October 2026

HHM

WEALTH ADVISORS

RETIREMENT
TIMES

INn This Issue:

The Hidden Retirement Cost of Employee
Caregiving

IRS Provides Update on Opinion Letters for
DC Qualified Pre-approved Plans

Court Narrows Earlier Ruling on Brokerage
Window Fee Disclosure in Alas v. AT&T




October 2026

The Hidden Retirement Cost of Employee Caregiving

Recent data shows a notable overlap between caregiving and financial
fragility. The 2026 Retirement Confidence Survey, conducted by the
Employee Benefit Research Institute (EBRI) and Greenwald Research,
found that unpaid caregivers were more likely than non-caregivers to

have limited savings and report problems with debt.

Among caregiving workers, 56% said caregiving affected their ability to
save for emergencies, while 54% said it affected their ability to work the
hours they wanted or needed. Moreover, 34% said they provided financial
support to the person receiving care, and 20% took on new or additional
debt because of their caregiving responsibilities. Nineteen percent
reduced the amount they contribute to a retirement savings plan, and 10%
took a loan or withdrawal from one. Against this backdrop, caregivers also

report lower levels of retirement confidence.
Additional key findings from the research include:

o Higher income does not eliminate the challenge. Retirement
confidence gaps between caregivers and non-caregivers appeared at
both lower and higher income levels, while no measurable difference
was found among those with household incomes of $35,000 to
$74,999. The findings suggest that caregiving is not only a lower
income issue and that outreach based on income alone may miss

some employees who could benefit from additional support.
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« Caregiving can alter retirement expectations. Caregiving workers
were more likely than non-caregiving workers to expect to retire at age
70 or later or never retire (44% of caregiving workers vs. 37% of non-
caregivers), suggesting greater uncertainty about when retirement will
be financially feasible. Retirement education and planning resources
tailored to those expecting to work longer may help address these

participants’ needs.

o Caregivers may benefit from more targeted guidance. Among those
with household incomes of $75,000 or more, caregivers were less likely
than non-caregivers to have taken several key retirement-planning
steps, including estimating how much they need to save, planning for
emergency expenses in retirement, and calculating expected health
care costs. Participant communications focused on these areas may
help address these and other retirement-planning needs while

mManaging competing financial demands.

o Plan support and the broader benefits strategy. Targeted education,
flexible work policies, emergency-savings resources, and other
caregiver benefits can work together to help employees remain
financially prepared while managing caregiving responsibilities.
Notably, caregivers and non-caregivers alike ranked options that
provide guaranteed lifetime income after retirement among the most

valuable possible improvements to their plans.

For sponsors, the findings are a reason to look at whether current
participant communications reach employees managing care
responsibilities. Your plan advisor can help you identify where that
messaging has gaps and which existing benefits caregivers may not know

about.

Sources:
https://www.ebri.org/docs/default-source/pbriefs/ebri_ib_661_rcscare-22jul26.pdf?sfvrsn=55f00c2f 2
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IRS Provides Update on Opinion Letters for DC Qualified
Pre-approved Plans

On August 5, 2026, the IRS announced that it expected to begin issuing
new opinion letters for certain defined contribution (DC) qualified pre-
approved plans. In Announcement 2026-15 (published in Internal Revenue
Bulletin 2026-35), the federal agency said it planned to send the letters on
August 31, 2026, or as soon as possible thereafter.

The letters apply to DC qualified pre-approved plans that were updated to
reflect changes in the plan qualification requirements listed in the 2023
Cumulative List (Notice 2024-3) and filed during the fourth remedial
amendment cycle (Cycle 4) under Rev. Proc. 2023-37. Cycle 4 is the fourth
recurring IRS review cycle for these documents, and the Cumulative List
identifies the qualification changes covered by that review.

IRS opinion letters provide assurance to plan sponsors that the form of the
pre-approved plans they adopt meets applicable plan qualification
requirements for that restatement cycle. An opinion letter addresses the
form of the plan document, not how the plan is operated. Providers of DC
qualified pre-approved plans submitted applications for Cycle 4 opinion
letters during the IRS submission period, which ran from February 1, 2024,
through January 31, 2025. Providers may also apply outside that window.

Who Does This Impact?

Pre-approved plan documents are generally created and maintained by
financial institutions, practitioners, and other document providers. These
arrangements, often still called prototype plans — though the IRS
consolidated master and prototype and volume submitter documents into
a single "pre-approved plan" category, standardized or non-standardized,
beginning with Rev. Proc. 2017-41 —, allow employers to adopt standard
plan terms and select permitted options through an adoption agreement.
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The providers submit these plan documents to the IRS for review and
obtain an opinion letter stating that the form of the plan satisfies
applicable qualification requirements. Employers can then adopt an
approved plan and generally rely on the IRS opinion letter rather than seek

an individual determination letter for the plan.

Announcement 2026-15 sets September 30, 2028, as the deadline for
employers intending to maintain a Cycle 4 DC qualified pre-approved plan
to adopt the updated plan. In addition, an employer adopting a newly
approved Cycle 4 plan may, if otherwise eligible, apply for an individual
determination letter during the period beginning October 1, 2026, and
ending September 30, 2028. Eligibility and filing requirements are set out
in Rev. Proc. 2026-4.

For employers currently sponsoring a defined contribution plan using a
pre-approved Cycle 3 document, this means that, to continue maintaining
the plan as a pre-approved plan, the employer generally must adopt the
document provider's new “Cycle 4" plan document by September 30,
2028. The “Cycle 4" documents are designed to comply with the IRS's 2023
Cumulative List of Changes in Plan Qualification Requirements for Defined

Contribution Qualified Pre-approved Plans.

Although the adoption deadline is two years away, the near-term step for
most plan sponsors is to confirm which plan document they are currently
using and who will handle the restatement. Sponsors using a pre-
approved plan may also want to ask their document provider whether it
has obtained a Cycle 4 opinion letter and when the updated document

will be ready for adoption.

Sources:
https://www.irs.gov/pub/irs-drop/a-26-15.pdf

https://www.milliman.com/en/insight/benefits-alert-irs-cycle-4-dc-pre-approved-opinion
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Court Narrows Earlier Ruling on Brokerage Window Fee
Disclosure in Alas v. AT&T

On August 3, 2026, Judge Sherilyn Peace Garnett of the U.S. District Court
for the Central District of California granted AT&T's motion for
reconsideration in the long-running Alas v. AT&T case. The order revised key
conclusions from her March 2026 ruling on how indirect compensation tied

to the plan’s brokerage window arrangements was disclosed.

The court found that a June 2012 disclosure from AT&T's recordkeeper,
Fidelity Workplace Services, was timely and that disclosing brokerage-
window compensation through fee ranges can satisfy Department of Labor

regulations under appropriate circumstances.

The March ruling had raised concerns among employers and recordkeepers
by suggesting that commonly used brokerage-window disclosures may not
comply with ERISA. Trade groups argued that if the decision stood, it could
call into question the compliance of virtually every defined contribution

plan that offers brokerage-window investments.
Background

The case involves AT&T's Retirement Savings Plan’s brokerage window,
allowing employees to choose investments beyond the plan’s standard
investment menu. ERISA regulations impose specific disclosure

requirements for compensation received by plan service providers.

As the plan’s recordkeeper, Fidelity receives indirect compensation from
funds purchased through the brokerage window. ERISA section 408(b)(2)
requires that such arrangements be “reasonable,” which includes providing

disclosures sufficient for plan fiduciaries to evaluate that compensation.
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The plaintiffs argued that Fidelity's disclosure of a range of rates, rather
than fund-by-fund figures, was too vague to satisfy that standard, and the

court initially agreed in its March ruling.

Reconsideration and Industry Concerns

AT&T sought reconsideration. In a June 2026 amicus filing, the ERISA
Industry Committee, the American Benefits Council, and the SPARK
Institute argued that brokerage windows routinely offer thousands of
investment options, making investment-by-investment disclosure of
indirect compensation impractical. They also warned that the earlier
decision could have “seismic adverse implications” for retirement plans,

service providers, and participants.

Under the August order, issues remaining for trial include the adequacy of

Fidelity's Brokeragelink disclosures, the reasonableness of compensation

associated with Brokeragelink, and related fiduciary-prudence questions.

Sources:
https://www.eric.org/press_release/eric-applauds-court-ruling-in-att-retirement-plan-case/
https://www.americanbenefitscouncil.org/pub/?id=c2caldec-b220-8543-09e6-bae2b62f3c2e
https://www.eric.org/wp-content/uploads/2026/08/ATT_Motion-for-Reconsideration.pdf
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Our team of advisors believes that listening

is paramount. For that reason, HHM works
to understand, and exceed our clients’
expectations by providing the highest

quality wealth management services and,

m a tt e r s in the process, become a trusted partner.
WEALTH ADVISORS
o hhmwealth.com | 423.826.1670
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