thirteen (13) days annually in lieu of statutory and declared holidays provided the employee is on the payroll on the day on which the holiday occurs. This time shall be in the form of eighty-four (84) ninety-one (91) hours, which time shall be added to each employee’s statutory time bank on January 1st of each year. This time or any part thereof shall be taken at a time mutually agreeable to the employee and the Chief of Police. However, the Chief may direct an employee to take statutory leave on the holiday or on the day that the Service is celebrating the holiday subject to not less than three (3) days’ notice.

C7.03 	The following shall be considered to be statutory holidays: 
	New Year's Day		Labour Day	
	
	Family Day		National Day for Truth and Reconciliation	
	
	Good Friday		Thanksgiving Day
	
	Easter Monday		Remembrance Day
	
	Victoria Day		Christmas Day
	
	Canada Day		Boxing Day
	
	Civic Holiday 


F. Pregnancy and Parental Leave (Uniform Article 9.04, Civilian Article 15)  
The parties hereby agree that the following amendments shall be incorporated into Article 9.04 of the Uniform Collective Agreement and Article 15.02 of the Civilian Collective Agreement:
U9.04 		Employees shall be entitled to pregnancy leave and/or parental leave in accordance with the provisions of the Employment Standards Act. An employee intending to take pregnancy leave shall make written application provide written notice to the Board and, if requested by the Board, supply  the Board with a certificate from a legally qualified medical practitioner confirming the pregnancy and estimated due date. Notwithstanding the provisions of the Employment Standards Act, officers shall further receive the provisions of Article 9.04(b) for a period of up to fifteen (15) weeks for pregnancy.
		a) An employee commencing during pregnancy/parental leave, who is in  receipt of Employment Insurance (E.I.) benefits pursuant to the Employment Insurance Act, the Board shall provide a shall be paid a Supplementary Employment Insurance Benefit (SEB) as follows: 
		i) during the first week one (1) week E.I. waiting period, pay the officer 75% of their regular rate of pay the employee shall receive eighty-five percent (85%) of their gross regular weekly earnings; and
		ii)  in the case of pregnancy leave, during the following fourteen (14) weeks or shorter period if the officer returns to work, pay the officer at a rate of pay equivalent to the difference between the Employment Insurance pregnancy benefits the officer receives and seventy- five (75) per cent of their regular rate of pay. In the case of parental leave, employees shall receive ten (10) weeks the employee shall receive a SEB equivalent to the difference between eighty-five percent (85%) of their gross regular weekly earnings and the gross E.I. pregnancy benefits received, for a maximum period of sixteen (16) weeks. 
[bookmark: OLE_LINK4]		iii) the combined weekly payments received from the plan and the weekly rate of Employment Insurance Benefits will not exceed seventy-five (75) per cent of the officer's weekly earnings. An employee commencing a period of parental leave who is required to serve the first week one (1) week E.I. waiting period, pay the officer 75% of their regular rate of pay shall receive eighty-five percent (85%) of their gross regular weekly earnings and shall receive a SEB equivalent to the difference between eighty-five percent (85%) of their gross regular weekly earnings and the gross E.I. standard parental benefits (not extended) that were received (or would have been received, if an extended leave is taken), for a maximum period of eighteen (18) additional weeks.
		An employee who is not required to serve the one (1) week E.I. waiting period at the commencement of a period of parental leave shall receive a SEB equivalent to the difference between eighty-five percent (85%) of their gross regular weekly earnings and the gross E.I. standard parental benefits (not extended) that were received (or would have been received, if an extended leave is taken), for a maximum period of nineteen (19) weeks.
		iv) officers must provide proof of application for and receipt of Employment Insurance benefits in order to receive payment under the SEB plan, unless serving the two week E.I. waiting period. Proof shall be copies of E.I. benefits stubs. Upon provision of proof that payments from EI have concluded, the employee who served the one week waiting period shall receive a further one (1) week of pregnancy or parental leave and shall receive eighty-five percent (85%) of the employee’s gross regular weekly earnings;
		v) SEB payments are paid only for the supplementation of Employment Insurance benefits for the unemployment period as specified in the plan for pregnancy/parental leave. Employees must provide proof of application for and receipt of E.I. benefits in order to receive SEB payments, except during the one (1) week waiting period. Proof shall be copies of E.I. benefits stubs. 
		vi) this benefit is to be fully paid out of the Board's general revenues. The Board shall keep a separate record of SEB payments. 
		vi) This benefit shall be fully funded by the Board from its general revenues. The Board shall keep a separate record of SEB payments.
		b) While on pregnancy/parental leave, an employee shall continue to accumulate seniority and credit for service for the purposes of salary and all other increments. The Board shall continue to provide the officer with vacation and statutory holiday credits, insurance, welfare, medical, dental, pension and all other benefits specified by the Agreement.
		c) Employees’ entitlement to pregnancy leave and parental leave for the purpose of this article shall be in accordance with the entitlements set out in the Ontario Employment Standards Act and the maternity leave and parental leave benefits provided under the Employment Insurance Act.
		d) An officer who provides a certificate from a legally qualified medical practitioner, stating that they are pregnant and recommending that they be placed on modified duties, shall be accommodated by the Board and assigned suitable duties, as determined by the Chief or their designate, without loss of pay or benefits, until the employee commences pregnancy leave.
		e) An officer electing the extended parental leave eighteen (18) month period of leave as prescribed under the Employment Insurance Act shall option to either receive the Supplementary Insurance Benefit to equal 75% eighty five percent (85%) of their regular weekly earnings or receive the benefit at a prorated basis for the duration of the leave that would be the equivalent of receiving the benefit as if they had elected to take only 12 months of leave for the period set out in a) (iii), or receive the SEB at a prorated basis over such longer period of the extended leave, such that the total SEB payable to the employee is equivalent to what they would have received under the standard parental leave. Article 9.04 b) shall apply to this clause.	
		f) This Article applies to all eligible employees, including adoptive parents, same-sex couples, and pregnant individuals of all genders.
C15.02 	Employees shall be entitled to pregnancy leave and/or parental leave in accordance with the provisions of the Employment Standards Act. An employee intending to go on pregnancy leave shall make written application provide written notice to the Board and, if requested by the Board, supply  the Board with a certificate from a legally qualified medical practitioner confirming the pregnancy and estimated due date. An employee on pregnancy leave shall receive benefits provided under Article 15.02(a). Notwithstanding the provisions of the Employment Standards Act, employees shall further receive the provisions of Article 15.02(b) for a period of up to fifteen (15) weeks for pregnancy.
		a) During An employee commencing pregnancy/parental leave, who is in receipt of Employment Insurance (E.I.) benefits pursuant to the Employment Insurance Act, the Board shall provide a shall be paid a Supplementary Employment Insurance Benefit (SEB) as follows: 
i) during the first week one (1) week E.I. waiting period, pay the employee 75% of their regular rate of pay the employee shall receive eighty-five percent (85%) of their gross regular weekly earnings; and
	ii)  in the case of pregnancy leave, during the following fourteen (14) weeks or shorter period if the employee returns to work, pay the employee at a rate of pay equivalent to the difference between the Employment Insurance pregnancy benefits the officer receives and seventy- five (75) per cent of their regular rate of pay. In the case of parental leave, employees shall receive ten (10) weeks the employee shall receive a SEB equivalent to the difference between eighty-five percent (85%) of their gross regular weekly earnings and the gross E.I. pregnancy benefits received, for a maximum period of sixteen (16) weeks. 
iii) the combined weekly payments received from the plan and the weekly rate of Employment Insurance Benefits will not exceed seventy-five (75) per cent of the employee's weekly earnings. An employee commencing a period of parental leave who is required to serve the first week one (1) week E.I. waiting period, shall receive eighty-five percent (85%) of their gross regular weekly earnings and shall receive a SEB equivalent to the difference between eighty-five percent (85%) of their gross regular weekly earnings and the gross E.I. standard parental benefits (not extended) that were received (or would have been received, if an extended leave is taken), for a maximum period of eighteen (18) additional weeks.
An employee who is not required to serve the one (1) week E.I. waiting period at the commencement of a period of parental leave shall receive a SEB equivalent to the difference between eighty-five percent (85%) of their gross regular weekly earnings and the gross E.I. standard parental benefits (not extended) that were received (or would have been received, if an extended leave is taken), for a maximum period of nineteen (19) weeks.
iv) employees must provide proof of application for and receipt of Employment Insurance benefits in order to receive payment under the SEB plan, unless serving the two week E.I. waiting period. Proof shall be copies of E.I. benefits stubs. Upon provision of proof that payments from EI have concluded, the employee who served the one week waiting period shall receive a further one (1) week of pregnancy or parental leave and shall receive eighty-five percent (85%) of the employee’s gross regular weekly earnings;
v) SEB payments are paid only for the supplementation of Employment Insurance benefits for the unemployment period as specified in the plan for pregnancy/parental leave. Employees must provide proof of application for and receipt of E.I. benefits in order to receive SEB payments, except during the one (1) week waiting period. Proof shall be copies of E.I. benefits stubs. 
vi) this benefit is to be fully paid out of the Board's general revenues. The Board shall keep a separate record of SEB payments. This benefit shall be fully funded by the Board from its general revenues. The Board shall keep a separate record of SEB payments.
b) While on pregnancy/parental leave, an employee shall continue to accumulate seniority and credit for service for the purposes of salary and all other increments. The Board shall continue to provide the officer with vacation and statutory holiday credits, insurance, welfare, medical, dental, pension and all other benefits specified by the Agreement.
c) Pregnancy leave for the purpose of this article shall not exceed seventeen (17) weeks. Employees’ entitlement to pregnancy leave and parental leave for the purpose of this article shall be in accordance with the entitlements set out in the Ontario Employment Standards Act and the maternity leave and parental leave benefits provided under the Employment Insurance Act.
d) An employee who provides a certificate from a legally qualified medical practitioner, stating that she is they are pregnant and recommending that she they be placed on other than normal duties, shall be accommodated by the Board and shall be provided suitable duties, as determined by the Chief or their designate, with no change in salary or benefit loss, until the employee commences pregnancy leave.
e) An officer employee electing the extended parental leave eighteen (18) month period of leave as prescribed under the Employment Insurance Act shall option to either receive the Supplementary Insurance Benefit to equal 80% eighty five percent (85%) of their regular weekly earnings or receive the benefit at a prorated basis for the duration of the leave that would be the equivalent of receiving the benefit as if they had elected to take only 12 months of leave for the period set out in a) (iii), or receive the SEB at a prorated basis over such longer period of the extended leave, such that the total SEB payable to the employee is equivalent to what they would have received under the standard parental leave. Article 9.04(vi)(b) 15.02(b) shall apply to this clause.	
	f) This Article applies to all eligible employees, including adoptive parents, same-sex couples, and pregnant individuals of all genders.


G. Salary (Uniform Article 13.01, Civilian Article 20.01) and Duration (Uniform Article 29 / Civilian Article 28) 
The parties hereby agree that the following amendments shall be incorporated into Article 13.01 and 29 of the Uniform Collective Agreement and to Article 20.01 and 28 of the Civilian Collective Agreement:
The following wage increases shall be applied all Uniform classifications and Civilian classifications:
· Effective January 1, 2025 – 3.5% (first class rate: $116,109.99)
· Effective January 1, 2026 – 5.0% (first class rate: $121,915.49)
· Effective January 1, 2027 – 4.0% (first class rate: $126,792.11)

U29.01 	This Agreement shall go into effect as of the 1st day of January, 2020 2025 and shall remain in effect until the 31st day of December, 2023 2027 and thereafter until replaced by a new Agreement, Decision or Award.

C28.01 	This Agreement shall go into effect as of the 1st day of January, 2020 2025 and shall remain in effect until the 31st day of December, 2023 2027 and thereafter until replaced by a new Agreement, Decision or Award.


H. Front Line Premium (Uniform Article 13.04, Civilian Article 20.XX) 
The parties hereby agree that the following amendments shall be incorporated into new Article 13.04 of the Uniform Collective Agreement and new Article 20.XX in the Civilian Collective Agreement:
U13.04 	All First Class constables, sergeants, and staff sergeants who are assigned to a front-line response unit shall be entitled to a front-line patrol premium based on the following: 

Effective January 1, 2027 – 3.0 % of base First Class Constable
	
	The front-line patrol premium will be suspended for any member who is not performing front line response duties for more than thirty (30) days (e.g. WSIB, LTD, sick leave, or reassignment and will be reinstated when the member returns to such duties.

	The premium shall be added to regular salary, pensionable, and included for the purpose of calculating all entitlements (e.g., overtime, responsibility pay, holidays, court time, etc.) and shall be included in benefit calculations, such as benefits, insurance, and OMERS.  

C20.XX	All Communications Operators who are assigned to the communications centre and have completed three years of service (or the equivalent of 1820 hours per year) shall be entitled to a communications premium based on the following: 
Effective January 1, 2027 – 3.0 % of Year 4 (100%) Communications Operator Salary 

	The communications premium will be suspended for any member who is not performing duties in the communications centre for more than thirty (30) days (e.g. WSIB, LTD, sick leave, or reassignment) and will be reinstated when the member returns to such duties.

	The premium shall be added to regular salary, pensionable, and included for the purpose of calculating all entitlements (e.g., overtime, responsibility pay, holidays, court time, etc.) and shall be included in benefit calculations, such as benefits, insurance, and OMERS.  

I. Overtime – Meal Allowance (Uniform Article 14.03, Civilian Article 8.04) 
The parties hereby agree that the following amendments shall be incorporated into Article 14.03 of the Uniform Collective Agreement and Article 8.04 of the Civilian Collective Agreement:

U14.03 	A meal allowance of twenty seventeen dollars ($20.00) ($17.00) shall be paid to an officer who is required to work three (3) consecutive hours or more beyond their scheduled hours of work, and a further twenty seventeen dollars ($20.00) ($17.00) for an excess of each additional consecutive four (4) hours of work. An officer called out for duty shall be paid the first twenty seventeen dollars ($20.00) ($17.00) after three (3) hours worked. No receipts shall be required.
A claim for meal allowances under this Article shall be limited to two meal allowances on any one occasion. All claims for meal allowances shall be signed and authorized by the supervisor authorizing the overtime. No meal allowance shall be paid when a suitable meal has been provided to the officer.

C8.04 		A meal allowance of twenty seventeen dollars ($20.00) ($17.00) shall be paid to an employee who is required to work three (3) consecutive hours or more beyond their scheduled hours of work, and a further twenty seventeen dollars ($20.00) ($17.00) for an excess of each additional consecutive four (4) hours of work. An employee called out for duty shall be paid the first twenty seventeen dollars ($20.00) ($17.00) after three (3) hours worked. No receipts shall be required.
A claim for meal allowances under this Article shall be limited to two meal allowances on any one occasion. All claims for meal allowances shall be signed and authorized by the supervisor authorizing the overtime. No meal allowance shall be paid when a suitable meal has been provided to the employee.


J. Cleaning Allowance and Equipment (Uniform Article 16 and 11, Civilian Article 23) 
The parties hereby agree that the following amendments shall be incorporated into Article 16.04 and 11.02 of the Uniform Collective Agreement and Article 23.03 and 23.05 of the Civilian Collective Agreement:

U16.04 	Each officer shall be paid $150.00 $200.00 per year as a cleaning allowance. This payment shall be made on the 25th pay period provided the officer is on active duty for more than 50% of each calendar year.

U11.02 	(c) Each newly hired officer who is required by the Service to wear duty boots in the performance of their duties shall be provided with one (1) pair of suitable duty boots upon commencement of employment. 

(d) All officers required to wear boots in the course of their duties shall receive a boot allowance in the amount of three hundred dollars ($300.00), payable in January of each subsequent year of employment.

C23.03 	(a) Court Security personnel, Special Constables, and Police Cadets shall be paid $150.00 $200.00 per year as a cleaning allowance. This payment shall be made on the 25th pay period provided the officer is on active duty for more than 50% of each calendar year.

(b) If an employee’s clothing is soiled or damaged in a single incident while the employee is performing their duty, the cost of repair, replacement, or cleaning of such clothing shall be borne by the Board, provided a receipt for the above is presented.
	…
C23.05  	(a) Each newly hired employee who is required by the Service to wear duty boots in the performance of their duties shall be provided with one (1) pair of suitable duty boots upon commencement of employment. 
		(b) All employees required to wear boots in the course of their duties shall receive a boot allowance in the amount of three hundred dollars ($300.00), payable in January of each subsequent year of employment.


K. Shift Differential (Uniform Article 18.01, Civilian Article 18.04) 
The parties hereby agree that the following amendments shall be incorporated into Article 18.01 of the Uniform Collective Agreement and Article 18.04 of the Civilian Collective Agreement: 

U18.01 		A shift differential in the amount of $300.00 $400.00 per year shall be paid to all officers for all work performed in a regular or special full-time shift, commencing on or after 12.00 p.m. A shift differential in the amount of $350.00 $450.00 per year shall be paid for all work performed in a regular or special full-time shift, commencing after 6.00 p.m. and before 6.00 a.m.

		These payments shall be a lump-sum payment to be made on the 25th pay period of each calendar year and will be prorated based on shift changes and absences greater than thirty (30) days.
C18.04 		A shift differential in the amount of $300.00 $400.00 per year shall be paid to all employees for all work performed in a regular or special full-time shift, commencing on or after 12.00 p.m. A shift differential in the amount of $350.00 $450.00 per year shall be paid for all work performed in a regular or special full-time shift, commencing after 6.00 p.m. and before 6.00 a.m.

		These payments shall be a lump-sum payment to be made on the 25th pay period of each calendar year and will be prorated based on shift changes and absences greater than thirty (30) days. Part time employees shall receive a pro-rated calculation based on the number of hours worked per year.
		
		It is mutually agreed that payment of salaries shall be calculated on the basis of a thirty-five (35) hour work week.


L. Courses (Uniform Article 19, Civilian Article 24) 
The parties hereby agree that the following amendments shall be incorporated into Article 19 of the Uniform Collective Agreement and Article 24 of the Civilian Collective Agreement:
U19.03 	Any officer assigned to approved to attend a training course at a Police College and who is required to register at the said college course on the day prior to the commencement of the course shall be allowed time as follows:
a) if the officer is working a regular day shift on the day of the required travel, three (3) hours off prior to the end of their shift; or
b) if the officer is scheduled to begin work at 2:00 p.m. or later on the day of the required travel, he/she shall be deemed to be working, and shall not be required to report for duty; or

c) if the officer is on a scheduled day off, he/she will be granted two (2) hours pay at time and one-half of their regular hourly rate of pay.

U19.04 	An officer who is assigned to approved to attend a training course out of Sarnia and drives to the location of their course in a vehicle not owned or leased or otherwise held by the Sarnia Police Service will be given a per kilometer allowance as per the CUPE 3690 established rate for the round trip distance from Sarnia to the location of the course.

This does not apply to any officer travelling as a passenger with another officer to the course location for the entire course.

Travel expenses will not be allowed where the agency conducting the training provides a travel allowance. Mode of transportation must be approved by the Chief of Police or designate

For the purpose of this Article 19, a “course” or “training course” shall include any authorized training program, including a seminar, workshop, or conference.

C24.03  	Any employee assigned to approved to attend a training course at a Police College and who is required to register at the said college course on the day prior to the commencement of the course shall be allowed time as follows:
a) If the employee is working a regular day shift on the day of the required travel, three (3) hours off prior to the end of their shift; or
b) If the employee is scheduled to begin work at 2:00 p.m. or later on the day of the required travel, he/she shall be deemed to be working, and shall not be required to report for duty; or

c) If the employee is on a scheduled day off, he/she will be granted two (2) hours pay at time and one-half of their regular hourly rate of pay.

C24.04 	An employee who is assigned to approved to attend a training course out of Sarnia and drives to the location of their course in a vehicle not owned or leased or otherwise held by the Sarnia Police Service will be given a mileage allowance based on the CUPE 3690 rate for the round trip distance from Sarnia to the location of the course.

For the purpose of this Article 24, a “course” or “training course” shall include any authorized training program, including a seminar, workshop, or conference.




M. Active Member Benefits (Uniform Article 20, 21 and Civilian Article 9, 10) 
The following amendments shall be incorporated into Article 20 and Article 21 of the Uniform Collective Agreement and Articles 9 and 10 of the Civilian Collective Agreement:

U20.01	The Board agrees to contribute 100% of each officer's premiums for enrolment through the City of Sarnia in:
· an Extended Health Care plan (Formulary 2, automatic substitution of generic drugs unless physician instructs otherwise, and a dispensing fee maximum reimbursement of $9.00 per prescription. Fertility drugs will be capped at a lifetime maximum of $10,000. The Extended Health Care plan shall provide Deluxe Travel and Overage Dependent Student coverage, and include the following:
Twelve (12) massage therapy sessions per year to be reimbursed at the reasonable and customary rate as determined by the insurance carrier. Effective immediately, no medical certificate is required.
Vision and eye exam entitlement will be for a two (2) calendar year period effective January 1, 2012.
A vision Care plan which shall include eye glasses to a maximum of $400.00 increasing to $500.00 effective January 1, 2021, and effective  January 1, 2027, increasing to $800.00 for every officer and each of their dependents and. Eye examinations will be covered to a maximum of $100 in the two year period, and effective January 1, 2027 this coverage shall increase to $200.00 Employees may use their two year vision allotments towards a one (1) time laser eye surgery treatment.
Physiotherapy, chiropractic and acupuncture treatments to a maximum of $900.00 inclusive per calendar year increasing to $1,200.00 effective January 2, 2021, and effective January 1, 2027 this coverage shall increase to $1,300.00 Osteopath and Naturopath to a maximum of $200.00 inclusive per calendar year.
Hearing aids including repairs but excluding batteries, up to a maximum of $500.00, and effective January 1, 2027 up to a maximum of $700.00 every two calendar years.
Psychological treatments up to a maximum of $2,500.00 per calendar year, increasing effective January 1, 2027 to $5,000.00.
· Semi Private Hospital Accommodation coverage
	All new employees shall be eligible for coverage in this Plan immediately upon commencement of employment. following completion of three (3) months of employment. New employees may, at their option, participate in this coverage by paying 100% of the premium cost for their first three (3) months of employment.
U20.02	The Board agrees to provide all eligible officers with a Dental plan equivalent to the Liberty Health Plan #9, with nine (9) month preventative check-ups for adults only and at once per six (6) months for dependent children at the current O.D.A. Fee Schedule.
The Plan shall include an additional Orthodontics rider on a 50/50 co-insurance basis. Orthodontic coverage is for dependant children only with a lifetime maximum of $2,500.00 increasing to $3,000.00 effective January 1, 2021 for each dependant child. The Plan shall also include a Major Restorative rider (crowns, caps, bridges, etc.) on a 50/50 co-insurance basis with an annual maximum of $2,000.00. The cost of the Plan shall be paid by the Board. The Plan shall also provide Overage Dependant Student coverage.
All new employees shall be eligible for coverage in this Plan immediately upon commencement of employment. following completion of three (3) months of employment. New employees may, at their option, participate in this coverage by paying 100% of the premium cost for their first three (3) months of employment.

…
U21.02	Every officer shall become enrolled in the Group Life Insurance Plan and benefit coverage shall begin immediately upon commencement of employment on completing three (3) month service.

C9.01		The Board agrees to contribute 100% of each employee’s premiums for enrolment through the City of Sarnia in:
· an extended health care plan (Formulary 2, automatic substitution of generic drugs unless physician instructs otherwise, and a dispensing fee maximum reimbursement of $9.00 per prescription. Fertility drugs will be capped at a lifetime maximum of $10,000. The Extended Health Care plan shall provide Deluxe Travel and Overage Dependent Student coverage, and include the following:
12 massage therapy sessions per year of massage therapy to be reimbursed at the reasonable and customary rate as determined by the insurance carrier. Effective immediately, no medical certificate is required.
Vision and eye exam entitlement will be for a two (2) calendar year period effective January 1, 2012.
A vision care plan which shall include eye glasses to a maximum of $400.00 increasing to $500.00 effective January 1, 2021, and effective January 1, 2027, increasing to $800.00 for every employee and each of their dependents and. Eye examinations will be covered to a maximum of $100 in the two year period, and effective January 1, 2027  this coverage shall increase to $200.00. Employees may use their two year vision allotments towards a one (1) time laser eye surgery treatment.
Physiotherapy, chiropractic and acupuncture treatments to a maximum of $900.00 inclusive per calendar year increasing to $1,200.00 effective January 2, 2021, and effective January 1, 2027 this coverage shall increase to $1,300.00. Osteopath and Naturopath to a maximum of $200.00 inclusive per calendar year.
Hearing aids including repairs but excluding batteries, up to a maximum of $500.00, and effective January 1, 2027  up to a maximum of $700.00 every two calendar years.
Psychological treatments up to a maximum of $2,500.00 per calendar year, increasing effective January 1, 2027 to $5,000.00.
· Semi Private Hospital Accommodation coverage
	All new employees shall be eligible for coverage in this Plan immediately upon commencement of employment. following completion of three (3) months of employment. New employees may, at their option, participate in this coverage by paying 100% of the premium cost for their first three (3) months of employment.
C9.02		The Board agrees to provide all eligible employees with a Dental plan equivalent to the Liberty Health Plan #9, with nine (9) month preventative check-ups for adults only and at once per six (6) months for dependent children at the current O.D.A. Fee Schedule.
The Plan shall include an additional Orthodontics rider on a 50/50 co-insurance basis. Orthodontic coverage is for dependant children only with a lifetime maximum of $2,500.00 increasing to $3,000.00 effective January 1, 2021 for each dependant child. The Plan shall also include a Major Restorative rider (crowns, caps, bridges, etc.) on a 50/50 co-insurance basis with an annual maximum of $2,000.00. The cost of the Plan shall be paid by the Board. The Plan shall also provide Overage Dependant Student coverage.
All new employees shall be eligible for coverage in this Plan immediately upon commencement of employment. following completion of three (3) months of employment. New employees may, at their option, participate in this coverage by paying 100% of the premium cost for their first three (3) months of employment.

…

C10.01	Every employee shall become enrolled in the Group Life Insurance Plan and benefit coverage shall begin immediately upon commencement of employment on completing three (3) month service.



N. Health Care Spending Account (Uniform Article 20.09, Civilian Article 9.09) 
The parties hereby agree that the following amendments shall be incorporated into Article 20.09 of the Uniform Collective Agreement and Article 9.09 of the Civilian Collective Agreement:
U20.09 	This article applies only to those retired members or current members who turn 65 years of age on or after January 1, 2013.
	For members retiring on a pension under the Ontario Municipal Employees Retirement System (OMERS), on or after January 1, 2013, the Board shall provide for a non-cumulative health spending account in the amount of $1,700 increasing to $2,000 effective January 1, 2021, increasing to $2,250 effective January 1, 2026 and $2,500 effective January 1, 2027 annually commencing at age 65 and ending at age 70. This amount shall be provided on a per-employee basis regardless of the employee's family status and be available exclusively for reimbursement of medical, vision, dental expenses of the retired employee, or towards the purchase of a medical insurance plan of the retired employee and shared by their spouse or common-law partner only, upon provision of acceptable receipts. The annual amount shall be prorated on a calendar year basis in the first and final years of entitlement.
C9.09 	For employees retiring on a pension under the Ontario Municipal Employees Retirement System (OMERS), on or after January 1, 2013, the Board shall provide for a non-cumulative health spending account in the amount of $1,700 increasing to $2,000 effective January 1, 2021, increasing to $2,250 effective January 1, 2026 and $2,500 effective January 1, 2027 annually commencing at age 65 and ending at age 70. This amount shall be provided on a per-employee basis regardless of the employee's family status and be available exclusively for reimbursement of medical, vision, dental expenses of the retired employee, or towards the purchase of a medical insurance plan of the retired employee and shared by their spouse or common-law partner only, upon provision of acceptable receipts. The annual amount shall be prorated on a calendar year basis in the first and final years of entitlement.


O. Short-Term Disability (Uniform Article 24.01, Civilian Article 13.01)
The parties hereby agree to the following amendments to Uniform Article 24.01 of the Uniform Collective Agreement and Article 13.01 of the Civilian Collective Agreement:
U24.01 	(a) The STD Plan will allow for 72 96 hours per annum of sick leave to be credited on a monthly basis at full salary and thereafter sick leave shall be at 75% of full salary.
	…
	(c) An officer shall be permitted to accumulate at full salary sick leave credits from year to year to a maximum of 216 288 hours, however, no officer shall be eligible for more than 216 288 hours of absence at full salary, and such accumulated credits shall not be used for any other purpose.
	…
	l) The Chief or their designate may ask for a medical certificate for any absence of three (3) days or more or after the third occurrence of absence in any calendar year, and the cost of such certificate shall be borne by the Board up to a maximum of fifty dollars ($50.00). In such case the receipt of a certificate acceptable to the Chief or their designate shall be a condition of payment under the Short Term Disability Plan. Notwithstanding the above, all medical certificates required after the fifth frequency in any twelve (12) month period shall be at the cost of the officer.
For the purposes of this article, a “Separate Sick Absence” means one continuous period during which an officer is unable, because of illness or injury, to attend or complete one or more scheduled shifts. A Separate Sick Absence begins when the officer is first unable to attend or complete a scheduled shift and ends when the officer returns to work and completes one full scheduled shift of regular or accommodated duties. Scheduled days off and statutory holidays do not count as missed shifts and do not interrupt a Separate Sick Absence or create a new Separate Sick Absence.
No medical certificate shall be required where a Separate Sick Absence is three (3) or fewer consecutive scheduled shifts, except as otherwise provided in this paragraph.
The Chief of Police or designate may require a medical certificate:
where a Separate Sick Absence extends to a fourth (4th) or subsequent consecutive scheduled shift; or
for the fourth (4th) and subsequent Separate Sick Absence within a calendar year.
Where a medical certificate requirement is imposed under subparagraph (ii), the officer shall be advised of the requirement as soon as reasonably practicable. Any continuing requirement shall be reviewed and discontinued when it is no longer reasonably necessary.
The medical certificate shall be issued by a qualified medical practitioner acting within the practitioner’s lawful scope of practice. The certificate need only identify the practitioner and professional designation, identify the dates of the absence, and confirm that the officer was or is expected to be medically unable to work during those dates.
The certificate shall not be required to disclose a diagnosis or details concerning the nature of the illness or injury, symptoms, treatment or medical history. A certificate containing the information required by this paragraph shall be considered sufficient.  
Notwithstanding the foregoing, the Employer may request additional medical information where there are reasonable grounds to do so, but only to the extent reasonably necessary for a legitimate work-related purpose. Such purposes may include:
(a) assessing the employee’s fitness to return to work and any required accommodation of restrictions;
(b) identifying functional limitations or accommodation needs;
(c) verifying entitlement to sick leave or short-term disability benefits where there are reasonable grounds to suspect abuse; or
(d) addressing safety-sensitive concerns.
Any such request must be made in writing and must specify the information required and the reason for the request. The request must be limited to prognosis, functional limitations or restrictions, and expected duration, and must not routinely require disclosure of diagnosis or treatment details
Where a certificate identifies an expected period during which the officer will be unable to work, no further certificate shall be required during that period. If the officer remains unable to work after the stated period expires, the Chief of Police or designate may require an updated certificate.
For recurring absences arising from a medically documented chronic or episodic condition, the Chief of Police or designate may accept periodic medical confirmation in place of a separate certificate for each absence.
Nothing in this paragraph restricts the Chief of Police or designate from requesting reasonable medical information concerning a officer’s functional abilities or restrictions where the officer is expected to return to work with restrictions or require accommodation, including completion of the Service’s Functional Capacity Assessment Form (FCAF), where appropriate.
Where a certificate is properly required under this paragraph, its receipt within a reasonable period shall be a condition of payment of Short-Term Disability benefits for the absence to which the requirement applies. 
The Board shall reimburse the officer for the reasonable cost of any required certificate upon submission of a receipt. 

C13.01 	(a) The STD Plan will allow for 63 87 hours per annum of sick leave to be credited on a monthly basis at full salary and thereafter sick leave shall be at 75% of full salary.
	…
	(c) An employee shall be permitted to accumulate at full salary sick leave credits from year to year to a maximum of 189 261 hours, however, no employee shall be eligible for more than 189 261 hours of absence at full salary, and such accumulated credits shall not be used for any other purpose.
	…
	l) The Chief or his designate may ask for a Workers Ability Report for any absence of three (3) days or more or after the third occurrence of absence in any calendar year, and the cost of such certificate shall be borne by the Board up to a maximum of fifty dollars ($50.00). In such case the receipt of a certificate acceptable to the Chief or their designate shall be a condition of payment under the Short Term Disability Plan. Notwithstanding the above, all Workers Ability Reports required after the fifth frequency in any twelve (12) month period shall be at the cost of the employee.
For the purposes of this article, a “Separate Sick Absence” means one continuous period during which an employee is unable, because of illness or injury, to attend or complete one or more scheduled shifts. A Separate Sick Absence begins when the employee is first unable to attend or complete a scheduled shift and ends when the employee returns to work and completes one full scheduled shift of regular or accommodated duties. Scheduled days off and statutory holidays do not count as missed shifts and do not interrupt a Separate Sick Absence or create a new Separate Sick Absence.
No medical certificate shall be required where a Separate Sick Absence is three (3) or fewer consecutive scheduled shifts, except as otherwise provided in this paragraph.
The Chief of Police or designate may require a medical certificate:
where a Separate Sick Absence extends to a fourth (4th) or subsequent consecutive scheduled shift; or
for the fourth (4th) and subsequent Separate Sick Absence within a calendar year.
Where a medical certificate requirement is imposed under subparagraph (ii), the employee shall be advised of the requirement as soon as reasonably practicable. Any continuing requirement shall be reviewed and discontinued when it is no longer reasonably necessary.
The medical certificate shall be issued by a qualified medical practitioner acting within the practitioner’s lawful scope of practice. The certificate need only identify the practitioner and professional designation, identify the dates of the absence, and confirm that the employee was or is expected to be medically unable to work during those dates.
The certificate shall not be required to disclose a diagnosis or details concerning the nature of the illness or injury, symptoms, treatment or medical history. A certificate containing the information required by this paragraph shall be considered sufficient. 
Notwithstanding the foregoing, the Employer may request additional medical information where there are reasonable grounds to do so, but only to the extent reasonably necessary for a legitimate work-related purpose. Such purposes may include:
(a) assessing the employee’s fitness to return to work and any required accommodation of restrictions;
(b) identifying functional limitations or accommodation needs;
(c) verifying entitlement to sick leave or short-term disability benefits where there are reasonable grounds to suspect abuse; or
(d) addressing safety-sensitive concerns.
Any such request must be made in writing and must specify the information required and the reason for the request. The request must be limited to prognosis, functional limitations or restrictions, and expected duration, and must not routinely require disclosure of diagnosis or treatment details
Where a certificate identifies an expected period during which the employee will be unable to work, no further certificate shall be required during that period. If the employee remains unable to work after the stated period expires, the Chief of Police or designate may require an updated certificate.
For recurring absences arising from a medically documented chronic or episodic condition, the Chief of Police or designate may accept periodic medical confirmation in place of a separate certificate for each absence.
Nothing in this paragraph restricts the Chief of Police or designate from requesting reasonable medical information concerning an employee’s functional abilities or restrictions where the employee is expected to return to work with restrictions or require accommodation, including completion of the Service’s Functional Capacity Assessment Form (FCAF), where appropriate.
Where a certificate is properly required under this paragraph, its receipt within a reasonable period shall be a condition of payment of Short-Term Disability benefits for the absence to which the requirement applies. 
The Board shall reimburse the employee for the reasonable cost of the required certificate upon submission of a receipt. 



P. WSIB Top-up (Uniform Article 24.02, Civilian Article 13.02) 
The parties hereby agree that the following amendments shall be incorporated into Article 24.02(j) of the Uniform Collective Agreement and Article 13.02(j) of the Civilian Collective Agreement:
U24.02 (j) After an employee is absent from duty for a continuous period exceeding twelve (12) months they shall accumulate annual vacation, statutory leave and sick leave benefits during the first twelve months only. After which time such benefit accumulation will cease. Upon the return to regular duty, the employee shall be entitled to accumulate such benefits prorated on a monthly basis. 

All officers off duty as a result of an accident or occupational injury or illness incurred in the performance of their duties for the Sarnia Police Service shall be paid full salary to net during the period off duty and only while in receipt of Workplace Safety & Insurance Board's total temporary disability benefits loss of earning benefits.

In addition to the above, officers joining the Sarnia Police Service prior to July 1, 1994 who were previously employed by another accredited Police Service shall be paid full salary to net during the period off duty due to accident or occupational injury or illness incurred in the performance of duties with the Police Service and only while in receipt of Workplace Safety & Insurance Board total temporary disability benefits loss of earning benefits. It is understood that such obligation shall cease upon the officer ceasing to be a member of the Sarnia Police Service.

For clarity, a Member’s “full salary to net” shall be calculated based on the Member’s regular salary, were they actively at work (including for example, responsibility pay), less regular deductions and withholdings, and the Member’s “full salary to net” shall be calculated in a manner consistent with CRA tax treatment of WSIB loss of earning benefits. 

Effective the [insert date of ratification], for any WSIB claim made after that date, no member shall be entitled to receive any top-up amount from the Employer after they have attained the tenure and age that entitles them to an OMERS unreduced pension.  

Effective January 1, 2028, for any WSIB claim made on or before [insert the date of ratification], no member shall be entitled to receive any top-up amount from the Employer after they have attained the tenure and age that entitles them to an OMERS unreduced pension.  

C13.02 (j) After an employee is absent from duty for a continuous period exceeding twelve (12) months they shall accumulate annual vacation, statutory leave and sick leave benefits during the first twelve months only. After which time such benefit accumulation will cease. Upon the return to regular duty, the employee shall be entitled to accumulate such benefits prorated on a monthly basis. All employees off duty as a result of an accident or occupational injury or illness incurred in a performance of their duties for the Sarnia Police Service shall be paid full salary to net during the period off duty and only while in receipt of Workers' Compensation total temporary disability benefits loss of earning benefits. lt is understood that such obligation shall cease upon the employee ceasing to be an employee of the Service.

For clarity, a Member’s “full salary to net” shall be calculated based on the Member’s regular salary, were they actively at work (including for example, Responsibility Pay), less regular deductions and withholdings, and the Member’s “full salary to net” shall be calculated in a manner consistent with CRA tax treatment of WSIB loss of earning benefits. 

Effective the [insert date of ratification], for any WSIB claim made after that date, no member shall be entitled to receive any top-up amount from the Employer after they have attained the tenure and age that entitles them to an OMERS unreduced pension.  

Effective January 1, 2028, for any WSIB claim made on or before [insert the date of ratification], no member shall be entitled to receive any top-up amount from the Employer after they have attained the tenure and age that entitles them to an OMERS unreduced pension.  


Q. Seniority and Layoffs (Uniform Article 26, Civilian Article 16) 
The parties hereby agree that the following amendments shall be incorporated into Article 26.02 of the Uniform collective Agreement, with commensurate changes to following Article 16 of the Civilian Collective Agreement:
26.02 Seniority shall cease and employment terminate if an officer:

(a) voluntarily quits the employ of the Board;

(b) is discharged for cause, and the discharge is not reversed; or

(c) fails to report for work within seven (7) days after being notified by the Board by priority post to their last known address following a lay-off, fails to advise the Board within three (3) days of their intention to report for work pursuant to notification; is laid off for more than twenty-four (24) consecutive months.

(d) is absent for three (3) consecutive working days without notifying the Board unless a satisfactory explanation is provided to the Board; or

(e) is laid off for more than twelve (12) consecutive months or has been absent due to illness or injury for a continuous period of twenty-eight (28) months.


16.03 Seniority shall cease and employment terminate if an employee:

1. voluntarily quits the employ of the Board;

2. is discharged for cause, and the discharge is not reversed; or

3. fails to report for work within seven (7) days after being notified by the Board by registered mailto their last known address following a lay-off, fails to advise the Board within three (3) days of their intention to report for work pursuant to notification; is laid off for more than twenty-four (24) consecutive months. 

4. is absent for three (3) consecutive working days without notifying the Board unless a satisfactory explanation is provided to the Board; or

5.  is laid off for more than twelve (12) consecutive months or has been absent due to illness or injury for a continuous period of twenty-eight (28) months.

16.XX 	No full-time employee shall be laid off while a part-time or temporary employee is employed in the same classification or in another classification where the full-time employee is able to perform the essential duties of the other classification, with a familiarization period of at least sixty (60) days.

16.XX 	An employee having received notice of lay-off in one classification will be given the opportunity of displacing an employee with lower seniority in a equivalent or lower-rated classification, provided the senior employee is able to perform the essential duties of the equivalent or lower-rated classification, with a familiarization period of at least sixty (60) days. After receipt of written notice of lay-off, which shall set out the availability of this displacement option, the employee shall have fourteen (14) days to notify their supervisor and the Association, in writing, of their wishes to exercise displacement rights and shall identify the classification into which the employee wishes to bump. Failure to provide such notice will result in the employee being placed on layoff.

16.XX 	An employee who bumps into a different classification will be paid at
the salary step in the new position which is closest to, but not less than, their then current salary.

Where the employee’s then current salary exceeds the maximum salary rate of the classification into which they bump, the employee shall be red-circled at their then current salary rate and shall continue to receive that rate until such the maximum salary rate for the new classification equals or exceeds the red-circled rate. Thereafter, the employee shall be paid the applicable salary step in the classification.

16.XX 	An employee who bumps into a lower classification may elect to be reinstated to their former position if such position becomes available within twenty-four (24) months. The vacancy in such case shall not be posted, and upon reinstatement, the employee shall be placed at the salary step they would have attained had they remained continuously employed in their former classification.



R. Hours of Work – Accumulated Time (Uniform Article 10) 
The parties hereby agree that the following amendments shall be incorporated into Article 10 of the Uniform Collective Agreement:
10.02 	a) Subject to the needs of the service, the Chief of Police or their designate shall allot the period of duty and time of vacations and time off. Accumulated time may be scheduled off in a full shift subject to the needs of the Service. 
	b) Officers who are expected to earn Accumulated Time during the calendar year shall be permitted to select such time during the annual vacation selection process, after the vacation selection rounds have been completed. 
	c) An officer may select Accumulated Time based on the amount they are expected to earn during the calendar year, notwithstanding that the time has not yet been credited to the officer’s time bank. Once selected and confirmed through the annual vacation selection process, the Accumulated Time shall be considered approved time off.
		d) Accumulated Time not selected through the annual vacation selection process may otherwise be scheduled at a time mutually agreeable between the officer and the Chief of Police or their designate. 

	e) Where, over the course of the calendar year, an officer is expected to or does accrue less Accumulated Time than anticipated for any reason, (including for example, reassignment or transfer, change in schedule, disability, or approved leave), any resulting deficit shall be reimbursed by, first, cancelling any selected Accumulated Time that has not yet been taken, then by applying any available Statutory Holiday or Vacation credits available. Any remaining deficit shall be repaid to the Board through a repayment arrangement agreed upon by the officer and the Board.
10.03 		All officers assigned to work an eight (8) hour shift shall be allowed one, 30 minute period of lunch per shift. All officers assigned to work a ten (10) hour shift shall be allowed one, 45 minute period for lunch per shift. Officers assigned to work a twelve (12) hour shift shall be allowed one (1) hour of lunch, which may be broken up into two, 30 minute breaks, at the discretion of the supervisor. Any officer who, for operational reasons, is unable to take all or part of their lunch period shall be permitted to reschedule the missed lunch period with approval of their supervisor. If rescheduling is not possible, the officer shall be credited with an equivalent amount of Accumulated Time at straight time for any portion of the lunch break not taken.



S. Clothing Expenses (Uniform Article 16) 
The parties hereby agree that the following amendments shall be incorporated into Article 16 of the Uniform Collective Agreement :
16.01 		All plain clothes officers shall be allowed $1,000 $1,200.00 per year for clothing expenses in lieu of the clothing issue provided under 11.02. Semi-annual pro-rated payments shall be made January and July of each year.


T. Line of Duty Death (Civilian Article 9.08) 
The parties hereby agree that the following amendments shall be incorporated into Article 9.08 of the Civilian Collective Agreement:
9.08		Where a Special Constable, Police Cadet, Court Security Officer or Identification Technician is killed or dies as a result of injuries received in the line of performance of their duties, leaving a spouse or any dependent children, the Board shall pay to the Court Security Officer or ldentification Technician's Member’s surviving spouse and or children, a supplementary monthly payment in an amount which when taken together with any existing governmental payments pursuant to the Workplace Safety and lnsurance Board, the Canada Pension Plan or OMERS will equal 100% of the disposable after tax income of the deceased Special Constable, Police Cadet, Court Security Officer or ldentification Technician based on the Court Security Officer or ldentification Technician's member’s salary at the time the payments are made for a period of one year after the death of the Court Security Officer or ldentification Technician their death.
		For the purposes of this Article, "spouse" will be the current O.M.E.R.S. definition of a spouse.


U. Part-time/Temporary Employees (Civilian Article 17 and Uniform new language) 
The parties hereby agree to the following amendments shall be incorporated into Article 17 of the Civilian Collective Agreement and new Article XX.XX in the Uniform Collective Agreement:
C17.09 		The Service may issue a one (1) year term contract for the position of Communications Operator or Special Constable, at the discretion of the Chief. Two weeks prior to the expiry of the one (1) year term contract, the Chief shall assess the temporary employee for a permanent position where a vacancy exists and will advise the Association and the individual.
NOTE re implementation of the deletion of 17.09 (not to form part of the collective agreement): The Parties have agreed to transition all current employees on one year term contracts to permanent part time or full time roles consistent with their current hours of work on an expedited basis. 
C17.XX		Volunteers, including students but with the exception of auxiliary members appointed in accordance with section 91 of the Community Safety and Policing Act, shall not perform any duties that would normally be assigned to members of the Association. 
The parties hereby agree to add the following language to the Uniform Collective Agreement:
UXX.XX 	Volunteers, including students but with the exception of auxiliary members appointed in accordance with section 91 of the Community Safety and Policing Act, shall not perform any duties that would normally be assigned to members of the Association. 


V. Accumulated Time (Civilian Articles 18, 19) 
The parties hereby agree that the following amendments shall be incorporated into Article 18.02 and Article 19 of the Civilian Collective Agreement:

18.02 		Subject to the needs of the Service, the Chief of Police or their designate shall allot the period of duty and time of vacations and time off. Accumulated time may be scheduled off in a full shift subject to the needs of the Service. 

…

19.01 		a) Communications personnel, and any other employees expected to earn Accumulated Time during the calendar year, will be allowed to schedule all hours within their accumulated time bank in accordance with article 6, after the vacation selection rounds have been completed. during the following shifts; Monday (night), Tuesday (night), Saturday (day), Sunday (day) except for the period of June 16to September 15and December 15 to 31.

		b)  An employee may select Accumulated Time based on the amount they are expected to earn during the calendar year, notwithstanding that the time has not yet been credited to the employee’s time bank. Once selected and confirmed through the vacation selection process, the Accumulated Time shall be considered approved time off. 

		c) Accumulated Time not selected through the annual vacation selection process may otherwise be scheduled at a time mutually agreeable between the employee and the Chief of Police or their designate. 

19.02	It is understood that guidelines will be created that resemble those applied to the uniform members. The Supervisor will confirm requests for AT time.  Where, over the course of the calendar year, an employee is expected to or does accrue less Accumulated Time than anticipated for any reason, (including for example, reassignment or transfer, change in schedule, disability, or approved leave), any resulting deficit shall be reimbursed by, first, cancelling any selected Accumulated Time that has not yet been taken, then by applying any available Statutory Holiday or Vacation credits available. Any remaining deficit shall be repaid to the Board through a repayment arrangement agreed upon by the employee and the Board.




W. Acting and Assignment Pay (Uniform Article 15); Acting and Training Pay (Civilian Article 20) 
The parties hereby agree that the following amendments shall be incorporated into Article 15 of the Uniform Collective Agreement and Article 20 of the Civilian Collective Agreement:
U15.01 	All officers assigned to perform the duties of a position calling for a higher rate of pay shall receive acting pay upon the officer assuming the responsibilities of the higher rank or position. The officer shall be paid the acting rank pay for the number of hours actually assigned to the higher rank, and shall be applicable for all purposes, including overtime and holiday pay. The rate of pay for such assignment shall be the first level of the wage scale for the next highest rank to the one the officer presently holds, the level of the wage scale for the applicable position, commensurate with the officer’s entitlement to responsibility pay. All assignments to positions calling for a higher rate of pay must be approved by the Chief of Police or their designate.

U15.02 	Any officer below the rank of staff sergeant who is assigned to Criminal Division, Professional Standards Branch and Intelligence Division of the Police Service shall receive an additional pay differential of 6% at their date of entry in the Division/Section. It is understood that this 6% differential is applicable to all forms of pay received by the officer(s). Effective January 1 2018, the 6% any officers recognized as an the team leader of the Emergency Response Team Leader and/or a Training Branch officer Constable shall be included in this article to receive the said rate of assignment pay.

U15.04	Any officer who is an intoxilyzer technician, containment team member, use of force trainer, negotiator, resource and training officer, expert witness, drug recognition officer or traffic branch officer with level III course shall receive a premium of $300 per annum, increasing to $400 effective January 1, 2021.
	
	Effective January 1, 2026, the following premiums shall be applicable:

	Assignment
	Premium per annum

	Intoxilyzer Technician
	$500

	Use of Force Trainer
	$500

	Negotiator
	$500

	Resource and Training Officer
	$500

	Expert Witness
	$500

	Drug Recognition Officer
	$500

	Traffic Branch Officer with Level III Course
	$500

	Emergency Response Team Member and/or Containment Team Member
	$1,000



	The $300 applicable premium per annum will be prorated based on one twelfth (1/12) for each full calendar month the officer works such assignment. as an intoxilyzer technician, containment team member, use of force trainer, resource and training officer, drug recognition officer or traffic branch officer with level III course. It is understood that these premiums will not be subject to pyramiding. 

	Where an officer is eligible for more than one premium, the premiums may be pyramided to a maximum of three (3), with the officer receiving one hundred percent (100%) of their highest premium, seventy-five percent (75%) of their second-highest premium, and fifty percent (50%) of their third-highest premium.

	This The applicable premium(s) will be paid on the first pay in December of each year.
U15.XX	Effective January 1, 2026, any officer who is assigned to train other member(s) shall receive $4.00 per hour for the duration of the training period.
U.15XX	Police Dog Handlers will be compensated for off-duty “kennel time” by receiving 104 hours of vacation time to be used in his/her annual vacation bank; however, this “kennel time” compensation is NOT permitted to be carried over beyond the year for which it is allocated. The annual “kennel time” compensation MUST be exhausted by the end of the year for which it is allocated. This time will be added to the Handler’s time bank on January 1 of every year, and will be prorated in the first and last years, depending on the time in the role.

	Any officer who is assigned as a Police Dog Handler shall receive an additional pay differential of 4% at their date of entry into the role. It is understood that this 4% differential is applicable to all forms of pay received by the Handler(s).
C20.04 	An employee who is, exclusive of vacation coverage, assigned to perform the duties of a position in a higher salary group shall receive the next higher step rate in the higher group to their current group and step rate and commensurate with the employee’s entitlement to responsibility pay.
		The employee, employee, having performed at least one (1) working day in the higher salary group, will be paid the higher rate for all hours worked in that period, at the higher rate as set out in this Article. in the higher salary group, and the higher rate shall be applicable for all purposes, including overtime and holiday pay.
C20.XX 	Effective January 1, 2026, any employee who is assigned to train other member(s) shall receive $4.00 per hour for the duration of the training period.


X. Responsibility Pay (Civilian Article 20.06) 
The parties hereby agree that the following amendments shall be incorporated into Articles 20.06 and new Article 13.03 of the Civilian Collective Agreement:
20.06 (a) ln recognition of the value of years of service to the Sarnia Police Service, the Board agrees to pay the following amounts on the first pay in January each year, based on the years of service completed by December 31st of the previous year. The final payment under this provision shall be made in January 2027, in respect of the years of service completed by December 31, 2026. 

Five to nine years 			$200
Ten to fourteen years 		$300
Fifteen to nineteen years 		$450
Twenty to twenty-four years 	$600
Twenty-five to twenty-nine years 	$850
Thirty years to thirty-four years 	$1,100
Thirty five years and above	$1,300

Years of service as it applies to part time employees shall mean one full year of service will be credited for each uninterrupted and continuous 1820 hours worked.

20.06 (b) Effective January 1, 2027, the salary rates in this Article shall reflect the following for all employees covered by this Agreement:

a) On January 1st of each calendar year, 1% of the top step of the Communications Operator rate will be added to the base salary of employees who have completed eight (8) years of service with the Sarnia Police Services by December 31st of the previous year.

b) On January 1st of each calendar year 2% of the top step of the Communications Operator rate will be added to the base salary of employees who have completed seventeen (17) years of service with the Sarnia Police Services by December 31st of the previous year.

c) On January 1st of each calendar year, 3% of the top step of the Communications Operator rate will be added to the base salary of employees who have completed twenty-three (23) years of service with the Sarnia Police Services by December 31st of the previous year.

Responsibility pay will be paid bi-weekly and shall be considered pensionable earnings, and shall be included in the calculation of overtime, vacation, pension contributions, sick leave pay and any other pay determined by the base rate save and except the frozen sick leave payout on retirement.

13.03 	Responsibility pay shall be applicable to any employee with the appropriate years of service with any accredited Canadian police service, provided that the service is not broken by no more than one month prior to commencing employment with the Sarnia Police Services.


Y. Legal Indemnification (Civilian Article 25) 
The parties hereby agree that the following amendments shall be incorporated into Article 25 of the Civilian Collective Agreement:
25.01 	Subject to the other provisions of this Article, the Board shall indemnify an employee of the Police Service for reasonable legal costs incurred:
a) in the defense of a civil action, if the employee is not found to be liable, or is found to have acted in good faith;
b) in defense of a criminal prosecution, if the employee is found not guilty or the charges against the employee are otherwise dismissed or withdrawn;
c) in respect of any other proceeding in which the employee's manner of execution of the duties of their employment was an issue, if the employee is found to have acted in good faith. Without limiting the generality of "any other proceeding", such proceeding shall include a Coroner's inquest, any proceedings initiated by a public complaint, an investigation and inquiry under Part II of the Police Services Act, a public inquiry under the Public Inquiries Act, and any proceeding that may arise as a result of the assignment of the employee to duties outside Ontario, whether the proceeding occurs in Ontario or outside Ontario; 
d) In respect of a proceeding under subsection 72(8) and/or 73(1) of the Police Services Act
25.02 	For greater certainty, employees shall not be indemnified for legal costs arising from: 
a) 	grievances or complaints under the Collective Agreement between the Board and the Association or under the Police Services Act;
b) 	the actions or omissions of employees acting in their capacity as private citizens.
25.03 	Counsel retained by employees must carry on a practice within 150 kilometers of Lambton County.
25.04 	For the purposes of this provision, an employee shall not be deemed to be "finally acquitted" if as a result of the charges laid, he or she is subsequently found guilty of, or pleads guilty to, other charges arising out of the same incident or incidents, but nothing in this clause will disentitle the employee to consideration under clause 24.01 hereof. 
25.05 	For the purposes of this provision, "necessary and reasonable legal costs" shall be based on the amount rendered by the solicitor performing the work subject initially to the approval of the City's solicitor and, in the case of a dispute between the solicitor doing the work and the City's solicitor, taxation on a solicitor and client basis by a Taxation Officer. Any bills or accounts received by an employee must be submitted as original to the Board, by delivery to the Chief of Police, within 20 days of the date said account is received by the employee.
25.06 	Notwithstanding the provisions of Article 25.01, any employee who as a result of their duties may be directly involved as determined by the Chief or their designate in an occurrence investigated under the provisions of part VII of the Police Services Act shall be entitled to legal consultation. Legal counsel(s) shall be provided at the Board's expense, immediately after the occurrence and during investigation period, for the purpose of providing legal advice and guidance to the officer or officers involved. For greater certainty, the parties agree that "after the occurrence" shall mean in the time period immediately following the occurrence, including such time as is necessary for the collection of relevant information or materials. The parties further agree that subsequent meetings involving employee(s) and counsel will be covered by the Board where the Chief of Police, or their designate, is given advance notice of the meeting, and consents to covering legal expenses. It is understood that coverage for subsequent meetings will not be unreasonably withheld. In the event that the Chief, or their designate, denies covering legal expenses, he will provide notice to the Association President, or designate, within twenty-four (24) hours. The provisions of this clause shall not mitigate an employee’s duty to complete reports and report to and respond to the Chief or their designate or to complete such other duties or assignments as may be required by the exigencies of service.
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