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Wotkets” Competissbon Fraud iz a
community and statewide issue which impacts
industry,  employers, the medical profession
inmuratice  compatues,  employees  aid  local
businesses. $10 hillion in workers’ compensation
claims are filed each year i the state of Califormia. It
15 estimated that 10% to 30% of those claims ate
fraudulert, costing Califormia consumers §5 billion
pet yeat.

There is a ditect cotrelabon between
wotkers' compernsation fraud and  ieremses in
inmuance premivums Frand remlts in higher
inmratice premims for all employers which, in tien,
iz passed onto the conswmer through an increase in
costs of goods and services we use every day.

& latge potton of Sants Barbara County’s
wotkforce is employed in the agriculhue, service,
matmfachiring and construction indostries.  These
types of jobs greatly impact the State’s Worker's
Compensation program in that the plyrsical nature of
the work lends itself to industial irjuries. Tlmg
emiployers pay  high Worket's Compensation
premivwms and employess recurently wohilize the
program. Compounding the problem is the fact that
matry of our area jobs are temporary positions and
some wotkers ate willing to make falze Wotkers
Compensation inswance claims to enswre income
whentheir positions end.

These factors led the Santa Barbara Coutty
Disttict Attorney’s Office to develop the Wotkers’
Compersation Fraud Program which brings local
businesses, the Department of Inmwance, and the
District Attorney’s Office together to tackle Workers’
Compensation Frand in Santa Batbars Courty.  The
program i3 demgned to investigate allegabons of
Workers” Compensation Fraud, arrest offendsrs
prosecute vielators, atd seek restitution for finds lost
th ough frandid ertt claims.

Workers” Congrensation Insrance Fraud

“RED FLAGS"

Employee Circunaances
¢ Disgnutled, soonto-tetire, facing imminent
firing or layoff
s Inwvolved i seasonal work thet iz aboot to
etud
*  Nomadic and have a history of short-term
employm et

*  MNew onthe job

¢ Have a histery or reporting suibjective
ityuries

*  Protests about reburning to work and newver
seetn s to improve

AccidentTnjury Circim statices

s Oecous late Friday afternoon ot shortly after
employee reports to work onMonday

« Mot witnessed, or wittiesses’ wersion of
accidert comflict with applicant’s version or
with one anothet’s

¢ Fellow wotkers heat rumors circulating that
accidert was ot legitimate

Appident accurs just prior to 2 disciplinary
action or neat end of probat onary petiod

¢  Detmls of accidert are  wvague or
cortradictory, have inconsistencies, are ot
credible

 Incidert i pot promptly  reported by
employees to supervisor

o Injuries are all mbjective Ccomplmnts of
paitl or soft tisme injury claims)

Chiestions Frequerntly Asked by
Employers

Do I need to hav e worker:z’ comp enzation
insurance?

Yes... California law requires employers to
hawe workers compensation insurance
coverage if an employee is regularly
employed in Califorria or a corntrad: of
employmert is entere d into here,

What iz Employer Frand?

It is unlawiul to make or causeto be made
any knowingly false or fraudulent
staternent, whether made orally or in
writing, of any fact material tothe
deterrnination of the prernium, rate or cost
of any policy of workers” cornpensation
insurance, forthe purpoge of re dudngthe
prerium rate or cost of the insurance.

YWhat are the penalties for Workers'
Conp ensation Frand?

Any person, emmployer oy employee, who
cotnnits Workers" Comp. fraud can be
convicted of a FELOINY punishable by
1l Upto5 years in prison
2. Fines upto §50,000 or double
the walue of the fraud
(whicheweris greater)
3. Restitution bernefits wrongly
obtained

If wou have information about, of you're a vichm
of Workers’ Compensabion Fraud, we strongly
1 g you to contact this office at:

Satta B artbara D14 s Office... . B0M346-7 545




