
 
Lenoir-Rhyne University 

Chair, School of Physician Assistant Studies  
Director, Master of Science in Physician Assistant Studies Program 

PosiƟon DescripƟon 
  
LocaƟon: Hickory, North Carolina, in-person  
Faculty PosiƟon: Full-Ɵme posiƟon as Program Director and Chair-School of Physician Assistant Studies, 
Tenured or Tenure-Track appointment 
 
PosiƟon Summary 
The Director of the Physician Assistant (PA) Program is a 12-month administraƟve appointment with 
faculty rank. The director provides academic, strategic, and operaƟonal leadership for the Master of 
Science in Physician Assistant Studies (MSPAS) degree program and is responsible for all aspects of the 
planning, development, implementaƟon, management, and evaluaƟon of the program in alignment with 
the AccreditaƟon Review Commission on EducaƟon for the Physician Assistant (ARC-PA) Standards of 
AccreditaƟon, the College of Health Sciences, and Lenoir-Rhyne University policies and pracƟces. 
 
The Program Director works in close collaboraƟon with the Dean of the College of Health Sciences (CHS) 
and other members of university leadership team to promote the vision, mission, values, goals and 
student learning outcomes of the PA Program, Lenoir-Rhyne University, and the PA profession.  
 
PromoƟon is per the Lenoir-Rhyne University Faculty Handbook. 
 
About College of Health Sciences 
The College of Health Sciences provides current and pracƟcal knowledge and skills that prepare students 
for success in differing health science careers. The college offers four undergraduate degrees in exercise 
science, nursing, public health and sports management. At the graduate level, the college offers a Master 
of Science in Exercise Science, Master of Science in Physician Assistant Studies, Master of Public Health, 
Master of Science in OccupaƟonal Therapy, the Doctor of Nursing PracƟce with tracks for Family Nurse 
PracƟƟoner and Psychiatric Mental Health Nurse PracƟƟoner, and a Doctor of Health Sciences.  
  
About Lenoir-Rhyne University 
Lenoir-Rhyne University is a co-educaƟonal, private, comprehensive insƟtuƟon founded in 1891, with its 
tradiƟonal campus located in Hickory, North Carolina, a city of more than 40,000. The university has an 
addiƟonal graduate center in Asheville, N.C. Situated in the foothills of the Blue Ridge Mountains, Lenoir- 
Rhyne is less than an hour’s drive from CharloƩe, and the Hickory-Lenoir-Morganton Metropolitan 
StaƟsƟcal Area has a populaƟon of about 365,000. The university now offers more than 45 
undergraduate and 20 graduate degree programs to approximately 2,400 students. Lenoir-Rhyne 
University seeks to liberate mind and spirit, clarify personal faith, foster physical wholeness, build 
community, and promote responsible leadership for service to the world. Affiliated with the Evangelical 
Lutheran Church in America (ELCA), Lenoir-Rhyne is open to people from all religious and non-religious 
backgrounds. 



ReporƟng  
The Lenoir-Rhyne University Physician Assistant Studies Program Director reports directly to the Dean of 
the College of Health Sciences. The program director maintains the ulƟmate operaƟonal authority over 
the program's faculty, staff, and medical director.  
  
EssenƟal Program Director DuƟes and ResponsibiliƟes 
Classroom teaching reassigned Ɵme is provided to perform the program director’s administraƟve, fiscal, 
and accreditaƟon roles. ARC-PA mandated and insƟtuƟonal responsibiliƟes include: 
 
Program & AccreditaƟon Leadership: 
 

 Provide conƟnuous administraƟve leadership to ensure the program remains in strict compliance 
with ARC-PA Standards and university policies. 

 Lead the conƟnuous self-study process, overseeing systemaƟc collecƟon, tracking, and analysis 
of program data to evaluate insƟtuƟonal effecƟveness. 

 
Curriculum & InstrucƟonal Oversight: 
 

 Oversee curriculum planning, development, mapping, delivery, and rigorous ongoing review of 
both didacƟc and supervised clinical pracƟce experiences (SCPEs). 

 Contribute to student instrucƟon and evaluaƟon as a lecturer, laboratory instructor, or facilitator 
in areas appropriate to clinical experience and educaƟonal preparaƟon. 

 AcƟvely parƟcipate in ensuring the availability and documentaƟon of remedial instrucƟon for 
students. 
 

Fiscal & Resource Management: 
 

 Create, manage, and advocate for an annual program budget collaboraƟvely with the Dean that 
adequately supports PA operaƟons, faciliƟes, and learning resources. 

 Ensure the program uƟlizes effecƟve scheduling, technical plaƞorms, and operaƟonal workflows 
to support the ongoing delivery of cohorts. 
 

Personnel & Faculty Governance: 
 

 Oversee the recruitment, selecƟon, orientaƟon, management, and formal evaluaƟon of principal 
faculty, instrucƟonal faculty, administraƟve support staff, and the program Medical Director. 

 Support university and program governance by serving on standing and ad hoc commiƩees, task 
forces, and other university bodies. 
 

Student OperaƟons: 
 

 Oversee the program admissions process, student recruitment, and the alignment of 
instrucƟonal or evaluaƟve processes within the classroom. 

 Coordinate academic advising, student professional development, and progress tracking 
throughout the educaƟonal program. 

 
  



Service and Professional Growth: 
 

 ParƟcipate in leadership and service acƟviƟes within professional organizaƟons (e.g., PAEA, 
AAPA, NCAPA) and the broader community. 

 
QualificaƟons  
To meet ARC-PA qualificaƟons and university standards for insƟtuƟonal leadership, applicants must fulfill 
the following criteria: 
 
Required QualificaƟons: 
 

 Licensure & CerƟficaƟon: Current, acƟve, and unrestricted cerƟficaƟon by the NaƟonal 
Commission on CerƟficaƟon of Physician Assistants (NCCPA). Must hold or be eligible for a valid 
Physician Assistant license in the state of North Carolina or hold PA Emeritus status. 

 EducaƟon: A minimum of a master’s degree in physician assistant studies (or related discipline); 
a doctoral degree awarded by an insƟtuƟon accredited by a USDE-recognized insƟtuƟonal 
accrediƟng agency is highly preferred. 

 Academic Experience: A minimum of three (3) years of full-Ɵme higher educaƟon experience in a 
PA educaƟonal program. 

 Clinical Experience: Documented record of clinical pracƟce as a cerƟfied Physician Assistant. 
 Skills: ExcepƟonal organizaƟonal, fiscal management, problem-solving, and interpersonal 

communicaƟon skills; a strong commitment to achieving the missions of the PA program and 
Lenoir-Rhyne University. 

 
Preferred QualificaƟons: 
 

 Prior administraƟve experience in an ARC-PA accredited program (e.g., as Program Director, 
Associate Program Director, Director of DidacƟc EducaƟon, or Director of Clinical EducaƟon). 

 Demonstrated experience with ARC-PA accreditaƟon standards, self-study processes, and site-
visit preparaƟon. 

 A record of professional, academic, and clinical achievement, including acƟve parƟcipaƟon or 
leadership in local, regional, or naƟonal PA organizaƟons. 

  
Behavioral ExpectaƟons:  
 

 Maintain high integrity, confidenƟality, and ethical standards.  
 Maintain a healthy and safe environment.  
 Maintain and contribute to a professional, respecƞul, courteous, equitable, and inclusive 

environment.  
 Treat other individuals with dignity, respect, and kindness.  
 Adhere to all university policies, procedures, standards, values, and comply with all federal state 

and local laws.  
 
  



ApplicaƟon Process: 
 
The Search CommiƩee invites leƩers of nominaƟon and applicaƟons (leƩer of interest, full resume/CV, 
and contact informaƟon of at least five references) to be submiƩed to the search firm assisƟng the 
University. Review of materials will begin immediately and conƟnue unƟl the appointment is made. It is 
preferred, however, that all nominaƟons and applicaƟons are submiƩed before August 6, 2026. Please 
submit electronic applicaƟons directly to Parker ExecuƟve Search. For addiƟonal informaƟon, please 
contact: 
 

Jacob Anderson, Senior Principal 
Hamilton Mason, ExecuƟve RecruiƟng Coordinator 

Parker ExecuƟve Search 
Five Concourse Parkway, Suite 2875 | Atlanta, GA 30328 

(678) 775-4564 
janderson@parkersearch.com || hmason@parkersearch.com 

 
The University’s mission, vision, and values statements may be reviewed using About LR. 

 
Lenoir-Rhyne University promotes a welcoming campus environment that is integral to the university's 
commitment to excellence in engagement and educaƟon. We are parƟcularly interested in candidates 
who have demonstrated experience nurturing a welcoming community, working with faculty, staff 
and/or students from all walks of life and/or incorporaƟng varied perspecƟves and tradiƟons in their 
current or previous posiƟons. This commitment is rooted in our Lutheran tradiƟon of fostering wisdom, 
nurturing vocaƟon and preparing students for lives of purpose while serving the common good.  
  
Terms of Employment:  
PosiƟon requirements in the role descripƟon outlined above indicate the minimum level of knowledge, 
skills, and/or abiliƟes deemed necessary to perform the job competently. Role descripƟons are an 
overview of the duƟes, responsibiliƟes, and requirements of the posiƟon and are not intended to be 
construed as an exhausƟve list for the posiƟon. Employees may be required to perform other job-related 
assignments as requested and acquire new skills and responsibiliƟes. Lenoir-Rhyne University reserves 
the right to modify, add, remove, or waive the responsibiliƟes, duƟes, and skills required of the posiƟon. 
Employment is conƟngent upon a saƟsfactory background check. This posiƟon is subject to available 
funding.  
 
CompensaƟon: 
Lenoir-Rhyne University offers a compeƟƟve salary and benefits package. Salary transparency is a 
priority; detailed informaƟon will be provided to candidates during the interview process. 
 
Non-DiscriminaƟon and Equal Opportunity Policy  
Lenoir-Rhyne University is commiƩed to providing a workplace and educaƟonal environment, as well as 
other benefits, programs, and acƟviƟes that are free from discriminaƟon, harassment and retaliaƟon. 
 
LR is commiƩed to creaƟng a safe campus environment for all members of the LR community, including, 
but not limited to, those who idenƟfy as transgender and gender non-conforming. To that end, LR does 
not discriminate on the basis of race, religion, color, sex (including sex stereotypes and sex 
characterisƟcs), ethnicity, naƟonal origin, physical or mental disability, age, marital status, pregnancy or 



related condiƟons, sexual orientaƟon, gender idenƟty, gender expression, veteran or military status or 
any other characterisƟc or status protected by applicable law. 
 
To ensure compliance with federal and state civil rights laws and regulaƟons and to affirm its 
commitment to promoƟng the goals of fairness and equity in all aspects of the educaƟonal program, 
acƟvity and employment, LR has developed internal policies and procedures that provide a prompt, fair 
and imparƟal process for those involved in an allegaƟon of discriminaƟon or harassment, and for 
allegaƟons of retaliaƟon. 
 
LR values and upholds the equal dignity of all members of its community and strives to balance the 
rights of the parƟes in the grievance process during what is oŌen a difficult Ɵme for all those involved. 
 
Visa sponsorship is not available for this posiƟon. 


