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BRINGING COMPANY CULTURE TO EVERY HIRE IN THE WORLD




EXECUTIVE SUMMARY EMP.ON
Bringing Company Culture to Every
Hire in the World
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EMPiON

THE GREAT
RESIGNATION

- Harvard Business Manager, 2022 -

N o s bhoe ors | smolove
While baby boomers had 1.3 employers, 50% of employees are thinking about
predictions for generation Z show an average changing jobs or are already actively looking

of 20 employers for a job
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MARK NEEDS EMPION
The Top 5 Job Satisfaction Drivers Are Cultural
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The $772bn Global Market Is Skyrocketing

Importance of company culture
ErOWs even stronger
PwC -
772bn global recruiting market .
grows strong
Fortune Business lnsights +10% p.a.

+7.4% p.a.
Generstion 2 will boost the prowth

continuously with a major focus on
company culture

Onfine recruting and Al tools are

Increasingly being used in
recrulting processes

EMPiON

New collar workers evolve as a
new type of workforce
- Qliver Wyman -

+23%

Shortage of siiied employees will not be
soived, but there is 3 shift from bive to

white coliar workdorce; resulting in aew
CONar workers




COMPETITIVE LANDSCAPE EMPION
The Recruiting Market Is Completely Missing Out

on Company Culture
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PRODUY EMPION
The Candidate Sourcing Marketplace That Matches Applicants

and Employers Based on Skills and Culture
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PRODUCT EMP.ON
Our Product at a Glance




EMPION
Our AI Driven Algorithms Optimize Skill and Cultural Matching

Accuracy Through xx

Our P - the Emplon method: We developed
the Al-driven method over years, creating a strong barrier to entry

ugh workf lon: Our survey tool dynamically generates xx and xx to minve a
face-to-face interview: automated head hunting i boen.




TECHNOLOCY

Our Al-Driven Robo Advisor
Automates Human-Led Head
Hunting

Deals with the immense complexity inherent to highly-individual
head hunting interviews



COMPETITIVE EDGE EMPION
We Create Efficiency Gains in Job Searches by x% And

Increase Employee Retention by x%

Time savings per hire Time savings in job searches Employee retention increase

x hours - X% + X%

Efficiency gains



EMP:ON

Proof of concept
with focus on SMEs

3.4mm Companies and €6bn Market
Volume in the DACH Region
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BUSINESS MODE EMPiON
The Business Model Is Based on MRR and Adds a

Transactional Component on Top

v

Morthly recurring revenue model for Marketplaco with le3d geoerstion revenue mes ead sales, |
3. be tramactional selieg of apoli
Maonthly recurring revenue model (MRR) Revenues per applicant (transactional model)
€xx €xx

€xx average annual revenues per customer

X% MRR (CLV/CAC ratio x:x a3 of 20ux] and x36 trarsactional (gross muargin ™% as of 200x*)
Free of charge for the applcant

Revenues from lead generation xx



EMPION
The Best Team to Make Empion the

Market Leader

e

Dr. Annika von Mutius Dr. Larissa Leitner




We Achieve €x mm Annual Revenues in 2026

with Breakeven in 20XX

Totadl revenuss

£0T0N

2022 200 2024 005 2026 Year

X X x X x " of customers

X X x ¥ of s0id applicants



FUNDRAISING EMPION
We Are Raising €2.4mm for Our Vision to Bring Company

Culture to Every Hire in the World

Team extertlon 10 x sales hres, x product hires, x markating hires,
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EMPION

BRINGING COMPANY CULTURE TO EVERY HIRE IN THE WORLD




