The European Disability Strategy

The European Disability Strategy 2021-2030 is the EU’s main strategy on disability and is the tool for which the UNCRPD is implemented at EU level. The Strategy describes a set of objectives and actions that aims to improve the lives of people with disabilities across Europe.
At a time when Autistic people are experiencing increasing levels of stigma, misinformation and exclusion, it is incredibly important that the EU is taking measures to safeguard the rights of Autistic people in areas like education, employment, healthcare, wellbeing and participation in the wider community.
The 1st phase of The Strategy saw important progress, including the introduction of the European Disability Strategy and AccessibleEU, however Autistic people still face deeply entrenched structural and attitudinal barriers that prevent their rights from being fully realised. 
AsIAm’s Concerns with the Strategy:
· Lack of accessible community-based supports, with many Autistic people still reliant on informal care and support systems.
· Inadequate employment supports: Autistic people remain largely excluded from the workforce, with 85% experiencing unemployment or underemployment across the Union. 
· Significant barriers to accessing educational systems: Autistic children and young people still face discriminatory disciplinary policies, inadequate staff training and a lack of accessible schools, school places and educational supports
· Lack of harmonised EU principles on disability assessments and disability status that restricts Autistic people’s freedom of movement.
· Current governance, participation and accountability mechanisms aren’t strong enough to meaningfully support the full and equal participation of Autistic people in society. 
AsIAm’s Recommendations:
· The Introduction of a European Autism Strategy that contains ambitious, targeted and neurodiversity-informed actions.
· Strengthening the Disability Employment Package, by developing enforceable reasonable accommodations strategies, increasing public sector recruitment targets and implementing mandatory autism understanding and disability rights training for public sector professionals. 
· Cognitive sensory and communication accessibility must be recognised and treated as a core dimension of accessibility. 
· AccessibleEU to become permanent, with responsibility for promoting and monitoring cognitive and sensory communication accessibility across relevant policy domains. 
· Developing national strategies on inclusive education, with EU funding streams investing in educational supports, assistive technology and AAC devices. 
· Harmonised EU principles on disability assessments and status, accessible user-friendly cross-border systems and accessible information points across EU countries.
· The Strategy’s monitoring should be underpinned by measurable and transparent targets, indicators, data collection and evaluation methodologies, with EU funding being conditional on the progress of Member States to implement the UNCRPD.
