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POSITION DESCRIPTION – Independent Chair, Mallee Family Violence Executive
Background
One of 14 Family Violence Regional Integration Committees (FVRICs) across Victoria, the Mallee Family Violence Executive (MFVE) is a partnership of organisations dedicated to the governance and implementation of statewide family violence reforms and plays a critical role in connecting and convening stakeholders whose work intersects with family violence across the Mallee region.   
The MFVE brings together a wide range of community, health and government agencies to improve system responses and outcomes for victim survivors, children and families, and accountability and visibility of people using violence. Recognising the need for an integrated system response that addresses safety, accountability and behaviour change. 
The MFVE is auspiced by the region’s specialist sexual assault and family violence service – Mallee Sexual Assault Unit Mallee Domestic Violence Service (MSAU-MDVS), who are also a member organisation.  MSAU-MDVS is the primary provider of specialist family violence services in the Mallee. The work of the MFVE is currently supported by a Principal Strategic Advisor (1FTE) based in Mildura.  
All MFVE members are united by a shared vision: 
Our vision – Empowered communities and a responsive system unite to prevent family violence and build a safe, thriving Mallee for all. 
Our work is guided by the MFVE Strategic Plan 2026–2029, with strategic priorities aligned to the Family Violence Regional Integration Committee (FVRIC) Guidelines 2026, supporting a coordinated and integrated approach to preventing and responding to family violence across the Mallee.
Position Purpose:
The MFVE Independent Chair, working in close partnership with the Principal Strategic Advisor (PSA), provides independent strategic leadership to support the effective functioning of the MFVE. Governance is supported by the MFVE Partnering Agreement, MFVE Leadership Agreement, and the Family Violence Regional Integration Committee (FVRIC) Guidelines 2026.
The Independent Chair facilitates meaningful engagement and active participation of MFVE members, harnessing their collective expertise, influence and contributions to progress integrated system outcomes and strengthen the effectiveness of the local family violence service system.
Acting in the interests of the Partnership as a whole, the Independent Chair represents the MFVE and promotes shared leadership, collaboration and accountability.
Key Responsibilities: 
Working collaboratively with the MFVE member organisations, the auspice agency and, in particular, the Principal Strategic Advisor (PSA), and in accordance with the Family Violence Regional Integration Committee (FVRIC) Guidelines, the MFVE Independent Chair is responsible for: 
Governance
· Provide effective governance and accountability oversight, including monitoring progress, reporting, and budget management.
· Strengthen and maintain robust governance arrangements, including monitoring the health and effectiveness of the partnership and ensuring governance documents are reviewed and updated as scheduled.
Leadership and Engagement
· Prepare, plan and chair the MFVE bi-monthly meetings, including developing and approving an agenda, supported by the PSA, progressing strategic priorities in the MFVE Strategic Plan and Annual Action Plan. 
· Harness collective expertise and leadership by fostering meaningful participation, collaboration, information sharing and shared leadership across the Partnership, consistent with MFVE values.
· Maximise collective impact by identifying and advancing collaborative opportunities that achieve outcomes beyond the capacity of individual organisations alone.
· Represent the collective view of the MFVE in all internal and external communications.
· Foster collaborative approaches and co-operation between members / stakeholders to strengthen integration across the service system, and harness the leadership capabilities of members, drawing on their knowledge of relevant systems and service delivery issues. 
· Support recruitment, engagement and retention of MFVE members. 
· Address disputes or conflicts in accordance with the Partnering Agreement and dispute resolution processes. 
Strategic Planning 
· Provide strategic leadership to the MFVE, ensuring delivery of the Strategic Plan, Annual Action Plans, and alignment with FVRIC guidelines. 
· Ensure the Partnership priorities are in line with and informed by state-wide priorities and reform objectives. 
· In collaboration with the PSA, lead participatory and inclusive processes to develop, implement, monitor and review strategic and annual plans. 

Support to the Principal Strategic Advisor (PSA) 

· Support the PSA to contribute to statewide policy development, planning discussions, and escalation of local issues through relevant forums, including the Statewide Family Violence Integration Advisory Committee (SFVIAC). 
· Provide professional supervision, guidance, and performance oversight to the PSA, in collaboration with and aligned to the auspice agency policies and procedures. 

Performance measurement and accountability 

· The Independent Chair is accountable to the MFVE Leadership Group through an annual performance review process, with an initial six-month review undertaken following commencement of the role. Performance measures and key performance indicators (KPIs) will be aligned with the Independent Chair position description.

Key Selection Criteria
· Demonstrated comprehensive understanding of family violence, including its gendered drivers and impacts, intersectional experiences of diverse and priority populations, and the family violence system across the prevention-to-recovery continuum, including relevant policy, legislation, systems reform and regional service delivery contexts.
· Demonstrated experience chairing boards, committees, partnerships or governance groups or comparable senior executive experience in complex environments. 
· Proven ability to provide strategic leadership, partnership brokering and stakeholder management across complex, multi-agency governance arrangements involving diverse stakeholders. 
· Demonstrated governance capability, including accountability, sound decision making, risk management, conflict resolution and management of conflict of interest. 
· Highly developed chairing and facilitation skills, including managing diverse perspectives and enabling shared decision making 
· Exceptional strategic thinking and analytic capability, with the ability to interpret complex information, identify emerging issues and opportunities. 
· Highly developed written and verbal communication skills and the ability to communicate effectively with a broad range of stakeholders.
Desirable
· Experience incorporating lived experience perspectives into governance and decision-making.
· Experience providing supervision and oversight of senior advisory or coordination roles within partnership or auspice arrangements. 
· Understanding of the Mallee region, including local service systems, partnerships, and community contexts. 
TENURE AND CONDITIONS:
· The Independent Chair is engaged under a fixed-term contract to provide independent strategic leadership to the MFVE. 
· The role operates flexibly within agreed governance, accountability, and performance review frameworks. 
This is a;
☐  one-year contract with an initial 6-month probation period. 
☐ one year extension of existing contract.
· The Independent Chair is accountable to the MFVE Leadership Group inclusive of the auspice agency. 
· Performance is reviewed at six months and annually thereafter, aligned to this Position Description. 
· The Leadership Group coordinates the performance review process 
· Arrangements may be varied by mutual agreement to align with MFVE priorities, workload demands, and funding conditions. 
· Appointment to this position is subject to maintaining a satisfactory Police Record Check and Working with Children Check
· Remuneration is $8,200 for 82 hours of work, calculated at a base rate of $100 per hour, exclusive of travel cost reimbursement. The role offers flexible hours and opportunities for state-wide contribution.
Renumeration break-down 
	MFVE Bi-monthly meetings 
	6 @ 2.5 hrs each = 15hrs
	$1500

	Pre MFVE meeting planning with PSA 
	6 @1hr each = 6hrs 
	$600

	PSA, Chair monthly meeting x10 per year @$100
	10 @ 1hr each = 10hrs
	$1000

	Leadership Group Meeting (Auspice, Chair Deputy Chairs and PSA) quarterly meetings (review budget, action plan and MFVE reporting) 
	4 @ 1hr each = 4hrs
	$400

	Leadership Group and APSS Bi-annual meeting
	2 @ 1hr each = 2hrs
	$200

	FVRIC Chairs Meeting (online)
	4 @ 2hrs each = 8hrs
	$800

	SFVIAC & Chair meeting (Melbourne) x1 per year 
	8hrs
	$800

	Strategic Planning (review annual workplan / action plan)
	2 @ 4hrs each = 8hrs
	$800

	Stakeholder engagement 
	10 @ 1hr each = 10 hrs
	$1000

	Sector Briefing/workshops
	 8hrs
	$800

	Reading / prep time
	3hrs 
	$300

	Travel Cost reimbursed (Melbourne SFVIAC & Chairs meeting)
	Flights and 1 night’s accommodation (as per ATO)
	

	Total
	80hrs
	$8200
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