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Communication should never hold back your team

Work is more international than ever. We stretch across borders, cultures, and time

zones. But the way we communicate hasn’t changed much.

Talented people are passed over because they don’t speak the local language.
Others struggle to express ideas clearly. Not for lack of skill, but because their

message gets lost in translation.

It adds up: missed deadlines, failed projects, strained relationships, and lost sales.

Poor communication isn’t just another obstacle. It costs time, money, and efficiency.
That’s where we come in

We get it. Budgets are tight. And language training is often too abstract, rigid, and

disconnected from what professionals actually need on the job.

We help your workforce communicate clearly and with confidence. Not just in
grammar or vocabulary, but in real business situations. Whether it’s writing concise
emails, leading meetings, or understanding cultural nuance, our programmes are

built to support your people in their work.

Speaking results,

Studied 4



What we offer

Our offering consists of language lessons and language courses. Both are
grounded in your business needs, and both are shaped around your team, your
goals, and your context. Whether you’re looking for flexible learning for individuals
or structured programmes for entire teams, we help you build a stronger, smarter,

and more connected organisation.

Language lessons

Ongoing, tailored learning

The language lessons are designed to offer flexibility and practical skills your team
can apply right away. The lessons are ideal for employees who need targeted

support, want to develop specific skills, or benefit from a more personalised pace.

Completely tailored, so every employee learns in a way that works for them,
from beginner to advanced.

Focused on the skills that matter most in their role, whether it’s presenting,
writing emails, or leading meetings.

Offered as one-on-one or in small groups.

Language courses

Structured, focused programmes

The courses are corporate language programmes with predefined goals and a
consistent lesson plan based on your goals and needs. They’re built for teams,
departments and organisations that look to build language skills through a clear and

effective learning path.

Based on your goals and needs, your team, and industry context.
Structured around a lesson plan with clear goals and outcomes.
Ideal for onboarding international employees, preparing teams for

expansion, or upskilling entire departments.
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Corporate language education without limits

We know that traditional language training often falls short in a business

environment. Language should serve your business, not slow it down.

Our approach is practical, tailored, and built to integrate into your team’s day-to-
day work. We emphasise practical communication skills your employees can use on
the job. From writing emails and delivering presentations to understanding cultural

nuances, we go beyond simply vocabulary and grammar.

Here’s how we make language work for you

Step 1: Your request

It starts with a question

Getting started is simple. Reach out by email, phone, or through our website.
Whatever works best for you. We’ll get back to you quickly to schedule an initial

meeting.

Step 2: Our first meeting
We listen first

Once we receive your request, we schedule a meeting to get to the heart of things:
your organisation, your workforce, and your goals. We want to know what matters,
where language gets in the way, and how better communication can drive your

business forward.

Following the meeting, we send you a tailored proposal. It brings together your
goals, your company’s current language proficiency, and a clear direction for how

to move forward from where you are now to where you want to be.
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Step 3: Contract and kickoff
Clear agreements, strong start

When the proposal aligns with your expectations, we formalise the proposal in a
clear contract that captures all relevant details, such as terms of payment, the

delivery of our services and practical details.

To get started, we invoice 50% of the total investment upfront. The remaining

amount is invoiced once we’re halfway with the training programme(s).

Step 4: Organisational intake and action plan
From analysis to action

We start by analysing your organisation’s goals, language needs, and day-to-day
realities. With a short language scan completed by your workforce, we gain insight
into current skill levels across speaking, listening, reading, and writing. This format

is quick and practical, while still giving us a reliable starting point.

From there, we build the complete Action Plan that connects your business goals
to practical language skills. It shows a clear outlining of what we’ll do, for whom,

how long it will take, and what outcomes to expect.

Step 5: Individual intake and action plan
Where learning begins

When the Organisational Action Plan is complete, we zoom in on your workforce.
Each of your employees has a different role. In a short individual intake, we get to

know their background, language needs, and preferred way of learning.

With all that input, we create a personal Action Plan that outlines their focus areas,
learning goals, and practical approach aligned with that of your organisation. It’ll
help their educators personalise the sessions from day one, making the lessons

more relevant, more effective, and more engaging.
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Step 6: Start of training
Now it’s time to get to work

With everything in place, the training begins. Whether it’s one-on-one sessions or
group programmes, online or on-site, we start delivering what was promised:

tailored, practical language education that fits your workforce’s needs.

Our educators work closely with each of your employees, guided by the Action
Plans. They adapt the pace, content, and focus to make sure each session is

relevant and effective.

Step 7: Individual progress and evaluation
Staying on track

Each employee has their own individual evaluation moment, planned from the start.
Ahead of this check-in, we conduct a new language scan to reassess current skill
levels. During the evaluation, we discuss these results to see what’s working, what

needs adjusting, and how we stay on track.

These evaluations take place before the organisation-wide check-in. This way, we

keep everything and everyone aligned on both individual and organisational level.

Step 8: Organisational progress and evaluation
From insight to improvement

After the language scans and individual check-ins, we sit down to reflect and look

at how the training is going overall.

We bring together what we’ve learned: what’s working, where we see differences in
pace or progress, what adjustments are needed, and where additional support

might be helpful.

From there, we align on what’s next.
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About us

Our vision

Communication should be a bridge, not a barrier

Yet many companies and organisations struggle with language gaps that get in the
way of collaboration, limit opportunities, and create friction in multilingual teams.
Instead of focusing on innovation and growth, teams lose time, money and

efficiency trying to overcome misunderstandings.
One thing is clear: language matters.

And it shouldn’t limit you or your workforce. Imagine a future where language is no
longer an obstacle but a strategic asset. Your strategic asset. Your team works
seamlessly within multilingual teams, and across borders. They confidently expand

into new markets and grow through improved language skills.
How to turn this into a reality?
By supporting you and your team in breaking down those language barriers.

We’re committed to providing high-quality, tailored language education that helps
businesses and organisations strengthen communication, collaboration, growth and

success.

Because better communication doesn’t just sound good. Or is something nice-to-

have. It means fewer mistakes. Better collaboration. Stronger results.
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Our guarantees to you

Our guarantees are more than some fancy promises. They’re the foundation of how

we work and give you clarity on what to expect.

Personalisation

We provide tailored language education designed to fit the needs of various
companies, teams, and industries. We understand that language learning in the
corporate world is not one-size-fits-all approach, which is why our language

education is practical and tailored to your team’s needs and objectives.

Quality

Mastering a language goes beyond memorising vocabulary and grammar rules. It’s
about understanding the people, culture and context. Our approach ensures that
you don’t just communicate but connect, bridging cultural gaps, strengthening

collaboration, and improving operations.

Support

Language learning is a journey, and we’re your partner every step of the way.
Whether onboarding new employees, expanding into global markets, or refining
communication within teams, we provide the necessary support, flexibility, and

tools to ensure long-term success.

Studied 12






