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About The Southern Conference
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IT'S ALL HERE.

About Spartanburg, SC

Located in the Upstate region of South Carolina, the
city of Spartanburg offers a vibrant mix of arts,
culture, outdoor recreation, athletics, and community
experiences. With a revitalized downtown at its
center, Spartanburg provides easy access to
restaurants, shops, galleries, parks, and
entertainment, while its location places residents
within a short drive of the Blue Ridge Mountains,
Greenville, and Charlotte. Spartanburg is
approximately 30 minutes from Greenville, just over
an hour from Asheville, and about 90 minutes from
Charlotte.

Spartanburg is home to a growing network of
educational, cultural, and community organizations
that have helped shape the city's revitalization and
create opportunities for residents and visitors alike.
Downtown Spartanburg features a lively arts and
cultural scene, including the Chapman Cultural

The Southern Conference is one of the nation’s oldest collegiate
athletic conferences, with a rich tradition of academic and
athletic excellence. Founded in 1921, the Southern Conference
is committed to providing student-athletes with an exceptional
collegiate experience while promoting sportsmanship, integrity,
leadership, and competitive excellence.

Headquartered in Spartanburg, South Carolina, the Southern
Conference currently comprises 11 member institutions across
the Southeast. The Conference sponsors championships in a
broad range of NCAA sports and serves its member institutions
through championship administration, governance, compliance,
revenue generation, communications, marketing, officiating, and
other conference-wide initiatives.
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Center, which brings together museums, galleries, performing arts organizations, and educational programs in one
campus. The city also offers a range of outdoor and recreational opportunities, from the parks and trails of the Mary Black
Rail Trail and Cottonwood Trail to nearby access to the Blue Ridge Mountains. Throughout the year, Spartanburg hosts
festivals, concerts, sporting events, farmers markets, and other community gatherings that bring people together and

contribute to the city's distinctive sense of place.
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About the Commissioner position

The Commissioner serves as the chief executive
officer of the Conference and provides strategic,
administrative, and external leadership on behalf of
its member institutions. Reporting to the
Conference’s Council of Presidents, the
Commissioner works collaboratively with
presidents and chancellors, athletics directors,
faculty athletics representatives, senior woman
administrators, coaches, student-athletes, and other
campus leaders to advance the Conference’s
mission and strengthen its competitive and
institutional position.

The Commissioner provides leadership in
developing and implementing the Conference’s
strategic direction, particularly as intercollegiate athletics experiences significant financial, regulatory, legal,
technological, and competitive change. The Commissioner advises member presidents on emerging issues, builds
consensus around Conference priorities, and represents the collective interests of member institutions within the
NCAA and the broader landscape of intercollegiate athletics. Attention is given to positioning the Conference
effectively within Division I, including the evolving role and competitive strength of FCS football, mid-major
basketball, changes in NCAA governance, postseason opportunities, and emerging revenue-distribution models.

The Commissioner oversees Conference operations, including staff leadership, financial management, budgeting,
governance, compliance, scheduling, officiating, championships, awards, and implementation of Conference
policies. The Commissioner ensures that Conference activities reflect high standards of integrity, sportsmanship,
competitive fairness, and student-athlete well-being.

As the Conference’s principal spokesperson and external representative, the Commissioner leads efforts to
strengthen the Conference’s brand, visibility, and financial position. This includes developing media and broadcast
strategies, maximizing the value and distribution of Conference content, cultivating corporate sponsorships and
strategic partnerships, identifying new revenue opportunities, and building relationships with media organizations,
sponsors, and other external stakeholders.

Above all, the Commissioner serves as a trusted strategic partner to member institutions—balancing individual and
collective interests, anticipating challenges and opportunities, fostering collaboration and trust, and positioning the
Conference and its members for sustained competitive and financial success in a rapidly evolving intercollegiate
athletics environment.
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Duties and Responsibilities:

Provide strategic leadership for the Conference,
working with the Council of Presidents to establish
and execute a clear vision, strategic priorities, and
long-term plans that advance the Conference and its
member institutions.

Adyvise and support the Council of Presidents,
serving as its principal executive resource on
intercollegiate athletics and facilitating effective
governance, informed decision-making,
communication, and consensus among member
institutions, and ensuring that the perspectives and
operational realities of athletics directors and other key constituencies appropriately inform presidential
decision-making.

Position and advocate for the Conference within the evolving Division I landscape, anticipating changes
in NCAA governance, legislation, revenue distribution, postseason competition, membership structures, and
the future of FCS football and mid-major basketball, representing the Conference's interests accordingly,
and working with member institutions to establish appropriate competitive aspirations, performance
standards, and institutional investment expectations necessary to advance the Conference's collective goals.
Serve as the Conference's chief executive officer, providing leadership and oversight for all Conference
operations, staff, programs, policies, contracts, and administrative functions.

Build and maintain a culture of trust, transparency, and alignment among member institutions,
working collaboratively with presidents and chancellors, athletics directors, faculty athletics representatives,
senior woman administrators, coaches, student-athletes, and other campus constituencies while ensuring
clear communication regarding Conference priorities, strategies, finances, and major decisions.

Strengthen the Conference's financial position and develop new revenue opportunities, including
corporate sponsorships, strategic partnerships, media rights, licensing, championship revenues, and other
commercial opportunities.

Develop and execute the Conference's media, communications, branding, and public-relations
strategy, increasing the visibility and value of the Conference, its championships, member institutions, and
student-athletes across traditional, digital, streaming, and emerging media platforms.

Represent the Conference nationally and externally, serving as its principal spokesperson and advocate
with the NCAA and its various committees, the Collegiate Commissioners Association, other conferences,
media organizations, corporate partners, governmental entities, and other organizations affecting
intercollegiate athletics.

Provide sound financial stewardship, developing and administering the Conference budget, managing
financial assets and investments, monitoring revenues and expenditures, and ensuring appropriate financial
controls and long-term fiscal sustainability.

Oversee Conference governance and policy administration, organizing meetings and committee
processes, interpreting and implementing Conference policies and bylaws, maintaining appropriate records,
and ensuring that decisions of the Council of Presidents are effectively executed.
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Duties and Responsibilities Continued:

Ensure compliance with Conference and NCAA rules and policies, serving as the Conference’s principal
enforcement officer, overseeing disciplinary matters and appropriate sanctions, providing leadership on
regulatory matters, educating member institutions, monitoring compliance, and promoting integrity, competitive
fairness, and institutional accountability.

Oversee Conference competition and championships, including scheduling, championship administration,
officiating programs, awards, sport administration, and related operational matters, with an emphasis on high-
quality competitive experiences.

Promote student-athlete well-being and the student-athlete experience, encouraging academic achievement,
leadership development, sportsmanship, health and safety, and meaningful engagement in Conference
governance and initiatives.

Recruit, develop, and lead an effective Conference staff, establishing a high-performance organizational
culture, appropriately allocating responsibilities and resources, and ensuring that the Conference office provides
excellent service to member institutions.

Protect and enhance the Conference's long-term strength and membership, monitoring national and
regional trends, assessing potential risks and opportunities, cultivating relationships with current and prospective
members, and recommending strategies that strengthen the Conference's competitive position, reputation,
stability, and institutional alignment.
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Minimum Qualifications:

Substantial senior-level leadership experience in
intercollegiate athletics, higher education, or a
comparably complex organization, with a
demonstrated record of progressively increasing
executive responsibility. Experience as a conference
commissioner or senior conference administrator,
Division I athletics director, or comparable executive
leadership.

Bachelor's degree from an accredited institution
required; advanced degree preferred. A master's
degree, doctorate, J.D., or other relevant advanced
degree would be advantageous but should not substitute
for significant executive leadership experience.

Deep understanding of NCAA Division I athletics and its rapidly evolving environment, including
governance, legislation, compliance, postseason competition, financial and revenue-distribution models,
media rights, and issues affecting FCS football and mid-major basketball.

Preferred Qualifications:

1.

Demonstrated strategic leadership and vision, including the ability to anticipate changes affecting
intercollegiate athletics, develop effective organizational strategies, manage change, establish priorities,
mobilize multiple institutions around shared objectives, and a demonstrated ability to influence without
direct authority, build support for change, and translate strategic priorities into action.

Exceptional listening, relationship-building, and consensus-building skills, coupled with a service-
oriented leadership approach, with demonstrated ability to work effectively with presidents and
chancellors, athletics directors, faculty athletic representatives, senior woman administrators, coaches,
student-athletes, NCAA officials, media, corporate partners, and other constituencies, including an
appreciation for the differing missions, governance structures, resources, and priorities represented by the
Conference's public, private, and military institutions.

Outstanding executive communication and public leadership skills, including the ability to serve credibly
as the public face and principal advocate of the Conference, communicate effectively in writing and public
settings, manage sensitive issues, and represent member institutions nationally.

Demonstrated business and financial acumen, including experience with budgeting, fiscal management,
contract negotiation, resource allocation, and organizational financial stewardship.

Demonstrated ability to generate and enhance revenue, preferably through media and broadcast
agreements, corporate sponsorships, licensing, strategic partnerships, championship opportunities, or other
commercial activities. Experience with media strategy, television, streaming, digital platforms, and related
negotiations is highly desirable.
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Preferred Qualifications Continued:

6. Proven organizational and personnel leadership, including experience recruiting, supervising, developing,
and evaluating professional staff and creating an organizational culture characterized by accountability,
collaboration, responsiveness, and high performance.

7. Demonstrated integrity, sound judgment, and commitment to the educational values of intercollegiate
athletics, including academic achievement, student-athlete well-being, sportsmanship, competitive fairness,
institutional integrity, and a commitment to providing equitable opportunities and an outstanding experience
for all student-athletes.
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Meet Chancellor Kelli R. Brown

Kelli R. Brown, Ph.D., is the 12th Chancellor of WCU and the first
permanent woman chancellor. She previously served as provost and
senior VP for academic affairs at Georgia College & State University.
Chancellor Brown earned her doctorate in education from Southern
[llinois University. She serves on numerous boards.

Throughout her time at Western, Chancellor Brown has spearheaded
several major capital projects on campus. In 2021, the state-of-the art,
Apodaca Science Building, was completed to replace the university’s
1970-era Natural Science Building. The following year in 2022, “The
Rocks”, a collection of three freshman residence halls were opened with
an emphasis on building student community. Later that year, WCU
completed its new energy production facility, replacing the campus’
century-old steam plant. Additionally, she has overseen the
implementation of the highly successful NC Promise tuition reduction
program and the innovative Catamount Commitment financial aid
program. Each program has had a tangible impact on the reduction of
student debt.

Under her leadership, Western Carolina University officially kicked off the largest comprehensive fundraising
campaign in the university’s history, an effort to secure $100 million in philanthropic support with a focus on
increasing the financial resources necessary for long-delayed upgrades in facilities used by Catamount student-
athletes. The Fill the Western Sky comprehensive fundraising campaign initially kicked off in 2019 shortly after
Chancellor Brown’s arrival prioritizing seeking philanthropic support for enhancements to the overall student
experience, including academics, athletics, and community and global engagement.

In October 2025 the campaign surpassed its record-breaking goal, bringing in the funding to complete the much-
needed renovations to the EJ Whitmire Stadium, specifically the west side stands. The “Western Skybox™ project
broke ground in June 2025 and will feature a new press box and media center, coaches’ offices, player study and
collaboration space and a hospitality space. The project is set to be completed in summer 2026 before football season
begins.

As Chancellor she has highlighted several priorities: an institutional emphasis on quality and excellence; a
commitment to student success; and a focus on the University’s role as an engine of economic development for its
communities. WCU continues to capitalize on the opportunity to be a thought leader regarding how regionally
engaged universities can maintain a student-centered focus, with high levels of teaching innovation.

Chancellor Brown is originally from the Midwest, and she and her husband of 37 years, Dennis, live in Cullowhee.
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Meet President Beck A. Taylor

Dr. Beck A. Taylor began his tenure as the 19th president of Samford University,
in Birmingham, Ala., in July 2021. He returned to Samford after serving as the
18th president of Whitworth University in Spokane, Wash., from 2010-2021. Prior
to that appointment, Taylor served as dean and professor of economics for
Samford’s Brock School of Business (2005-2010), and associate dean for research
and faculty development and the W.H. Smith Professor of Economics for Baylor
University’s Hankamer School of Business, in Waco, Tex. (1997-2005).

During Taylor’s first five years as Samford’s president, he has led the development
and implementation of the university’s strategic plan (Fidelitas: Faith and Future),
which sets a bold and aspirational vision to strengthen Samford as a leading
national, comprehensive, Christ-centered institution of higher learning. A $100
million gift from alumnus Marvin Mann in 2022, a $300 million investment in
campus facilities, and record enrollments and fundraising are fueling Samford’s
growth and impact. Samford is one of the fastest growing universities of its size
and type in the country. During Taylor’s tenure, The Wall Street Journal has named Samford among the top 10
universities in the country on five important metrics: student engagement (#1), character formation (#2), career
preparation (#3), most recommended (#5), and learning opportunities (#7).

As a scholar, Taylor has published dozens of studies in economics journals such as Review of Economics and

Statistics, Journal of Labor Economics, Journal of Human Resources and Journal of Money, Credit, and Banking.
[lustrating his diverse research interests and his connections to the social sciences, Taylor has also published
groundbreaking research in public health and child developmental psychology. His research has been cited in testimony
given before the U.S. Congress, the Federal Trade Commission, and the California State Assembly, and also has been
referenced in publications such as The New York Times, The Boston Globe, and The Christian Science Monitor.

Taylor and his wife of 34 years, Julie, have three children: Zachary, a Los Angeles-based music recording artist, Lauren, a
physician at Vanderbilt University in Nashville, Tenn., and Chloe, a sophomore at Samford. They are members of
Dawson Memorial Baptist Church.

Nomination and Application Process

The Southern Conference invites letters of nomination, applications or expressions of interest to be submitted to the
search firm assisting the Conference. Confidential review of materials will begin immediately and continue until the
appointment is made. For full consideration, application materials should be submitted at Parker Executive Search’s
website by October 16, 2026. For additional information, please contact:

Daniel Parker, Vice President and Managing Director
Grant Higgison, Principal
Gray McGee, Associate
Wade Jones, Executive Recruiting Coordinator
danielparker@parkersearch.com | ghiggison@parkersearch.com | gmcgee@parkersearch.com | wjones@parkersearch.com
770-804-1996 ext. 116 | 770-804-1996 ext. 118 | 770-804-1996 ext. 132
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